MISSOURI AIR GUARD DSG VACANCY ANNOUNCEMENT

Position Title, AFSC, and Grade: Location:

Position Title: OPERATIONS RESEARCH ANALYST Location of Position: JeffersonBarracks ANGS

AFSC of Position: 15A Unit Assigned: 257C0OS

Grade of Position: O-4/ Maj Unit Address: 28 ShermanAve, St Louis, MO 63125

Additional Information: For More Information and application submission:
o ) Maj NicholasCampbell

This is a Drill Status Guardsman (DSG) announcement. 314-527-8500

ClOSing date: 31-Aug-2025 e-ma”app"ca’[ion‘[o:

nicholas.campbell.5@us.af.mil

Applications will be accepted from the following:

Applications will be accepted from qualified candidates who meet the requirements below and
turn in required documentation (as outlined below) by close of business: 31-Aug-2025

Individuals must meet the following requirements:

. Air Force Specialty Code (AFSC): ANY

. Secret security clearance is required: Top Secret/SCI

. Current Military Grade Requirements: NPS/ENLISTED/OFFICERS

. Member must also meet the requirements of DAFMAN 36-2905 & AFI 36-2109 and other regulations as required. Not eligible
for or be receiving an Immediate Federal Retirement Annuity (military or civilian).

. Must be available in person for hiring boards, which will be conducted: 05-Sep-2025 Preferred start date: 01-Jan-2026

6. Missouri Air National Guard membership is required.

AW N =

9]

Optional requirements determined by Unit:
7. Individuals must meet be eligible to acquire a Top Secret/SCI security clearance
8. Additional requirements outlined on attachment: 257COS 15A DSG VACANCY ANNOUNCEMENT 20250716

Individuals must submit the following required documents:

1. Record Review Update from v-MPF (all pages).

2. Print out of most current fitness tracker report from myFitness.

Optional required Documents determined by the Unit:

@ Record Review RIP from MILPDS within last six months
[] DD Form 469 (if applicable)

@ Resume

[ oOfficial Biography

[E] Last 3 military performance reports and AFOQT scores

If you are unable to provide any of the documents above by the closing date, a memorandum must be submitted explaining
why that document is not available or included.

The Missouri Air National Guard is an Equal Opportunity Employer




DEPARTMENT OF THE AIR FORCE
HEADQUARTERS 131ST BOMB WING (AFGSC)
509 SPIRIT BOULEVARD
WHITEMAN AIR FORCE BASE, MISSOURI

July 16, 2025
MEMORANDUM FOR RECORD
FROM: 257 COS/CC

SUBJECT: ADDITIONAL REQUIREMENTS FOR 257COS 15A DSG VACANCY
ANNOUNCEMENT

1. Non-AFSC qualified individuals must undergo position-specific training, potentially including OTS and
15A technical training.

2. Applications will be accepted from Non-Prior Service, Enlisted and Officers with a maximum military
Grade of O-4.

3. Reference AIR FORCE OFFICER CLASSIFICATION DIRECTORY (AFOCD) for specific AFSC
requirements.

H AW L EY . G L E N . K 5133\/1‘%‘??51?N9&YLE.11159391
YLE 1115939196 geaie: 2025.07.16 09:50:47 -05'00

G.KYLE HAWLEY, Col, USAF
Commander



DAFOCD, 30 Apr 25
OPERATIONS ANALYSIS AND DATA SCIENCE UTILIZATION FIELD (15AX)

Introduction
(Changed 30 April 2023)

The Operations Analysis Utilization and Data Science Field is comprised of Operations Analysis personnel and encompasses the functions
associated with advanced analytics, analysis, modeling and simulation, requirements development, assessments of current operations,
weapons systems, force structure, doctrine and resources, and lessons learned. Operations Research originated as a scientific method to
provide leaders a quantitative basis for operational decisions but is applicable at all levels of decision-making. Operations analysis' broad
applicability allows Operations Analysts to integrate insights from across multiple warfare domains and in Air Force, Joint Force and
Interagency organizations to address a wide spectrum of challenges. In general, it requires an advanced quantitative or technical education
background to apply the necessary operations research and data science fundamentals. Operations Analysis officers solve problems in
complex environments, evaluate potential solutions, and communicate independent, objective, and data-informed recommendations to
conduct current and future operations.
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AFSC 15A4, Staff
AFSC 15A3, Qualified
AFSC 15A1, Entry

* OPERATIONS ANALYSIS OFFICER
(Changed 30 Apr 25)

1. Specialty Summary. Operations Research Analysis officers broadly apply advanced analytical methods to provide commanders and
decision makers with relevant, accurate, and timely decision support. Data Science and Operations Research are similar and
complimentary disciplines. Data Science is an inter- disciplinary field (Artificial Intelligence, Machine Learning, Operations Research,
Data Analytics, Statistics, Econometrics) that draws insights from structured and unstructured data. Operations Research is an inter-
disciplinary field that applies advanced analytical methods and mathematical models to better understand complex systems and situations.
Both rely on data that is visible, accessible, understandable, linked, and trusted. The education, training, and experience of Operations
Analysis officers uniquely prepare them to apply a variety of advanced analytic techniques to a range of important operational problems
across may missions sets and functional areas. Using a structured approach to problem solving, these officers formulate problems in
complex environments, evaluate potential solutions, and communicate independent, objective, and data- driven recommendations to
commanders and decision-makers in support of current and future operations. Related DoD Occupational Index: 251000.

2. Duties and Responsibilities:

2.1.  Applies a structured approach to problem solving. Formulates problems, determines known and unknown parameters/variables,
identifies interactions between parameters/variables, and selects the appropriate methodology and models to solve the problem. Evaluates
potential solutions by applying appropriate solutions techniques and synthesizes outputs to inform conclusions and recommendations.
Performs sensitivity analysis to highlight risk within uncertain environments. Visually displays and communicates complex quantitative
and qualitative information. Communicates the conclusions and recommendations within the appropriate operational context, while
identifying risks and trade-offs between solutions, and providing data-driven decision support.

2.2.  Conducts studies, analyses, and assessments at the strategic, operational, and tactical levels, as well as across multiple functional
areas (CAF, MAF, Space, Intel, Cyber, Information Warfare, Manpower/Personnel, Finance, Logistics, Test & Evaluation, etc.). Provides
data-driven insights and decision support to commanders and decision makers. Seeks, interacts, and incorporates insights from subject
matter experts and stakeholders to ensure conclusions and recommendations are operationally relevant and have the appropriate context.
2.3.  Conducts studies to investigate complex systems or situations. Analyzes theories and research findings to determine applications.
Constructs experimental/test models, devises methods and techniques to record and collect results, correlates and interprets data, identifies
findings, and briefs results. Is cognizant of and applies interdisciplinary scientific knowledge to plan and conduct studies and analyses.
2.4. Conducts analyses to answer specific questions and inform decisions. Conducts quick-turn analyses to inform near-term decisions
by drawing on available subject matter expertise and applying appropriate methods, models, and tools to answer questions, solve
problems, and inform time-constrained decisions. Develops and conducts in-depth analyses to inform mid- and long-term decisions by
applying a more robust and rigorous approach. Pairs quick-turn and in-depth analyses to meet decision timelines without sacrificing
analytical rigor.

2.5.  Conducts assessments to enhance commander’s decision making in order to make current and future operations more effective.
Assessments at the theater-strategic and operational levels focus on tasks, effects, objectives, and progress towards a desired end-state.
Assessments at the tactical level primarily focus on task accomplishment but also inform high level objectives and end states. Leads and
supports the Operations Assessment Team in Air Operations Centers (AOC), as well as assessment teams in joint environments. Applies
assessments across the range of military operations and directly supports commander’s decision-making by providing a measurable and
evidence-based approach to strategy, operations planning, and allocation of resources to missions.

2.6.  Leads analytic teams, cross-functional teams, and staffs. Provides staff supervision over activities and programs. Manages
scientific programs, projects, and activities. Executes analytic tasks in support of programs, projects, and activities.

2.7.  Designs, builds, adapts, and tailors Data Science and Operations Research methods, models, and decision support tools which
leverage applied mathematics, statistical analysis, quantitative economics, data analytics, computer science, artificial intelligence,
machine learning, decision analysis, optimization, risk assessment, stochastic modeling, and other advanced analytic methods.

3. Specialty Qualifications:

3.1.  Knowledge. Knowledge of Air Force operations, doctrine, requirements, and procedures. Knowledge of analytic competencies to
include: problem definition, research planning & execution, interpretation of analysis, investigation & testing, communication & delivery,
operational assessment, computer programming, data management, advanced analytic techniques, analytic methods, and management
practices is mandatory, to include relevant use cases of different techniques and methods.

3.2.  Education. For entry education requirements see Appendix A, 15A CIP Education Matrix.

3.3. Training. For award of AFSC 15A3, the following Initial Skills Training (IST) is mandatory as indicated:

3.3.1. *For those entering the 15A career field on or after January 1, 2023, completion of Operations Analysis Officer Initial Skills
Training within 24 months (exception is 48 months for first assignment AFIT students) of entry into the career field.

3.3.2. Previous Initial Skills Training (IST) requirements:

3.3.2.1. Past AFSC entry during 1 November 2009 — 31 October 2019 - Completion of Operations Research Systems Analysis Military
Applications Course (ORSA-MAC) within the 24 months years of entry into the career field or master’s degree in a Tier 1 or Tier 2
discipline (see Appendix A, 15A CIP Education Matrix) was mandatory.
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3.3.2.2. Past AFSC entry during 1 November 2019 — 31 December 2022 - Completion of a master’s degree in a Tier 1 or Tier 2
discipline (see Appendix A, 15A CIP Education Matrix.) or completion of a Career Field Manager approved graduate certificate in
Operations Research or Data Science was mandatory.

NOTE: Officers who completed the prescribed IST courses/requirements at the time of their entry into the career field have satisfied IST
requirements. Additionally, the 15A career field manager reserves the right to waive IST for officers whose professional experience
demonstrates mastery of a wide breadth of operations research and data science techniques.

3.4. Experience. For award of AFSC 15A3, a minimum of 24 months of experience in a 15A3/4 position is mandatory. A master's
degree in one of the specified disciplines in Appendix A, 15A CIP Education Matrix may be substituted for 12 of the required 24 months
experience. A Doctor of Philosophy degree in one of the specified disciplines in Appendix A, 15A CIP Education Matrix fulfills the 24-
month requirement.
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#*15A — OPERATIONS ANALYSIS OFFICER - EDUCATION REQUIREMENTS

(Changed 30 April 2025)
Tier Target Accession Rate CIP Education Program Description Requirement
1 >65% 14.37 Series Operations Research Mandatory
or
30.70 Series Data Science
or
27 Series, 30.08 Series Mathematics and Statistics
or
14.35 Series Industrial Engineering
or
30.30 Series Computational Science
or
11.0102 Artificial Intelligence
or
*5.0603, 30.39 Series, Quantitative Economics
30.49 Series
2 <25% 11.07 Series Computer Science Desirable
or
11.0804 Modeling, Virtual
Environments,
and Stimulation
or
14.27 Series Systems Engineering
or
5.062(3).’4?90.8369ri§§ TIes, Quantitative Economics
Any 14 Series ;
3 < 10% Except 14.0102 Engineering Permitted
or
Physics
40.08 Series
or
Biomathematics
26.11 Series
or
30.71 Series Data Analytics
or
52.13 Series Management Science
or
45.06 Series Other Economics

NOTE: Ideally, all 15As will enter the career field with education substantially related to the Operations Research and/or Data Science degree
tracks. Tier 1 degrees all provide a strong mathematical foundation and exposure to operations research and/or data science techniques. Tier 2
degrees also provide mathematical foundations and exposure, but to a reduced extent. Tier 3 degrees fall into two categories. The first category
includes degrees that provide a strong mathematical foundation, but little exposure to operations research/data science techniques. The second
category includes degree that provide significant exposure to operations research/data science techniques but lack a strong mathematical
foundation. Air Force Reserve (AFR) and the Air National Guard (ANG) 15A Career Field Managers will approve Tier 3 “Permitted” degrees on
a case-by-case basis.
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Master Change Summary and Conversion Instructions Guide for 31 October 2024
(Explanation of notes in "Conversion Instruction Notes" column is on the introduction page.)

Conversion
Current New Instruction Type:
AFSC/SFSC Current Title AFSC/SFSC New Title Summary of Change Notes Du:/
Indir
Prefix A Multi-Domain Warfare No Change N/A List of authorized AFSCs is revised to: MPS: 1, 2,4, 6. N/A
Planner AFPC: 1,2,4,6,9.
Add: 12KXQ Manpower: 1, 2, 4, 6, 10.
Delete: 12FXQ,17D2A, 17D2B,17D2T 17DXY,
17S2A, 17S2B, 17S2T, 17SXY
Prefix B Squadron No Change N/A 1. Prefix B description is revised. MPS: 1, 2,4, 6. N/A
Operations/Operations Support AFPC: 1,2,4,6,9.
Officer 2. List of authorized AFSCs is revised to: Manpower: 1, 2, 4, 6, 10.
Add: 12K3Q
Delete: 12F3Q,17D3Y, 17S3Y
Prefix C Commander No Change N/A List of authorized AFSCs is revised to: MPS: 1, 2, 4, 6. N/A
AFPC: 1,2,4,6,9.
Add: 12K3Q, 44E3T, 44E3U, 45B3J Manpower: 1, 2, 4, 6, 10.
Delete: 12F3Q, 17D3Y, 17S3Y, 44E3A
Prefix E Electromagnetic Spectrum No Change N/A List of authorized AFSCs is revised to: MPS: 1,2,4,6. N/A
Operations AFPC: 1,2,4,6,9.
(EMSO)/Electronic Warfare Add: 12KXQ Manpower: 1, 2, 4, 6, 10.
(EW) Support Delete: 12FXQ, 17D3Y, 17D4Y, 17S3Y,17S4Y
Prefix F Aircraft Systems Flight No Change N/A List of authorized AFSCs is revised to: MPS: 1, 2,4, 6. N/A
Evaluation AFPC: 1,2,4,6,9.
Add: 12K1Q/3Q Manpower: 1, 2, 4, 6, 10.
Delete: 12F1Q/3Q
Prefix G Automated Systems Program |No Change N/A List of authorized AFSCs is revised to: MPS: 1, 2,4, 6. N/A
Director AFPC: 1,2,4,6,9.
Add: 12KXQ Manpower: 1, 2, 4, 6, 10.
Delete: 12FXQ
Prefix H Military Consultant to the No Change N/A List of authorized AFSCs is revised to: MPS: 1, 2,4, 6. N/A
Surgeon General AFPC: 1,2,4,6,9.
Add: 12KXQ, 44E4/X, 44E3T, 44E3U, 45B3J Manpower: 1, 2, 4, 6, 10.
Delete: 12FXQ, 44E3A
Prefix I Space Test Enterprise/ Space [No Change N/A List of authorized AFSCs is revised to: MPS: 1, 2,4, 6. N/A
Systems Evaluation AFPC: 1,2,4,6,9.
Delete: 12F3Q, 17D2A, 17D2B 17DXC, Manpower: 1, 2, 4, 6, 10.
17DXS,17D2T, 17DXY, 17S2A, 17S2B, 17SXC,
17SXS, 17S2T, 17SXY
Prefix J Parachutist No Change N/A List of authorized AFSCs is revised to: MPS: 1, 2,4, 6. N/A
AFPC: 1,2,4,6,9.
Add: 12KXQ, 44E3T, 44E4T, 44E3U, 44E4U,  |Manpower: 1, 2, 4, 6, 10.
45BXJ
Delete: 12FXQ,17D2A, 17D2B, 17D2T, 17DXY,
17S2A, 17S2B, 17S2T, 17SXY, 44EXA
Prefix K Instructor No Change N/A List of authorized AFSCs is revised to: MPS: 1,2,4,6. N/A
AFPC: 1,2,4,6,9.
Add: 12K1/3Q Manpower: 1, 2, 4, 6, 10.
Delete: 12F1/3Q, 17D3Y, 17S3Y
Prefix L Aircrew Flight Equipment No Change N/A List of authorized AFSCs is revised to: MPS: 1, 2,4, 6. N/A
AFPC: 1,2,4,6,9.
Add: 12KXQ Manpower: 1, 2, 4, 6, 10.
Delete: 12FXQ
Prefix M Medical Service Specialist No Change N/A List of authorized AFSCs is revised to: MPS: 1,2,4,6. N/A
AFPC: 1,2,4,6,9.
Add: 12KXQ, 44E4/X,44E3T, 44E3U, 45B3J Manpower: 1, 2, 4, 6, 10.
Delete: 12FXQ, 44E3A
Prefix O Support Squadron Operations [No Change N/A List of authorized AFSCs is revised to: MPS: 1, 2,4, 6. N/A
Officer AFPC: 1,2,4,6,9.
Add: 44E3T, 44E3U, 45B3J Manpower: 1, 2, 4, 6, 10.
Delete: 44E3A






Conversion

. Type:
Alsslg;-se;ts C Current Title AF ST;;;VF SC New Title Summary of Change Insgﬂutztsmn Dil:/
Indir
Prefix P Pilot Required No Change N/A List of authorized AFSCs is revised to: MPS: 1,2,4,6. N/A
AFPC: 1,2,4,6,9.
Delete: 17D2X, 17S2X Manpower: 1, 2, 4, 6, 10.
Prefix Q Standardization and No Change N/A List of authorized AFSCs is revised to: MPS: 1, 2,4, 6. N/A
Evaluation AFPC: 1,2,4,6,9.
Add: 12KXQ Manpower: 1, 2, 4, 6, 10.
Delete: 12FXQ, 17D2A, 17D2B, 17DXC,
17DXS, 17D2T, 17DXY, 17S2A, 17S2B,
17SXC, 17SXS, 1782T, 17SXY
Prefix R Contingency/War Planner No Change N/A List of authorized AFSCs is revised to: MPS: 1, 2,4, 6. N/A
AFPC: 1,2,4,6,9.
Add: 12KXQ, 44E3T, 44E4T, 44E3U, 44E4U,  |Manpower: 1, 2, 4, 6, 10.
45BXJ
Delete: 12FXQ, 17D2A, 17D2B, 17DXC,
17DXS, 17D2T, 17DXY, 17S2A, 17S2B,
17SXC, 17SXS, 17S2T, 17SXY, 44EXA
Prefix S Safety No Change N/A List of authorized AFSCs is revised to: MPS: 1, 2,4, 6. N/A
AFPC: 1,2,4,6,9.
Add: 12KXQ, 44E3T, 44E4T, 44E3U, 44E4U,  |Manpower: 1, 2, 4, 6, 10.
45BXJ
Delete: 12FXQ, 17D3Y, 17S3Y, 44EXA
Prefix T Formal Training Instructor No Change N/A List of authorized AFSCs is revised to: MPS: 1, 2,4, 6. N/A
AFPC: 1,2,4,6,9.
Add: 12KXQ, 44E3T, 44E4T, 44E3U, 44E4U, |Manpower: 1, 2, 4, 6, 10.
45BXJ
Delete: 12FXQ, 17D3Y, 17S3Y, 44EXA
Prefix U Information Operations No Change N/A List of authorized AFSCs is revised to: MPS: 1, 4, 6. N/A
AFPC: 1,4,6,9.
Delete: 17D3Y, 17D4Y, 17S3Y, 17S4Y Manpower: 1, 4, 6, 10.
Prefix V Automated Functional No Change N/A List of authorized AFSCs is revised to: MPS: 1, 2,4, 6. N/A
Application Analyst AFPC: 1,2,4,6,9.
Add: 12KXQ Manpower: 1, 2, 4, 6, 10.
Delete: 12FXQ
Prefix W Weapons and Tactics No Change N/A List of authorized AFSCs is revised to: MPS: 1,2,4,6. N/A
Instructor AFPC: 1,2,4,6,9.
Delete: 12FXQ, 17D1S, 17D2S, 17D3Y, 17D4Y, |Manpower: 1, 2, 4, 6, 10.
17S3Y, 1784Y
Prefix X Nonrated Officer Aircrew No Change N/A List of authorized AFSCs is revised to: MPS: 1, 2,4, 6. N/A
Duty AFPC: 1,2,4,6,9.
Delete: 17D3Y, 17S3Y Manpower: 1, 2, 4, 6, 10.
Prefix Y Analytical Studies Officer No Change N/A List of authorized AFSCs is revised to: MPS: 1, 2,4, 6. N/A
AFPC: 1,2,4,6,9.
Add: 12KXQ Manpower: 1, 2, 4, 6, 10.
Delete: 12FXQ, 17D2A,17D2B, 17DXC, 17DXS,
17D2T, 17DXY, 17S2A, 17S2B,17S2T 17SXY
Prefix Z Cyberspace Engineer/ Agile |No Change N/A List of authorized AFSCs is revised to: MPS: 1, 4, 6. N/A
Software Developer - Supra AFPC: 1,4,6,9.

Coder

Delete: 17D2A, 17D2B, 17DXC, 17DXS,
17D2T, 17DXY, 17S2A, 17S2B 17SXC, 17SXS,
1782T 17SXY

Manpower: 1, 4, 6, 10.






Master Change Summary and Conversion Instructions Guide for 31 October 2024
(Explanation of notes in "Conversion Instruction Notes" column is on the introduction page.)

Conversion
Current New Instruction Type:
AFSC/SFSC Current Title AFSC/SFSC New Title Summary of Change Notes Dll‘./
Indir
12FXQ FIGHTER COMBAT N/A N/A 12FXQ is deleted as an authorized identifier in  [MPS: 1, 8. N/A
SYSTEMS OFFICER, T-7 the officer classification structure. AFPC: 1,8,9.
Manpower: 1, 8, 10.
12FXQ FIGHTER COMBAT 12KXQ TRAINER COMBAT AFSC 12FXQ will be directly converted to MPS: 1, 8. Direct
SYSTEMS OFFICER, T-7 SYSTEMS OFFICER,T-7 12KXQ AFPC: 1,8,9.
Manpower: 1, 8, 10.
NONE NONE 12K1Q TRAINER COMBAT AFSCs 12K1Q,3Q, 4Q are established as MPS: 2, 4. N/A
SYSTEMS OFFICER/T-7, authorized identifies in the officer classification [AFPC: 2,4, 9.
Entry/Student structure. Manpower: 2, 4, 10.
TRAINER COMBAT
12K3Q SYSTEMS OFFICER,T-7,
Qualified
12K4Q TRAINER COMBAT
SYSTEMS OFFICER,T-7,
Staff
17D2A Warfighter Communications |17D3A Warfight Communications 1. 17D2A is deleted as an authorized identifier in [MPS: 1, 2, 3. Direct
Operations, Intermediate, Operations, Qualifed, Network |the officer classification structure. AFPC: 1,2,3,09.
Network Operations Operations Manpower: 1,2, 3, 10.
2. All 17D2A personnel will direclty convert to
17D3A.
17D2B Warfighter Communications |17D3B Warfight Communications 1. 17D2B is deleted as an authorized identifier in (MPS: 1,2, 3. Direct
Operations, Intermediate, Operations, Qualifed, the officer classification structure. AFPC: 1,2,3,9.

Expeditionary
Communications Operations

Expeditionary
Communications Operations

2. All 17D2B personnel will directly convert to
17D3B

Manpower: 1,2, 3, 10.






Conversion

q Type:
Current . New . Instruction .
AFSC/SFSC Current Title AFSC/SFSC New Title Summary of Change Notes Dll‘./
Indir
17DXC Warfighter Communications |17DXA Warfight Communications 1. 17DXC is deleted as an authorized identifier in [MPS: 1, 2, 3. Direct
Operations, Capabilities Operations, Network the officer classification structure. AFPC: 1,2,3,9.
Development Operations Manpower: 1,2, 3, 10.
2. 17D1C/3C/4AC personnel will directly convert
to 17D1A/3A/4A at the lateral skill level.
3. 17D2C personnel will directly convert to
17D3A.
17DXS Warfighter Communications |17DXA Warfight Communications 1. 17DXS is deleted as an authorized identifier in [MPS: 1,2, 3. Direct
Operations, Software Operations, Network the officer classification structure. AFPC: 1,2,3,09.
Developmet Operations Manpower: 1,2, 3, 10.
2.. All 17D1S/3S/4S personnel will directly
convert to 17D1A/3A/4A at the lateral skill level.
3.17D2S personnel will directly convert to
17D3A.
17D2T Warfighter Communications |17D3T Warfight Communications 1. 17D2T is deleted as an authorized identifier in [MPS: 1,2, 3. Direct
Operations, Intermediate, Operations, Qualifed, the officer classification structure. AFPC: 1,2,3,09.
Technical Track Technical Track Manpower: 1,2, 3, 10.
2. All 17D2T personnel will directly convert to
17D3T.
17DXY Warfighter Communications |17DXA Warfight Communications 1. 17DXY is deleted as an authorized identifier in [MPS: 1,2, 3. Direct
Operations, General Operations, Network the officer classification structure. AFPC: 1,2,3,9.
Operations Manpower: 1,2, 3, 10.
2. . All 17D1Y/3Y/4Y personnel will directly
convert to 17D1A/3A/4A at the lateral skill level.
3. All 17D2Y personnel will directly convert to
17D3A.
178 CYBERSPACE EFFECTS No Change No Change The specialty description is updated to revise the |No conversion action N/A
OPERATIONS specialty qualifications. required.






Conversion

q Type:
Current . New . Instruction .
AFSC/SFSC Current Title AFSC/SFSC New Title Summary of Change Notes Dll‘./
Indir
17S2A Cyberspace Effects 17S3A Cyberspace Effects 1. 17S2A is deleted as an authorized identifier in [MPS: 1,2, 3. Direct
Operations, Intermediate, Operations, Qualified, the officer classification structure. AFPC: 1,2,3,9.
Offensive Cyberspace Offensive Cyberspace Manpower: 1,2, 3, 10.
Operator Operator 2. All 17S2A personnel will directly convert to
17S3A.
17S2B Cyberspace Effects 17S3B Cyberspace Effects 1. 17S2B is deleted as an authorized identifier in [MPS: 1,2, 3. Direct
Operations, Intermediate, Operations, Qualified, the officer classification structure. AFPC: 1,2,3,09.
Defensive Cyberspace Defensive Cyberspace Manpower: 1,2, 3, 10.
Operator Operator 2. All 17S2B personnel will directly convert to
17S3B.
17SXC Cyberspace Effects 17SXA Cyberspace Effects 1. 17SXC is deleted as an authorized identifier in (MPS: 1,2, 3. Direct
Operations, Capabilities Operations, Offensive the officer classification structure. AFPC: 1,2,3,9.
Development Cyberspace Operator Manpower: 1,2, 3, 10.
2.. All 17S1C/3C/4C personnel will directly
convert to 17S1A/3A/4A at the lateral skill level.
3.17S2C personnel will directly convert to
17S3A.
17SXS Cyberspace Effects 17SXA Cyberspace Effects 1. 17SXS is deleted as an authorized identifier in (MPS: 1,2, 3. Direct
Operations, Software Operations, Offensive the officer classification structure. AFPC: 1,2,3,9.
Development Cyberspace Operator Manpower: 1,2, 3, 10.
2. . All 17S1S/3S/4S personnel will directly
convert to 17S1A/3A/4A at the lateral skill level.
3.17S2S personnel will directly convert to
17S3A.
17S2T Cyberspace Effects 17S3T Cyberspace Effects 1. 17S2T is deleted as an authorized identifier in [MPS: 1,2, 3. Direct
Operations, Intermediate, Operations, Qualified, the officer classification structure. AFPC: 1,2,3,9.
Technical Track Technical Track Manpower: 1,2, 3, 10.

2. All 17S2T personnel will directly convert to
17S3T.






Conversion

q Type:
Current . New . Instruction .
AFSC/SFSC Current Title AFSC/SFSC New Title Summary of Change Notes Dll‘./
Indir
17SXY Cyberspace Effects 17SXA Cyberspace Effects 1. 17SXY is deleted as an authorized identifier in [MPS: 1,2, 3. Direct
Operations, General Operations, Offensive the officer classification structure. AFPC: 1,2,3,9.
Cyberspace Operator Manpower: 1,2, 3, 10.
2.. All 17S1Y/3Y/4Y personnel will directly
convert to 17S1A/3A/4A at the lateral skill level.
3.17S2Y personnel will directly convert to
17S3A.
1972 Special Warfare No Change No Change The specialty description is revised to update the [No conversion action N/A
specialty summary, duties and responsibilities, required.
and the specialty qualifications.
43HX Public Health Officer No Change No Change The specialty description is revised to update the [No conversion action N/A
specialty summary, duties and responsibilities, required.
and the specialty qualifications.
44E1A Emergency Medicine 44E1 Emergency Medicine 1. AFSCs 44EXA will directly convert to 44E3  [MPS: 1,2, 3. Direct
Physician, Entry , Emergency Physician, Entry at the lateral skill level. AFPC: 1,2,3,9.
Medicine Specialist Manpower: 1,2, 3, 10.
2. AFSCs 44EXA are deleted as authorized
Emergency Medicine 44E3 Emergency Medicine identifiers in the officer classification structure.
44E3A Physician, Qualified , Physician, Qualified
Emergency Medicine
Specialist
Emergency Medicine 44E4 Emergency Medicine
44E4A Physician, Staff, Emergency Physician, Staff

Medicine Specialist






Conversion

q Type:
Current . New . Instruction .
AFSC/SFSC Current Title AFSC/SFSC New Title Summary of Change Notes Dll‘./
Indir
None None 44E3T Emergency Medicine AFSCs 44E3T,44E4T are established as MPS: 2, 4. N/A
Physician, Qualified, Medical |authorized identifies in the officer classification |AFPC: 2, 4,9.
Toxicology structure. Manpower: 2, 4, 10.
44EAT Emergency Medicine
Physician, Staff, Medical
Toxicology
None None 44E3U Emergency Medicine AFSCs 44E3U,44E4U are established as MPS: 2, 4. N/A
Physician, Qualified, authorized identifies in the officer classification [AFPC: 2,4, 9.
Ultrasound structure. Manpower: 2, 4, 10.
44E4U Emergency Medicine
Physician, Staff, Ultrasound
No Change |No Change 45B1J Orthopaedic Surgeon, Foot AFSCs 45B1J, 45B3J, 45B4] are established as  |MPS: 2, 4. N/A
and Ankle Surgery, Entry authorized identifier in the officer classification [AFPC: 2,4, 9.
structure. Manpower: 2, 4, 10.
45B3J Orthopaedic Surgeon, Foot
and Ankle Surgery, Qualified
Orthopaedic Surgeon, Foot
45B4]) and Ankle Surgery, Staff
62E3F Developmental Engineer, No Change No Change The specialty description is revised to update the [No conversion action N/A

Flight Test

specialty qualifications.

required.






Conversion

q Type:
Current . New . Instruction .
AFSC/SFSC Current Title AFSC/SFSC New Title Summary of Change Notes Dll‘./
Indir
84HO Historian No Change No Change The specialty description is revised to update the [No conversion action N/A
specialty summary, duties and responsibilities, required.
and the specialty qualifications.
None None 88X0 Operational STEM Officer SDI 88X0 is established as authorized identifies |[MPS: 2, 4. N/A
in the officer classification structure. AFPC: 2,4,9.
Manpower: 2, 4, 10.
NOTE: The suffix letter ""X"" |NOTE: The suffix letter "X" is a true value for
is a true value for this AFSC |this AFSC
97EO Executive Officer No Change No Change The specialty description is revised. No conversion action N/A

required.






Master Change Summary and Conversion Instructions Guide for 31 October 2024
(Explanation of notes in "Conversion Instruction Notes" column is on the introduction page.)

Conversion

Current
AFSC/SFSC

Current Title

New
AFSC/SFSC

New Title

Summary of Change

Instruction
Notes

Type:
Dir/
Indir

Exp Set 01

Chemical, Biological,
Radiological, and
Nuclear(CBRN)
Qualification Level I

No Change

No Change

Award criteria changed to read "Requires: (1) Education:
Appropriate BS in a CBRN-related science; (2) Training-Science
Focus: Completion of the AF CBRN 100 Course, TDY; (3)
completion of a minimum of two training courses outside current
specialty (i.e., The Chemistry of Chemical Weapons [CIA]; Small
Scale Production of Biological Agents [CIA]; Nuclear Technology
Proliferation Workshop [CIA]; Instructor [CBRN related class, AFA
etc- classes as defined by CBRN degree definition]); and (4)
Experience: Total of 3 years of CBRN experience. NOTE: See
https://www.a3a5.hq.af.mil/a3s/a3sn/events/index.asp for more
training courses.

FOR AFSC 32EX, award requires completion of one of the
following: (1) The Air Force Emergency Management Officer
Course or (2) The Marine Corps CBRN Basic Warrant Officer
Course. 32EX Civil Engineers must use the “E” Activity Code
Prefix."

MPS: 4, 7.
AFPC: 4.
Manpower: 4.

N/A

None

None

Exp Set 3W

Wing Inspection Team

1. Exp Set 3W is created as an authorized identifier in the officer
classification structure.

2. Award requires completion of three elements: 1) Assigned to
Wing Inspection Team for minimum of 12 months; 2) Participation
as an evaluator during at least one unit readiness related event; 3)
Recommendation from unit Inspector General

NOTE: For SEI removal, the servicing Inspector General is an
authorized representative to sign the AF Fm 2096, Section IV in lieu
of the commander.

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A

None

None

Exp Set 6M

USCC/NSA/AFCWO -
Exploitation Analyst (EA)
- Basic/Apprentice

1. Exp Set 6M is created as an authorized identifier in the officer
classification structure.

2. Award requires completion of all required training as specified in
the USCC/NSA JQR for the workrole and skill level.

Note: Use only with Activity Code O - Operations

3. Authorized for use with AFSC 17X, 17YX/X, 17TWX/X.

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A

None

None

Exp Set 6N

USCC/NSA/AFCWO -
Exploitation Analyst (EA)
Senior/Journeyman/Interm
ediate

1. Exp Set 6N is created as an authorized identifier in the officer
classification structure.

2. Award requires completion of all required training as specified in
the USCC/NSA JQR for the workrole and skill level.

Note: Use only with Activity Code O - Operations

3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A

None

None

Exp Set 60

USCC/NSA/AFCWO -
Exploitation Analyst (EA)
- Master

1. Exp Set 60 is created as an authorized identifier in the officer
classification structure.

2. Award requires completion of all required training as specified in
the USCC/NSA JQR for the workrole and skill level.

Note: Use only with Activity Code O - Operations

3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A






None None Exp Set 6P USCC/NSA/AFCWO - 1. Exp Set 6P is created as an authorized identifier in the officer MPS: 2, 7. N/A
Digital Network classification structure. AFPC:2,9.
Exploitation Analyst Manpower: 2, 10.
(DNEA) - 2. Award requires completion of all required training as specified in
Basic/Apprentice the USCC/NSA JQR for the workrole and skill level.
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.
None None Exp Set 6Q USCC/NSA/AFCWO - 1. Exp Set 6Q is created as an authorized identifier in the officer MPS: 2, 7. N/A
Digital Network classification structure. AFPC:2,9.
Exploitation Analyst Manpower: 2, 10.
(DNEA) - 2. Award requires completion of all required training as specified in
Senior/Journeyman/Interm |the USCC/NSA JQR for the workrole and skill level.
ediate
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.
None None Exp Set 6R USCC/NSA/AFCWO - 1. Exp Set 6R is created as an authorized identifier in the officer MPS: 2, 7. N/A
Digital Network classification structure. AFPC:2,9.
Exploitation Analyst Manpower: 2, 10.
(DNEA) - Master 2. Award requires completion of all required training as specified in
the USCC/NSA JQR for the workrole and skill level.
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.
None None Exp Set 6S USCC/NSA/AFCWO - 1. Exp Set 68 is created as an authorized identifier in the officer MPS: 2, 7. N/A
Joint Targeting Analyst  [classification structure. AFPC:2,9.
(JTA) - Basic/Apprentice Manpower: 2, 10.
2. Award requires completion of all required training as specified in
the USCC/NSA JQR for the workrole and skill level.
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.
None None Exp Set 6T USCC/NSA/AFCWO - 1. Exp Set 6T is created as an authorized identifier in the officer MPS: 2, 7. N/A
Joint Targeting Analyst  [classification structure. AFPC:2,9.
(JTA) - Manpower: 2, 10.
Senior/Journeyman/Interm |2. Award requires completion of all required training as specified in
ediate the USCC/NSA JQR for the workrole and skill level.
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.
None None Exp Set 6U USCC/NSA/AFCWO - 1. Exp Set 6U is created as an authorized identifier in the officer MPS: 2, 7. N/A
Joint Targeting Analyst  [classification structure. AFPC:2,9.

(JTA) - Master

2. Award requires completion of all required training as specified in
the USCC/NSA JQR for the workrole and skill level.

Note: Use only with Activity Code O - Operations

3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.

Manpower: 2, 10.






None None Exp Set 6V USCC/NSA/AFCWO - 1. Exp Set 6V is created as an authorized identifier in the officer MPS: 2, 7. N/A
Network Technician (NT) -{classification structure. AFPC:2,9.
Basic/Apprentice Manpower: 2, 10.
2. Award requires completion of all required training as specified in
the USCC/NSA JQR for the workrole and skill level.
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.
None None Exp Set 6W USCC/NSA/AFCWO - 1. Exp Set 6W is created as an authorized identifier in the officer MPS: 2, 7. N/A
Network Technician (NT) -{classification structure. AFPC:2,9.
Senior/Journeyman/Interm Manpower: 2, 10.
ediate 2. Award requires completion of all required training as specified in
the USCC/NSA JQR for the workrole and skill level.
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.
None None Exp Set 6X USCC/NSA/AFCWO - 1. Exp Set 6X is created as an authorized identifier in the officer MPS: 2, 7. N/A
Network Technician (NT) -{classification structure. AFPC:2,9.
Master Manpower: 2, 10.
2. Award requires completion of all required training as specified in
the USCC/NSA JQR for the workrole and skill level.
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.
None None Exp Set 6Y USCC/NSA/AFCWO - 1. Exp Set 6Y is created as an authorized identifier in the officer MPS: 2, 7. N/A
Target Analyst Reporter [classification structure. AFPC:2,9.
(TAR) - Basic/Apprentice Manpower: 2, 10.
2. Award requires completion of all required training as specified in
the USCC/NSA JQR for the workrole and skill level.
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.
None None Exp Set 62 USCC/NSA/AFCWO - 1. Exp Set 6Z is created as an authorized identifier in the officer MPS: 2, 7. N/A
Target Analyst Reporter [classification structure. AFPC:2,9.
(TAR) - Manpower: 2, 10.
Senior/Journeyman/Interm |2. Award requires completion of all required training as specified in
ediate the USCC/NSA JQR for the workrole and skill level.
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.
None None Exp Set 70 USCC/NSA/AFCWO - 1. Exp Set 70 is created as an authorized identifier in the officer MPS: 2, 7. N/A
Target Analyst Reporter [classification structure. AFPC:2,9.

(TAR) - Master

2. Award requires completion of all required training as specified in
the USCC/NSA JQR for the workrole and skill level.

Note: Use only with Activity Code O - Operations

3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.

Manpower: 2, 10.






None

None

Exp Set 73

USCC/NSA/AFCWO -
Target Digital Network
Analyst(TDNA) -
Basic/Apprentice

1. Exp Set 73 is created as an authorized identifier in the officer
classification structure.

2. Award requires completion of all required training as specified in
the USCC/NSA JQR for the workrole and skill level.

Note: Use only with Activity Code O - Operations

3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A

None

None

Exp Set 74

USCC/NSA/AFCWO -
Target Digital Network
Analyst(TDNA) -
Senior/Journeyman/Interm
ediate

1. Exp Set 74 is created as an authorized identifier in the officer
classification structure.

2. Award requires completion of all required training as specified in
the USCC/NSA JQR for the workrole and skill level.

Note: Use only with Activity Code O - Operations

3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A

None

None

Exp Set 75

USCC/NSA/AFCWO -
Target Digital Network
Analyst(TDNA) - Master

1. Exp Set 75 is created as an authorized identifier in the officer
classification structure.

2. Award requires completion of all required training as specified in
the USCC/NSA JQR for the workrole and skill level.

Note: Use only with Activity Code O - Operations

3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A

Exp Set 8L

Arctic Domain &
Security

No Change

Arctic-capable Officer

1. Exp Set is retitled.

2. Award criteria is revised to read “Requires 1-year time on station
at an Arctic-focused base (JBER, Eielson AFB, Clear SFS, Pituffik
SB) and completion of all three of the following tiers: Tier 1: At
least one initial Arctic training to include 11 AF Arctic Resiliency
Training (all ranks), SERE Arctic survival "Cool School" (all ranks),
or the Arctic Regional Security Operations Course (E8+, O5+ only).
Tier 2: Job-specific Arctic training as approved by unit commander.
Tier 3: Participation in two Arctic-focused exercises not including
Red Flag-Alaska (ex. ARCTIC EDGE, POLAR DAGGER,
ARCTIC DEFENDER). Completion of all three tiers and 1-year
time on station awards the SEL"

MPS: 5, 7.
AFPC:5,7,9.
Manpower: 5, 7, 10.

N/A

None

None

Exp Set 8M

Antarctic-capable Officer

1. Exp Set 8M is created as an authorized identifier in the officer
classification structure.

2. Service members must be assigned, attached or mobilized to units
operating south of latitude 60 degrees for 30 consecutive days or 45
non-consecutive days or for 15 out-back aircrew missions to
Antarctica ("mission" includes round-trip, not indivdiual legs). The
unit commader must confirm via Form 2096 that, in addition to
time/mission criteria, the member is a true expert in their field for
Antarctica missions and can represent and/or advise accordingly.

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A






Exp Set ON

Deception Capability
Specialist

No Change

No Change

Award criteria changed to read "Requires completion of either DAF
Operational Military Deception Course, DAF Operational Denial
and Deception Course, Joint Military Deception Training Course or
DAF Signature Management course/Air Force OPSEC Course and
duty is command deception activities officer, deception activities
planner, deception activities program manager, command military
deception officer, or military deception planner at the Wing, Delta,
or equivalent thruughout the DAF structure. This includes support to
Joint Operations."

Removal Criteria is not authorized.

MPS: 4, 7.
AFPC: 4.
Manpower: 4.

N/A

Exp Set 90

Operations Security
(OPSEC) Capability
Specialist

No Change

No Change

Award criteria changed to read "Requires completion of either DAF
Operational Denial and Deception Course, DAF OPSEC Course,
DAF Signature Management Course or Defense OPSEC Planners
Course and duty is command OPSEC officer, OPSEC planner,
OPSEC signature manager, or OPSEC program manager at the
Wing, Delta or equivalent throughout the DAF structure. This
includes support to Joint Operations."

Removal Criteria is not authorized.

MPS: 4, 7.
AFPC: 4.
Manpower: 4.

N/A

Exp Set 9Q

Joint MISO/PSYOP
Capability Specialist

No Change

No Change

Award criteria changed to read "Requires completion of US Army
Psychological Operations Qualification Course or similar MISO
(PSYOP) course approved by I0 CFM, and duty is the Military
Information Support Operations (MISO) planner or program
manager at the Operational level support throughout the DAF
structure or Joint Operations."

Removal Criteria is not authorized.

MPS: 4, 7.
AFPC: 4.
Manpower: 4.

N/A

Exp Set 9X

Air Component
Coordination Element
(ACCE) / Joint
Component
Coordination Element
(JACCE)

No Change

Joint Air Component
Coordination Element
(JACCE)- Inexperienced
Officer

1. Exp Set is retitled.

2. Award criteria changed to read "Requires:
1. Complete one of the following:
a. Previously been awarded or meets the criteria for any of
the following AOC SEIs: Y91,
Y92, Y93, Y%, Y95, Y9, Y97, Y98, Y99; or
b. Been awarded an AFSC of 16G4 or 16R4; or
c.[1 MAJCOM or higher staff tour to include completion of
appropriate level of training
below at the time of staff tour; or
i.  AFFOR Intermediate Staff Course (AISC) for O5 &
below; or
ii.  Air Component Senior Leader Course (ACSLC)
[ACC ACSLC] for O6+
1. Approved in-lieu-of course: AFFOR Senior Staff
Course (AFSSC)
d.  Complete any of the following:
i.  Joint Air Operations Command & Control Course
(JAOC2C) [JAOC2C] for O5 & below;
or
ii. Air Component Senior Leader Course (ACSLC)
[ACC ACSLC] for O6+
1. Approved in-lieu-of course: Combine/Joint Air
Operations Senior Staff Course
(C/ISSC)

2. Must complete all of the following:
a.  USAF Stead-State Campaign Support Plan [S2CSPC]
b.  Contingency Wartime Planning Course (CWPC)
[MCADRE002]
c. Joint Air Operations Planning Course (JAOPC)

MPS: 5, 7.
AFPC:5,7,9.
Manpower: 5, 7, 10.

N/A






None

None

Exp Set H9

Special Operations Forces
Experienced Guardian

1. Exp Set H9 is created as an authorized identifier in the officer
classification structure.

2. Requires: (1) a minimum of 180 days assigned to the USSF
Special Operations Element (USSFSOE), USSOCOM Space
contingency deployment, Theater Special Operations Commands
(TSOC), Joint Special Operations Command (JSOC), USSOCOM J-
Staff, Special Reconnaissance Enabling Command (SREC), Special
Operations Joint Task Force (SOJTF), Joint Special Operations Task
Force (JSOTF) or Theater Air Operations Squadron (TAOS) AND
(2) completion of USSFSOE mandatory education and training
courses. USSFSOE S7 can provide approved course list depending
on assignment location within USSFSOE or SOCOM deployment
location. (3) If a member does not qualify for "(1)" and "(2)", but
completes the Naval Postgraduate School - Special
Operations/Irregular Warfare master's degreee or qualifying special
operations focused advanced degree as approved by the USSFSOE
commander. Approval authority of the SEI is the USSFSOE
commander.

Removal Criteria: Coordinate with the USSFSOE S1 and final
approval to remove SEI resides with the USSFSOE commander.

Authorized SFSCs for award: 13S, 14N, 178, 62E, 63A

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A

None

None

Exp Set M8

AF Special Warfare
Medical Officer

1. Exp Set M8 is created as an authorized identifier in the officer
classification structure.

2. Award requires: 1) pending, current or previous assigment to an
AF Special Warefare duty position. 2) Successful completion of an
AF Special Warfare approved Medical Officers Course, with
recommendation from the Medical Director. 3) Validation and
concurrence from the HAF/A3SG.

For removal of this experience set, individual may ask for removal
from SURF via 2096 with approval from HAF/A3SG

Authorized AFSCs for award: 44X, 45X, 48X

MPS: 2, 7.
AFPC: 2, 9.
Manpower: 2, 10.

N/A

N/A

N/A

Exp Set M9

Forensic Health Examiner

1. Exp Set M9 is created as an authorized identifier in the officer
classification structure.

2. Award criteria is:

a.Hold a current and unencumbered license in their field of
practice.

b.Have three years of clinical practice in their prospective field.
c.Have successfully completed the MEDCoE 80 hour Inter-
Service SAMFE Course or the DHA Forensich Healthcare Examiner
- Adult/Adolescent (FHE-A) Course. (This provides both courses
that examiners may have attended. Also, there will be MEDCoE
courses OCONUS starting in FY 26 so I left out the JBSA
information.)[]

d.Maintain required competencies to practice as Sexual Assault
Medical Forensice Examiner (SAMFE)/FHE-A per the DHAPI
6310.01.

Removal of Specialty Identifier:

*Alt the request of the holder

At the request of the SAMFE consultant

«If the individual is unable to maintain or renew competency
Authorized AFSCs for award: ....44XX, 45XX, or 48XX
46N3X

46Y3X

42G3X

MPS: 5, 7.
AFPC:5,7,9.
Manpower: 5, 7, 10.

N/A

Exp Set NJ

United States Cyber
Command Basic
Qualified -

Analytic Support Officer

No Change

No Change

List of authorized AFSC is revised to:

Add:17YX/X, 1TWX/X

MPS: 2,4, 7.
AFPC: 2,4,9.
Manpower: 4.

N/A






United States Cyber

List of authorized AFSC is revised to:

Command Senior MPS: 2,4,7.
Qualified - Add:17YX/X, 1TWX/X AFPC: 2,4,9.
Exp Set NK  [Analytic Support Officer [No Change No Change Manpower: 4. N/A
United States Cyber List of authorized AFSC is revised to:
Command Master MPS: 2,4, 7.
Qualified - Add:17YX/X, 1TWX/X AFPC: 2,4,9.
Exp Set NL _ [Analytic Support Officer [No Change No Change Manpower: 4. N/A
United States Cyber
Command Basic List of authorized AFSC is revised to:
Qualified - MPS: 2,4, 7.
Cyberspace Operational Add:17YX/X, 17TWX/X AFPC: 2,4,9.
Exp Set NM _ [Planner No Change No Change Manpower: 4. N/A
United States Cyber
Command Senior List of authorized AFSC is revised to:
Qualified - MPS: 2,4, 7.
Cyberspace Operational Add:17YX/X, 17TWX/X AFPC:2,4,9.
Exp Set NN |Planner No Change No Change Manpower: 4. N/A
United States Cyber
Command Master List of authorized AFSC is revised to:
Qualified - MPS: 2,4, 7.
Cyberspace Operational Add:17YX/X, 17TWX/X AFPC: 2,4,9.
Exp Set NO _ [Planner No Change No Change Manpower: 4. N/A
United States Cyber List of authorized AFSC is revised to:
Command Basic MPS: 2,4, 7.
Qualified - Add:17YX/X, 1TWX/X AFPC: 2,4,9.
Exp Set NP [Data Engineer No Change No Change Manpower: 4. N/A
Exp Set NQ  [United States Cyber No Change No Change List of authorized AFSC is revised to: MPS: 2,4,7. N/A
Command Senior AFPC: 2,4,9.
Qualified - Add:17YX/X, 17TWX/X Manpower: 4.
Data Engineer
Exp Set NR  [United States Cyber No Change No Change List of authorized AFSC is revised to: MPS: 2,4, 7. N/A
Command Master AFPC: 2,4,9.
Qualified - Add:17YX/X, 17TWX/X Manpower: 4.
Data Engineer
Exp Set NS [United States Cyber No Change No Change List of authorized AFSC is revised to: MPS: 2,4,7. N/A
Command Basic AFPC: 2,4,9.
Qualified - Add:17YX/X, 17TWX/X Manpower: 4.
Host Analyst
Exp Set NT  [United States Cyber No Change No Change List of authorized AFSC is revised to: MPS: 2,4,7. N/A
Command Senior AFPC: 2,4,9.
Qualified - Add:17YX/X, 17TWX/X Manpower: 4.
Host Analyst
Exp Set NU  [United States Cyber No Change No Change List of authorized AFSC is revised to: MPS: 2,4, 7. N/A
Command Master AFPC:2,4,9.
Qualified - Add:17YX/X, 17TWX/X Manpower: 4.
Host Analyst
Exp Set NV [United States Cyber No Change No Change List of authorized AFSC is revised to: MPS:2,4,7. N/A
Command Basic AFPC: 2,4,9.
Qualified - Add:17YX/X, 17TWX/X Manpower: 4.
Network Analyst
Exp Set NW  [United States Cyber No Change No Change List of authorized AFSC is revised to: MPS: 2,4,7. N/A
Command Senior AFPC: 2,4,9.
Qualified - Add:17YX/X, 17TWX/X Manpower: 4.
Network Analyst
Exp Set NX  [United States Cyber No Change No Change List of authorized AFSC is revised to: MPS: 2,4, 7. N/A
Command Master AFPC: 2,4,9.
Qualified - Add:17YX/X, 17TWX/X Manpower: 4.
Network Analyst
Exp Set P1 United States Cyber No Change No Change List of authorized AFSC is revised to: MPS: 2,4, 7. N/A
Command Basic AFPC: 2,4,9.
Qualified - Cyberspace Add:17YX/X, 17TWX/X Manpower: 4.
Operator / Interactive On-
Net Operator
Exp Set P2 United States Cyber No Change United States Cyber 1. Exp Set is retitled MPS: 2,4, 7. N/A
Command Senior Command Senior / NSA AFPC:2,4,9.

Qualified - Cyberspace
Operator / Interactive On-

Net Operator

Apprentice Qualified -
Cyberspace Operator /
Interactive On-Net

2. List of authorized AFSC is revised to:

Add:17YX/X, 1TWX/X

Manpower: 4.






Exp Set P3 United States Cyber No Change United States Cyber 1. Exp Set is retitled MPS: 2,4, 7. N/A
Command Master Command Master / NSA AFPC:2,4,9.
Qualified - Cyberspace Journeyman Qualified - (2. List of authorized AFSC is revised to: Manpower: 4.
Operator / Interactive On- Cyberspace Operator /
Net Operator Interactive On-Net Add:17YX/X, 17TWX/X
Operator
Exp Set P4 United States Cyber No Change No Change List of authorized AFSC is revised to: MPS: 2,4, 7. N/A
Command Basic AFPC:2,4,9.
Qualified - Cyberspace Add:17YX/X, 17TWX/X, 62EX Manpower: 4.
Operator / Interactive On-
Net Operator
Exp Set P5 United States Cyber No Change No Change List of authorized AFSC is revised to: MPS: 2,4, 7. N/A
Command Senior AFPC:2,4,9.
Qualified - Cyberspace Add:17YX/X, 17TWX/X, 62EX Manpower: 4.
Operator / Interactive On-
Net Operator
Exp Set P6 United States Cyber No Change No Change List of authorized AFSC is revised to: MPS: 2,4, 7. N/A
Command Master AFPC: 2,4,9.
Qualified - Cyberspace Add:17YX/X, 17TWX/X, 62EX Manpower: 4.
Operator / Interactive On-
Net Operator
Exp Set PC  [Joint Air Component No Change Joint Air Component 1. Exp Set is retitled. MPS: 5, 7. N/A
Coordination Element Coordination Element AFPC:5,7,9.
(JACCE) (JACCE)- Experienced 2. Award criteria changed to read "Requires: Manpower: 5, 7, 10.
Officer 1. Award of SEI Y9X.
2. Complete one of the following:
a. 6 months in a JACCE assignment; or
b.  4x COCOM or higher level exercises, as a JACCE
member.
3. Recommendation from JACCE supervisor to member’s unit
SEI awarding authority.
Authorized for use with any AFSC, and to be used with Special
Experience Identifier - Officer Activity Code “Y” only.."
Exp Set RT  [Expeditionary Warfare |No Change No Change Award criteria changed to read "Successful participation/completion [MPS: 4, 7. N/A
School in the EWS program. Exp Set will be applied indefinitely. Removal [AFPC: 4.
Criteria: Removal requires Career Field Manager (CFM) approval. [Manpower: 4.
Authorized for use with AFSCs: 17XX, 21AX, 21RX, 21MX,
32EX, 38FX."
None None Exp Set S7 Space Intelligence Intern | 1. Exp Set S7 is created as an authorized identifier in the officer MPS: 2, 7. N/A
Program Graduate classification structure. AFPC: 2,9.
Manpower: 2, 10.
2. Award requires completion of SIIP and approval from
STARCOM/SIO
No removal criteria
Authorized AFSCs for award: 14NX
None None Exp Set S8 USSF Integrated Test 1. Exp Set S8 is created as an authorized identifier in the officer MPS: 2, 7. N/A
Force classification structure. AFPC: 2,9.

2. Award requires (1) 12 months performing test related activities
supporting an ITF; (2) ITF Director's recommendation; (3)
commander's approval.

No removal of this experience set.
All SFSCs/AFSCs authorized for award.

Manpower: 2, 10.






None

None

Exp Set SB

Culture Mapping Facilator

1. Exp Set SB is created as an authorized identifier in the officer
classification structure.

2. Member has the ability to facilitate a multi-hour Culture Mapping
workshop. Requires successful participation/completion of Project
Nomad's Culture Mapping Facilitation training and has facilitated/co-
facilitated at least one Culture Mapping session verified by Project
Nomad. To maintain the SEI, the member must facilitate/co-
facilitate at least two (2) Culture Mapping sessions per year and
actively participate in an organizational culture development
community of practice group.

3. Award and removal of the SEI must be coordinated through
HAF/CVK (SSG or SI2C).

MPS: 2, 7.
AFPC: 2,9.
Manpower: 2, 10.

N/A






Change Summary and Conversion Instructions Guide for 31 October 2024
(Explanation of notes in "Conversion Instruction Notes" column is on the introduction page.)

Conversion
Current New Instruction Type:
. . Di
AFSC/SFSC Current Title AFSC/SFSC New Title Summary of Change Notes 11:/
Indir
Attachment 2 [Quick-Reference Guide No Change No Change Atch 2 is revised to add 44E3U, 44E4U, 44E3T, |No conversion action N/A
44E4T required.
Delete: 44EXA
Attachment 3 |Officer Classification No Change No Change Attachment 3 is revised to: No conversion action N/A

Structure

Add: 44E3U, 44E4U, 44E3T, 44E4T, 45BX]
Delete: 17D2A, 17D2B, 17DXC, 17DXS, 17D2T,
17DXY, 17S2A, 17S2B, 17SXC, 17SXS, 17S2T,
17SXY,44EXA

required.






Standard Conversion Instructions: Note number in the “Conversion Instruction Notes” column of this Change Summary and
Conversion Instruction Guide refers to the standard instructions listed below. Notes are used singly or in combination to cover
conversion instructions. However, written specific instructions may be added or substituted when a change requires special
clarification.

NOTE

INSTRUCTIONS

1

Code deleted from Officer Classification Structure.

2

Code added to Officer Classification Structure.

3

Direct conversion. Automatically converts directly in Military Personnel Data System (MilPDS). Report on
Individual Person (RIP) source document is provided. After all conversion actions are completed, Military Personnel
Section (MPS) must update personnel into a valid manpower programming and execution system (MPES) position,
when available.

No conversion action required.

9}

Title change.

See “Officer Authorized Prefixes” section of the AF Officer Classification Directory for an explanation of prefix
award and deletion criteria.

A review and evaluation of an individual’s qualifications are required before designation of this experience set.
AFPC assignment manager, force development manager, or Headquarters Air Force (HAF) career field manager will
accomplish review to determine designation of appropriate SEI. Using the applicable activity code and the
experience set will for SEI.

Indirect conversion. Action required as follows:

a. Personnel. First AFSC listed under “New AFSC” column is the “preselect AFSC” which will be automatically
selected and shown in preconversion listing available to MPSs no earlier than 45 days prior to the conversion date.
MPSs, with the help of local functional representatives, will review and evaluate preselect preconversion to
determine if duty AFSC (DAFSC) matches manpower position conversion, and if P/2/3 AFSCs are correct according
to individual’s qualifications. More than one AFSC associated with this conversion may be awarded if individual
qualifies based on background and experience. If review and evaluation finds preselect AFSCs are correct, allow
them to stand in MilPDS. If incorrect, MPSs must ensure that indirect conversion actions are appropriately updated
post-conversion in MilPDS and source documents provided to the Airman and ARMS for file in his/her ARMS
electronic record. For those Airmen not remaining in the preselect AFSC, MPSs must either prepare an AF Form
2096, Classification On-the-Job-Training Action, documenting the correct indirect conversion AFSC information or
edit the RIP produced after the conversion. After all conversion actions are completed, MPS must update personnel
into a valid MPES position, when available. See the Air Force Specialty Code (AFSC) Personnel Services Delivery
(PSD) Guide.

b. Manpower. With the help of the functional manager, determine unit manpower document (UMD) changes
required to effect conversion and implement those changes in the MPES.

MilPDS table changes required.

10

MPES table changes required.






		Prefix

		Exp Set

		AFSC

		Atch-Append

		Notes




OPERATIONS BIOMEDICAL CLINICIANS

10CO_Operations Commander

DEVELOPMENTAL ENGINEERING

42BX _ Physical Therapist

62EX _ Developmental Engineer

PILOT 42EX  Optometrist 62S0  Materiel Leader
11BX  Bomber Pilot 42FX__ Podiatric Surgeon ACQUISITION
11EX _ Experimental Test Pilot 42GX  Physician Assistant 63AX _ Acquisition Manager
11FX  Fighter Pilot 42NX  Audiologist 63G0___ Senior Material Leader-Lower Echelon
11GX  Generalist Pilot 42PX _ Clinical Psychologist 6350 Material Leader
11HX  Rescue Pilot 428X Clinical Social Worker CONTRACTING
11KX  Trainer Pilot 42TX __ Occupational Therapist 64PX _ Contracting
11IMX  Mobility Pilot BIOMEDICAL SPECIALISTS FINANCE
11RX  Recce/Surv/Elect Warfare Pilot 43BX  Biomedical Scientist 65FX _ Financial Management
11SX  Special Operations Pilot 43DX __ Dietitian sis
11TX  Student Pilot 43EX _ Bioenvironmental Engineer
11UX  Remotely Piloted Aircraft (RPA) Pilot 43HX _ Public Health
COMBAT SYSTEMS 43PX  Pharmacist SPECIAL DUTY IDENTIFIERS
12BX  Bomber Combat Systems Officer 43TX _ Biomedical Laboratory 80C0__ Commander, Cadet Squadron, USAFA
12EX  Experimental Test Combat Systems Officer PHYSICIAN 81C0 _Instructor, Officer Training School
. 81D0  Air Force Reserve Officer Training Corps Detachment Commander
12X Fighter Combat Systems Officer 44AX__ Chicf of Medical Staff and Professor o Acrospace Studies
12GX _ Generalist Combat Systems Officer 44BX __ Preventive Medicine Physician 81L0 _ Education and Training Leader
12HX  Rescue Combat Systems Officer 44DX _ Pathologist 81TO _ Instructor
12KX  Trainer Combat Systems Officer 44EX__ Emergency Medicine Physician 82A0  Academic Program Manager
12MX  Mobility Combat Systems Officer 44FX__ Family Physician 83RO Recruiting Service
12RX  Recce/Surv/Elect Warfare Combat Systems Officer 44GX  General Practice Physician 84HO  Historian
128X Special Operations Combat Systems Officer 44HX _ Nuclear Medicine Physician 85G0_ USAF Honor Guard
12UX  Remotely Piloted Aircraft (RPA) 44X Medical Geneticist and Genomicist 86M0__ Operations Management

|SPACE, NUCLEAR AND MISSILE, C2, AEROSPACE PHYSIOLOGY

44KX  Pediatrician

86P0 _ Command and Control

13AX__ Astronaut 44MX__ Internal Medicine Physician 87G0__ Wing Inspector General

13BX _ Air Battle Manager 44NX __ Neurologist 8710 Director, Wing Inspections

13HX  Aerospace Physiologist 440X Physician 87Q0 _ Director, Complaints Resolution

13MX__ Airfield Operation 44PX  Psychiatrist 88A0  Aide-de-Camp

13NX  Nuclear and Missile Operations 44RX  Radiologist 88B0__ Protocol Officer

130X Multi-Domain Warfare Officer 448X Dermatologist 88C0O _ Sexual Assault Response Coordinator (SARC)
13ZX _ Rated Multi-Domain Warefare Officer 44TX__ Radiation Oncologist 8810 Innovation Officer

13SX  Space Operations 44UX  Occupational Medicine Physician 88MO __ United States Air Force Medical Pinnacle Position

14FX __ Information Operations

INFORMATION OPERATIONS

44YX _ Critical Care Medicine Physician

88X0  Operational STEM Officer

447X Allergist and Immunologist

88Y0  Pathfinder

INTELLIGENCE SURGERY 89A0  Officer Air Advisor Basic

14NX _ Intelligence 45AX __ Anesthesiologist 89B0 _ Officer Air Advisor Basic Team Leader
OPERATIONS ANALYSIS 45BX __ Orthopaedic Surgeon 89C0 _ Officer Air Advisor Basic Mission Commander

15AX _ Operations Analysis Officer 45EX __ Ophthalmologist 89D0 _ Officer Air Advisor Advanced

WEATHER 45GX__ Gynecologic Surgeon and Obstetrician 89E0 _ Officer Air Advisor Advanced Team Leader

15WX  Weather and Environmental Sciences 45NX __ Otolaryngologist - Head and Neck Surgeon 89F0  Officer Air Advisor Advanced Mission Commander
OPERATIONS SUPPORT 45PX _ Physical Medicine Physician 89G0 _ Officer Combat Aviation Advisor

16FX _ Foreign Area Officer 458X Surgeon 89HO _ Officer Combat Aviation Advisor Team Leader

16GX __ Air Force Operations Staff Officer 45UX __ Urologist 8910  Officer Combat Aviation Advisor Mission Commander

16KX

Software Development Officer (SDO)

NURSE

16PX _ Political-Military Affairs Strategist
16RX _ Planning & Programming

46AX  Nurse Administrator

89W0 Weaions of Mass Destruction Civil Suison Team (WMD-CST)

46FX _ Flight Nurse

90G0 __General Officer

46NX __ Clinical Nurse

91C0  Commander

46PX  Mental Health Nurse

91E0 _ Wing Commander Equivalent

468X Operating Room Nurse

91W0 _ Wing Commander

16ZX__Rated Foreign Arca Officer (FAO)
CYBER OPERATIONS

17C0__ Cyberspace Warfare Operations C
17DX__ Warfighter C ications Op

46YX _ Advanced Practice Registered Nurse (APRN)

92F0 _ Foreign Area Officer (FAO) Trainee

17SX__ Cyberspace Effects Operations
17WX _Warfighter Communications & IT Systems Operation

17YX  Cyber Effects & Warfare Operation
REMOTELY PILOTED AIRCRAFT

DENTAL

92J0  Nondesignated Lawyer

47BX _ Orthodontist

92]1 _ AFROTC Educational Delay-Law Student

47DX__ Oral and Maxillofacial Pathologist

92J2  Funded Legal Ed Program Law Student

47EX __ Endodontist

9213 Excess Leave Law Student

92M0 __ Health Professions Scholarship Program (HPSP) Medical Student

92M1 __ Uniformed Services University of Health Sciences Student

18RX  Recce Remotely Piloted Aircraft Pilot
18SX  Special Operations RPA Pilot
SPECIAL WARFARE

18AX  Attack Remotely Piloted Aircraft Pilot 47GX _ Dentist
18EX  Experimental Test RPA Pilot 47HX __ Periodontist
18GX  Generalist Remotely Piloted Aircraft Pilot 47KX  Pediatric Dentist 92M2 _ HPSP Biomedical Science Student

47PX _ Prosthodontist

92P0 Physician Assistant Student

478X Oral and Maxillofacial Surgeon

92RO Chaplain Candidate

AEROSPACE MEDICINE

9280 Student Officer Authorization

197X

20C0__ Logistics Commander
LOGISTICS

Special Warfare

48AX  Acrospace Medicine Physician Specialist

92T0 __ Pilot Trainee

48GX _ General Medical Officer (GMO), Flt Surg

92T1 Combat Systems Officer Trainee

480X Acromedical Physician

92T2 __ Air Battle Manager Trainee

‘ASRX Residency Trained Flight Surgeon

92T3 _ RPA Pilot Trainee

21AX
21IMX
21RX

30C0

31PX

Aircraft Maintenance

Munitions and Missile Maintenance

Logistics Readiness
SUPPORT
Support Commander

LAW

92W0  Combat Wounded Warrior
92W1 _ Reserved for Future Use
92W2 _ Combat Wounded Warrior with Exemptions

S1JX __ Judge Advocate

92W3 _ Non-Combat Wounded Warrior

CHAPLAIN

92W4 _ Wounded Warrior-Limited Assignment Status

SECURITY FORCES

52RX  Chaplain

Security Forces

92W5 _ Wounded Warrior-Retired/Discharged
92W6  Reserved for Future Use

CIVIL ENGINEERING COMMAND 92W7  Reserved for Future Use

32EX__ Civil Engineering 60C0___Senior Materiel Leader-Upper Echelon 92W8  Wounded Warrior -Ambassador

PUBLIC AFFAIRS SCIENTIFIC/RESEARCH 92W9  Wounded Warrior — Project Planner/Officer
35BX  Band 61CX __ Chemist/Biologist 93P0 __ Patient

35PX _ Public Affairs 61DX _ Physicist/Nuclear Engineer 94NO__ Nuclear Weapons Custodian

FORCE SUPPORT OFFICER

38FX _ Force Support

40C0 _ Medical Commander
HEALTH SERVICES

41AX _ Health Services Administrator

96D0 _ Offnot Avail in awarded AFSC for cause
96U0 _ Unclassified Officer

96V0 _ Unallotted

97E0 _ Executive Officer

99A0 _ Unspecified AFSC

99G0 __ Gold Bar Diversity Recruiter
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Attachment 3

OFFICER CLASSIFICATION STRUCTURE CHART
(Changed 31 Oct 24)

OPERATIONS (1XXX)
10C0 Operations Commander
PILOT (11X)
Entry or Student Level Qualified Pilot or Copilot Level Aircraft Commander Level Staff Level

11B1* Bomber Pilot 11B2* Bomber Pilot 11B3* Bomber Pilot 11B4* Bomber Pilot
A B-1 A B-1 A B-1 A B-1
B B-2 B B-2 B B-2 B B-2
C B-52 C B-52 C B-52 C B-52
D B-21 D B-21 D B-21 D B-21
U Air Liaison Officer (ALO)|U Air Liaison Officer (ALO) |[U Air Liaison Officer U Air Liaison Officer
Y General Y General Y General Y General
Z Other Z Other Z Other Z Other
11E1* Experimental Test Pilot 11E3* Experimental Test Pilot [11E4* Experimental Test Pilot
A Airlift, Tanker, A Airlift, Tanker, A Airlift, Tanker,

Bomber Bomber Bomber
B Fighter B Fighter B Fighter
C Helicopter, VSTOL C Helicopter, VSTOL C Helicopter, VSTOL
D Airlift D Airlift D Airlift
E Tanker E Tanker E Tanker
F Bomber F Bomber F Bomber
G RPA G RPA G RPA
Q Mission Support (T-38, Q Mission Support (T-38, [Q Mission Support (T-38,

etc.) etc.) etc.)
Y General Y General Y General
Z Other Z Other Z Other
11F1* Fighter Pilot 11F2* Fighter Pilot 11F3* Fighter Pilot 11F4* Fighter Pilot
B A-10 B A-10 B A-10 B A-10
F F-15 F F-15 F F-15 F F-15
G F-15E G F-15E G F-15E G F-15E
H F-16 H F-16 H F-16 H F-16
J F-22 J F-22 J F-22 J F-22
N F-35 N F-35 N F-35 N F-35
Q IFF (AT-38, T-38C) Q IFF (AT-38, T-38C) Q IFF (AT-38, T-38C) Q IFF (AT-38, T-38C)
U Air Liaison Officer (ALO)|U Air Liaison Officer (ALO) |[U Air Liaison Officer U Air Liaison Officer
Y General Y General Y General Y General
Z Other Z Other Z Other Z Other

11G3 Generalist Pilot 11G4 Generalist Pilot

11H1* Rescue Pilot 11H2* Rescue Pilot 11H3* Rescue Pilot 11H4* Rescue Pilot
C UH-IN C UH-1IN C UH-1IN C UH-1IN
E HH-60 E HH-60 E HH-60 E HH-60
F CSAR-X F CSAR-X F CSAR-X F CSAR-X
G MH-139 G MH-139 G MH-139 G MH-139
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J HC-130J J HC-130J J HC-130J J HC-130J

P HC-130 P/N P HC-130 P/N P HC-130 P/N P HC-130 P/N

w Combat Search and W Combat Search and w Combat Search and w Combat Search and
Rescue, General Rescue, General Rescue, General Rescue, General

Y General Y General Y General Y General

Z Other V4 Other Z Other Z Other

11K1* Trainer Pilot 11K3* Trainer Pilot 11K4* Trainer Pilot

D T-38 D T-38 D T-38

F T-6 F T-6 F T-6

H T-44, TC-12 H T-44, TC-12 H T-44, TC-12

J SUPT-H J SUPT-H J SUPT-H

M AETC Air Mobility M AETC Air Mobility M AETC Air Mobility
Fundamentals Course Fundamentals Course Fundamentals Course
Instructor Instructor Instructor

Q T-7 Q T-7 Q T-7

Y General Y General Y General

Z Other Z Other Z Other

PILOT (11X) CONTINUED
Entry or Student Level Qualified Pilot or Copilot Level Aircraft Commander Level Staff Level

11M1* Mobility Pilot 11M2* Mobility Pilot 11M3* Mobility Pilot 11M4* Mobility Pilot

A C-5 A C-5 A C-5 A C-5

B C-130E/H B C-130E/H B C-130E/H B C-130E/H

C C-130J C C-130J C C-130J C C-130J

D C-27J (JCA) D C-27J (JCA) D C-27J (JCA) D C-27J (JCA)

E VC-25 E VC-25 E VC-25 E VC-25

F KC-135 F KC-135 F KC-135 F KC-135

G KC-10 G KC-10 G KC-10 G KC-10

J C-12 J C-12 J C-12 J C-12

K C-17 K C-17 K C-17 K C-17

L C-20, C-37 L C-20, C-37 L C-20, C-37 L C-20, C-37

M C-21 M C-21 M C-21 M C-21

N C-26 N C-26 N C-26 N C-26

P C-32 P C-32 P C-32 P C-32

Q C-40 Q C-40 Q C-40 Q C-40

R KC-46 R KC-46 R KC-46 R KC-46

S Airlift, General S Airlift, General S Airlift, General S Airlift, General

T Tanker, General T Tanker, General T Tanker, General T Tanker, General

U Air Mobility Liaison U Air Mobility Liaison U Air Mobility Liaison U Air Mobility Liaison
Officer (AMLO) Officer (AMLO) Officer (AMLO) Officer (AMLO)

A\ Inter-Theater Airlift, \Y Inter-Theater Airlift, A\ Inter-Theater Airlift, A\ Inter-Theater Airlift,
General General General General

W Intra-Theater Airlift, w Intra-Theater Airlift, W Intra-Theater Airlift, W Intra-Theater Airlift,
General General General General

Y General Y General Y General Y General

Z Other V4 Other Z Other Z Other






Attachment 3

Reconnaissance/ Reconnaissance/ Reconnaissance/ Reconnaissance/
11R1* Surveillance/Electronic 11R2* Surveillance/Electronic 11R3* Surveillance/Electronic  |11R4* Surveillance/Electronic
Warfare Pilot Warfare Pilot Warfare Pilot Warfare Pilot
A E-3 A E-3 A E-3 A E-3
B E-4 B E-4 B E-4 B E-4
C EC-130 C EC-130 C EC-130 C EC-130
E WC-130 E WC-130 E WC-130 E WC-130
G RC-135 G RC-135 G RC-135 G RC-135
H WC/OC-135 H WC/OC-135 H WC/OC-135 H WC/OC-135
J TR-1, U-2 J TR-1, U-2 J TR-1, U-2 J TR-1, U-2
L E-8 L E-8 L E-8 L E-8
M MC-12 M MC-12 M MC-12 M MC-12
N RC-26B N RC-26B N RC-26B N RC-26B
S E-7 S E-7 S E-7 S E-7
Y General Y General Y General Y General
Z Other Z Other Z Other Z Other
11S1* Special Operations Pilot [11S2* Special Operations Pilot  [11S3* Special Operations Pilot [11S4* Special Operations Pilot
C AC-130H C AC-130H C AC-130H C AC-130H
D AC-130U D AC-130U D AC-130U D AC-130U
E MC-130P E MC-130P E MC-130P E MC-130P
F MC-130E F MC-130E F MC-130E F MC-130E
G MC-130H G MC-130H G MC-130H G MC-130H
1 CAA (Fixed Wing) 1 CAA (Fixed Wing) 1 CAA (Fixed Wing) 1 CAA (Fixed Wing)
J CV-22 J CV-22 J CV-22 J CV-22
M Air Commando (NSAv, |M Air Commando (NSAv, M Air Commando (NSAv, M Air Commando (NSAv,
DM) DM) DM) DM)
N AC-130W N AC-130W N AC-130W N AC-130W
P MC-130] P MC-130J P MC-130J P MC-130J
Q AC-130J Q AC-130] Q AC-130J Q AC-130J
S EC-130)] S EC-130J S EC-130]J S EC-130]J
U Air Liaison Officer (ALO)|U Air Liaison Officer (ALO) |U Air Liaison Officer U Air Liaison Officer
(ALO) (ALO)
X U-28 X U-28 X U-28 X U-28
Y General Y General Y General Y General
Z Other Z Other Z Other Z Other
PILOT (11X) CONTINUED
Entry or Student Level Qualified Pilot or Copilot Level Aircraft Commander Level Staff Level
11T1* Student Pilot
A T-1
D T-38
F T-6
G T-7
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H T-96
J TH-1
Z Other
11U1* Remotely Piloted Aircraft 11U3* Remotely Piloted 11U4* Remotely Piloted
(RPA) Pilot Aircraft (RPA) Pilot Aircraft (RPA) Pilot
A MQ-1 A MQ-1 A MQ-1
B MQ-9 B MQ-9 B MQ-9
C RQ-4 C RQ-4 C RQ-4
E RQ-170 E RQ-170 E RQ-170
S Special Operations S Special Operations S Special Operations
U Air Liaison Officer (ALO) U Air Liaison Officer U Air Liaison Officer
(ALO) (ALO)
Y General Y General Y General
Z Other Z Other Z Other
COMBAT SYSTEMS OFFICER (12X)
Entry or Student Level Qualified Level Staff Level
12B1* Bomber Combat Systems |12B2* Bomber Combat Systems |12B3* Bomber Combat Systems|12B4* Bomber Combat
Officer Officer Officer Systems Officer
C B-1 WSO C B-1 WSO C B-1 WSO C B-1 WSO
D B-52 EWO D B-52 EWO D B-52 EWO D B-52 EWO
E B-52 WSO E B-52 WSO E B-52 WSO E B-52 WSO
U Air Liaison Officer (ALO)|U Air Liaison Officer (ALO) |U Air Liaison Officer U Air Liaison Officer
(ALO) (ALO)
W EWO, General W EWO, General W EWO, General W EWO, General
Y General Y General Y General Y General
Z Other Z Other Z Other Z Other
Experimental Test Experimental Test Experimental Test
12E1* Combat Systems Officer 12E3* Combat Systems Officer [12E4* Combat Systems Officer
A Airlift, Tanker, Bomber A Airlift, Tanker, Bomber |A Airlift, Tanker, Bomber
B Fighter B Fighter B Fighter
D Airlift D Airlift D Airlift
E Tanker E Tanker E Tanker
F Bomber F Bomber F Bomber
G RPA G RPA G RPA
\ EWO, General \ EWO, General \ EWO, General
Y General Y General Y General
Z Other Z Other Z Other
12F1* Fighter Combat Systems 12F3* Fighter Combat Systems |12F4* Fighter Combat Systems
Officer Officer Officer
F F-15E WSO F F-15E WSO F F-15E WSO
G F-15E EWO G F-15E EWO G F-15E EWO
U Air Liaison Officer (ALO) U Air Liaison Officer U Air Liaison Officer
(ALO) (ALO)
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\Y% EA-18G \Y% EA-18G \Y% EA-18G
w EWO, General w EWO, General w EWO, General
Y General Y General Y General
Z Other Z Other Z Other
12G3* Generalist Combat 12G4* Generalist Combat
Systems Officer Systems Officer
\\% EWO \\% EWO
12H1* Rescue Combat Systems 12H3* Rescue Combat Systems |[12H4* Rescue Combat Systems
Officer Officer Officer
J HC-130J J HC-130J J HC-130J
P HC-130 P HC-130 P HC-130
Y General Y General Y General
Z Other Z Other Z Other
COMBAT SYSTEMS OFFICER (12X) CONTINUED
Entry or Student Level Qualified Level Staff Level
12K1* Trainer Combat Systems 12K3* Trainer Combat Systems |12K4* Trainer Combat Systems
Officer Officer Officer
A SUNT, Navigator General A SUNT, Navigator A SUNT, Navigator
General General
B SUNT, EWO B SUNT, EWO B SUNT, EWO
C SUNT, WSO C SUNT, WSO C SUNT, WSO
Instructor, Undergraduate Instructor, Instructor,
D CSO Training D Undergraduate CSO D Undergraduate CSO
Training Training
Trainer Combat Systems Trainer Combat Systems Trainer Combat Systems
Q Officer, T-7 Q Officer, T-7 Q Officer, T-7
Y General Y General Y General
Z Other Z Other Z Other
12M1* Mobility Combat Systems 12M3* Mobility Combat 12M4* Mobility Combat
Officer Systems Officer Systems Officer
B C-130E/H B C-130E/H B C-130E/H
E VC-25 E VC-25 E VC-25
F KC-135 F KC-135 F KC-135
S Airlift, General S Airlift, General S Airlift, General
T Tanker, General T Tanker, General T Tanker, General
U Air Mobility Liaison U Air Mobility Liaison U Air Mobility Liaison
Officer (AMLO) Officer (AMLO) Officer (AMLO)
Vv Inter-Theater Airlift, Vv Inter-Theater Airlift, Vv Inter-Theater Airlift,
General General General
W Intra-Theater Airlift, W Intra-Theater Airlift, W Intra-Theater Airlift,
General General General
Y General Y General Y General
Z Other Z Other Z Other
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Reconnaissance / Reconnaissance / Reconnaissance /
Surveillance / Electronic Surveillance / Electronic Surveillance / Electronic
12R1* Warfare Combat Systems 12R3* Warfare Combat 12R4* Warfare Combat
Officer Systems Officer Systems Officer
A E-3 A E-3 A E-3
B E-4 B E-4 B E-4
C EC-130 EWO C EC-130 EWO C EC-130 EWO
D EC-130 D EC-130 D EC-130
F WC-130 F WC-130 F WC-130
H RC-135 EWO H RC-135 EWO H RC-135 EWO
J RC-135 J RC-135 J RC-135
K WC/OC-135 K WC/OC-135 K WC/OC-135
L E-8 L E-8 L E-8
N RC-26B N RC-26B N RC-26B
S E-7 EWO S E-7 EWO S E-7 EWO
\\ EWO, General \\ EWO, General \\ EWO, General
Y General Y General Y General
Z Other Z Other Z Other
COMBAT SYSTEMS OFFICER (12X) CONTINUED
Entry or Student Level Qualified Level Staff Level
Special Operations Special Operations Special Operations
12S1* Combat Systems Officer 12S3* Combat Systems Officer [12S4* Combat Systems Officer
A AC-130H EWO A AC-130H EWO A AC-130H EWO
B AC-130H FCO B AC-130H FCO B AC-130H FCO
C AC-130H C AC-130H C AC-130H
D AC-130U EWO D AC-130U EWO D AC-130U EWO
E AC-130U FCO E AC-130U FCO E AC-130U FCO
F AC-130U F AC-130U F AC-130U
G MC-130P G MC-130P G MC-130P
H MC-130E EWO H MC-130E EWO H MC-130E EWO
J MC-130E J MC-130E J MC-130E
K MC-130H EWO K MC-130H EWO K MC-130H EWO
L MC-130H L MC-130H L MC-130H
M Air Commando (CAA, M Air Commando (CAA, M Air Commando (CAA,
NSAv, DM) NSAv, DM) NSAv, DM)
N AC-130W N AC-130W N AC-130W
0 AC-130W FCO 0 AC-130W FCO 0 AC-130W FCO
P MC-130J P MC-130J P MC-130J
Q AC-130J CSO Q AC-130J CSO Q AC-130J CSO
R AC-130J WSO R AC-130J WSO R AC-130J WSO
S EC-130J S EC-130J S EC-130J
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U Air Liaison Officer (ALO) U Air Liaison Officer U Air Liaison Officer
(ALO) (ALO)
W EWO, General W EWO, General W EWO, General
X U-28 X U-28 X U-28
Y General Y General Y General
Y4 Other Y4 Other Y4 Other
12U1* Remotely Piloted Aircraft 12U3* Remotely Piloted 12U4* Remotely Piloted
(RPA) Aircraft (RPA) Aircraft (RPA)
A MQ-1 A MQ-1 A MQ-1
B MQ-9 B MQ-9 B MQ-9
C RQ-4 C RQ-4 C RQ-4
E RQ-170 E RQ-170 E RQ-170
S Special Operations S Special Operations S Special Operations
U Air Liaison Officer (ALO) U Air Liaison Officer U Air Liaison Officer
(ALO) (ALO)
Y General Y General Y General
Z Other Z Other Z Other
SPACE, NUCLEAR AND MISSILE OPERATIONS, COMMAND AND CONTROL, AEROSPACE PHYSIOLOGY (C2) (13X)
Entry or Student Level Qualified Level Staff Level
13A1 Astronaut 13A3 Astronaut 13A4 Astronaut
13B1* Air Battle Manager 13B3* Air Battle Manager 13B4* Air Battle Manager
B AWACS B AWACS B AWACS
C Air Defense C Air Defense C Air Defense
D Mobile Air Control D Mobile Air Control D Mobile Air Control
K JSTARS K JSTARS K JSTARS
M Trainer (UABMT) M Trainer (UABMT) M Trainer (UABMT)
S E-7 S E-7 S E-7
U Air Liaison Officer U Air Liaison Officer U Air Liaison Officer
Y General X Flight Test X Flight Test
Y General Y General
Z Other Z Other
13H1 Aerospace Physiologist 13H3 Aerospace Physiologist |13H4 Aerospace Physiologist
13M1 Airfield Operations 13M3 Airfield Operations 13M4 Airfield Operations
13N1 Nuclear and Missile 13N3 Nuclear and Missile 13N4 Nuclear and Missile
Operations Operations Operations
Multi-Domain Warfare Multi-Domain Warfare Multi-Domain Warfare
1301 Officer 1303 Officer 1304 Officer
SPACE, NUCLEAR AND MISSILE OPERATIONS, COMMAND AND CONTROL, AEROSPACE PHYSIOLOGY (C2) (13X) CONTINUED
Entry or Student Level Qualified Level Staff Level
13S1* [Space Operations 13S3* [Space Operations 13S4* [Space Operations
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A Orbital Warfare A Orbital Warfare A Orbital Warfare
B Space Electronic Warfare B Space Electronic B Space Electronic
Warfare Warfare
D Space Battle Management D Space Battle D Space Battle
Management Management
E Space Access and E Space Access and E Space Access and
Sustainment Sustainment Sustainment
1371 Rated Multi-Domain 1373 Rated Multi-Domain 1374 Rated Multi-Domain
Warefare Officer Warefare Officer Warefare Officer
INFORMATION OPERATIONS (14FX)
Entry or Student Level Qualified Level Staff Level
14F1 Information Operations 14F3 Information Operations |14F4 Information Operations
INTELLIGENCE (14NX)
Entry or Student Level Qualified Level Staff Level
14N1 | Intelligence 14N3 IIntelligence 14N4 IIntelligence
WEATHER AND ENVIROMENTAL SCIENCES (15X)
Entry or Student Level Qualified Level Staff Level
15A1 Operations Analysis 15A3 Operations Analysis 15A4 Operations Analysis
Officer Officer Officer
15W1* Weather and 15W3* Weather and 15W4* Weather and
Environmental Sciences Environmental Sciences Environmental Sciences
A Advanced Weather A Advanced Weather A Advanced Weather
Activities Activities Activities
OPERATIONS SUPPORT (16X)
Entry or Student Level Qualified Level Staff Level
16F1%* Foreign Area Officer 16F3* Foreign Area Officer 16F4* Foreign Area Officer
(FAO) (FAO) (FAO)
C SOUTHCOM C SOUTHCOM C SOUTHCOM
D INDOPACOM D INDOPACOM D INDOPACOM
F CENTCOM F CENTCOM F CENTCOM
G AFRICOM G AFRICOM G AFRICOM
L Generalist L Generalist L Generalist
16G1 Air Force Operations 16G3 Air Force Operations 16G4 Air Force Operations
Staff Officer Staff Officer Staff Officer
16K1 Software Development 16K3 Software Development  |16K4 Software Development
Officer (SDO) Officer (SDO) Officer (SDO)
D Product Design D Product Design D Product Design
E Software Engineer E Software Engineer E Software Engineer
M Product Manager M Product Manager M Product Manager
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S Data Scientist S Data Scientist S Data Scientist
16P1 Political-Military Affairs 16P3 Political-Military 16P4 Political-Military
Strategist (PAS) Affairs Strategist (PAS) Affairs Strategist (PAS)
16R1 Planning and 16R3 Planning and 16R4 Planning and
Programming Programming Programming
1671 Rated Foreign Area 1673 Rated Foreign Area 1624 Rated Foreign Area
Officer (FAO) Officer (FAO) Officer (FAO)
C SOUTHCOM C SOUTHCOM C SOUTHCOM
D INDOPACOM D INDOPACOM D INDOPACOM
F CENTCOM F CENTCOM F CENTCOM
G AFRICOM G AFRICOM G AFRICOM
H EUCOM H EUCOM H EUCOM
L Generalist L Generalist L Generalist
CYBERSPACE OPERATIONS (17XX)
17C0 Cyberspace Operations Commander
CYBERSPACE OPERATIONS (17X)
Entry Level Intermediate Level Qualified Level Staff Level
17D1* Warfighter 17D3* Warfighter 17D4* Warfighter
Communication Communication Communication
Operations Operations Operations
A Network Operations A Network Operations A Network Operations
B Expeditionary B Expeditionary B Expeditionary
Communication Communication Communication
Operations Operations Operations
T Technical Track T Technical Track T Technical Track
17S1* Cyber Effects Operations 17S3* Cyber Effects Operations|17S4* Cyber Effects
Operations
A Offensive Cyberspace A Offensive Cyberspace  |A Offensive Cyberspace
Operator Operator Operator
B Defensive Cyberspace B Defensive Cyberspace |B Defensive Cyberspace
Operator Operator Operator
T Technical Track T Technical Track T Technical Track
17W1* Warfighter 17W3* Warfighter 17W4* Warfighter
Communications & IT Communications & IT Communications & IT
Systems Operations Systems Operations Systems Operations
C Cybersecurity Specialist C Cybersecurity Specialist [C Cybersecurity Specialist
D Data Operations Specialist D Data Operations D Data Operations

Information Technology
Specialist

Specialist

Specialist

Information Technology
Specialist

—

Information Technology

Specialist
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17Y1* Cyber Effects & Warfare 17Y3* Cyber Effects & Warfare [17Y4* Cyber Effects & Warfare
Operations Operations Operations

A Cyber Warfare Analyst A Cyber Warfare Analyst A Cyber Warfare Analyst

C Cyber Capability C Cyber Capability C Cyber Capability
Developer Developer Developer

D Cyber Threat Defense D Cyber Threat Defense  |D Cyber Threat Defense
Analyst Analyst Analyst

I Cyber Threat Defense I Cyber Threat Defense |1 Cyber Threat Defense
Integrator Integrator Integrator

o Cyber Attack Operator o Cyber Attack Operator |O Cyber Attack Operator

REMOTELY PILOTED AIRCRAFT PILOT (18X)
Entry or Student Level Qualified Level Staff Level

18A1* Attack Remotely Piloted 18A3* Attack Remotely Piloted [18A4* Attack Remotely Piloted
Aircraft Pilot Aircraft Pilot Aircraft Pilot

A MQ-1 A MQ-1 A MQ-1

B MQ-9 B MQ-9 B MQ-9

U Air Liaison Officer U Air Liaison Officer U Air Liaison Officer

Y General Y General Y General

Y4 Other Y4 Other Y4 Other

18E1* Experimental Test Experimental Test Experimental Test
Remotely Piloted Aircraft 18E3* Remotely Piloted 18E4* Remotely Piloted
Pilot Aircraft Pilot Aircraft Pilot

A Attack A Attack A Attack

B Reconnaissance B Reconnaissance B Reconnaissance

C Special Operations C Special Operations C Special Operations

Y General Y General Y General

Z Other Z Other Z Other

18G3 Generalist Remotely 18G4 Generalist Remotely
Piloted Aircraft Piloted Aircraft

Reconnaissance Remotely Reconnaissance Reconnaissance

18R1* Piloted Aircraft Pilot 18R3* Remotely Piloted 18R4* Remotely Piloted

Aircraft Pilot Aircraft Pilot

C RQ-4 C RQ-4 C RQ-4

E RQ-170 E RQ-170 E RQ-170

Y General Y General Y General

Z Other Z Other Z Other
Special Operations Special Operations Special Operations

18S1* Remotely Piloted Aircraft 18S3* Remotely Piloted 18S4* Remotely Piloted
Pilot Aircraft Pilot Aircraft Pilot

A MQ-1 A MQ-1 A MQ-1

B MQ-9 B MQ-9 B MQ-9

U Air Liaison Officer U Air Liaison Officer U Air Liaison Officer

Y General Y General Y General
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Z [Other [z [Other [z [Other
SPECTAL WARFARE (19ZX)
Entry or Student Level Intermediate Level Qualified Level Staff Level
1971 Special Warfare 1972 Special Warfare 1973 Special Warfare 1974 Special Warfare
A Special Tactics Officer  |A Special Tactics Officer A Special Tactics Officer |A Special Tactics Officer
Tactical Air Control Party Tactical Air Control Party Tactical Air Control Tactical Air Control
B Officer B Officer B Party Officer B Party Officer
C Combat Rescue Officer |C Combat Rescue Officer |C Combat Rescue Officer |C Combat Rescue Officer
LOGISTICS 2XXX)
20C0 Logistics Commander
LOGISTICS (21X)
Entry Level Qualified Level Staff Level
21A1 Aircraft Maintenance 21A3 Aircraft Maintenance 21A4 Aircraft Maintenance
21M1* Munitions and Missile 21M3* Munitions and Missile |21M4* Munitions and Missile
Maintenance Maintenance Maintenance
A Conventional A Conventional A Conventional
1 ICBM 1 ICBM 1 ICBM
N Nuclear N Nuclear N Nuclear
21R1 Logistics Readiness 21R3 Logistics Readiness 21R4 Logistics Readiness
SUPPORT (3XXX)
30C0 Support Commander
SECURITY FORCES (31X)
Entry Level Qualified Level Staff Level
31P1 [Security Forces 31P3 [Security Forces 31P4 [Security Forces
CIVIL ENGINEER (32X)
Entry Level Qualified Level Staff Level
32E1* Civil Engineer 32E3* Civil Engineer 32E4* ICiVil Engineer
A Architect / Architectural A Architect / Architectural
Engineer Engineer
B Readiness & Emergency B Readiness & Emergency
Management Engineer Management Engineer
C Civil Engineer C Civil Engineer
E Electrical Engineer E Electrical Engineer
F Mechanical Engineer F Mechanical Engineer
G General Engineer G General Engineer
H Explosive Ordnance H Explosive Ordnance
Disposal Engineer Disposal Engineer
1 Industrial Engineer 1 Industrial Engineer
J Environmental Engineer J Environmental Engineer

PUBLIC AFFAIRS (35X)
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Entry Level Qualified Level Staff Level
35B1 Band 35B3 Band 35B4 Band
35P1 Public Affairs 35P3 Public Affairs 35P4 Public Affairs
FORCE SUPPORT OFFICER (38X)
Entry Level Qualified Level Staff Level
38F1 Force Support 38F3 Force Support 38F4 IForce Support
A Analyst A Analyst A Analyst
Q Section Commander Q Section Commander
MEDICAL (4XXX)
40C0 Medical Commander
HEALTH SERVICES (41X)
Entry Level Qualified Level Staff Level
41A1* Health Services 41A3* Health Services 41A4% Health Services
A Architect/Engineer/ A Architect/Engineer/ A Architect/Engineer/
Construction Construction Construction
BIOMEDICAL CLINICIAN (42X)
Entry Level Intermediate Level Qualified Level Staff Level
42B1* Physical Therapist 42B3* Physical Therapist 42B4* Physical Therapist
Y4 Special Warfare Y4 Special Warfare Y4 Special Warfare
42E1 Optometrist 42E3 Optometrist 42E4 Optometrist
42F1 Podiatric Surgeon 42F3 Podiatric Surgeon 42F4 Podiatric Surgeon
42G1* Physician Assistant 42G3* Physician Assistant 42G4* Physician Assistant
A Orthopedic Surgery A Orthopedic Surgery A Orthopedic Surgery
B Otolaryngology B Otolaryngology B Otolaryngology
C General Surgery C General Surgery C General Surgery
E Emergency Medicine E Emergency Medicine E Emergency Medicine
N Psychiatry N Psychiatry N Psychiatry
P Aeromedical P Aeromedical P Aeromedical
42N1 Audiologist 42N3 Audiologist 42N4 Audiologist
42P1* Clinical Psychologist 42P3* Clinical Psychologist 42P4* Clinical Psychologist
A Clinical A Clinical A Clinical
Neuropsychologist Neuropsychologist Neuropsychologist
B Clinical Health B Clinical Health B Clinical Health
Psychologist Psychologist Psychologist
C Child & Adolescent C Child & Adolescent C Child & Adolescent
Psychologist Psychologist Psychologist
D Aviation Psychologist D Aviation Psychologist |D Aviation Psychologist
E Operational Psychologist E Operational Psychologist |E Operational Psychologist
F Investigative Pschologist |F Investigative Pschologist
4251 Clinical Social Worker 4283 Clinical Social Worker [42S4 Clinical Social Worker
42T1 Occupational Therapist 42T3 Occupational Therapist [|42T4 Occupational Therapist
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BIOMEDICAL SPECIALISTS (43X)

Entry Level Intermediate Level Qualified Level Staff Level
43B3 Biomedical Scientist 43B4 Biomedical Scientist
43Dl Dietitian 43D3 Dietitian 43D4 Dietitian
43E1* Bioenvironmental 43E3* Bioenvironmental 43E4* Bioenvironmental
Engineer Engineer Engineer
A General A General A General
B Industrial Hygiene B Industrial Hygiene B Industrial Hygiene
C Architecture/Medical C Architecture/Medical C Architecture/Medical
Construction Construction Construction
D Environmental Engineer D Environmental Engineer |D Environmental Engineer
and Science and Science and Science
G Health Physics G Health Physics G Health Physics
M Medical Physics M Medical Physics M Medical Physics
R Radiation R Radiation R Radiation
43H1* Public Health Officer 43H3* Public Health Officer 43H4* Public Health Officer
E Medical Entomologist E Medical Entomologist |E Medical Entomologist
43P1* Pharmacist 43p3* Pharmacist 43P4* Pharmacist
A Clinical Pharmacy A Clinical Pharmacy A Clinical Pharmacy
Entry Level Qualified Level Staff Level
43T1* Biomedical Laboratory 43T3* Biomedical Laboratory [43T4* Biomedical Laboratory
A Biomedical Laboratory A Biomedical Laboratory |A Biomedical Laboratory
Science Science Science
B Microbiology B Microbiology B Microbiology
C Clinical Chemistry C Clinical Chemistry C Clinical Chemistry
Environmental and Environmental and Environmental and
D Industrial Hygiene D Industrial Hygiene D Industrial Hygiene
Chemistry Chemistry Chemistry
E Blood Bank E Blood Bank E Blood Bank
F Toxicologist F Toxicologist F Toxicologist
H Hematology H Hematology H Hematology
PHYSICIAN (44X)
Entry Level Intermediate Level Qualified Level Staff Level
44A1 Chief of Medical Staff 44A3 Chief of Medical Staff
44B1 Preventive Medicine 44B3 Preventive Medicine 44B4 Preventive Medicine
Physician Physician Physician
44D1* Pathologist 44D3* Pathologist 44D4* Pathologist
A Hematology A Hematology A Hematology
B Cytology B Cytology B Cytology
C Gynecology C Gynecology C Gynecology
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D Forensic D Forensic D Forensic
E Neuropathology E Neuropathology E Neuropathology
F Pediatric F Pediatric F Pediatric
G Transfusion Medicine G Transfusion Medicine |G Transfusion Medicine
K Dermatology K Dermatology K Dermatology
44E1* Emergency Medicine 44E3* Emergency Medicine 44E4* Emergency Medicine
Physician Physician Physician
Emergency Medicine Emergency Medicine Emergency Medicine
E Services Physician E Services Physician E Services Physician
T Medical Toxicology T Medical Toxicology
U Ultrasound U Ultrasound
44F1* Family Physician 44F3* Family Physician 44F4* Family Physician
A Sports Medicine A Sports Medicine A Sports Medicine
B Obstetrics B Obstetrics B Obstetrics
C Pain Management C Pain Management C Pain Management
General Practice General Practice General Practice
44Gl1 Physician 44G3 Physician 44G4 Physician
Nuclear Medicine Nuclear Medicine Nuclear Medicine
44H1 Physician 44H3 Physician 44H4 Physician
Medical Geneticist Medical Geneticist Medical Geneticist
44J1 and Genomicist 44J3 and Genomicist 44J4 and Genomicist
44K 1* Pediatrician 44K3* Pediatrician 44K 4* Pediatrician
A Adolescent Medicine A Adolescent Medicine A Adolescent Medicine
B Cardiology B Cardiology B Cardiology
C Developmental Pediatrics C Developmental C Developmental
Pediatrics Pediatrics
D Endocrinology D Endocrinology D Endocrinology
E Neonatology E Neonatology E Neonatology
N Child Abuse N Child Abuse N Child Abuse
P Sleep Medicine P Sleep Medicine P Sleep Medicine
44K 1* Pediatrician 44K3* Pediatrician 44K 4* Pediatrician
F Gastroenterology F Gastroenterology F Gastroenterology
G Hematology G Hematology G Hematology
H Neurology H Neurology H Neurology
J Pulmonology J Pulmonology J Pulmonology
K Infectious Diseases K Infectious Diseases K Infectious Diseases
M Nephrology M Nephrology M Nephrology
PHYSICIAN (44X) CONTINUED
Entry Level Intermediate Level Qualified Level F
44M1* Internal Medicine 44M3* Internal Medicine 44M4* Internal Medicine
Physician Physician Physician
A Hematology/Oncology A Hematology/Oncology A Hematology/Oncology
B Cardiology B Cardiology B Cardiology
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C Endocrinology

D Gastroenterology

F Rheumatology

G Pulmonary Diseases

H Infectious Diseases

J Nephrology

K Geriatrics/Palliative Care
Medicine

L Sleep Medicine

44N1* Neurologist

A Sleep Medicine

44P1* Psychiatrist

A Child Psychiatry

B Forensic Psychiatry

F Sleep Pathology

44R1* Radiologist

A Neuroradiology

B Special Procedures

C Pediatric

E Musculoskeletal

F Magnetic Resonance

G Body Imaging

H Cardiothoracic Imaging

J Women'’s Imaging

44S1* Dermatologist

A Dermatologic Surgery

B Dermatopathology

C Pediatric Dermatology

44T1 Radiation Oncologist

44U1 Occupational Medicine
Physician

44Y1* Critical Care Medicine
Physician

A Anesthesia

E Emergency Medicine

K Pediatrics

M Internal Medicine

N Neurology

C Endocrinology C Endocrinology

D Gastroenterology D Gastroenterology

F Rheumatology F Rheumatology

G Pulmonary Diseases G Pulmonary Diseases

H Infectious Diseases H Infectious Diseases

J Nephrology J Nephrology

K Geriatrics/Palliative Care|K Geriatrics/Palliative
Medicine Care Medicine

L Sleep Medicine L Sleep Medicine

44N3* Neurologist 44N4* Neurologist

A Sleep Medicine A Sleep Medicine

B Pain Management B Pain Management

44p3* Psychiatrist 44p4* Psychiatrist

A Child Psychiatry A Child Psychiatry

B Forensic Psychiatry B Forensic Psychiatry

C Addictions Psychiatry |C Addictions Psychiatry
Psychosomatic Psychosomatic

D Psychiatry D Psychiatry

E Neuropsychiatry E Neuropsychiatry

F Sleep Pathology F Sleep Pathology

44R3* Radiologist 44R4* Radiologist

A Neuroradiology A Neuroradiology

B Special Procedures B Special Procedures

C Pediatric C Pediatric

E Musculoskeletal E Musculoskeletal

F Magnetic Resonance F Magnetic Resonance

G Body Imaging G Body Imaging

H Cardiothoracic Imaging |H Cardiothoracic Imaging

J Women’s Imaging J Women'’s Imaging

4483* Dermatologist 4484* Dermatologist

A Dermatologic Surgery [A Dermatologic Surgery

B Dermatopathology B Dermatopathology

C Pediatric Dermatology |C Pediatric Dermatology

44T3 Radiation Oncologist 44T4 Radiation Oncologist

44U3 Occupational Medicine |44U4 Occupational Medicine
Physician Physician

44Y3* Critical Care Medicine |44Y4* Critical Care Medicine
Physician Physician

A Anesthesia A Anesthesia

E Emergency Medicine E Emergency Medicine

K Pediatrics K Pediatrics

M Internal Medicine M Internal Medicine

N Neurology N Neurology
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S Surgery S Surgery S Surgery

4471 Allergist and 4473 Allergist and 4474 Allergist and
Immunologist Immunologist Immunologist

SURGERY (45X)
Entry Level Intermediate Level Qualified Level Staff Level

45A1%* Anesthesiologist 45A3* Anesthesiologist 45A4* Anesthesiologist

A Cardiothoracic A Cardiothoracic A Cardiothoracic

B Pain Management B Pain Management B Pain Management

45B1* Orthopaedic Surgeon 45B3* Orthopaedic Surgeon 45B4* Orthopaedic Surgeon

A Hand Surgery A Hand Surgery A Hand Surgery

B Pediatrics B Pediatrics B Pediatrics

D Sports Medicine D Sports Medicine D Sports Medicine

E Spine Surgery E Spine Surgery E Spine Surgery

F Oncology F Oncology F Oncology

G Replacement Arthroplasty G Replacement G Replacement

Arthroplasty Arthroplasty
H Traumatology H Traumatology H Traumatology
J Foot and Ankle Surgery J Foot and Ankle Surgery |J Foot and Ankle Surgery
SURGERY (45X) CONTINUED
Entry Level Intermediate Level Qualified Level Staff Level

45E1* Ophthalmologist 45E3* Ophthalmologist 45E4* Ophthalmologist

A Oculoplastics A Oculoplastics A Oculoplastics

B Cornea/External Disease B Cornea/External Disease |B Cornea/External Disease

C Glaucoma C Glaucoma C Glaucoma

D Neuro-Opthalmology D Neuro-Opthalmology D Neuro-Opthalmology

E Pathology E Pathology E Pathology

F Strabismus/Pediatrics F Strabismus/Pediatrics F Strabismus/Pediatrics

G Vitreous/Retina G Vitreous/Retina G Vitreous/Retina

45G1* Gynecologic Surgeon and 45G3* Gynecologic Surgeon 45G4* Gynecologic Surgeon
Obstetrician and Obstetrician and Obstetrician

A Endocrinology A Endocrinology A Endocrinology

B Oncology B Oncology B Oncology

D Maternal-Fetal Medicine D Maternal-Fetal D Maternal-Fetal

Medicine Medicine

E Urogynecology/Pelvic E Urogynecology/Pelvic  |E Urogynecology/Pelvic
Reconstructive Surgery Reconstructive Surgery Reconstructive Surgery

F Minimally-Invasive F Minimally-Invasive F Minimally-Invasive
Gynecologic Surgery Gynecologic Surgery Gynecologic Surgery
(MIGS) (MIGS) (MIGS)
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45N1* Otolaryngologist - Head 45N3* Otolaryngologist - Head [45N4* Otolaryngologist - Head
and Neck Surgeon and Neck Surgeon and Neck Surgeon

A Otology/Neurotology A Otology/Neurotology A Otology/Neurotology

B Head & Neck Surgical B Head & Neck Surgical |B Head & Neck Surgical
Oncology Oncology Oncology

C Pediatric Otolaryngology C Pediatric Otolaryngology [C Pediatric Otolaryngology

D Facial Plastic Surgery D Facial Plastic Surgery [D Facial Plastic Surgery
Rhinology & Cranial Base Rhinology & Cranial Rhinology & Cranial

E Surgery E Base Surgery E Base Surgery

F Laryngology F Laryngology F Laryngology

G Sleep Surgeon G Sleep Surgeon G Sleep Surgeon

45P1 Physical Medicine 45P3 Physical Medicine 45P4 Physical Medicine
Physician Physician Physician

45S1* Surgeon 4583* Surgeon 4554* Surgeon

A Thoracic A Thoracic A Thoracic

B Colon and Rectal B Colon and Rectal B Colon and Rectal

C Cardiac C Cardiac C Cardiac

D Pediatric D Pediatric D Pediatric

E Peripheral Vascular E Peripheral Vascular E Peripheral Vascular

F Neurological F Neurological F Neurological

G Plastic G Plastic G Plastic

H Oncology H Oncology H Oncology

K Trauma/Critical Care K Trauma/Critical Care K Trauma/Critical Care

45U1%* Urologist 45U3* Urologist 45U4* Urologist

A Pediatrics A Pediatrics A Pediatrics

B Oncology B Oncology B Oncology

D Endourology/Robotics D Endourology/Robotics  |D Endourology/Robotics

E Female Urology/ E Female Urology/ E Female Urology/
Reconstruction Reconstruction Reconstruction

NURSE (46X)
Entry Level Intermediate Level ualified Level Staff Level

46A1 Nursing Administrator 46A3 Nursing Administrator  |[46A4 Nursing Administrator

46F1 Flight Nurse 46F3 Flight Nurse 46F4 Flight Nurse

46N1* Clinical Nurse 46N3* Clinical Nurse 46N4* Clinical Nurse

D Staff Development D Staff Development D Staff Development

E Critical Care E Critical Care E Critical Care

F Neonatal Intensive Care F Neonatal Intensive Care |F Neonatal Intensive Care

G Obstetrical G Obstetrical G Obstetrical

J Emergency/Trauma J Emergency/Trauma J Emergency/Trauma

R Post Anesthesia Care Unit R Post Anesthesia Care R Post Anesthesia Care

Unit

Unit
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46P1 Mental Health Nurse 46P3 Mental Health Nurse 46P4 Mental Health Nurse
4651 Operating Room Nurse 46853 Operating Room Nurse |46S4 Operating Room Nurse
Advanced Practice Advanced Practice Advanced Practice
46Y1* Registered Nurse (APRN) 46Y3* Registered Nurse 46Y4* Registered Nurse
(APRN) (APRN)
A Women’s Health Care A Women’s Health Care  |A Women’s Health Care
Nurse Practitioner Nurse Practitioner Nurse Practitioner
B Pediatric Nurse B Pediatric Nurse B Pediatric Nurse
Practitioner Practitioner Practitioner
C Acute Care Nurse C Acute Care Nurse C Acute Care Nurse
Practitioner Practitioner Practitioner
F Aeromedical Nurse F Aeromedical Nurse F Aeromedical Nurse
Practitioner Practitioner Practitioner
G Certified Nurse Midwife G Certified Nurse Midwife |G Certified Nurse Midwife
H Family Nurse Practitioner H Family Nurse H Family Nurse
Practitioner Practitioner
M Certified Registered Nurse M Certified Registered M Certified Registered
Anesthetist Nurse Anesthetist Nurse Anesthetist
Adult Psychiatric & Adult Psychiatric & Adult Psychiatric &
P Mental Health Nurse P Mental Health Nurse P Mental Health Nurse
Practitioner Practitioner Practitioner
DENTAL (47X)
Entry Level Intermediate Level ualified Level Staff Level
47B1 Orthodontist 47B3 Orthodontist 47B4 Orthodontist
47D1 Oral and Maxillofacial 47D3 Oral and Macxillofacial |47D4 Oral and Macxillofacial
Pathologist Pathologist Pathologist
47E1 Endodontist 47E3 Endodontist 47E4 Endodontist
47G1* Dentist 47G3* Dentist 47G4* Dentist
A Comprehensive A Comprehensive A Comprehensive
B Advanced Clinical B Advanced Clinical B Advanced Clinical
C General Clinical C General Clinical C General Clinical
D Public Health D Public Health D Public Health
E Dental Materials Science E Dental Materials Science |E Dental Materials Science
F Oral and Maxillofacial F Oral and Macxillofacial |F Oral and Macxillofacial
Radiology Radiology Radiology
G Temporomandibular G Temporomandibular G Temporomandibular
Disorders Disorders Disorders
H Hospital Dentistry H Hospital Dentistry H Hospital Dentistry
47H1 Periodontist 47H3 Periodontist 47H4 Periodontist
47K1 Pediatric Dentist 47K3 Pediatric Dentist 47K4 Pediatric Dentist
47P1* Prosthodontist 47P3* Prosthodontist 47P4* Prosthodontist
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A Maxillofacial Prosthetics A Maxillofacial Prosthetics |A Maxillofacial Prosthetics

B Area Dental Laboratory B Area Dental Laboratory |B Area Dental Laboratory

C Dental Materials C Dental Materials C Dental Materials

DENTAL (47X) CONTINUED
Entry Level Qualified Level Staff Level

47S1* Oral and Maxillofacial 47S3* Oral and Maxillofacial ~[47S4* Oral and Maxillofacial
Surgery Surgery Surgery

A Temporomandibular Joint A Temporomandibular A Temporomandibular

Joint Joint

B Facial Esthetics B Facial Esthetics B Facial Esthetics

C Maxillofacial C Maxillofacial C Maxillofacial
Reconstruction Reconstruction Reconstruction

AEROSPACE MEDICINE (48X)
Entry Level Intermediate Level Qualified Level Staff Level

48A1 Aerospace Medicine 48A3 Aerospace Medicine 48A4 Aerospace Medicine
Physician Specialist Physician Specialist Physician Specialist

X Space Medical Operations X Space Medical X Space Medical
Experienced Operations Experienced Operations Experienced
General Medical Officer General Medical Officer General Medical Officer

48G1 (GMO), Flight Surgeon 48G3 (GMO), Flight Surgeon |48G4 (GMO), Flight Surgeon
Space Medical Operations Space Medical Space Medical

X Experienced X Operations Experienced |X Operations Experienced

4301 Aeromedical Physician 4303 Aeromedical Physician 48304 Aeromedical Physician

48R1 Residency Trained Flight 48R3 Residency Trained Flight|48R4 Residency Trained
Surgeon Surgeon Flight Surgeon

E Board eligible in E Board eligible in E Board eligible in
emergency medicine emergency medicine emergency medicine

F Board eligible in family F Board eligible in family |F Board eligible in family
medicine medicine medicine

K Board eligible in pediatric K Board eligible in K Board eligible in
medicine pediatric medicine pediatric medicine
Board eligible in internal Board eligible in internal Board eligible in internal

M .. M . . M . .
medicine medicine medicine
Space Medical Operations Space Medical Space Medical

X Experienced X Operations Experienced |X Operations Experienced

48V1 Pilot-Physician 48V3 Pilot-Physician 48V4 Pilot-Physician

PROFESSIONAL (5XXX)

LAW (51X)
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Entry Level Qualified Level Staff Level

51J1 [Judge Advocate 51J3 [Judge Advocate 51J4 [Judge Advocate
CHAPLAIN (52X)
Entry Level Qualified Level Staff Level
52R1 |Chaplain 52R3 IChaplain 52R4 IChaplain
ACQUISITION AND FINANCIAL MANAGEMENT (6XXX)
60CO0 Senior Materiel Leader-Upper Echelon
SCIENTIFIC (61X)
Entry Level Qualified Level Staff Level
Chemist/Nuclear Chemist/Nuclear
61C1* Chemist/Nuclear Chemist 61C3 Chemist 61C4 Chemist
N Nuclear N Nuclear N Nuclear
Physicist/Nuclear Physicist/Nuclear Physicist/Nuclear
61D1* Engineer 61D1 Engineer 61D1 Engineer
N Nuclear N Nuclear N Nuclear
DEVELOPMENTAL ENGINEERING (62X)

Entry Level Qualified Level Staff Level
62E1* Developmental Engineer 62E3* Developmental Engineer [62E4* Developmental Engineer
A Aeronautical A Aeronautical
B Astronautical B Astronautical
C Computer Systems C Computer Systems
E Electrical/Electronic E Electrical/Electronic
F Flight Test F Flight Test
G Project G Project
H Mechanical H Mechanical
I Systems/Industrial/ I Systems/Industrial/

Human Human
62S0 — Materiel Leader
ACQUISITION (63X)
Entry Level Qualified Level Staff Level
63A1 Acquisition Manager 63A3 |Acquisition Manager 63A4 |Acquisition Manager
63G0 — Senior Materiel Leader-Lower Echelon
63S0 — Materiel Leader
CONTRACTING (64X)

Entry Level Qualified Level Staff Level

64P1 [Contracting 64P3 | Contracting 64P4 | Contracting
FINANCE (65X)

Entry Level Qualified Level Staff Level
65F 1 Financial Management 65F3 Financial Management |65F4 Financial Management
65W1 Cost Analysis 65W3 Cost Analysis 65W4 Cost Analysis
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Attachment 3

SPECIAL INVESTIGATIONS (71X)

Entry Level

Qualified Level

Staff Level

7181

[Special Investigations

7183

[Special Investigations

7154

[Special Investigations
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Attachment 3 Officer Classification Structure Chart

88

Identifier |Title

80C0 Commander, Cadet Squadron, USAF Academy

81C0 Instructor, Officer Training
School

81D0 Air Force Reserve Officer Training Corps
Detachment Commander and Professor of
Aerospace Studies

81L0 Education and Training Leader

81TO Instructor

82A0 Academic Program Manager

83RO Recruiting Service

84HO Historian

85G0 USAF Honor Guard

86MO Operations Management

86P0 Command and Control

87G0 Wing Inspector General

8710 Director, Wing Inspections

87Q0 Director, Complaints Resolution

88A0 Aide-de-Camp

88B0 Protocol Officer

88C0 Sexual Assault Response Coordinator (SARC)

88X0 Operational STEM Officer

89A0 Officer Air Advisor Basic

89B0 Officer Air Advisor Basic Team Leader

8810 Innovation Officer

88MO United States Air Force Medical Pinnacle Position

88Y0 Pathfinder Officer

89C0 Officer Air Advisor Basic Mission Commander

89D0 Officer Air Advisor Advanced

89E0 Officer Air Advisor Advanced Team Leader

89F0 Officer Air Advisor Advanced Mission Commander

89G0 Officer Combat Aviation Advisor

89HO Officer Combat Aviation Advisor Team Leader

8910 Officer Combat Aviation Advisor Team Leader

89WO0 Weapons of Mass Destruction Civil Support Team
(WMD-CST)
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Attachment 3 Officer Classification Structure Chart

91E0

92F0

92J1

92]3

92M1

Wing Commander Equivalent

Foreign Area Officer (FAO) Trainee

AFROTC Educational Delay Law
Student

Excess Leave Law Student

Uniformed Services Univ. of Health
Sciences (USUHS) Student

Physician Assistant Student

92W3

92W5 |Wounded Warrior-

Retired/Discharged

92W7 |Reserved for Future Use

92W9

94N0

Beyond

Non-Combat Wounded Warrior

Nuclear Weapons Custodian

Disqualified Officer, Reasons

Wounded Warrior-Project
Planner/Officer

Commander

Electronic Warfare (EW) Support
Duty

REPORTING IDENTIFIERS REPORTING IDENTIFIERS AUTHORIZED PREFIXES AUTHORIZED PREFIXES
Identifier |Title Identifier |Title Prefix |Title Prefix [Title
90G0 General Officer 92W1 |Reserved for Future Use A Operational Warfare Instructor v Automated Functional
Applications Analyst

Nonrated Officer Aircrew Duty

Cyberspace Engineering

Automated Systems Program
Designer

Reserved

Instructor

Medical Service Specialist

9250 Student Officer Authorization 96D0  |Off Not Avail For Use in Awarded Support Squadron Operations
AFSC Officer

92T1 Combat Systems Officer Trainee 96V0 |Unallotted “ Standardization and Evaluation
923 |RPA Pilot Traince 9940 [Unspecified AFSC

Information Operations
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OFFICER EXPERIENCE SETS

Changed Last

Nuclear

Exp Set

TITLE

EXPLANATION

00

Experience undetermined

Self explanatory.

31-Oct-24

01

Chemical, Biological, Radiological, and
Nuclear(CBRN) Qualification Level I

Requires: (1) Education: Appropriate BS in a CBRN-related science; (2) Training-Science Focus: Completion
of the AF CBRN 100 Course, TDY; (3) completion of a minimum of two training courses outside current
specialty (i.e., The Chemistry of Chemical Weapons [CIA]; Small Scale Production of Biological Agents [CIA];
Nuclear Technology Proliferation Workshop [CIA]; Instructor [CBRN related class, AFA etc- classes as defined
by CBRN degree definition]); and (4) Experience: Total of 3 years of CBRN experience. NOTE: See
https://www.a3a5.hq.af.mil/a3s/a3sn/events/index.asp for more training courses.

FOR AFSC 32EX, award requires completion of one of the following: (1) The Air Force Emergency
Management Officer Course or (2) The Marine Corps CBRN Basic Warrant Officer Course. 32EX Civil
Engineers must use the “E” Activity Code Prefix.

02

Chemical, Biological, Radiological, and Nuclear
(CBRN) Qualification Level 11

Award requires: (1) Completion of CBRN Level I requirements; (2) Education: Twelve graduate hours in
CBRN Science or (Desired) Masters Degree in related CBRN specialty; (3) Training- Science/ Policy Focus:
Completion of two training courses (i.e., Theater Nuclear Operations Course (TNOC); WMD
Radiological/Nuclear Awareness (DHS); Weapons of Mass Destruction: Challenge and Response [Air War
College]; Chemical and Biological Warfare Proliferation Course [CIA]; Instructor [CBRN related class, AFA
etc]); and (4) Experience: Total of 5 years of CBRN experience. NOTE: See
https://www.a3a5.hq.af.mil/a3s/a3sn/events/index.asp for more training courses.

03

Chemical, Biological, Radiological, and Nuclear
(CBRN) Qualification Level IIT

Award requires: (1) Completion of CBRN Level II requirements; (2) Education: Masters Degree or PhD in
related CBRN Specialty; (3) Training-Senior Policy Focus: Completion of two training courses (i.e., US Army
Chemical School JSLC [Joint Senior Leaders Course, CBRN]; National Defense University Center for Study of
Weapons of Mass Destruction [WMD]-Symposium [2004 Combating WMD: 10 Challenges for the next 10
years]/Other CBRN Community Conferences); and (4) Experience: Total of 7 years of CBRN experience or 5
years experience and a PhD. NOTE: See https://www.a3a5.hq.af.mil/a3s/a3sn/events/index.asp for more
training courses.

04

Army Combat Skills Training (CST)

Requires completion of the Army Combat Training course(s) as required for deployment with the Army.

31-Oct-23

05

Green Belt - CPI Initial Certification

Award requires completion of four elements: 1) Complete DAF Green Belt Training (initial - Manpower & Org
Apprentice Course or Defense Health Agency (DHA) Green Belt 2 course); 2) Perform CI? duties for six months
full time or one year part time; 3) Demonstrate project work evaluated against Air Force published standards; 4)
Commander and MPO endorsement.

NOTE: Award of SEI requires approval by MAJCOM MPO, MPO POC:s listed on CPI Portal
(https://usaf.dps.mil/teams/cpiportal/SitePages/CI2-Contacts.aspx)

31-Oct-16

06

Black Belt - CPI Intermediate Certification

Requires completion of four elements: 1) Complete Black Belt (intermediate) training; 2) Perform CPI duties
for one year full time or two year part time; 3) Demonstrate project work evaluated against Air Force published
standards; 4) MPO endorsement.

NOTE: Award of SEI requires approval by SAF/MG.
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31-Oct-16 07 Master Black Belt - CPI Advanced Certification Requires completion of four elements: 1) Complete Black Belt (intermediate) training; 2) Perform CPI duties
for five year full time; 3) Demonstrate project work evaluated against Air Force published standards; 4)
Commander and MPO endorsement.
NOTE: Award of SEI requires approval by SAF/MG.
31-Oct-17 08 Manpower-Personnel Served as a Manpower-Personnel officer prior to conversion to AFSC 38PX.
31-Oct-17 09 Services Served as a Services officer prior to conversion to AFSC 38PX.
0A Special Programs Designation approval based on AFPC evaluation of experience.
0B Management/Exchange Designation approval based on AFPC evaluation of experience.
0C Management/Exchange Designation approval based on AFPC evaluation of experience.
0D Exchange Tour - European Area Designation approval based on AFPC evaluation of experience.
OE Exchange Tour - Pacific Area Designation approval based on AFPC evaluation of experience.
OF Exchange Tour - Western Hemisphere Designation approval based on AFPC evaluation of experience.
0G Exchange Tour - Sister Service Designation approval based on AFPC evaluation of experience.
OH Personnel Support For Contingency Operations Requires Military Personnel Flight Commander recommendation and completion of all mandatory task
(PERSCO) performance requirements identified in the Personnel Support for Contingency Operations (PERSCO) Air Force
Job Qualification Standard (JQS). NOTE: All mandatory task performance requirements must be completed
within 12 months of the date assigned to PERSCO for active duty personnel, and 18 months of date assigned to
PERSCO for Guard and Reserve personnel, according to AFI 10-215.
1-Aug-11 01 Information Assurance Management Level 1 Requires (1) certification as either GIAC Information Security Fundamentals (GISF), GIAC Security Leadership
Effective 14-Feb-11 Certificate (GSLC), Certification and Accreditation Professional (CAP) or Security+; (2) recommendation of
unit commander.
There are no minimum grade or AFSC requirements to be awarded the SEI.
1-Aug-11 0J Information Assurance Management Level 2 Requires (1) certification as either GIAC Security Leadership Certificate (GSLC), Certified Information
Effective 14-Feb-11 Security Manager (CISM), Certification and Accreditation Professional (CAP) or Certified Information Systems
Security Professional (CISSP); (2) recommendation of unit commander.
There are no minimum grade or AFSC requirements to be awarded the SEI.
1-Aug-11 0K Information Assurance Management Level 3 Requires (1) certification as either GIAC Security Leadership Certificate (GSLC), Certified Information
Effective 14-Feb-11 Security Manager (CISM), or Certified Information Systems Security Professional (CISSP); (2)
recommendation of unit commander.
There are no minimum grade of AFSC requirements to be awarded the SEI.
OL Air National Guard Readiness Center (ANGRC) Requires completion of ANGRC Contingency Support Staff Training Course.
oM Quality Air Force (QAF) Advisor Requires a minimum of 100 hours of quality related training by a professional body such as the Air Force

Quality Institute or American Society for Quality Control; one year of experience as a Quality Advisor to an
organizational commander when more than 50 percent of individual’s time is spent working quality issues or 6
months of experience when 100 percent of time is spent working quality issues; and wing or equivalent
commander recommendation. NOTE: Individuals previously awarded experience set 0J - Air Force Quality
Advisor may be awarded OM based on their prior qualification.






ON

Quality Air Force (QAF) Facilitator

Requires graduation from a QAF facilitator course; facilitate or cofacilitate minimum of two process action
teams (includes quality councils, other teams such as natural work teams, and seminar groups in formal courses
at the Air Force Quality Institute or other organization teaching QAF); successfully demonstrate facilitation
skills from start to finish under mentorship of a QAF qualified facilitator; and possess QAF Facilitator
Certificate issued by a wing or equivalent commander. NOTE: Individuals previously awarded experience set
0K may be awarded ON based on their prior qualification.

0P

Quality Air Force (QAF) Instructor

Requires completion of all five formal QAF core courses and determination of proficiency to teach content
material; proficiency determination in instructor areas of presentation and platform skills by a QAF Master
Instructor; successful evaluation by a QAF Master Instructor; and possess a QAF Instructor Certificate issued by
wing or equivalent commander.

0Q

Quality Air Force (QAF) Master Instructor

Requires qualification as a QAF Instructor; have successfully taught all QAF core courses (Awareness, QAF
Leaders, QAF Team Leader, QAF Facilitator, and QAF Team Member); successful completion of Advanced
Instructional Systems course; successful evaluation by a QAF Master Instructor; and possess a QAF Master
Instructor Certificate signed by the Air Force Quality Institute and wing or equivalent commander.

OR

Arms Control

Requires completion of course AFACC-001 (PDS code B3I), 9 months of experience, and commander’s
recommendation.

0S

Modeling and Simulation (M&S) Awareness

Requires completion of the on-line Air Force Modeling and Simulation Introductory Course (PDS Code K6I)
and either (1) 4 months of experience in a valid M&S position overseas (e.g. Korea Air Simulation Center and
the Warrior Preparation Center), or (2) 6 months of experience in a valid M&S position in the CONUS.

30-Apr-21

0T

Weapons of Mass Destruction-Civil Support Team
(WMD-CST) Member

Requires (1) assignment to a DoD certified Weapons of Mass Destruction—Civil Support Service Team (WMD-
CST); (2) completion of the 8-week Chemical, Biological, Radiological, Nuclear (CBRN) Emergency
Responder Training module of the Civil Support Skills Course (CSSC) conducted by U.S. Army Chemical
School, Fort Leonard Wood, Missouri (MO) (CSSC XXXX; first two digits represent the class year, the second
two digits represent the class number); and (3) certification by the unit commander via AF Form 2096,
Classification/On-The-Job-Training Action, that the individual has completed CSSC XXXX and the WMD-
CST has been certified by DoD. There are no minimum grade or skill level requirements to be awarded the SEL.
Authorized for use with the following AFSCs: 12BX, 17DXX, 17SXX, 21AX, 21MX, 21RX, 30C0, 31PX,
32EX, 38FX, 41AX, 42GX, 43EX, 43HX, 43MX, 43TX, 44AX, 44EX, 44FX, 44GX, 44MX,

44YX/X, 46NX, 48AX, 48GX, 48RX, 48VX, 61SX.

NOTE 1: Currently only the National Guard has the WMD-CST mission requirement. No active duty or
Reserve positions are impacted. If the mission expands to either the active duty or Reserve components, the
respective component career field managers must be advised and coordinate where and which AFSCs and
positions will be impacted.

NOTE 2: Guard personnel transferred to the active component will retain the experience set for possible future
contingency/deployment requirements.

ou

Force Support Transition Training

Award requires completion of Force Support Transition Training

30-Apr-18

ov

Victim Advocate

Requires local victim advocate training, current certification under the DoD Sexual Assault Advocate
Certification Program (D-SAACP) and certification by a sexual assault response coordinator (SARC).

For SEI removal, the servicing Sexual Assault Response Coordinator (SARC) is an authorized representative to
sign the AF FM 2096, Section VI in lieu of the commander.






ow

Modeling and Simulation (M&S) Manager Level

Requires (1) successful completion of either the Air Force M&S Manager’s Course or Army FAS57 Course; and
(2) personnel must be assigned to a designated M&S position for one year or as determined by the AFPC
Development Team.

0X

Modeling and Simulation (M&S) Senior Leader

Requires (1) successful completion of the AF M&S Senior Leader seminar, and (2) personnel must be assigned
to a designated M&S position for one year or as determined by the AFPC Development Team.

31-Oct-16
(Eff 11 Jan 16)

0y

Level I - Sexual Assault Response Coordinator
(SARC)

Requires graduation from the MAFHRMS 140, Sexual Assault Response Coordinator (SARC) Course. (PDS
Code QBX) and current certification under the DoD Sexual Assault Advocate Certification Program.

31-Oct-16
(Eff 11 Jan 16)

0z

Level II - Sexual Assault Response Coordinator
(SARC)

Requires graduation from the MAFHRMS 140, Sexual Assault Response Coordinator (SARC) Course (PDS
Code QBX), current certification under the DoD Sexual Assault Advocate Certification Program and 12 months
experience.

31-Oct-15
(Effective 20 Nov 15)

Inspector

Award requires completion of the Inspector General Training course and be at least an O-3 with at least 7 years
of commissioned service.

NOTE: Inspectors who were trained at the Air Force Inspection Agency basic Inspector course prior to the
establishment of the Inspector Generals Training Course meet all standards for award of Exp Set 10.

31-Oct-19

Leader Development Course Graduate

Must have graduated from the Leader Development Course for Squadron Command (LDC) at Maxwell AFB.

30-Apr-20

12

Combat Flight Inspection

(Det 1, 375 OG or 1ASF personnel Only) Completion of special qualification training provided by the Federal
Aviation Administration (FAA). Authorized for use with AFSC 11M3Z.

30-Apr-22

Workforce Analysis Basic

Requires: (1) less than 2 years in Manpower position, (2) Completed self-paced courses on Microsoft Excel and
Visualization, (3) the member is able to analyze, clean, manipulate and visualize data via Excel at minimum and
(4) requires supervisor's concurrence only.

30-Apr-22

Workforce Analysis Intermediate

Requires the following : (1) held 24 months in Manpower position or AFIT/FSCAP grad, (2) Undergrad/ Grad/
Certificate in STEM/ Ops Research/ Business Analysis/ Statistics/ AFIT grad/ FSCAP grad. Complete courses
on Microsoft Excel and Visualization and enrolled in and is within 3 months of completion of at least (2) of the
following: R, Python, SAS, Mini Tab, or Tableau, (3) the member has demonstrated baseline knowledge of
analytical toolsets and have the capability to execute analytical task via R, Pyton, Tableau. Excel, etc. and (4)
requires supervisor's concurrence with additional proof that the member has the ability to be at the intermediate
level.

30-Apr-22

15

Workforce Analysis Advanced

Requires the following: (1) held multiple Manpower positions. Led teams within Manpower and served as
strategic Manpower advisor to senior leaders. Held at least 48 months in Manpower position, (2)
Undergrad/Grad/Certificate in STEM/Ops Research/Business Analysis/Statistics/AFIT grad/ FSCAP grad.
Complete courses on Microsoft Excel and Visualization and complete at least two (2) of the following: R,
Python, SAS, Mini Tab, or Tableau. If formal classes have not been taken, must show the ability to advise and
showcase the products from the products on from these platform , (3) the member has demonstrated ongoing and
recent use of data analytical toolsets such as R, Python, Tableau, Excel, etc. and have used the submitted product
to advise senior leaders on various problem areas and (4) requires supervisor's concurrence with additional proof
that the member has the ability to advise and lead teams within the WFA community.

31-Oct-23

16

AETC Master Instructor

Must meet all criteria of AETCI 36-2601, Instructor and Master Instructor Badging Program and any local
requirements or supplements to this instruction.






Stability and Control

Experience in the area of aerodynamic stability and control of aircraft or missiles. This includes the
development or application of procedures to describe the flight dynamics of a vehicle including flying qualities,
control system analysis, and aeroelastic/control interactions. Experience in mathematical analysis, analog, and
digital computation and simulation, wind tunnel testing or flight testing to describe the behavior of a vehicle in
flight is also desirable. Requires 12 consecutive months of experience.

Range Support

Experience in designing, developing, and analyzing digital computer techniques and equipment for the
collection, processing, storage, transmission, and presentation of data from range instrumentation devices,
including radars, electro-optical sensors, cine-theodolites, and telemetry systems. Time period for award: 18
months.

1C

Airborne Digital EW Systems

Experience in computer program or computer hardware design, development, documentation, and test
specifically related to electronic warfare systems. Must have knowledge of hardware and computer
programming requirements for interrupt-driven, real-time systems used for threat acquisition or identification or
power management. Time period for award: 18 months.

1D

Digital Avionics Fire Control/Navigation System

Experience in computer program or computer hardware design, development, documentation, and test for target
acquisition, guidance, navigation, fire control, radar data processing or stores management functions aboard
aerospace vehicles. Must have detailed knowledge of real-time programming for computers, and an
understanding of the processing algorithms, input/output requirements, and interface characteristics typical for
the subject systems. Time period for award: 18 months.

Crew Station Engineering

Experience in the development of crew station geometry and arrangement of equipment, including switches,
controls, display instruments, auxiliary systems, weapons release, etc. Knowledge of external and internal vision
requirements, workload and delay of fatigue techniques, ground escape, and in-flight escape. Familiar with
integrating ejection seats; and the physiological, mechanical, aerodynamic and propulsive aspects of aircrew
degrees. Application of human engineering concepts to information display through mechanical, electrical and
experimental techniques to evaluate such equipment for airborne or ground information systems. Time period
for award: 24 months.

1F

Environmental Control

Experience with the design, development, and modification of turbo-machinery and other machinery used for
compression and expansion in environmental control. Knowledge of heat exchanger principles, fluid flow
networks and controls, and methods to remove excess cabin heat to air, fuel, or other heat sinks. Familiar with
requirements of cockpit and avionics bay environments. Time period for award: 24 months.

Test Facility Engineering

Experience in the design or operation of an engineering test facility. Specific experience should include test
planning, coordination and procedures, as well as a familiarity with facility maintenance requirements and
safety practices and regulations. Time period for award: 24 months.

System Safety

Experience in MIL-STD-882 activities required including planning and management of contractor system safety
programs and/or working experience with inductive and deductive system safety techniques to any
developmental engineering activity and be able to critically evaluate contractor system safety analyses. Requires
12 consecutive months of experience.

Ground Communications Electronics,
Meteorological

Develops, tests, evaluates, and/or applies electronic and other engineering technologies for incorporation in
ground CEM systems/equipment. These include navigation, communications, radar, command and control, air
traffic control, satellite stations, remotely controlled vehicle stations, etc. Time period for award: 24 months.

1J

Engineering Standards and Specifications

Manages, develops, reviews, coordinates, and maintains military standards and specifications involving systems,
equipment, components, items, processes, etc. Manages, develops, and maintains design handbooks and
aerospace vehicle characteristics guides. Requires 12 consecutive months of experience.






1L Support Equipment/ AGE Requires 12 months in duties involving acquisition/development of support equipment. Support equipment
includes all equipment required to perform the support function which is not an integral part of the mission
equipment. It does not include any of the equipment required to perform mission operations functions. Support
equipment should be interpreted as including tools; test equipment; organizational, field, and depot support
equipment; and related computer programs and software.

31-Oct-17 1Z Air Force Combat Ammunition Center Award requires successful completion of the Air Force Combat Ammunition Center's Combat Ammunition
(AFCOMAC) Planning and Production Course (full course/academics and IRON FLAG).
Authorized for use with AFSC 21X
22 8-Bit Minicomputers Requires 12 consecutive months of experience.
26 Minicomputers, Other Requires 12 consecutive months of experience.
30-Apr-16 27 International Affairs Certification - Tier I Requires (1) International Affairs Tier I Certification and (2) approval by the Chief, Programming and
Resources Division or SAF/IAPR.
Authorized for use with any AFSC.
30-Apr-16 28 International Affairs Certification - Tier II Requires (1) International Affairs Tier II Certification and (2) approval by the Chief, Programming and
Resources Division or SAF/IAPR.
Authorized for use with any AFSC.
30-Apr-16 29 International Affairs Certification - Tier 111 Requires (1) International Affairs Tier III Certification and (2) approval by the Chief, Programming and
Resources Division or SAF/IAPR.
Authorized for use with any AFSC.
2E Minicomputers (VIRTUAL) Requires 12 consecutive months of experience.
2L CDC - Other Requires 12 consecutive months of experience.
31-Oct-17 27 Nuclear Accountability Course (NAC) Award requires successful completion of the Nuclear Accountability Course.
Authorized for use with AFSC 21X
30-Apr-23 37 E-7 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).

3G BASIC Experience sets 3A-3N require at least 1 year of experience in the design, programming, testing, and
implementation of a computer language.

30 Programmer, General At least 18 months of experience in a position responsible for the translation of detailed system performance
specifications into computer software. Included are flow charting, coding, testing, documenting, implementing,
and maintaining such software.

31-Oct-24 3w Wing Inspection Team Requires completion of three elements: 1) Assigned to Wing Inspection Team for minimum of 12 months; 2)

Participation as an evaluator during at least one unit readiness related event; 3) Recommendation from unit
Inspector General.

NOTE: For SEI removal, the servicing Inspector General is an authorized representative to sign the AF Fm
2096, Section IV in lieu of the commander.






4B

Systems Analyst

At least 18 months of experience in a position responsible for the translation of functional requirements into data
systems and the planning and directing the activities of subordinate programmers and programmer/analysis in
the development, test, and implementation of data system.

4C

Network Management

At least 2 years of experience in a position responsible for the planning, implementation, systems development
or operation of a computer network. Included are remote and on-line terminal integration with host processor,
communications technology, front-end processor requirements, and host operating and application system
configuration for multi-user processing.

4E

Requirements Analyst

At least 18 months of experience in the processing and staffing of Data Automation Requirements in accordance
with OMB, GSA, DoD and Air Force Manuals and Instructions; validating requirements, evaluating
alternatives, recommending solutions; and issuing Data Project Directive and Plans.

4F

CDTS

At least 18 months of experience in the definition, design, programming, and management of computer directed
training systems.

30-Apr-15

48

Ground Reconnaissance Specialist

Award requires (1) Completion of NGB J3 Counterdrug Ground Reconnaissance Course; (2) six months
assigned or tasked to counterdrug, counter narco-terrorism, or counter-proliferation duties, and (3)
recommendation of Counterdrug Coordinator or Commander.

Authorized for use with any AFSC.

30-Apr-15

4T

Criminal Analysis Specialist

Award requires (1) Completion of NGB J3 Counterdrug Criminal Analysis Course; (2) six months assigned or
tasked to counterdrug, counter narco-terrorism, or counter-proliferation duties, and (3) recommendation of
Counterdrug Coordinator or Commander.

Authorized for use with any AFSC.

30-Apr-15

4U

Civil Operations Specialist

Award requires (1) Completion of NGB J3 Counterdrug Civil Operations Course; (2) six months assigned or
tasked to counterdrug, counter narco-terrorism, or counter-proliferation duties, and (3) recommendation of
Counterdrug Coordinator or Commander.

Authorized for use with any AFSC.

30-Apr-15

av

Counter Threat Finance (CTF) Analyst

Award requires (1) Completion of Advanced Threat Finance Analysis Course (70% or better score), and (2)
recommendation of Counterdrug Coordinator or Commander.
Authorized for use with any AFSC.

31-Oct-22

58

AF Planner/Programmer Level 1

Requires a minimum of 12 months of consecutive service in a HAF or MAJCOM A5/8 UMD billet.
Authorized use with all AFSCs

SEI Removal Criteria: Removal authority will reside with the respective owning HAF or MAJCOM A5/8 Chief
of Staff.






31-Oct-22 59 AF Planner/Programmer Level 2 Requires a minimum of 22 months cumulative service in a HAF or MAJCOM A5/8 UMD billet.
Authorized use with all AFSCs
SEI Removal Criteria: Removal authority will reside with the respective owning HAF or MAJCOM A5/8 Chief
of Staff.
30-Apr-18 5A Engineering Installation (EI) Project Engineer Requires completion of CJQS - AFSPC 3DXXX-101 core tasks, completion of the Lightning Force Academy
Project Engineering course (CCAF 4C5AS036XXX 000) completion of one of the following Standard
Installation Practices Training (SIPT) courses: Cable SIPT (CCAF 254AZ03DXXX 002, Electronic SIPT
(CCAF 254AZ03DXXX 001), or Network SIPT (CCAF 254AZ0O3DXXX 000). Additionally the member
requires a Quality Assurance evaluation and recommendation of award by unit commander.
Authorized for use with AFSCs: 17DXX
31-Oct-16 5B Engineering Installation (EI) Radio Direction Requires 6-months experience as a Engineering Installation (EI) Radio Direction Finding (RDF) team officer,
Finding Engineer completion of the EI RDF course, satisfactory completion of a training Electromagnetic Interference (EMI)
shadow project, a certification EMI project, a Quality Assurance evaluation and the recommendation of unit
commander.
Authorized for use with AFSC: 17DXX, 62EXX.
5C Command, Control, and Communications Requires completion of command, control, and communications countermeasures (C3CM) training for senior
Countermeasures (C3CM) tactical battle managers.
5D Tactical Communications Requires 12 consecutive months of experience.
SE Tactical Radar Maintenance Requires 12 consecutive months of experience.
30-Apr-18 SF Air Force Limited Contracting Officer Warrant Any warrant amount with a value greater than Simplified Acquisition Threshold, but limited, earned IAW

AFFARS 5301.603-2-90.

NOTE: Award of SEI requires appropriate documentation IAW AFFARS 5301.603-2-90. Historical warrants
can be awarded this SEI by current leadership if the warrant was not terminated for cause. Removal of SEI shall
be accomplished at the discretion of the Contracting Commander/Director with concurrence by the first O-6 (or
equivalent) in the rating chain. Removal of SEI should be limited to issues associated with disciplinary/remedial
training requirements. After removal, the SEI can be re-earned upon the discretion of the Contracting
Commander/Director with concurrence by the first O-6 (or equivalent) in the rating chain. Contingency
warrants do not qualify for an SEI.

Authorized for use with AFSC 64PX.






30-Apr-18

5G

Air Force Unlimited Contracting Officer Warrant

A warrant issued with an Unlimited Value, earned IAW AFFARS 5301.603-2-90.

NOTE: Award of SEI requires appropriate documentation IAW AFFARS 5301.603-2-90. Historical warrants
can be awarded this SEI by current leadership if the warrant was not terminated for cause. Removal of SEI shall
be accomplished at the discretion of the Contracting Commander/Director with concurrence by the first O-6 (or
equivalent) in the rating chain. Removal of SEI should be limited to issues associated with disciplinary/remedial
training requirements. After removal, the SEI can be re-earned upon the discretion of the Contracting
Commander/Director with concurrence by the first O-6 (or equivalent) in the rating chain. Contingency
warrants do not qualify for an SEIL

Authorized for use with AFSC 64PX.

SH

Combat Information Systems Group (CISG)

Requires 12 months of experience and supervisor's recommendation.

5J

Combat Camera

Requires 18 months of experience in combat camera operations or management, and recommendation by
commander.

30-Apr-18

SK

Other Limited Contracting Officer Warrant

Any warrant amount with a value greater than Simplified Acquisition Threshold, but limited, from sources other
than the Air Force.

NOTE: Award of SEI requires copy of warrant and warrant application, signed by member’s supervisor with
first 0-6 (or equivalent) in the rating chain. Historical warrants can be awarded this SEI by current leadership if
the warrant was not terminated for cause. Removal of SEI shall be accomplished at the discretion of the issuing
Commander/Director with concurrence from the first 0-6 (or equivalent) in rating chain. Removal of SEI should
be limited to issues associated with disciplinary/remedial training requirements. After removal, the SEI can be re;
earned upon the discretion of the issuing Commander/Director with concurrence from the first 0-6 (or
equivalent) in the rating chain. Contingency warrants do not qualify for an SEL.

Authorized for use with AFSC 64PX.

30-Apr-18

SL

Other Unlimited Contracting Officer Warrant

A warrant issued with an Unlimited Value from sources other than the Air Force.

NOTE: Award of SEI requires copy of warrant and warrant application, signed by member’s supervisor
with first 0-6 (or equivalent) in the rating chain. Historical warrants can be awarded this SEI by

current leadership if the warrant was not terminated for cause. Removal of SEI shall be

accomplished at the discretion of the issuing Commander/Director with concurrence from the first

0-6 (or equivalent) in rating chain. Removal of SEI should be limited to issues associated with
disciplinary/remedial training requirements. After removal, the SEI can be re-earned upon the
discretion of the issuing Commander/Director with concurrence from the first 0-6 (or

equivalent) in the rating chain. Contingency warrants do not qualify for an SEL.

Authorized for use with AFSC 64PX.






31-Oct-23

SM

Operational Contract Spt Foundational OCS 100

Award requires Completion of OCS 100 — Foundational Training and Experience Requirements and possession
of the Knowledge, Skills, and Abilities (KSAs) listed in the OCS SEI Requirements Index

NOTE: Award of the SEI requires that a member has completed all training and experience requirements for the
OCS 100 SET IAW with the OCS SEI Requirements Matrix. Commanders have the responsibility of reviewing
the member's training records to ensure all training (online, in-residence, and/or any identified equivalency
credit) has been completed and the minimum time in an acquisition coded position has been met. Commanders
should also ensure that the identified member meets the 'Desired OCS Knowledge' level and the KSAs for the
requested OCS SEI before processing the AF2096.

Authorized for use with AFSC 64P3, 64P4

31-Oct-23

SN

Operational Contract Spt Advanced OCS 200

Award requires Completion of OCS 200 — Advanced Training and Experience Requirements and possession of
the Knowledge, Skills, and Abilities (KSAs) listed in the OCS SEI Requirements Index

NOTE: Award of the SEI requires that a member has completed all training and experience requirements for the
OCS 200 SET AW with the OCS SEI Requirements Matrix. Commanders have the responsibility of reviewing
the member's training records to ensure all training (online, in-residence, and/or any identified equivalency
credit) has been completed and the minimum time in an acquisition coded position has been met. Commanders
should also ensure that the identified member meets the 'Desired OCS Knowledge' level and the KSAs for the
requested OCS SEI before processing the AF2096.

Authorized for use with AFSC 64P3, 64P4

31-Oct-22

60

AF Planner/Programmer Level 3

Requires a minimum of 24 months cumulative service in a HAF or MAJCOM A5/8 UMD billet and graduation
from a Fellowship or Education with Industry development tour focused on Plans/Programs

Authorized use with all AFSCs

SEI Removal Criteria: Removal authority will reside with the respective owning HAF or MAJCOM A5/8 Chief
of Staff.

1-Aug-11
Effective 14-Feb-11

61

Information Assurance Technical Level 1

Requires (1) certification as either A+, Network+, or System Security Certified Practitioner (SSCP); and (2)
recommendation of unit commander.
There are no minimum grade or AFSC requirements to be awarded the SEI.

1-Aug-11
Effective 14-Feb-11

62

Information Assurance Technical Level 2

Requires (1) certification as either GIAC Security Essentials Certification (GSEC), Security+, Security Certified
Network Professional (SCNP), or System Security Certified Practitioner (SSCP); and (2) recommendation of
unit commander.

There are no minimum grade or AFSC requirements to be awarded the SEI.






1-Aug-11 63 Information Assurance Technical Level 3 Requires (1) certification as either Certified Information Security Auditor (CISA), Certified Information
Effective 14-Feb-11 Systems Security Professional (CISSP), GIAC Security Expert (GSE), GIAC Certified Incident Handler (GCIH)
or Security Certified Network Architect (SCNA); and
(2) recommendation of unit commander.
There are no minimum grade or AFSC requirements to be awarded the SEI
6A Precision Location Strike System (PLSS) Requires 6 consecutive months of experience in certified task qualification and supervisor's recommendation.
31-Oct-23 6B Legislative Affairs Award requires at least 12 consecutive months in SAF/LL, SAF/FML, OSD/LA, OCJCS/LA, Combatant
Command LL (ex: CENTCOMY/LL), Congressional Fellowship, or as directed by the SAF/LL Director or the
DAS SAF/FML
Note: This does not affect technical training and/or PME completion.
31-Oct-20 6C Theory of Constraints Facilitator Requires successful completion of Theory of Constraints Facilitator course taught by either Goldratt Consulting
or Tesseract TOC Team.
Authorized for use with AFSCs 21XX/X
6D TACS/Combat Communications Experience Requires 12 consecutive months of experience.
31-Oct-22 6G Gender Focal Point (GFP) Award requires completion of Women, Peace, and Security 100 course (or course equivalent)
Authorized for use with all AFSCs.
31-Oct-22 6H Gender Advisor (GENAD) Award requires completion of Women, Peace, and Security 200 course (or course equivalent)
Authorized for use with all AFSCs.
31-Oct-24 oM USCC/NSA/AFCWO - Exploitation Analyst (EA) - [Requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.
Basic/Apprentice
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X
31-Oct-24 6N USCC/NSA/AFCWO - Exploitation Analyst (EA) - [Requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.
Senior/Journeyman/Intermediate
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17TWX/X.
31-Oct-24 60 USCC/NSA/AFCWO - Exploitation Analyst (EA) - [Requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.

Master

Note: Use only with Activity Code O - Operations

3. Authorized for use with AFSC 17X, 17YX/X, 17TWX/X.






31-Oct-24 6P USCC/NSA/AFCWO - Digital Network Requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.
Exploitation Analyst (DNEA) - Basic/Apprentice
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.
31-Oct-24 6Q USCC/NSA/AFCWO - Digital Network Requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.
Exploitation Analyst (DNEA) -
Senior/Journeyman/Intermediate Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17TWX/X.
31-Oct-24 6R USCC/NSA/AFCWO - Digital Network Requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.
Exploitation Analyst (DNEA) - Master
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17TWX/X.
31-Oct-24 6S USCC/NSA/AFCWO - Joint Targeting Analyst Requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.
(JTA) - Basic/Apprentice
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17TWX/X.
31-Oct-24 6T USCC/NSA/AFCWO - Joint Targeting Analyst Requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.
(JTA) - Senior/Journeyman/Intermediate
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17TWX/X.
31-Oct-24 6U USCC/NSA/AFCWO - Joint Targeting Analyst Requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.
(JTA) - Master
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17TWX/X.
31-Oct-24 6V USCC/NSA/AFCWO - Network Technician (NT) - |Requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.

Basic/Apprentice

Note: Use only with Activity Code O - Operations

3. Authorized for use with AFSC 17X, 17YX/X, 17TWX/X.






31-Oct-24 6W USCC/NSA/AFCWO - Network Technician (NT) -|Requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.
Senior/Journeyman/Intermediate
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.
31-Oct-24 6X USCC/NSA/AFCWO - Network Technician (NT) - |Requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.
Master
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17TWX/X.
31-Oct-24 6Y USCC/NSA/AFCWO - Target Analyst Reporter Requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.
(TAR) - Basic/Apprentice
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17TWX/X.
31-Oct-24 6Z USCC/NSA/AFCWO - Target Analyst Reporter  |requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.
(TAR) - Senior/Journeyman/Intermediate
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17TWX/X.
31-Oct-24 70 USCC/NSA/AFCWO - Target Analyst Reporter Requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.
(TAR) - Master
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17TWX/X.
30-Apr-23 72 Acquisition Instructor Course (AQIC) Graduate Award requires successful completion of the Acquisition Instructor Course.
Authorized for use with AFSCs 6XXX/X
31-Oct-24 73 USCC/NSA/AFCWO - Target Digital Network Requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.

Analyst (TDNA) - Basic/Apprentice

Note: Use only with Activity Code O - Operations

3. Authorized for use with AFSC 17X, 17YX/X, 17TWX/X.






31-Oct-24 74 USCC/NSA/AFCWO - Target Digital Network Requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.
Analyst (TDNA) -
Senior/Journeyman/Intermediate Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17TWX/X.
31-Oct-24 75 USCC/NSA/AFCWO - Target Digital Network Requires completion of all required training as specified in the USCC/NSA JQR for the workrole and skill level.
Analyst (TDNA) - Master
Note: Use only with Activity Code O - Operations
3. Authorized for use with AFSC 17X, 17YX/X, 17TWX/X.
TA Operational Test and Evaluation (OT&E) Note: Use only with Activity Code O - Operations
31-Oct-21 7B Education with Industry
31-Oct-20 7C SCWI1A - SC Planning, Oversight and Execution |3. Authorized for use with AFSC 17X, 17YX/X, 17WX/X.
Management.
31-Oct-20 7D SCWI1B - SC Case Life Cycle Management. Building partnership capacity/foreign military sales (BPC/FMS) case execution, including case development,
management, and execution (financial, logistics, and training management).
Award requires Award requires (1) minimum of one year of cumulative experience in a Security Cooperation
position*, (2) certificate of completion for the following DSCU courses: (SC-101) Introduction to Security
Cooperation; (SC-111) Introduction to Technology Transfer; and (SC-151) Introduction to Cross Cultural
Competence and Regional Orientation. Awarded by self-identification. Member manages coordination and
submission of AF IMT 2096 for approval.
Authorized for use with any AFSC.
*Positions must be identified in the Security Cooperation Workforce Database
31-Oct-20 7E SCWI1C - SCO Operations and Management SC activities conducted by a security cooperation office (SCO). This would typically include most GS and

military SCO staff and some CCMD staff.

Award requires (1) minimum of one year of cumulative experience in a Security Cooperation position*, (2)
certificate of completion for the following DSCU courses: (SC-101) Introduction to Security Cooperation; (SC-
111) Introduction to Technology Transfer; (SC-121) Introduction to End Use Monitoring; and (SC-151)
Introduction to Cross Cultural Competence and Regional Orientation. Awarded by self-identification. Member
manages coordination and submission of AF IMT 2096 for approval.

Authorized for use with any AFSC.

*Positions must be identified in the Security Cooperation Workforce Database






31-Oct-20

7F

SCW1D - SC Execution Support Management

SC execution not in another AoC , including SC support staff, International Military Student Offices, State
Partnership Program, etc.

Award requires (1) minimum of one year of cumulative experience in a Security Cooperation position*, (2)
certificate of completion for the following Defense Security Cooperation University (DSCU) courses: (SC-101)
Introduction to Security Cooperation; (SC-111) Introduction to Technology Transfer; and (SC-151) Introduction
to Cross Cultural Competence and Regional Orientation. Awarded by self-identification. Member manages
coordination and submission of AF IMT 2096 for approval.

Authorized for use with any AFSC.

*Positions must be identified in the Security Cooperation Workforce Database

31-Oct-20

7G

SCWIE - SC Acquisition Management.

Acquiring defense articles and services using the DoD acquisition process for our international partners.

Award requires (1) minimum of one year of cumulative experience in a Security Cooperation position*, (2)
certificate of completion for the following DSCU Courses: (SC-101) Introduction to Security Cooperation; (SC-
111) Introduction to Technology Transfer; (AQ-120) Introduction to Fundamentals of International Acquisition;
and (SC-151) Introduction to Cross Cultural Competence and Regional Orientation. Awarded by self-
identification. Member manages coordination and submission of AF IMT 2096 for approval.

Authorized for use with any AFSC.

*Positions must be identified in the Security Cooperation Workforce Database

31-Oct-20

7H

SCW2A - SC Planning, Oversight and Execution
Management.

Broad planning, policy development, oversight, and execution of SC activities and programs. Also includes
management of SC programs, intel cooperation, mil-to-mil engagements and defense institution building.
Award requires (1) minimum of one year of cumulative experience in a Security Cooperation position*, (2)
completion of all SCW1A requirements, (3) certificate of completion for the following DSCU courses: (POE-
201) Intermediate SC Planning, Oversight, and Execution; (POE-211) Intermediate AM&E; and one of the
following (SC-251 through SC-255) Intermediate Cross Cultural Competence and Regional Orientation.
Awarded by self-identification. Member manages coordination and submission of AF IMT 2096 for approval.
Authorized for use with any AFSC.

*Positions must be identified in the Security Cooperation Workforce Database






31-Oct-20

71

SCW?2B - SC Case Life Cycle Management.

Building partnership capacity/foreign military sales (BPC/FMS) case execution, including case development,
management, and execution (financial, logistics, and training management).

Award requires (1) minimum of one year of cumulative experience in a Security Cooperation position*, (2)
completion of all SCW1B requirements, (3) certificate of completion for the following DSCU courses: (CASE-
201) Intermediate SC Case Life Cycle Management; one of the following (CASE-211) Intermediate SC
Sustainment Management; (CASE-212) Intermediate SC Case Financial Management; or (CASE-213)
Intermediate SC Case Management; one of the following (SC-251 through SC-255) Intermediate Cross Cultural
Competence and Regional Orientation. Awarded by self-identification. Member manages coordination and
submission of AF IMT 2096 for approval.

Authorized for use with any AFSC.

*Positions must be identified in the Security Cooperation Workforce Database

31-Oct-20

7]

SCW2C - SCO Operations and Management

SC activities conducted by a security cooperation office (SCO). This would typically include most GS and
military SCO staff and some CCMD staff.

Award requires (1) minimum of one year of cumulative experience in a Security Cooperation position* (2)
completion of all SCW1C requirements, (3) certificate of completion for the following DSCU courses: (CASE-
201) Intermediate SC Case Life Cycle Management; one of the following (CASE-211) Intermediate SC
Sustainment Management; (CASE-212) Intermediate SC Case Financial Management; or (CASE-213)
Intermediate SC Case Management; and one of the following (SC-251-SC-255) Cross-Cultural
Competence/Regional Orientation. Awarded by self-identification. Member manages coordination and
submission of AF IMT 2096 for approval.

Authorized for use with any AFSC.

*Positions must be identified in the Security Cooperation Workforce Database

31-Oct-20

7K

SCW2D - SC Execution Support Management

SC execution not in another AoC , including SC support staff, International Military Student Offices, State
Partnership Program, etc.

Award requires (1) minimum of one year of experience in a Security Cooperation position*, (2) completion of
all SCW1D requirements, (3) certificate of completion for the following Defense Security Cooperation
University (DSCU) courses: one of the following (XSPT-201) Intermediate SC Execution Support, (XSPT
201) can be substituted by (CASE-201) Intermediate SC Case Life Cycle Management or or (POE-201)
Intermediate SC Planning, Oversight, and Execution); (XSPT-211) Intermediate SC National Guard Program
Management; or (XSPT-221) Intermediate International Military Student Office (IMSO); one of the following
(SC-251 through SC-255) Intermediate Cross Cultural Competence and Regional Orientation. Awarded by self-
identification. Member manages coordination and submission of AF IMT 2096 for approval.

Authorized for use with any AFSC.

*Positions must be identified in the Security Cooperation Workforce Database






31-Oct-20

7L

SCW2E - SC Acquisition Management.

Acquiring defense articles and services using the DoD acquisition process for our international partners.

Award requires (1) minimum of one year of cumulative experience in a Security Cooperation position*, (2)
completion of all SCW1E requirements, (3) certificate of completion for the following DSCU courses: (ACQ-
230) International Acquisition Integration (available through DAU); and one of the following (SC-251-SC-255)
Intermediate Cross Cultural Competence and Regional Orientation. Awarded by self-identification. Member
manages coordination and submission of AF IMT 2096 for approval.

Authorized for use with any AFSC.

*Positions must be identified in the Security Cooperation Workforce Database

31-Oct-20

™

SCW3A - SC Planning, Oversight and Execution
Management.

Broad planning, policy development, oversight, and execution of SC activities and programs. Also includes
management of SC programs, intel cooperation, mil-to-mil engagements and defense institution building.
Award requires (1) minimum of one year of cumulative experience in a Security Cooperation position*, (2)
completion of all SCW2A requirements, (3) certificate of completion for the following DSCU courses: (POE-
301) Advanced SC POE and AM&E Seminar. Awarded by self-identification. Member manages coordination
and submission of AF IMT 2096 for approval.

Authorized for use with any AFSC.

*Positions must be identified in the Security Cooperation Workforce Database

31-Oct-20

N

SCW?3B - SC Case Life Cycle Management.

Building partnership capacity/foreign military sales (BPC/FMS) case execution, including case development,
management, and execution (financial, logistics, and training management).

Award requires (1) minimum of one year of cumulative experience in a Security Cooperation position*, (2)
completion of all SCW2B requirements, (3) certificate of completion for the following DSCU courses: (CASE-
301) Advanced SC Case Life Cycle Seminar; (SC-301) Enterprise Orientation. Awarded by self-identification.
Member manages coordination and submission of AF IMT 2096 for approval.

Authorized for use with any AFSC.

*Positions must be identified in the Security Cooperation Workforce Database

31-Oct-20

70

SCW3C - SCO Operations and Management

SC activities conducted by a security cooperation office (SCO). This would typically include most GS and
military SCO staff and some CCMD staff.

Award requires (1) minimum of one year of cumulative experience in a Security Cooperation position*, (2)
completion of all SCW2C requirements, (3) certificate of completion for the following DSCU courses: (SCO-
301) Enterprise Orientation; (SC0-311) Advanced SCO Simulation. Awarded by self-identification. Member
manages coordination and submission of AF IMT 2096 for approval.

Authorized for use with any AFSC.

*Positions must be identified in the Security Cooperation Workforce Database






31-Oct-20

7P

SCW3D - SC Execution Support Management

SC execution not in another AoC , including SC support staff, International Military Student Offices, State
Partnership Program, etc.

Award requires (1) minimum of one year of cumulative experience in a Security Cooperation position*, (2)
completion of all SCW2D requirements, (3) certificate of completion for the following DSCU courses: (XSPT-
301) Advanced SC Execution Support Seminar; Awarded by self-identification. Member manages coordination
and submission of AF IMT 2096 for approval.

Authorized for use with any AFSC.

*Positions must be identified in the Security Cooperation Workforce Database

31-Oct-20

7Q

SCW3E - SC Acquisition Management.

Acquiring defense articles and services using the DoD acquisition process for our international partners.

Award requires (1) minimum of one year of cumulative experience in a Security Cooperation position*, (2)
completion of all SCW2E requirements, (3) certificate of completion for the following DAU course: (ACQ-380)
Advanced International Acquisition Management. Awarded by self-identification. Member manages
coordination and submission of AF IMT 2096 for approval.

Authorized for use with any AFSC.

*Positions must be identified in the Security Cooperation Workforce Database

31-Oct-22

8A

Familiarized International Health Specialist (IHS)

Award requires (1) minimum 1/1 Defense Language Proficiency Test (DLPT) score in a foreign language, or
see Note 1; (2) minimum 8 cumulative weeks of experience in DoD Global Health Engagement (GHE),
expeditionary operations, and other global health settings; (3) completion of a web-based DoD GHE
Familiarization Course.

Note 1: Minimum score of 95 on the Defense Language Aptitude Battery (DLAB) plus demonstration of cross-
cultural competence through experience and/or coursework in international settings may satisfy item (1).

Note 2: Completion of a Master’s Degree in Public Health with Global Health concentration from the
Uniformed Services University of the Health Sciences may satisfy item (2).

Note 3: Select knowledge-based training/coursework in the fields of global health, public health, international
relations, and joint medical operations may satisfy up to 4 weeks of item (2). Course details are listed under the

IHS application resources.

Note 4: The IHS Program Office is the waiver authority for any SEI requirements.






31-Oct-22

8B

Enabled International Health Specialist (IHS)

Award requires satisfaction of the conditions for the Familiarized SEI plus: (1) minimum 2/2 Defense Language
Proficiency Test (DLPT) score in a foreign language, or see Note 3; (2) completion of coursework necessary for
Defense Security Cooperation University Basic Certification in any Area of Concentration; (3) demonstration of
8 cumulative weeks of experience in DoD Global Health Engagement, expeditionary operations, and other
global health settings; (4) completion of a formal training course or demonstration of real-world experience in a
foreign Humanitarian Assistance/Disaster Response operation or activity; (5) completion of the web-based Air
Education and Training Command Steady-State Campaign Support Planning Course (S2CSPC).

Note 1: Item (3) requirements are separate from and in addition to the 8 weeks needed for the Familiarized SEIL.
Note 2: Course details are listed under the IHS application resources.

Note 3: The IHS Program Office is the waiver authority for any SEI requirements.

31-Oct-22

8C

Senior Global International Health Specialist (IHS)

Award requires satisfaction of the conditions for the Enabled SEI plus: (1) meet requirements for Defense
Security Cooperation University Intermediate Certification in any Area of Concentration; (2) completion of
Professional Military Education commensurate with grade/rank; (3) minimum 12 months experience in security
cooperation or other activities requiring routine interaction with foreign military and/or civilian medical leaders;
(4) minimum 12 cumulative months assigned or TDY to a staff position above the Wing-level (such as a Task
Force, Numbered Air Force, Field Operating Agency, Direct Reporting Unit, State Headquarters, Major
Command, Unified Command, or Combatant Command)".

Note 1: Items (3) and (4) may be met concurrently.
Note 2: Course details are listed under the IHS application resources.

Note 3: The IHS Program Office is the waiver authority for any SEI requirements.

30-Apr-13

8D

Link 16 Wing/Unit Manager

Requires graduation from Link 16 Unit Manager Course, (ACC JT-220, PDS Code QDI). ACC/A3C]J is sole
approving authority for award of this experience set.

30-Apr-13

8E

Multi-TDL Advanced Joint Interoperability
Manager

Requires graduation from Multi-TDL Advanced Joint Interoperability Course (MAJIC), (ACC JT- 102, PDS
Code LHI). ACC/A3C]J is sole approving authority for award of this experience set.

30-Apr-13

8F

Multi-TDL Operations Planning Manager

Requires (1) award of experience set 8E Multi-TDL Advanced Joint Interoperability Manager, and (2)
graduation from Link 16 Planner's Course, (ACC JT201, PDS Code LFI). ACC/A3C]J is sole approving
authority for award of this experience set.

30-Apr-13

8G

Master of Data Link Employment

Requires (1) award of experience set 8F Multi-TDL Operations Planning Manager, and (2) graduation from
Advanced JICC Operator Course (AJOC), (ACC JT-310, PDS Code OHT). ACC/A3CJ is sole approving
authority for award of this experience set.

30-Apr-13

8H

Master of Data Link Management

Requires (1) award of experience set 8F, (2) graduation from Joint Interface Control Officer (JICO), (ACC-
JT301, PDS Code LI1), and (3) assignment to a unit other than an Air Operations Center (AOC). ACC/A3CJ is
sole approving authority for award of this experience set.






31-Oct-24

8L

Arctic-capable Officer

Requires 1-year time on station at an Arctic-focused base (JBER, Eielson AFB, Clear SFS, Pituffik SB) and
completion of all three of the following tiers: Tier 1: At least one initial Arctic training to include 11 AF Arctic
Resiliency Training (all ranks), SERE Arctic survival "Cool School" (all ranks), or the Arctic Regional Security
Operations Course (E8+, O5+ only). Tier 2: Job-specific Arctic training as approved by unit commander. Tier 3:
Participation in two Arctic-focused exercises not including Red Flag-Alaska (ex. ARCTIC EDGE, POLAR
DAGGER, ARCTIC DEFENDER). Completion of all three tiers and 1-year time on station awards the SEL

31-Oct-24

8M

Antarctic-capable Officer

Service members must be assigned, attached or mobilized to units operating south of latitude 60 degrees for 30
consecutive days or 45 non-consecutive days or for 15 out-back aircrew missions to Antarctica ("mission"
includes round-trip, not indivdiual legs). The unit commader must confirm via Form 2096 that, in addition to
time/mission criteria, the member is a true expert in their field for Antarctica missions and can represent and/or
advise accordingly.

31-Oct-16

8S

Green Dot Implementer

Requires completion of 24-hour Green Dot Implementer training.
NOTE: Request for removal must be coordinated and signed by Vice Wing Commander/Equivalent or higher.

31-Oct-16

8T

Green Dot Coordinator

Requires completion of 28-hour Green Dot Coordinator training.
NOTE: Request for removal must be coordinated and signed by Vice Wing Commander/Equivalent or higher.

30-Apr-17

8U

Advanced Clinical Informatics

Requires (1) minimum of 3 years in Health Information Technology (HIT)/or Clinical Informatics (CI) related
career field or (2) Clinical/Health Informatics Certificate of Training (AMIA 10x10) and minimum of 1 year in
Health Information Technology (HIT)/or Clinical Informatics (CI) related career field or (3) AFMS
Clinical/Health Informatics Fellowship completion and (4) recommendation from AFMS CMIO.

30-Apr-17

8V

Master Clinical Informatics

Requires Level 1 eligibility AND (1) Master’s equivalent in Clinical/Health Informatics or (2) Board
Certification or (3) 36 months cumulative experience in a CI leadership position and (4) recommendation from
AFMS CMIO.

NOTE: Upon award of the “Master Clinical Informatics”, “Advanced Clinical Informatics” SEI is to be
removed.

30-Apr-21

8W

Physician Executive

Requires: (1) Board certification in a clinical specialty recognized by the American Board of Medical
Specialties or the American Osteopathic Association. (2) Minimum of 3 years of clinical experience after
residency (3) Minimum of 2 years of healthcare executive leadership experience. (4) Extensive training in
healthcare administration (such as a masters degree in business administration, medical management or health
administration OR 150 hours of comprehensive administrative training targeted specifically to physician
executives). (5). Current certification in administrative medicine or as a physician executive awarded by a
nationally recognized entity (the certification must include an evaluation of the individual). Approval authority:
Medical Corps Director. Authorized for use with AFSCs 44XX/X, 45XX, 48XX.

NOTE: This SEI is experience-based, not rank-based. For many career paths, this experience is typically
commensurate with a rank of lieutenant colonel or colonel. Loss of a required certification will result in removal
of the SEI.






30-Apr-19 90 Junior Officer GEOINT Program (JOGP) Graduate |Requires successful completion of the National Geospatial-Intelligence Agency's (NGA) Military Service Intern
Program's Junior Officer GEOINT Program (JOGP).
Authorized AFSC: 14NX
91 Command and Control (C2), Air and Space Requires: (1) Award of SEI Y9A and; (2) Combat Mission Ready (CMR) certification in a crew position within
Operations Center (AOC) Combat Operations the COD IAW AFI 13-1AOC, Standardization/ Evaluation Program Air and Space Operations Center, Vol 2.
Division (COD)
92 Command and Control (C2), Air and Space Requires: (1) Award of SEI Y9A and; (2) Combat Mission Ready (CMR) certification in a crew position with
Operations Center (AOC) Air Mobility Division the AMD IAW AFI 13-1AOC, Standardization/ Evaluation Program Air and Space Operations Center, Vol 2.
(AMD)
93 Command and Control (C2), Air and Space Requires: (1) Award of SEI Y9A and; (2) Combat Mission Ready (CMR) certification as a TET member IAW
Operations Center (AOC) Strategy Division (SD), |AFI 13-1AOC, Standardization/ Evaluation Program Air and Space Operations Center, Vol 2.
Operations Assessment Team (OAT)
94 Command and Control (C2), Air and Space Requires: (1) Award of SEI Y9A and; (2) Combat Mission Ready (CMR) certification as an OAT member
Operations Center (AOC) Combat Plans Division, |IAW AFI 13-1AOC, Standardization/ Evaluation Program Air and Space Operations Center, Vol 2.
Targeting Effects Team (TET)
95 Command and Control (C2), Air and Space Requires: (1) Award of SEI Y9A and; (2) Combat Mission Ready (CMR) certification as a MAAP Team
Operations Center (AOC) Combat Plans Division |member IAW AFI 13-1AOC, Standardization/ Evaluation Program Air and Space Operations Center, Vol 2.
(CPD), Master Air Attack Plan (MAAP) Team
96 Command and Control (C2), Air and Space Requires: (1) Award of SEI Y9A and; (2) Combat Mission Ready (CMR) certification as an ATO Production
Operations Center (AOC) Combat Plans (CPD), air |Team member IAW AFI 13-1AOC, Standardization/ Evaluation Program Air and Space Operations Center,
Tasking Order (ATO) Production Team Vol 2.
97 Command and Control (C2), Air and Space Requires: (1) Award of SEI Y9A and; (2) Combat Mission Ready (CMR) certification as a C2 Planning Team
Operations Center (AOC) Combat Plans Division |member IAW AFI 13-1AOC, Standardization/ Evaluation Program Air and Space Operations Center, Vol 2.
(CPD), C2 Planning Team
98 Command and Control (C2), Air and Space Requires: (1) Award of SEI Y9A and; (2) Combat Mission Ready (CMR) certification as an ATO Coordinator
Operations Center (AOC) Air Tasking Order IAW AFI 13-1AOC, Standardization/ Evaluation Program Air and Space Operations Center, Vol 2. (1) Award
(ATO) Coordinator/Team of SEI Y9A and; (2) Combat Mission Ready (CMR) certification as an ATO Coordinator IAW AFI 13-1A0C,
Standardization/ Evaluation Program Air and Space Operations Center, Vol 2.
99 Command and Control (C2), Air and Space Requires: (1) Award of SEI Y9A and ; (2) Combat Mission Ready (CMR) certification as a PRCC team

Operations Center (AOC) Combat Operations
Division (COD), Personnel Recovery Coordination
Cell (PRCC)

member IAW AFI 13-1AO0C, Vol 2, Standardization/Evaluation Program-Air and Space Operations Center.






30-Apr-16

9A

Command and Control (C2), Air Operations Center
(AOC)

Requires (1) In-residence completion in one of the position-specific specialty courses: AOCIQTCOD (PDS:
UIM), AOCIQTCPD (PDS: UIN), AOCIQTISR (PDS: UIO), AOCIQTCOM (PDS: UIQ), AOCIQTAMD
(PDS: UIR), AOCIQTICO (PDS: UIS), AOCIQTASP (PDS: UIT), AOCIQTSTR (PDS: UIW), AOCIQTPRC
(PDS: UNI), AOCIQTIAMD (PDS: OYF); or (2) If in-

residence training cannot be accomplished, AOC units may award the appropriate AOC SEIs upon completion
of in-unit IQT training, six months experience working the AOC duty position (two years for ARC personnel),
and Unit/CC recommendation.

30-Apr-15

9B

Command and Control (C2), Joint Interface Control
Officer (JICO)

Requires (1) previous award of experience set 8F Multi-TDL Operations Planning Manager, (2)

graduation from AOC Initial Qualification Training (IQT), Interface Control Operator Course (ACC
AOCIQTICO, PDS Code UIS), (3) graduation from Joint Interface Control Officer (JICO), (ACC-JT301, PDS
Code LI1), (4) assignment to a JICO billet in an AOC; or 5) If AOC IQT course attendance is not met, AOC
units may award the appropriate AOC SEIs upon completion of in unit IQT training, six months (two years for
ARC personnel) experience working the AOC duty position, and Unit/CC recommendation.

31-Jan-12

9C

Joint Terminal Attack Controller (JTAC)

Award requires (1) successful completion of a USJFCOM-accredited JTAC qualification course and (2)
certification as a JTAC according to AFI 13 112, Volume 1, Terminal Attack Controller Training Program, and
Volume 2, Terminal Attack Controller Standardization/Evaluation Program.

31-Jan-12

9D

Joint Terminal Attack Controller (JTAC)-Instructor

Award requires (1) JTAC SEI and (2) completion of JTAC instructor certification per AFI 13-112v1.

31-Jan-12

9E

Joint Terminal Attack Controller JTAC)-
Standardization/Evaluation Examiner (SEE)

Award required (1) JTAC and JTAC-I SEI’s and (2) completion of JTAC evaluator certification per AFI 13-
112v1.

31-Oct-22

9G

Electronic Warfare Capability Specialist

Requires a minimum of 11 months of experience as an Electronic Warfare Capability Specialist, or previous
MQT as an Electronic Warfare Capability Specialist. For AFSCs 71SX, completion of the Information Warfare
Applications Course (IWAC) is mandatory. Authorized for use with AFSCs: E11XX, E12XX,
12BXA/C/D/E/W, 12FXB/C/G/J/K/Q/V, 12RXC/H/W, 12SXA/D/H/K/W, E13BX, 13SXA/D/E, E14NX,
17DXX, 17SXX, E21AX, E21BX, E21MX, E62EXE, 6250, 71SX.

31-Oct-22

9H

Electronic Warfare Operations Planner

Requires a minimum of 11 months of experience as an Electronic Warfare Operations Planner, award of SEI
09G, and completion of both the Electronic Warfare Coordinator’s Course and Information Operations
Integration Course (IOIC); or previous MQT as an Electronic Warfare Operations Planner.

Authorized for use with AFSCs: E11XX, E12XX, 12BXA/C/D/E/W, 12FXB/C/G/J/K/Q/V, 12RXC/H/W,
12SXA/D/H/K/W, E13BX, 13SXA/D/E, E14NX, 17DXA, 17SXX, E21AX, E21BX, E21MX, E62EXE, 71SX.






31-Oct-14

91

Network Attack (NetA) Capability Specialist

Requires completion of either Weapon System Formal Training Unit (FTU), or a minimum of 11 months of
experience as a Network Attack (NetA) Capability Specialist, or previous MQT as a NetA Capability Specialist.
For AFSCs 71SX, completion of an Information Warfare Applications Course (IWAC) is required.

Authorized for use with AFSCs: 13SX, 14NX, 17DXA, 17SXX, 62EXE/C, 71SX. NOTE: Prior to
development of 17D AFSC, SEI O9J or O9K was required.

31-Oct-14

9]

Network Defense (NetD) Capability Specialist

Requires either a minimum of 11 months of experience as a Network Defense (NetD) Capability Specialist and
completion of the Undergraduate Network Warfare Training; or previous MQT as a NetD Capability Specialist.
Authorized for use with AFSCs: 13SX, 14NX, 17DXX, 17SXX, 62EXE/C, 62S0.

31-Oct-14

9K

Network Warfare Support (NS) Capability
Specialist

Requires a minimum of 11 months of experience as a Network Warfare Support (NS) Capability Specialist, and
completion of the Undergraduate Network Warfare Training; or MQT as an NS Capability Specialist.
Authorized for use with AFSCs: 13SX, 14NX, 17DXX, 17SXX, 62EXEC/C, 62S0.

31-Oct-14

9L

Network Warfare Operations Planner

Requires (1) a minimum of 11 months of experience as a Network Warfare Operations Planner; or

(2) completion of the 10 Integration Course (IOIC) or Joint Network Attack Course (JNAC) and award of SEI
0091, 09], or O9K; or (3) previous MQT as a Network Warfare Operations Planner. For AFSCs 71SX,
completion of an Information Warfare Applications Course (IWAC) is required. Authorized for use with
AFSCs: 13SX, 14NX, 17DXX, 17SXX, 62EXC/E, 71SX.

30-Apr-11
Effective 21 Oct 10

M

Counter Intelligence (CI) Capability Specialist

Requires (1) a minimum of 11 months of experience as a Counter Intelligence (CI) Capability Specialist; or (2)
previous MQT as a CI Capability Specialist.
Authorized for use with AFSCs 71SX only.

31-Oct-24

9N

Deception Capability Specialist

Requires completion of either DAF Operational Military Deception Course, DAF Operational Denial and
Deception Course, Joint Military Deception Training Course or DAF Signature Management course/Air Force
OPSEC Course and duty is command deception activities officer, deception activities planner, deception
activities program manager, command military deception officer, or military deception planner at the Wing,
Delta, or equivalent thruughout the DAF structure. This includes support to Joint Operations.

Removal Criteria is not authorized.

31-Oct-24

90

Operations Security (OPSEC) Capability Specialist

Requires completion of either DAF Operational Denial and Deception Course, DAF OPSEC Course, DAF
Signature Management Course or Defense OPSEC Planners Course and duty is command OPSEC officer,
OPSEC planner, OPSEC signature manager, or OPSEC program manager at the Wing, Delta or equivalent
throughout the DAF structure. This includes support to Joint Operations.

Removal Criteria is not authorized.






31-Oct-24 9Q Joint MISO/PSYOP Capability Specialist Requires completion of US Army Psychological Operations Qualification Course or similar MISO (PSYOP)
course approved by IO CFM, and duty is the Military Information Support Operations (MISO) planner or
program manager at the Operational level support throughout the DAF structure or Joint Operations.
Removal Criteria is not authorized.

30-Apr-14 9R Advanced Degree Information Operations (10) Requires a graduate level advanced academic degree from a DoD IDE/SDE accredited school with

Planner an 1O Certification program. Any AFSC is eligible upon completion of the above requirements.

30-Apr-21 9S General Information Operations (I0) Planner Requires completion of the 10 Integration Course (I0IC) and a minimum of 11 months of experience as a
General Information Operations (I0) Planner.

31-Oct-23 9T Joint Information Operations (10) Planner Requires completion of the 10 Integration Course (I0IC) and a minimum of 11 months of experience as a Joint
10 Planner.

30-Apr-21 9U Information Operations Staff Officer Requires a minimum of 11 months of experience as an Information Operations Staff Officer at the MAJCOM,
DAF, Combatant Command, Joint Staff or OSD level.

9V 10 Legal Advisor Designation requires completion of the Legal Aspects of Information Operations Law Course, Computer Legal

Issues Course, 11 months experience as an 10 Legal Advisor, and approval from the Judge Advocate General.
Authorized for use with the AFSC 51JX only.

31-Jan-12 IwW Air Support Operations Center (ASOC) Award requires (1) completion of ASOC IQT and (2) designation as a CMR Fighter Duty Officer IAW AFI 13-

114v1, Air Support Operations Center (ASOC) Training Program.






31-Oct-24 9X Joint Air Component Coordination Element Requires:
(JACCE)- Inexperienced Officer 1. Complete one of the following:
a. Previously been awarded or meets the criteria for any of the following AOC SEIs: Y91,
Y92, Y93,Y9%4, Y95, Y96, Y97, Y98, Y99; or
b. Been awarded an AFSC of 16G4 or 16R4; or
c.[1 MAJCOM or higher staff tour to include completion of appropriate level of training
below at the time of staff tour; or
i.  AFFOR Intermediate Staff Course (AISC) for O5 & below; or
ii.  Air Component Senior Leader Course (ACSLC) [ACC ACSLC] for O6+
1. Approved in-lieu-of course: AFFOR Senior Staff Course (AFSSC)
d.  Complete any of the following:
i. Joint Air Operations Command & Control Course (JAOC2C) [JAOC2C] for O5 & below;
or
ii.  Air Component Senior Leader Course (ACSLC) [ACC ACSLC] for O6+
1. Approved in-lieu-of course: Combine/Joint Air Operations Senior Staff Course
(C/ISSC)
2. Must complete all of the following:
a. USAF Stead-State Campaign Support Plan [S2CSPC]
b. Contingency Wartime Planning Course (CWPC) [MCADRE002]
c. Joint Air Operations Planning Course (JAOPC) [MCADREO003]
d. Joint Task Force Staff Basic Course (JTFSBC) [MCADREO012]
e. MAJCOM-sponsored JACCE Training Course
Authorized for use with any AFSC, and to be used with Special Experience Identifier - Officer Activity Code
“Y” only.
31-Oct-22 9Y Rated Air Liaison Officer (ALO) Requires (1) completion of Air Liaison Officer Qualification Course (ALOQC) and (2) must meet ALO training
requirements outlined in AFI13-113.
Authorized for use with AFSCs 11BX, 11FX, 11SX, 11UX, 12BX, 12FX/Q, 12SX, 12UX, 13BX, 18AX, and
18SX.
31-Oct-22 9Z Special Operations Forces Information Operations |Requires (1) Completion of the Air Commando Indoctrination Academics or equivalent course held at the
(I0) Planner United States Special operations School (USAFSOS). (2) A minimum of 12 months of experience as a SOF 10
Planner assigned to an AFSOC or USSOCOM unit.
Authorized for use with AFSC 14FX
Al CRC ASO Requires successful evaluation for applicable crew positions IAW AFI 13-1CRC, Vol 2, Ground
Command and Control Systems Standardization/Evaluation Program—Modular Control System Evaluation
Criteria.
A2 CRC SD Requires successful evaluation for applicable crew positions IAW AFI 13-1CRC, Vol 2, Ground

Command and Control Systems Standardization/Evaluation Program—Modular Control System Evaluation
Criteria.






A3

CRC MCC

Requires successful evaluation for applicable crew positions IAW AFI 13-1CRC, Vol 2, Ground
Command and Control Systems Standardization/Evaluation Program—Modular Control System Evaluation
Criteria.

A4

AIR DEFENSE AWO

Requires successful evaluation for applicable crew positions IAW AFI 13-1AD, Vol 2, Ground Command and
Control Systems Standardization/Evaluation Program—Region/Sector Air Operations Center Evaluation
Criteria.

A5

AIR DEFENSE ASO

Requires successful evaluation for applicable crew positions IAW AFI 13-1AD, Vol 2, Ground Command and
Control Systems Standardization/Evaluation Program—Region/Sector Air Operations Center Evaluation
Criteria.

A6

AIR DEFENSE SD

Requires successful evaluation for applicable crew positions IAW AFI 13-1AD, Vol 2, Ground Command and
Control Systems Standardization/Evaluation Program—Region/Sector Air Operations Center Evaluation
Criteria.

A7

AIR DEFENSE MCC

Requires successful evaluation for applicable crew positions IAW AFI 13-1AD, Vol 2, Ground Command and
Control Systems Standardization/Evaluation Program—Region/Sector Air Operations Center Evaluation
Criteria.

A8

ABM Weapons Instructor Course (ABM WIC)
Graduate

Requires graduation from the ABM Weapons Instructor Course.

A9

USN E-2 EXCHANGE OFFICER

Requires assignment as E-2 exchange officer and successful flight evaluation and qualification as E- 2 Naval
Flight Officer.

AA

T-38

Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).

31-Oct-21

AB

Master Resilience Trainer

Requires successful completion of the Master Resilience Trainer Course or HAF/A1S prescribed formal training
or contractor-facilitated course by a qualified MRTC Instructor. For SEI removal: AFPC/DPFZ will approve
removal and approval must be attached to the CMS SEI Removal case for AFPC/DP2SSM to remove the SEL."
EFFECTIVE 31 OCT 21

30-Apr-15

AC

Joint Operations - Air Mobility Liaison Officer
(AMLO)

Requires active component rated MAF officers following successful completion of AMLO IQT and MQT (IAW
AFI 13-106), assignment to an authorized AMLO manpower position, and awarding of the 11/12MXU Duty
AFSC






31-Oct-22

AD

Joint All Domain Strategist (JADS)

Requires (1) Graduation from all Joint All Domain Strategist (JADS) concentration at Air Command & Staff
College for all classes academic year 2014 or later, OR, (2) Minimum of one (1) year experience as a full-time
faculty instructor in the JADS program with direct student advisory responsibilities. Graduates of this program
are educated at the graduate level to design, plan, and execute multi-domain operational plans against current &
emerging threats.

Authorized for use with any AFSC. Award with Activity code Y.

NOTE: Award of this code must by approved by the ACSC/CC

AE

F-105

Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).

AF

F-4

Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).

AG

F-111

Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).

AH

Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).

Al

Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).

Al

F-117

Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).

AK

A-7

Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).

AM

Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).

AN

A-10

Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).

AP

AWACS AWO/WC

Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-3, Vol 2, E-3
Aircrew Evaluation Criteria, or E-3AM 3.2-19.

AQ

AWACS ECO/PC

Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-3, Vol 2, E-3
Aircrew Evaluation Criteria, or E-3AM 3.2-19.

AR

AWACS ASO/SC

Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-3, Vol 2, E-3
Aircrew Evaluation Criteria, or E-3AM 3.2-19.






AS AWACS SD/FA Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-3, Vol 2, E-3
Aircrew Evaluation Criteria, or E-3AM 3.2-19.

AT AWACS MCC/MC Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-3, Vol 2, E-3
Aircrew Evaluation Criteria, or E-3AM 3.2-19.

AU JSTARS AWO Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-8, Vol 2, E-8
Aircrew Evaluation Criteria.

AW JSTARS SMO Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-8, Vol 2, E-8
Aircrew Evaluation Criteria.

AX JSTARS SD Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-8, Vol 2, E-8
Aircrew Evaluation Criteria.

AY JSTARS MCC Requires successful flight evaluation for applicable crew positions IAW AFI 11-2E-8, Vol 2, E-8
Aircrew Evaluation Criteria.

AZ CRC AWO Requires successful evaluation for applicable crew positions IAW AFI 13-1CRC, Vol 2, Ground
Command and Control Systems Standardization/Evaluation Program—Modular Control System Evaluation
Criteria.

BO Developmental Testing and Evaluation Navigator |Requires graduation from Test Navigator training at USAF Test Pilot School and a minimum of 6 months of
experience as a Developmental Testing and Evaluation Navigator.

Bl C-141 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).

31-Oct-13 B2 E-6B (ABNCP) Airborne Launch Control System |Award requires a minimum of 12 consecutive months experience as a certified ALCS officer. Authorized for
(ALCS) use with AFSC 13NX.

B3 C-5 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).

B4 KC-10 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).

B6 Flight Commander and Flight Commander Primary |Requires 2 months of experience as a flight commander or flight commander primary crew member assigned to

Crew Members a key management or supervisory position in an operational flying or strategic missile squadron. May be

designated on assignment to duties by recommendation of the squadron commander.

B7 Training Flight Instructor Requires 2 months in a training flight instructor position. May be designated on assignment to duties by

recommendation of the commander.






B8

Receiver-Aerial Refueling Qualified

Requires transition/operational training and certification of receiver-aerial refueling qualification by appropriate
Operations authority.

B9

SAR RESCORT Qualified

Requires completion of the formal SAR RESCORT training course or completion of the SAR RESCORT
training syllabus or a minimum of 6 consecutive months of experience on a SAR RESCORT designated SEA
mission.

BA

B-2

Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).

30-Apr-19

BB

Basic Air Advisor

Requires (1) completion of one of the following Air Advisor Academic Courses or equivalent:

AETC Air Advisor “A”, “B”, or “C” Course or AFSOC Combat Aviation Advisor Initial Qualification Course
(2) Completion of one of the following Fieldcraft courses or equivalent: Fieldcraft — Hostile or Fieldcraft —
Uncertain and (3) submission of a signed AF Form 2096 into MilPDS from the Commander of the Schoolhouse
providing the training.

Once awarded the SEI, any member requesting removal of this SEI from their records must receive prior written
approval through HAF/A3TMQ.

Contact AF/A3TMQ via email; usaf.pentagon.af-a3.mbx.a3xm-workflow@mail.mil or DSN 754-5695 if you
need assistance.

Authorized for use with any AFSC.

30-Apr-19

BD

Advanced Air Advisor

Requires (1) completion of one of the following AETC Air Advisor Academic Courses or equivalent:

AETC Air Advisor “A”, “B”, or “C” Course or AFSOC Combat Aviation Advisor Initial Qualification Course
(2) Completion of one of the following Fieldcraft courses or equivalent: Fieldcraft — Hostile or Fieldcraft —
Uncertain and (3) satisfactory completion of an air advising assignment (6 months experience as a deployed Air
Advisor) or completion the Mission Qualification Process for the Mobility Support Advisory Squadron Advisor
or AFSOC Combat Aviation Advisor and (4) signed AF Form 2096 approval from unit commander.

Once awarded the SEI, any member requesting removal of this SEI from their records must receive prior written
approval through HAF/A3TMQ.

Contact AF/A3TMQ via email; usaf.pentagon.af-a3.mbx.a3xm-workflow@mail.mil or DSN 754-5695 if you
need assistance.

Authorized for use with any AFSC.

BH

Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).

BI

B-52

Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).






BK u-2 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).
BL SR-71 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).
BS E-3A/B (AWACS) Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).
31-Oct-13 BT E-4A/B (NAOC) Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).
BU Intelligence Sensor Weapons Instructor Course Requires graduation from the Intelligence Sensor Weapons Instructor Course (ISWIC).
(ISWIC)
30-Apr-19 BV Intelligence, Surveillance and Reconnaissance Requires: (1) completion of Air Support Operations Group Initial Intelligence Qualification Course (IIQC)
Liaison Officer (ISRLO) [PDS code OCJ] (2) completion of Intelligence, Surveillance, and Reconnaissance Liaison Officer IIQC [PDS
code 1KB] (3) completion of Joint Fires Course (4) Minimum of 12 months experience in an ISRLO position in-
garrison OR 6 months experience in an ISRLO position while deployed and commander's recommendation.
Authorized for use with AFSC 14NX
BW Intelligence Weapons Instructor Course (IWIC) Requires graduation from the Intelligence Weapons Instructor Course (IWIC).
BX C-135/137 Requires 12 consecutive months of experience with the aircraft (10 consecutive months of experience for
individuals serving 12-month short tour areas).
31-Oct-23 BY Acquisition Intelligence Analyst (AIA) Award requires 1. Award of Acquisition Intelligence Analyst (AIA) Certification according to DAFI 14-111,
Section 3 Workforce Development. OR
2. Successful completion of an Acquisition Intelligence Experience Exchange
Tour (AIEET) assignment.
Authorized for use with AFSCs 14NX, 15AX, 17DX, 61X, 62X, 63X, 64X, 65X.
Co Red Flag Requires completion of participation in a Red Flag combat readiness exercise in an aircrew capacity.
Cl Maintenance Officer Manning Enhancement Requires selection for the Maintenance Officer Manning Enhancement Program (a joint MAJCOM/AFPC
Program formal program) completion of the Accelerated Aircraft Maintenance Officer Course in residence, and 12
months of experience in aircraft maintenance duties.
This experience set will only be used with activity code M.
C2 Career Trainer Designation approval based on selection by board convened at HQ AETC.
C3 Joint/Component Staff Augmentee Requires satisfactory performance in key commander/staff positions during joint exercises or actual field

operations, certified by a senior exercise official.






C4

PAVE SPIKE

Requires completion of a formal training course or local in-unit upgrade in accordance with appropriate training
syllabus and a training certificate signed by the unit commander or his designated representative.

C5

PAVE TACK

Requires completion of a formal training course or local in-unit upgrade in accordance with appropriate training
syllabus and a training certificate signed by the unit commander or his designated representative.

Cé

PAVEWAY I/PAVE KNIFE

Requires completion of a formal training course or local in-unit upgrade in accordance with appropriate training
syllabus and a training certificate signed by the unit commander or his designated representative.

C7

Requires 6 consecutive months of experience in the F-15 aircraft and previous experience and training in air-to-
air techniques.

C8

Special Operations Staff Augmentee

Requires special operations practical experience as a commander/staff officer at component or unified command
level during a joint exercise or actual field operation. (Individuals designated C8 will not be designated C9.)

Cc9

Special Operations Staff Officer

Requires knowledge of the capabilities and limitations of special operations aircraft and equipment and special
operations techniques of employment and doctrine. A thorough grasp of training techniques is mandatory.
Requires a minimum of 12 months of experience in a special operations staff assignment or 6 months of
experience in a special operations staff assignment and completion of one of the following courses:
Psychological Operations, Foreign Internal Defense, or Unconventional Warfare. (Individuals designated C9
will not be designated C8.)

CA

Glide Bomb Unit (GBU)

Requires completion of formal training course or local in-unit upgrade in accordance with appropriate training
syllabus and a training certificate signed by the unit commander or his designated representative.

CB

ACEVAL/AIMVAL

Requires previous participation in an ACEVAL/AIMVAL exercise as an aircrew member or staff officer.

cC

Production Activities in TAF Aircraft Maintenance
COMO Units

Requires 12 consecutive months of experience in production activities of tactical aircraft maintenance
organizations under the Combat Oriented Maintenance Organization (COMO) concept. Includes managing and
supervising functions of the Deputy Commander for Maintenance staff, Equipment Maintenance Squadrons,
Component Repair Squadrons, or Aircraft Generation Squadrons.

This experience set is authorized for use with AFSCs 21AX.

CD

C-130B/E

Requires 12 consecutive months of experience with the aircraft (10 months of consecutive experience for
individuals serving in 12 month short tour areas.)






CE

Air Surveillance Officer

Requires graduation from formal training course E30ZR1741-002, Air Weapons Director (Air Surveillance),
PDS code VCG. Also, requires officer to be functioning in mission-ready or operational-ready status in air
surveillance officer or sensor system manager duty in AWACS, in any mobile tactical air control radar system,
or in a fixed air defense command and control facility; or be functioning in electronic countermeasure-related
duties; or have duty history as an air surveillance officer or electronic countermeasures staff officer.

CF

Night Vision Goggle (NVG) Operations

Requires completion of transition/operational training and certification of qualification by appropriate
operations authority.

CG

Air Base Operability (ABO) Operations

Requires completion of formal course G30ZR0516-007, Air Base Operability (PDS code M4Q), 12 months of
experience while assigned as a wing/ base disaster preparedness or ABO officer, and supervisor's
recommendation.

CJ

Tactical Deception

Requires completion of course MAWCS500 Combined Air Warfare Course (PDS code UWB), 12 months of
experience while assigned as unit tactical deception officer, and supervisor's recommendations.

30-Apr-10

CK

Combat Airspace Management Level I

Requires award of SEI YOA, AOCIQTASP, and participation in one Joint Chiefs of Staff exercise with combat
airspace management employment or one air operations center (AOC) deployment in the combat airspace
management cell (30 days or more). Currency in this experience set expires and must be revoked after 5 years
since last exercise or deployment. Award and revocation of this experience set is managed by HQ USAF/A30-
AYO.

31-Oct-19

CM

Ranger Qualified

Requires the following (1) a US Army Ranger School graduation certificate. The graduation certificate must be
validated by the USAF LNO located at Ft. Benning GA, contact information is below.
342 TRS/OL-BAF LNO, MCoE HQFt. Benning, GADSN: 835-2204 COMM: 706-545-2204

31-Oct-12

CP

Clinical Pastoral Education

Requires completion of 4 units of Clinical Pastoral Education in an accredited CPE program. Authorized for use
with AFSC 52RX.

30-Apr-24

cQ

HOPE Specialist

Requires 20 hours of core training, a four-month trial period, and recurring training requirements in accordance
with DAFI 52-101 and training guidelines created and/or curated by the Air Force Chaplain Corps College
centered around the following topics: Privileged Communication, Suicide Prevention, Religious
Accommodation, Listening Skills, Relationship Building, Moral Reasoning, and Spiritual Fitness.

NOTE: The servicing Wing, Delta, or Installation Senior Religious Support Team recommends exp set
approval/removal.

30-Apr-10

CR

Combat Airspace Management Level 11

Requires award of SEI Y9A, experience set CK, and assignment to combat airspace position

(NAF/AOC) or 1+ years (cumulative) deployed experience. Currency in this experience set expires and must be
revoked after 5 years since last exercise or deployment. Award and revocation of this experience set is managed
by HQ USAF/A30-AYO.

30-Apr-10

CS

Combat Airspace Management Level 11

Requires award of SEI Y9A, experience set CK, and deployment where the individual filled a strategic level
airspace position requiring advanced technical knowledge in international airspace matters and diplomatic skills
to negotiate airspace procedures of critical importance to US/Coalition objectives (i.e. Airspace Normalization
Cell, Lead host nation [HN] liaison for airspace, etc.). Currency in this experience set expires and must be
revoked after 5 years since last exercise or deployment. Award and revocation of this experience set is managed
by HQ USAF/A30-AYO.






30-Apr-21

CT

Critical Care Air Transport Team (CCATT)

Requires attendance and completion of the CCAT Initial course; and attendance and validation at the CCAT
Advanced course. Once awarded, experience set can only be removed, with appropriate justification, with the
approval of the CCATT AF/SG Consultant or MEFPAK — HQ AMC/SG.

Authorized for use with AFSCs: 44XX/X, 45X, 46X, 48X.

CU

UH-1, Other

Requires 12 consecutive months of experience with the aircraft (10 months of consecutive experience for
individuals serving in 12 month short tour areas).

30-Apr-21

Ccw

Marine Corps Weapons and Tactics Instructor

1. Exp Set CW is created as an authorized identifier in the officer classification structure.

2. Award requires graduation from the USMC Marine Aviation Weapons and Tactics Squadron One (MAWTS-
1), Weapons and Tactics

3. Authorized for use with AFSCs:
-1972B, 1973B, 19Z4B
-1972C, 19Z3C, 1924C

CY

CH-53

Requires 12 consecutive months of experience with the aircraft (10 months of consecutive experience for
individuals serving in 12 month short tour areas).

(074

HH-53

Requires 12 consecutive months of experience with the aircraft (10 months of consecutive experience for
individuals serving in 12 month short tour areas).

30-Apr-13

D1

FM Certification Level 2 and ACQ Bus CE Level 11

Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education & Training (CET) credit hours,
(3) ACQ Bus CE Level 11, and (4) must attain 60 CET every two years after achieving certification.

D2

OV-10

Requires 12 consecutive months of experience with aircraft (10 consecutive months of experience for
individuals serving in 12-month short tour areas).

D3

Aggressor Qualified

Requires 6 consecutive months of experience in Aggressor duties.

30-Apr-13

D4

FM Certification Level 2 and ACQ Bus CE Level
11T

Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education& Training (CET) credit hours,
(3) ACQ Bus CE Level 111, and (4) must attain 60 CET every two years after achieving certification.

30-Apr-13

D5

FM Certification Level 3 and ACQ Bus CE Level I

Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) credit hours,
(3) at least one 3-month developmental assignment, (4) ACQ Bus CE Level I, and (5) must attain 80 CET every
two years after achieving certification.

30-Apr-13

D6

FM Certification Level 3 and ACQ Bus CE Level 11

Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) credit hours,
(3) at least one 3-month developmental assignment, (4) ACQ Bus CE Level II, and (5) must attain 80 CET every
two years after achieving certification.






30-Apr-13 D7 FM Certification Level 3 and ACQ Bus CE Level |Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) credit hours,
111 (3) at least one 3-month developmental assignment, (4) ACQ Bus CE Level 111, and

(5) must attain 80 CET every two years after achieving certification.

30-Apr-13 D8 No FM Certification Required Award requires designation that no FM Certification is required.

30-Apr-13 DA FM Certification Level 1 Award requires (1) 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) credit hours,
and (3) must attain 40 CET every two years after achieving certification.

30-Apr-13 DB FM Certification Level 2 Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education & Training (CET) credit hours,
and (3) must attain 60 CET every two years after achieving certification.

30-Apr-13 DC FM Certification Level 3 Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) credit hours,
(3) at least one 3-month developmental assignment, and (4) must attain 80 CET every two years after achieving
certification.

30-Apr-13 DD FM Certification Level 1 and ACQ Audit Level I  |Award requires 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) credit hours, (3)
ACQ Audit Level I, and (4) must attain 40 CET every two years after achieving certification.

DE C-12 Requires 12 consecutive months of experience with aircraft (10 consecutive months of experience for

individuals serving in 12-month short tour areas).

30-Apr-13 DF FM Certification Level 1 and ACQ Audit Level I |Award requires (1) 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) credit hours,
(3) ACQ Audit Level I, and (4) must attain 40 CET every two years after achieving certification.

30-Apr-13 DG FM Certification Level 1 and ACQ Audit Level IIl |Award requires (1) 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) credit hours,
(3) ACQ Audit Level III, and (4) must attain 40 CET every two years after achieving certification.

30-Apr-13 DH FM Certification Level 2 and ACQ Audit Level I  |Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education & Training (CET) credit hours,
(3) ACQ Audit Level I, and (4) must attain 60 CET every two years after achieving certification.

30-Apr-13 DI FM Certification Level 2 and ACQ Audit Level I |Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education & Training (CET) credit hours,
(3) ACQ Audit Level I, and (4) must attain 60 CET every two years after achieving certification.

30-Apr-13 DJ FM Certification Level 2 and ACQ Audit Level IIl |Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education & Training (CET) credit hours,
(3) ACQ Audit Level III, and (4) must attain 60 CET every two years after achieving certification.

30-Apr-13 DK FM Certification Level 3 and ACQ Audit Level I  |Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) credit hours,

(3) at least one 3-month developmental assignment, (4) ACQ Audit Level I and (5) must attain 80 CET every
two years after achieving certification.






30-Apr-13 DL FM Certification Level 3 and ACQ Audit Level I |Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) credit hours,
(3) at least one 3-month developmental assignment, (4) ACQ Audit Level II, and (5) must attain 80 CET every
two years after achieving certification.
30-Apr-13 DM FM Certification Level 3 and ACQ Audit Level IIl |Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) credit hours,
(3) at least one 3-month developmental assignment, (4) ACQ Audit Level 111, and (5) must attain 80 CET every
two years after achieving certification.
30-Apr-13 DN FM Certification Level 1 and ACQ Bus FM Level I |Award requires (1) 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) credit hours,
(3) ACQ Bus FM Level I and (4) must attain 40 CET every two years after achieving certification.
30-Apr-13 DO FM Certification Level 1 and ACQ Bus FM Level |Award requires (1) 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) credit hours,
I (3) ACQ Bus FM Level II, and (4) must attain 40 CET every two years after achieving certification.
30-Apr-13 DP FM Certification Level 1 and ACQ Bus FM Level |Award requires (1) 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) credit hours,
111 (3) ACQ Bus FM Level III, and (4) must attain 40 CET every two years after achieving certification.
30-Apr-13 DQ FM Certification Level 2 and ACQ Bus FM Level I | Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education &Training (CET) credit hours,
(3) ACQ Bus FM Level I, and (4) must attain 60 CET every two years after achieving certification.
30-Apr-13 DR FM Certification Level 2 and ACQ Bus FM Level |Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education & Training (CET) credit hours,
I (3) ACQ Bus FM Level II, and (4) must attain 60 CET every two years after achieving certification.
30-Apr-13 DS FM Certification Level 2 and ACQ Bus FM Level |Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education & Training (CET) credit hours,
111 (3) ACQ Bus FM Level III, and (4) must attain 60 CET every two years after achieving certification.
30-Apr-13 DT FM Certification Level 3 and ACQ Bus FM Level I |Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) credit hours,
(3) at least one 3-month developmental assignment, (4) ACQ Bus FM Level I, and (5) must attain 80 CET every
two years after achieving certification.
30-Apr-13 DU FM Certification Level 3 and ACQ Bus FM Level |Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) credit hours,
I (3) at least one 3-month developmental assignment, (4) ACQ Bus FM Level 11, and
(5) must attain 80 CET every two years after achieving certification.
30-Apr-13 DV FM Certification Level 3 and ACQ Bus FM Level |Award requires (1) 8 years of DoD FM Experience, (2) 81 continuing Education & Training (CET) credit hours,

111

(3) at least one 3-month developmental assignment, (4) ACQ Bus FM Level 11, and
(5) must attain 80 CET every two years after achieving certification.






30-Apr-13 DW FM Certification Level 1 and ACQ Bus Cost Award requires 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) credit hours, (3)
Estimating Level 1 ACQ Bus Cost Estimating Level I, and (4) must attain 40 CET every two years after achieving certification.
30-Apr-13 DX FM Certification Level 1 and ACQ Bus Cost Award requires (1) 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) credit hours,
Estimating Level 11 (3) ACQ Bus Cost Estimating Level 11, and (4) must attain 40 CET every two years after achieving certification.
30-Apr-13 DY FM Certification Level 1 and ACQ Bus Cost Award requires (1) 2 years of DoD FM Experience, (2) 46 continuing Education & Training (CET) credit hours,
Estimating Level 111 (3) ACQ Bus Cost Estimating Level 111, and (4) must attain 40 CET every two years after achieving
certification.
30-Apr-13 Dz FM Certification Level 2 and ACQ Bus CE Level I |Award requires (1) 4 years of DoD FM Experience, (2) 71 continuing Education & Training (CET) credit hours,
(3) ACQ Bus CE Level [, and (4) must attain 60 CET every two years after achieving certification.
30-Apr-24 EO Emergency Medical Services Requires (1) Completion of a military or civilian Medical Directors' Educational Course, (2) Service as an EMS
Medical Director in the military or civilian sector for a minimum of 3 years, (3) Demonstrated involvement in
military or civilian EMS research, quality assurance and quality improvement processes, (4) Demonstrated
involvement in EMS education, (5) Experience in coordinating with military and civilian EMS agencies, (6)
AFSOEMS awardee endorsement.
Authorized for use with AFSCs 44X3, 45X3, 48RX.
El Deliberate and Crisis Action Planning Execution ~ |Award Requires: (1) completion of Deliberate and Crisis Action Planning and Execution Segments End User
Segments Automated Data Processing (DCAPES  |Course (Basic); (2) thorough knowledge of USAF War and Mobilization Plans, Volumes 1, III, and IV
ADP) Analyst procedures described in AFMAN 10-401, Operation Plan and Concept Plan Development, and JOPES Vols I
thru IV; (3) completion of the Contingency Wartime Planning Course; (4) 12 months of experience at
MAJCOM or wing level in deliberate and crisis action planning; and (5) 12 months of experience as an analyst
and minimum of 12 months experience with JOPES software.
E6 Theater Battle Management (TBM) Requires (1) knowledge of TBM command and control system (i.e., CTAPS); (2) completion of the
Contingency Wartime Planning Course or Joint Doctrine Air Campaign Course, and (3) 6 months of experience
in TBM duties.
1-Aug-12 E7 A-10 ABDR Engineer Award requires (1) completion of training in accordance with AFMCI 10-210 for Aircraft Battle Damage
Repair (ABDR) engineers, and (2) completion of A-10 ABDR assessor training.
1-Aug-12 E8 Bomber ABDR Engineer Award requires (1) completion training in accordance with AFMCI 10-210 for Aircraft Battle Damage Repair
(ABDR) engineers, and (2) completion of B-1, B-52, & KC/C-135 ABDR assessor training.
1-Aug-12 E9 C-130 ABDR Engineer Award requires (1) completion of training in accordance with AFMCI 10-210 for Aircraft Battle Damage

Repair (ABDR) engineers, and (2) completion of C-130 ABDR assessor training.






EA Mid Air Recovery System (MARS) Requires completion of transition/operational training, certification of MARS qualification by appropriate
Operations authority, and 3 months of operational experience.

EB Surface Recovery Operations Requires completion of transition/operational training, certification of surface recovery qualification by

appropriate Operations authority, and 3 months of operational experience.
EC Night Recovery System (NRS) Requires completion of transition/operational training, certification of NRS qualification by appropriate
Operations authority, and 3 months of operational experience.

ED Central NOTAM Facility Requires 12 consecutive months of experience in a CNF and certification by supervisor.

EE Single Integrated Operations Plans (SIOP) Experience must be a numbered Air Force level or higher.

Experience

EF Revolutionary Warfare Requires completion of Revolutionary Warfare course, MAC 156000 (PDS code LZP), and a minimum of 6
months of experience in a special operations unit or other unit tasked with an unconventional warfare mission or
in a staff position involving duties in direct support of unconventional warfare. Individuals possessing a
minimum of 12 months of experience in special operations may qualify without completion of formal training.
Individuals designated experience set EF normally should not be designated EH based on the same
experience/duties.

EG Psychological Operations Requires completion of the USAF Psychological Operations Course and 6 months of experience in a staff

position involving duties in direct support of psychological operations; or completion of the US Army
Psychological Operations Officer Course.

31-Oct-17 EH Combat Aviation Advisor (CAA) or Civic Action |Requires knowledge of Combat Aviation Advisor (CAA) mission and doctrine, special operations techniques of
employment and capabilities and limitations of special operation aviation-FID resources; a minimum of 12
months of experience in a CAA operational unit or a special operations staff position involving direct support of
CAA operations; completion of CAA Mission Qualification Course; successful completion of a supervised
deployment and recommendation by HQ AFSOC

EIl All Weather Recovery System (PAVE LOW) Two years of direct OT&E experience with at least 1 year's experience in one of the following OT&E areas: (1)

test design, (2) test analysis/evaluation, (3) data reduction, (4) data analysis, (5) test conduct, or (6) test report
writing.

EK Joint Operation Planning and Execution System Requires (1) knowledge of USAF War and Mobilization Plans Volumes I, 111, and IV procedures described in
(JOPES) Automated Data Processing (ADP) AFMAN 10-401, Operation Plan and Concept Plan Development, JOPES Volumes I and II; (2) knowledge of
Management JOPES ADP modules used to manipulate and analyze OPLAN data; (3) completion of the Contingency Wartime

Planning Course and JOPES course, and (4) 12 months of experience in deliberate and crisis action planning
and Global Command and Control Systems concepts.

EM Contingency Operation/Mobility Planning and Requires (1) knowledge of COMPES modules used in inputting, extracting, manipulating, and analyzing
Execution System (COMPES) Management OPLAN data; (2) completion of the Contingency Wartime Planning Course, and (3) 12 months of experience at

major command or wing level in deliberate and crisis action planning.

EN BLUE FLAG (Korean) Requires completion of participation in a BLUE FLAG combat readiness exercise in the applicable scenario.






EO BLUE FLAG (Contingency) Requires completion of participation in a BLUE FLAG combat readiness exercise in the applicable scenario.

EP COPE THUNDER Requires completion of participation in a COPE THUNDER combat readiness exercise.

EQ BLUE FLAG (Northern Region) Requires completion of participation in a BLUE FLAG combat readiness exercise in the applicable region
NATO scenario.

ER BLUE FLAG (Central Region) Requires completion of participation in a BLUE FLAG combat readiness exercise in the applicable region
NATO scenario.

ES BLUE FLAG (Southern Region) Requires completion of participation in a BLUE FLAG combat readiness exercise in the applicable region
NATO scenario.

ET Weapons Safety (Explosives and Nuclear) Requires completion of Weapons Safety Officer Course (G30ZR4054X) or 6 months of consecutive experience
in explosives and/or nuclear weapons safety functions.

EU German Air Defense Ground Environment Requires 120 days of experience in GEADGE positions and certification as combat ready by the supervisor.

(GEADGE)
1-Aug-11 EV USAF Advanced Instrument School Requires completion of AIS, Advanced Instrument School Qualification course (PDS Code 4F1).
EW Worldwide Military Command and Control System |Requires (1) knowledge of WIN operations; (2) completion of the WIN course; and (3) 6 months of experience
(WWMCCS) Intercomputer Network (WIN) at major command, numbered Air Force, field operating agency, or wing WIN operations.
Operator

EX Electronic Combat Coordinator Requires completion of course S-V8E-S, Electronic Combat Coordinator (ECC), 6 years of flying experience, 6
months of experience as an ECC, and commander or supervisor recommendation.

EY Stage Crew Manager Requires completion of Air Mobility Command & Stage Crew Management Training course.

EZ HQ/MAJCOM Time Phase Force Deployment Data|Award requires (1) 12 months of experience in deliberate and crisis action planning: (2) knowledge of USAF

(TPFDD) Analyst War and Mobilization Plans Volumes I, IIL, IV, and V procedures described in AFMAN 10-401, VI CJCSM
3122.01 and 03 and JOPES Vols I & II; (3) ability to use JOPES ADP to write TFPDD or manipulate and
analyze OPLAN data; (4) completion of the Contingency Wartime Planning and Joint Operation Planning and
Execution System User Course (Basic).

FO Air Transportable Hospital Requires 24 months of consecutive experience through an assignment at an Air Transportable Hospital (ATH)
that deploys at least twice annually and a recommendation from immediate supervisor and approval of the chief
nurse.

Fl1 Quality Assurance Coordinator Requires 12 months of experience as a Quality Assurance Coordinator and recommendation of Director, Base

Medical Services.
For use with Activity Code H






F2

Social Health Insurance Systems Manager

Requires 24 months of experience in government health programs such as CHAMPUS, VA, CHAMPVA,
Medicare, Medicaid, and FEHBP. Completion of master's level graduate education or post-graduate doctoral
level education where the major area of concentration related to study of third party reimbursement systems or
one of the Federal health programs may be substituted for 12 months of experience.

F3

Medical Air Reserve Forces

Requires 12 consecutive months of experience and recommendation by supervisor. Time spent in courses
recognized by the Surgeon General, USAF, may be counted as experience.

F4

Recruiting

Requires 12 months of experience in medical recruiting and recommendation by supervisor. Time spent in
courses recognized by the Surgeon General, USAF, may be counted as experience.

F5

Health Promotion Coordinator

Requires 12 months of experience in health promotion coordinator duties.

1-Aug-12

F6

Emergency Department Clinical Nurse Specialist

Requires (1) master's, post-master's, or doctorate degree as an Emergency Department Clinical Nurse Specialist
from a program accredited by the Commission on the Collegiate of Nursing Education (CCNE) or the National
League for Nursing Accrediting Commission (NLNAC). No Clinical Nurse Specialist certification exam
specific to Emergency Care. Acceptable certification for this SEI are Adult, Neonatal and Pediatric Acute and
Critical Care CNS or Adult Health CNS through either of the following organizations: American Association of
Critical Care Nurses and/or American Nurses Credentialing Center, and (2) recommendation by Chief Nurse.
Authorized for use with AFSC 46XX.

1-Aug-12

F7

Flight Nurse Clinical Nurse Specialist

Requires (1) master's, post-master's, or doctorate degree as an Adult Health Clinical Nurse Specialist with
certifications with Flight Nursing and Disaster Management from a program accredited by the Commission on
the Collegiate of Nursing Education (CCNE) or the National League for Nursing Accrediting Commission
(NLNAC), (2) current national certification as an Adult Health Clinical Nurse Specialist by American Nurses
Credentialing Center, and (3) recommendation by Chief Nurse.

Authorized for use with AFSC 46XX.

F8

General Dental Officer-Clinical Specialist

Requires 10 months of formal dental education in the form of clinical rotation under the supervision of board
certified or qualified specialists. Designation approval based on AFPC evaluation of experience. Officers
should submit appropriate Air Force certification of training through the base and MAJCOM Dental Surgeon to
HQ AFPC/SGED.

F9

Advanced Trauma Life Support (ATLS) Qualified
Instructor

Requires completion of an advanced trauma life support instructor course.

FA

Aeromedical Staging

Requires 12 consecutive months of experience and recommendation by supervisor. Time spent in courses
recognized by the Surgeon General, USAF, may be counted as experience.






30-Apr-19

FB

Acute and Critical Care Nurse Specialist Adult,
Pediatric or Neonatal (Intensive Care Unit Clinical
Nurse Specialist)

Award requires (1) master’s, post-master’s, or doctorate degree with a focus in Adult, Pediatric or Neonatal
Intensive Care in the Clinical Nurse Specialist Role from a program accredited by the Commission on Collegiate
of Nursing Education (CCNE) or Accreditation Commission for Education in Nursing (ACEN) , (2) current
certification as Clinical Nurse Specialist Wellness through Acute Care in Adult-Gerontology (ACCNS-AG),
Pediatrics (ACCNS-P) or Neonatal (ACCNS-N) by the American Association of Critical Nurses (AACN) OR
for a Neonatal Intensive Care Unit CNS licensed and certified as a Neonatal Nurse Practitioner (NNP-BC) when
fulfilling a CNS position within a Military Treatment Facility and (3) recommendation by Chief Nurse.

Authorized for use with AFSC 46XX.

Note: Acute/Critical Care Clinical Nurse Specialist (CNS) (Adult/Pediatric/Neonatal) Certification renewals
will continue to be recognized from the American Association of Critical-Care Nurses (AACN).

FC

Chief of Hospital Services/ MAJCOM Chief of
Professional Services

Requires 12 months of experience, either primary or additional duty, as Chief of Hospital Services or MAJCOM
Chief of Professional Services; and recommendation of supervisor.

FD

Health Facilities Officer

Requires 12 months of experience while assigned to a medical organization with duties exclusively devoted to
health facilities planning activities in support of a major construction effort (MCP), or 24 months of experience
while assigned to a medical organization with at least 33% of the duties of the entire period devoted to
coordinating activities in support of an extensive construction program.

FE

Research

Requires 12 consecutive months of experience in the respective medical specialty and recommendation by
supervisor. Time spent in courses recognized by the Surgeon General, USAF, may be counted as experience.

FF

Biomedical Equipment Maintenance

Requires completion of an Air Force biomedical equipment maintenance course or equivalent (as determined by
the Surgeon General, USAF).

FG

Health Systems Analyst

Requires 12 months of experience in functional area supported by an ADP System (experience must be in
system design, analysis, or management of ADP system) or 12 months of experience in a staff (MAJCOM or
higher) position where primary duty is management of systems analysis or design of automated systems; or
completion of one of the following educational programs: bachelor's or master's degree in computer science or
informational systems science; 5-week AETC Computer System Analysis and Design Course; Education with
Industry (EWI) tour in systems analysis; completion of the Medical Information Internship Program.

FH

Pediatric Nursing

Requires 12 consecutive months of experience, recommendation by immediate supervisor, and approval of Chief]
Nurse. Nurse officers with equivalent preservice experience are eligible after 6 consecutive months of active
duty experience.

FI

Public Health

Requires 12 consecutive months of experience and recommendation by supervisor. Time spent in courses
recognized by the Surgeon General, USAF, may be counted as experience.






FJ

Primary Care Clinic

Requires 12 consecutive months of experience, recommendation by immediate supervisor, and approval of Chief]
Nurse.

FK

Director, Ambulatory Services

Requires 12 months of experience as a Director of Ambulatory Services.

FL

Aeromedical Evacuation

Requires 12 consecutive months of experience and recommendation by supervisor. Time spent in courses
recognized by the Surgeon General, USAF, may be counted as experience.

FM

Hyperbaric Nursing

Requires successful completion of Hyperbaric course at USAFSAM and four therapeutic dives.

FN

Base Dental Surgeon

Requires a minimum of 24 months as Base Dental Surgeon at a base or facility having four or more dental
officers.

FO

Medical Materiel

Requires 12 consecutive months of experience and recommendation by supervisor. Time spent in courses
recognized by the Surgeon General, USAF, may be counted as experience.

FS

Renal Dialysis

Requires 12 consecutive months of experience, recommendation by immediate supervisor, and approval of Chief]
Nurse. Nurse officers with equivalent preservice experience are eligible after 6 consecutive months of active
duty experience.

FT

Health Promotion Manager

Requires completion of the Cooper Institute for Aerobics Research Health Promotion Director certification
course, 12 months of experience in a health promotion manager position, and commander's recommendation.

FU

Inhalation Therapy

Requires 12 consecutive months of experience and recommendation by supervisor. Time spent in courses
recognized by the Surgeon General, USAF, may be counted as experience.

31-Oct-22

FV

Special Warfare Physical Therapist

Requires 12 months of experience as a 42B3 assigned to a Special Warfare unit to include: AFSOC Special
Tactics; ACC Pararescue or Air Support Operations/Tactical Air Control Party; AETC Special Warfare
Training or SERE School. Equivalent unit/experience may be approved at discretion of AF/SG Physical
Therapy Consultant.

Authorized AFSCs for award: 42B3, 42B4, 42B3Z, 42B4Z

31-Oct-20

FW

Infection Preventionist

Requires 12 months experience as an Infection Preventionist or Regional Infection Preventionist plus attendance
of the Air Force Epidemiology, Prevention and Infection Prevention and Control Course (EPIC) or AF SG
approved equivalent course and recommendation by MTF Commander.

Authorized for use with AFSCs 4XXX/X.

FX

Oncology

Requires 12 consecutive months of experience and recommendation by supervisor. Time spent in courses
recognized by the Surgeon General, USAF, may be counted as experience.






31-Oct-16

FY

Dental Researcher

Requires (1) completion of a postgraduate program and/or (2) experience deemed appropriate by the AFMS/SG
Dental Research Consultant and HAF SG1/8AD and (3) approval by the Dental Corps Chief.
Authorized for use with AFSCs 47XX.

Fz

Medical Operations

Requires 24 months of experience in a Plans and Operations function involved in contingency planning at
MAJCOM, USAF, Unified Command, or Joint Staff level. Completion of Armed Forces Staff College may be
substituted for 12 months of experience.

1-Aug-12

GO

Ambulatory Care Clinical Nurse Specialist

Award requires (1) master’s, post master’s, doctorate degree in Community/Public Health Nursing from an
institution accredited by the Commission on the Collegiate of Nursing Education (CCNE) or the National
League for Nursing Accrediting Commission (NLNAC), (2) current certification in Ambulatory Care,
Community Health or Public Health Nursing Board Certified through the American Nurses Credentialing
Center, and (3) recommendation by Chief Nurse. Authorized for use with AFSC 46XX.

30-Apr-19

Gl

Nurse Scientist

Award requires a PhD in Nursing from a nationally accredited school of nursing either Accreditation
Commission for Education in Nursing (ACEN) or Commission on Collegiate Nursing Education. Granting SEI
must be approved by the Nursing Research Consultant. Authorized for use with AFSC 46XX.

30-Apr-21

G2

Undersea and Hyperbaric Medicine

Requires (1) Board Eligibility or Certification (or equivalent) in Undersea & Hyperbaric Medicine,
(2) Squadron Commander's recommendation, and (3) Group Commander's approval. Authorized for use with
AFSCs 44XX/X, 45XX, and 48XX, except 44GX and 48GX.

31-Oct-14

G3

Special Access Program

Requires completion of 12 consecutive months in a Special Access Program billet. Authorized for use with
AFSC 13SXA, 13SXB, 13SXD, 13SXE.

30-Apr-22

G4

Public Health Emergency Officer (PHEO)

Requires (1) Appointed as base PHEO x lyr, (2) successfully completed Public Health Emergency Management
course in residence and (3) successfully complete DSCA course.

Authorized for use with AFSCs : 44XX, 45XX, 48XX, 43HX

31-Oct-18

G5

Green Belt Practitioner
UNCERTIFIED

Requires completion of the three elements: 1) Green Belt Training; 2) assigned a mentor; 3) actively pursuing
Green Belt Certification.






30-Apr-21

G6

Burn Familiar Level I

FOR AFSC 42GX

Award requires

(1) Rotation in the Burn Center with patient care duties (minimum 2 months)
(2) Advanced Burn Life Support provider course

(3) Supervisor's Approval

(4) Commander's certification/approval

FOR AFSCs 44MXG or 44YX/X

Award requires

(1) BC/BE in Critical Care Medicine

(2) BC/BE in primary specialty

(3) Advanced Burn Life Support provider course

(4) Rotation in the Burn Center with patient care duties (minimum 2 months)(5) Supervisor's Approval(6)
Commander's certification/approval

FOR AFSCs 45SXK or 458X

Award requires

(1) BC/BE in Surgical Critical Care, if applicable

(2) BC/BE in Surgery

(3) Advanced Burn Life Support provider course

(4) Rotation in the Burn Center with patient care duties (minimum 2 months)
(5) Supervisor's Approval

(6) Commander's certification/approval

FOR AFSCs 46NX

Award requires

(1) Rotation in the Burn Center with patient care duties (minimum 80 hours)
(2) Supervisor's Approval

(3) Commander's certification/approval






30-Apr-21

G7

Burn Competent Level 11

FOR AFSC 42GX

Award requires

(1) 36 months of experience in Burn Management, documented by the Burn Center Director
(2) Advanced Burn Life Support provider course

(3) Supervisor's Approval

(4) Commander's certification/approval

FOR AFSCs 44MXG or 44YX/X

Award requires

(1) BC/BE in Critical Care Medicine

(2) BC/BE in primary specialty

(3) Advanced Burn Life Support provider course

(4) Successful completion of Burn Critical Care Medicine Fellowship (minimum 6 months) with certificate of
completion signed by Burn Center Director***

(5) Supervisor's Approval

(6) Commander's certification/approval

FOR AFSCs 45SXK or 458X

Award requires

(1) BC/BE in Surgical Critical Care, if applicable

(2) BC/BE in Surgery

(3) Advanced Burn Life Support provider course

(4) Successful completion of Burn Surgery Fellowship (minimum one year) with certificate of completion
signed by Burn Center Director

(5) Supervisor's Approval

(6) Commander's certification/approval

FOR AFSC 46NX

Award requires

(1) Completion of TIPTOP to proficiency level
(2) 36 months of experience

(3) Burn nursing supervisor recommendation
(4) Supervisor approval

(5) Commander's certification/approval

31-Oct-14

G8

Joint Operations Center

Requires completion of (1) mission qualification training, (2) formal mission qualification or certification, (3)
12 consecutive months of operations experience in a Joint Operations Center MWC, IMD, GOC, JOC, JSpOC,
GPSOC, NORAD, NMCC). Authorized for use with AFSC 13SXA, 13SXB, 13SXD, 13SXE.

30-Apr-18

GA

Senior Level Maintenance Certification

Representative grades are normally O-3 through O-4. An officer will be eligible for the Senior Certification at
the seven-year point in specialty (time spent outside of career field in positions not coded as 21AX does not
count toward award of senior certification unless waivered by the group commander or equivalent), provided
he/she has completed the education and training requirements specified in the Aircraft Maintenance Officer
Training Task List in the AFSC 21AX Aircraft Maintenance Officer Career Field Education and Training Plan.






30-Apr-18

GB

Master Level Maintenance Certification

Representative grades are normally O-4 and higher. An officer will be eligible for the Master certification at the
15-year point in the specialty (time spent outside of career field in positions not coded as 21AX does not count
toward award of master certification unless waivered by the group commander or equivalent), provided he/she
has completed the requirements specified in the Aircraft Maintenance Officer Training Task List in the AFSC
21AX Aircraft Maintenance Officer Career Field Education and Training Plan.

31-Oct-14

GC

Satellite C2 — Space-Based Warning

Requires completion of (1) Space-Based Warning satellite C2 mission qualification training, (2) formal mission
qualification or certification, (3) 12 consecutive months of Space-Based Warning satellite C2 operations
experience (DSP, SBIRS).

Authorized for use with AFSC 13SXA.

31-Oct-14

GD

Satellite C2 — Intelligence, Surveillance,
Reconnaissance

Requires completion of (1) Intelligence, Surveillance, Reconnaissance (ISR) satellite C2 mission qualification
training, (2) formal mission qualification or certification, (3) 12 consecutive months of ISR satellite C2
operations experience (NRO, ORS-1).

Authorized for use with AFSC 13SXA.

31-Oct-14

GE

Satellite C2 — Precision, Navigation, Timing

Requires completion of (1) Precision, Navigation, Timing satellite C2 mission qualification training, (2) formal
mission qualification or certification, (3) 12 consecutive months of Precision, Navigation, Timing satellite C2
operations experience (GPS).

Authorized for use with AFSC 13SXA.

31-Oct-14

GF

Satellite C2 — Military Satellite Communications
(MILSATCOM)

Requires completion of (1) Military Satellite Communications (MILSATCOM) satellite C2 mission
qualification training, (2) formal mission qualification or certification, (3) 12 consecutive months of
MILSATCOM satellite C2 operations experience (DSCS, WGS, MILSTAR, AEHF).

Authorized for use with AFSC 13SXA.

31-Oct-14

GH

Satellite C2 — Space Situational Awareness

Requires completion of (1) Space Situational Awareness (SSA) satellite C2 mission qualification training,(2)
formal mission qualification or certification, (3) 12 consecutive months of SSA satellite C2 operations
experience (SBSS, ATRR).

Authorized for use with AFSC 13SXA.

31-Oct-14

GI

Satellite C2 — Satellite Control Network

Requires completion of (1) Satellite Control Network mission qualification training, (2) formal mission
qualification or certification, (3) 12 consecutive months of Satellite Control Network operations experience
(21/22/23 SOPS, NOPS).

Authorized for use with AFSC 13SXA.

31-Oct-14

GJ

Satellite C2 — Orbital Analysis (OA)

Requires completion of (1) satellite C2 mission qualification training and/or Advanced Orbital Mechanics, (2)
formal orbital analysis (OA) qualification or certification, (3) 12 consecutive months of satellite operations OA
experience.

Authorized for use with AFSC 13SXA.

31-Oct-14

GK

Satellite C2 — Other Systems

Requires completion of (1) satellite C2 mission qualification training, (2) formal mission qualification or
certification, (3) 12 consecutive months of satellite C2 operations experience. Authorized for use with AFSC
13SXA.






31-Oct-14

GL

Offensive Space Control Operations

Requires completion of (1) Space Control mission qualification training, (2) formal mission qualification or
certification, (3) 12 consecutive months of Offensive Space Control operations experience (CCS, Space Range,
Space Aggressor).

Authorized for use with AFSC 13SXD.

31-Oct-22

GM

Space Test Course Graduate

Award requires successful graduation of the Space Test Course

Authorized for use with AFSCs 10X, 11X, 12X, 13X, 14X, 15X, 16X, 17X, 20X, 21X, 30X, 31X, 32X, 38X,
42X, 44X, 46X, 48X, 60X, 61X, 62X, 63X, 81X, 86X, 90X, 91X

31-Oct-14

GN

Defensive Space Control Operations

Requires completion of (1) Space Control mission qualification training, (2) formal mission qualification or
certification, (3) 12 consecutive months of Defensive Space Control operations experience (RAIDRS).
Authorized for use with AFSC 13SXA, 13SXB, 13SXD, 13SXE.

31-Oct-14

GP

Space Situational Awareness Mission Operations

Requires completion of (1) Space Control mission qualification training, (2) formal mission qualification or
certification, (3) 12 consecutive months of Space Situational Awareness Mission Operations experience
(SPADOC/JMS (legacy 1 SPCS).

Authorized for use with AFSC 13SXD.

31-Oct-14

GQ

Spacelift Operations

Requires completion of (1) Spacelift mission qualification training, (2) formal mission qualification or
certification, (3) 12 consecutive months of Spacelift operations experience (4/5 SLS, 30/45 OSS, 45 LCSS, 1
ASTS, NRO Cape/VAFB, ORS-3/4).

Authorized for use with AFSC 13SXB.

31-Oct-14

GR

Spacelift — Range Operations

Requires completion of (1) Spacelift Range Operations mission qualification training, (2) formal mission
qualification or certification, (3) 12 consecutive months of Spacelift Range Operations experience (1/2 ROPS).
Authorized for use with AFSC 13SXB.

31-Oct-14

GS

Ground-Based Radar — Missile Warning

Requires completion of (1) Ground-Based Radar Missile Warning mission qualification training,

(2) formal mission qualification or certification, (3) 12 consecutive months of Ground-Based Radar operations
experience (UEWR, PARCS, PAVE PAWS, Cobra Judy, Cobra King).

Authorized for use with AFSC 13SXE.

31-Oct-14

GT

Ground-Based Radar — Space Situational
Awareness (SSA) Operations

Requires completion of (1) Ground-Based Radar Space Situational Awareness (SSA) mission qualification
training, (2) formal mission qualification or certification, (3) 12 consecutive months of Ground-Based Radar
SSA operations experience (UEWR, PARCS, PAVE PAWS, Cobra Judy, Cobra King).

Authorized for use with AFSC 13SXD.

31-Oct-14

GU

Ground-Based Optical — Space Situational
Awareness (SSA) Operations

Requires completion of (1) Ground-Based Optical mission qualification training, (2) formal mission
qualification or certification, (3) 12 consecutive months of Ground-Based Optical operations experience
(GEODDS).

Authorized for use with AFSC 13SXD.






1-Aug-12

GV

Adult Psychiatric & Mental Health CNS (Mental
Health Clinical Nurse Specialist)

Award requires (1) master's, post-master's, or doctorate degree as an Adult Psychiatric & Mental Health clinical
nurse specialist from a program accredited by the Commission on the Collegiate of Nursing Education (CCNE)
or the National League for Nursing Accrediting Commission (NLNAC), (2) current certification as Adult
Psychiatric & Mental Health CNS from the American Nurses Credentialing Center, and (3) recommendation by
Chief Nurse. Authorized for use with AFSC 46XX.

1-Aug-12

GW

Perioperative Clinical Nurse Specialist

Award requires (1) master's, post-master's, or doctorate degree as a Perioperative Clinical Nurse Specialist from
a program accredited by the Commission on the Collegiate of Nursing Education (CCNE) or the National
League for Nursing Accrediting Commission (NLNAC), (2) current CNOR Certification from the Competency
and Credentialing Institute, and (3) recommendation by Chief Nurse.

Authorized for use with AFSC 46XX.

1-Aug-12

GX

Maternal/Child Clinical Nurse Specialist

Award requires (1) master's, post-master's, or doctorate degree in Nursing with Maternal/Child focus from a
program accredited by the Commission on the Collegiate of Nursing Education (CCNE) or the National League
for Nursing Accrediting Commission (NLNAC), (2) current Maternal Newborn Nursing Certification from the
National Credentialing Center, (3) recommendation by Chief Nurse. Authorized for use with AFSC 46XX.

1-Aug-12

GY

Adult Health CNS (Medical/Surgical Clinical
Nurse Specialist)

Award requires (1) master's, post-master's, or doctorate degree as an Adult Health Clinical Nurse Specialist from
a program accredited by the Commission on the Collegiate of Nursing Education (CCNE) or the National
League for Nursing Accrediting Commission (NLNAC), (2) current national certification as an Adult Health
Clinical Nurse Specialist by the American Nurses Credentialing Center, and (3) recommendation by Chief
Nurse.

Authorized for use with AFSC 46XX.

1-Aug-12

GZ

Pediatrics Clinical Nurse Specialist

Award requires (1) master's, post-master's, or doctorate degree as an Pediatric Clinical Nurse Specialist from a
program accredited by the Commission on the Collegiate of Nursing Education (CCNE) or the National League
for Nursing Accrediting Commission (NLNAC), (2) current national certification as an Pediatric Clinical Nurse
Specialist by the American Nurses Credentialing Center, and (3) recommendation by Chief Nurse.

Authorized for use with AFSC 46XX.

1-Aug-12

HI

F-22 ABDR Engineer

Award requires (1) completion of training in accordance with AFMCI 10-210 for Aircraft Battle Damage
Repair (ABDR) engineers, and (2) completion of F-22 ABDR assessor training.

1-Aug-12

H2

F-15 ABDR Engineer

Award requires (1) completion of training in accordance with AFMCI 10-210 for Aircraft Battle Damage
Repair (ABDR) engineers, (2) completion of F-15 ABDR assessor training.

1-Aug-12

H3

F-16 ABDR Engineer

Award requires (1) completion of training in accordance with AFMCI 10-210 for Aircraft Battle Damage
Repair (ABDR) engineers, and (2) completion of F-16 ABDR assessor training.






31-Oct-14

H4

Space Air and Space Operations Center (AOC)

Requires completion of (1) Space Air and Space Operations Center (AOC) mission qualification training, (2)
formal mission qualification or certification, (3) 12 consecutive months of operations experience in a Space
AOC (614/614 AOC Det 1). Authorized for use with AFSC 13SXA, 13SXB, 13SXD, 13SXE.

30-Apr-15

H5

Sexual Assault Prevention and Response Victim
Advocates

Award Requires completion of 40 hours of VA training and obtain DoD Sexual Assault Advocate Certification
Program (D-SAACP) certification which includes:

Level I: Signed D-SAACP application, certificate of completion for 40 hours of VA training, signed D-SAACP
Code of Professional Ethics, Two signed letters of recommendation (1) from the SARC (2) from there
commanding officer, and current screening criteria outlined in AFI 90-6001.

Level II-IV: must comply with Level I and submit a memorandum of verification of sexual assault victim
advocacy experience.

H6

Space Test

Requires completion of 12 consecutive months of Space Test (AFOTEC, 17 TS). Authorized for use with
AFSC 13SXA, 13SXB, 13SXD, 13SXE.

31-Oct-24

H9

Special Operations Forces Experienced Guardian

Requires: (1) a minimum of 180 days assigned to the USSF Special Operations Element (USSFSOE),
USSOCOM Space contingency deployment, Theater Special Operations Commands (TSOC), Joint Special
Operations Command (JSOC), USSOCOM J-Staff, Special Reconnaissance Enabling Command (SREC),
Special Operations Joint Task Force (SOJTF), Joint Special Operations Task Force (JSOTF) or Theater Air
Operations Squadron (TAOS) AND (2) completion of USSFSOE mandatory education and training courses.
USSFSOE S7 can provide approved course list depending on assignment location within USSFSOE or SOCOM
deployment location. (3) If a member does not qualify for "(1)" and "(2)", but completes the Naval Postgraduate
School - Special Operations/Irregular Warfare master's degreee or qualifying special operations focused
advanced degree as approved by the USSFSOE commander. Approval authority of the SEI is the USSFSOE
commander.

Removal Criteria: Coordinate with the USSFSOE S1 and final approval to remove SEI resides with the
USSFSOE commander.

Authorized SFSCs for award: 13S, 14N, 17S, 62E, 63A

HA

Joint Special Operations Experience

Completion of 24 months assigned to PAS Codes: PV3DFBH4, PV3DFF24, or PV3DF3YV, PV3DFFXN, or
PV3DFFX3.

HB

Joint Special Operations Task Force Experience

Completion of the Staff Integration Seminar at Fort Bragg NC. Assigned/Attached to a Joint Special Ops Task
Force for a minimum of 120 days.






30-Jan-10

HC

Collateral Duty Mediator Level I Certification

Requires (1) successful completion of formal training course MAFHRMS 126, Basic Mediation Course (PDS
Code NBI), or a comparable course of instruction consisting of a minimum 30 hours in the classroom that
teaches the facilitative model of mediation, (2) experience in a minimum of three co-mediations or mediation
mentoring sessions in actual Air Force workplace disputes, each under the guidance of an experienced mediator,
who provides feedback, a written evaluation, and recommendation for certification. The evaluating mediator
must either be certified under these Guidelines at Level II or higher, or must be waived by SAF/GCD from the
certification requirement, (3) recommendation for certification by the installation ADR (alternative dispute
resolution) Champion, accompanied by the written evaluations, (4) certification by the Associate General
Counsel in charge of the ADR program for workplace disputes in SAF/GCD. There is no minimum grade
requirement to be awarded the Exp Set.

30-Jan-10

HD

Collateral Duty Mediator Level II Certification

Requires (1) successful completion of all Level I certification requirements, (2) experience in a minimum of 20
career solo mediations, at least 15 of which occurred in Air Force workplace disputes, and at least 8 of which
occurred in the two years preceding the application for certification, (3) recommendation for certification by the
installation or MAJCOM ADR (alternative dispute resolution) Champion, (4) certification by the Associate
General Counsel in charge of the ADR program for workplace disputes in SAF/GCD. There is no minimum
grade requirement to be awarded the Exp Set.

30-Jan-10

HE

Collateral Duty Mediator Level III Certification

Requires (1) successful completion of all Level I and Level 1I certification requirements, (2) successful
completion of formal training course MAFHRMS 127, Advanced Mediation Course (PDS Code 12H), (3)
experience in a minimum of 75 career mediations in which the applicant was the sole or, in the case of co-
mediations, the principal or mentoring mediator, with a demonstrated resolution (settlement) rate of 70% or
better. At least half of the mediations claimed for this requirement must have been in Air Force workplace
disputes. To meet this requirement, the applicant may include non-mediation facilitative ADR (alternative
dispute resolution) proceedings in which he or she served as a third party neutral, so long as such proceedings
are specifically described and account for no more than one-fourth (25%) of the total career mediations claimed,
(4) recommendation for Level III by the installation ADR Champion, with concurrence by the MAJCOM ADR
Champion, (5) certification by the Associate General Counsel in charge of the ADR program for workplace
disputes in SAF/GCD. There is no minimum grade requirement to be awarded the Exp Set.

30-Jan-10

HF

Collateral Duty Mediator Level IV Certification

Requires (1) successful completion of all Level I, Level II and Level III certification requirements,

(2) experience in a minimum of 150 career mediations, in which the applicant was the sole or, in the case of co-
mediations, the principal or mentoring mediator, with a demonstrated resolution (settlement) rate of 75% or
better. At least half of the mediations claimed for this requirement must have been in Air Force workplace
disputes. To meet this requirement, the applicant may include non-mediation facilitative ADR (alternative
dispute resolution) proceedings in which he or she served as a third party neutral, so long as such proceedings
are specifically described and account for no more than one-fourth (25%) of the total career mediations claimed,
(3) recommendation for Level IV by the installation and MAJCOM ADR Champion, (4) certification by the
Deputy General Counsel for Dispute Resolution, SAF/GCD. There is no minimum grade requirement to be
awarded the Exp Set.






30-Apr-19

HG

Blue Horizons Fellow/Faculty

Award requires (1) Graduation from the BLUE HORIZONS Fellowship for all classes academic year 2015-16
and later, OR, (2) Minimum one (1) year experience as a full-time faculty instructor in the BLUE HORIZONS
Fellowship with direct student advisory responsibilities.

Authorized for use with any AFSC. Award with Activity code Bor Y.

1-Aug-12

HH

HH-60 ABDR Engineer

Award requires (1) completion of training in accordance with AFMCI 10-210 for Aircraft Battle Damage
Repair (ABDR) engineers, and (2) completion of HH-60 ABDR assessor training.

30-Apr-24

HI

Diversity, Equity, Inclusion, and Accessibilty
(DEIA) Practitioner

Requires (1) Completion of SAF/DI approved Diversity, Equity, Inclusion, and Accessibility
(DEIA)foundational training (2) 12 months experience as DEIA practitioner (3) Supervisor’s
recommendation(4) Once awarded, maintain continuing professional education and training requirements as
approved by SAF/DL

Removal requires DAF Form 2096.

30-Apr-24

HJ

Inter-American Air Forces Academy (IAAFA) -
Latin America

Award requires (1) Must be assigned to the Inter-American Air Forces Academy (IAAFA) as a cadre member
(e.g., IAAFA Flight Commander, Operations Officer, Squadron Commander, IAAFA Instructor, IAAFA
International Military Student Office Representative, Group Staff member etc.). (2) Completion of the following
Defense Security Cooperation University Courses: (1) SC 101, Introduction to Security Cooperation,(2) SC 111,
Introduction to Technology Transfer, (3) SC 121, Introduction to End Use Monitoring, and (4) SC 151,
Introduction to Regional Studies, (3) Possess minimum of 2+/2+ rating in the Spanish Defense Language
Proficiency Test. (4) Unit commander’s recommendation. (5) and IAAFA commandant approval. (6) Current
TAAFA Commandant is the waiver authority for these requirements.

Authorized for use with any AFSC

31-Oct-10

HK

Africa Level I Certification

Award requires successful completion of (1) Advanced Distributed Learning Service (ADLS)

Culture General Training, (2) completion of Leader Development & Education for Sustained Peace (LDSEP),
(3) participation in the planning/execution of two Theater Security Cooperation Events on the continent of
Africa, and (4) member of the AFAFRICA Theater Security Cooperation Event Volunteer Initiative.

31-Oct-10

HL

Africa Level II Certification

Award requires (1) successful completion of all Africa Level I certification requirements, and (2) 2 consecutive
years assigned to 17th Air Force or 617th Air Operations Center Staff.

31-Oct-13

HM

Medical Service Corps Health Plans

Award requires (1) minimum of 5 years as a 41A (2) 24 consecutive months or 36 months cumulative
experience in a health plans lead position (3) recommendation from Senior MSC and Health Plans Associate
Corps Chief.

30-Apr-21

HP

Medical PRP

Award requires successful completion of (1) Certification PRP Training, (2) 12 months experience working in
the PRP clinic, (3) SGP recommendation, and (4) Group Commander approval.
Authorized for use with AFSCs 42GX, 44XX/X, 46XX, and 48XX.






30-Apr-11 HQ LEAP (Language Enabled Airmen Program) Qual [Award requires (1) ILR 2+ in at least 2 modalities (listening comprehension, reading comprehension, speaking),
or 3 in one modality and no less than 1+ in others as measured by current Defense Language Proficiency Test or
Oral Proficiency Interview, (2) satisfactory compliance with LEAP requirements to include distance learning
course attendance and completion of at least one Language Intensive Training Event (LITE) (ADAF officers
only), and (3) AFCLC Language Department Director or Deputy director approval.

30-Apr-12 HR Installation Inspector General Requires completion of Installation Inspector General Training Course (IIGTC) taught by SAF/IGQ.
Authorized for use with any AFSC.

30-Apr-13 HS Personnel PRP Management Award requires: (1) 12 months management experience at installation level, MAJCOM level, or

Effective HAF level, (2) Squadron Commander’s recommendation, and (3) Group Commander’s Approval. Authorized

14-Jan-13 for use with AFSC 38FX.

31-Oct-12 HT Sleep Medicine Specialist Award requires: (1) Board Eligibility or Certification in Sleep Medicine, (2) Squadron Commander’s
recommendation, and (3) Group Commander’s approval.
Authorized for use with AFSCs 44FX, 44KX, 44MX, 44NX, 44PX, 45NX.

31-Oct-12 HU Total Force Service Center Award Requires a minimum of 12 months of experience working in the Total Force Service Center
Operations Division (San Antonio, TX TFSC or Denver, CO TFSC). Authorized for use with AFSC 38FX.

31-Oct-16 HW Grand Strategist/Strategist Award requires (1) Completion of Air War College with a Masters of Strategic Studies with Grand Strategy

Concentration or completion of United States Army War College Advanced Strategic Arts Program(ASAP). (2)
Minimum grade of Lieutenant Colonel.

Note: This Exp Set is awarded upon completion of the Grand Strategy Seminar program by the Air War College
Commandant or completion of United States Army War College Advanced Strategic Arts Program(ASAP). For
previous graduates, Air War College Commandant will coordinate with the graduate’s current leadership to
award the SEL

Authorized for use with any AFSC.






31-Oct-21

HX

Data Masked Register (Type 1)

Award requires completion of three elements: (1) successful completion of the organization's initial
qualification/training course, (2) assignment to an element or organization under the authority of the
~FM3F/CC, and (3) approval by the ~FM3F/CC or the first commander on G-Series Orders in the Airman’s
chain of command by delegated authority. The current ~FM3F/CC may also approve award to Airmen assigned
to the organization or it's elements prior to creation of the experience set based on a review of the Airman's
training and duty history. NOTE: Servicing personnel offices are authorized to update this experience set
based on historical source documents provided by the Airmen in the event of automatic removal caused by
changes in status, grade, or AFSC.

For removal of this experience set: Approval is required by the current ~FM3F/CC. Otherwise, the experience
set will remain on the Airman's record for the remainder of the their career unless removal is requested by the
current ~FM3F/CC regardless of transfer to other Air Force components or change in enlisted/officer or
reserve/active duty status (see history of enlisted SEI 9DM for conversion following officer commissioning).

Authorized AFSCs for award: May be awarded to any AFSC and should be paired with officer activity code
"Y". (YHX)

31-Oct-23

1A

Regional Experience, Russia - Level 1

Award requires minimum of three months to one year of cumulative regional experience,

including occasional interaction with target region nationals working in the country of Russia.

Demonstrates basic understanding of the region or country and awareness of cultural similarities and differences
related to daily life, communication, beliefs, and values. Demonstrates some level of proficiency relevant to the
countries and issues in the region. Experience gained through completion of: Language Enabled Airman
Program (LEAP) Language Intensive Training Event(s) (LITE); study abroad; and/or assignment(s) as an Air
Advisor, Defense Official — Air Attaché, Security Cooperation Officer (SCO), Liaison Officer (LNO), Regional
Desk Officer, Bilateral Affairs Officer (BAO), or work within the Peace Corps or a Non-Governmental
Organization (NGO). Awarded by self-identification. Member manages Air Force Form 2096 signature
coordination and submission for approval.

31-Oct-23

1B

Regional Experience, Eurasia - Level 1

Award requires a minimum of three months to one year of cumulative regional experience, including daily
interaction with target region nationals working in one or more of the countries of Eurasia, excluding Russia.
Demonstrates basic understanding of the region or country, awareness of cultural similarities and differences
related to daily life, communication, beliefs, and values. Demonstrates some level of proficiency relevant to the
countries and issues in the region. Experience gained through completion of: Language Enabled Airman
Program (LEAP) Language Intensive Training Event(s) (LITE); study abroad; and/or assignment(s) as an Air
Advisor, Defense Official — Air Attaché, Security Cooperation Officer (SCO), Liaison Officer (LNO), Regional
Desk Officer, Bilateral Affairs Officer (BAO), or work within the Peace Corps or a Non-Governmental
Organization (NGO). Awarded by self-identification.

Member manages Air Force Form 2096 signature coordination and submission for approval.






31-Oct-23

IC

Regional Experience, Latin America (LATAM) -
Level 1

Award requires a minimum of three months to one year of cumulative regional experience, including daily
interaction with target region nationals working in one or more of the countries of Latin America (LATAM).
Demonstrates basic understanding of the region or country, awareness of cultural similarities and differences
related to daily life, communication, beliefs and values. Demonstrates some level of proficiency relevant to the
countries and issues in the region. Experience gained through completion of: Language Enabled Airman
Program (LEAP) Language Intensive Training Event(s) (LITE); study abroad; and/or assignment(s) as an Air
Advisor, Defense Official — Air Attaché, Security Cooperation Officer (SCO), Liaison Officer (LNO), Regional
Desk Officer, Bilateral Affairs Officer (BAO), or work within the Peace Corps or a Non-Governmental
Organization (NGO). Awarded by self-identification. Member manages Air Force Form 2096 signature
coordination and submission for approval.

31-Oct-23

ID

Regional Experience, Northeast Asia (NEA) - Level
1

Award requires a minimum of three months to one year of cumulative regional experience, including daily
interaction with target region nationals working in one or more of the countries of Northeast Asia (NEA).
Demonstrates basic understanding of the region or country, awareness of cultural similarities and differences
related to daily life, communication, beliefs and values. Demonstrates some level of proficiency relevant to the
countries and issues in the region. Experience gained through completion of: Language Enabled Airman
Program (LEAP) Language Intensive Training Event(s) (LITE); study abroad; and/or assignment(s) as an Air
Advisor, Defense Official — Air Attaché, Security Cooperation Officer (SCO), Liaison Officer (LNO), Regional
Desk Officer, Bilateral Affairs Officer (BAO), or work within the Peace Corps or a Non-Governmental
Organization (NGO). Awarded by self-identification. Member manages Air Force Form 2096 signature
coordination and submission for approval.

31-Oct-23

1IE

Regional Experience, Southeast Asia (SEA) - Level
1

Award requires a minimum of three months to one year of cumulative regional experience, including daily
interaction with target region nationals working in one or more of the countries of Southeast Asia (SEA).
Demonstrates basic understanding of the region or country, awareness of cultural similarities and differences
related to daily life, communication, beliefs and values. Demonstrates some level of proficiency relevant to the
countries and issues in the region. Experience gained through completion of: Language Enabled Airman
Program (LEAP) Language Intensive Training Event(s) (LITE); study abroad; and/or assignment(s) as an Air
Advisor, Defense Official — Air Attaché, Security Cooperation Officer (SCO), Liaison Officer (LNO), Regional
Desk Officer, Bilateral Affairs Officer (BAO), or work within the Peace Corps or a Non-Governmental
Organization (NGO). Awarded by self-identification. Member manages Air Force Form 2096 signature
coordination and submission for approval.

31-Oct-23

IF

Regional Experience, Middle East/North Africa
(MENA) - Level 1

Award requires a minimum of three months to one year of cumulative regional experience, including daily
interaction with target region nationals working in one or more of the countries of Middle East / North Africa
(MENA). Demonstrates basic understanding of the region or country, awareness of cultural similarities and
differences related to daily life, communication, beliefs and values. Demonstrates some level of proficiency
relevant to the countries and issues in the region. Experience gained through completion of: Language Enabled
Airman Program (LEAP) Language Intensive Training Event(s) (LITE); study abroad; and/or assignment(s) as
an Air Advisor, Defense Official — Air Attaché, Security Cooperation Officer (SCO), Liaison Officer (LNO),
Regional Desk Officer, Bilateral Affairs Officer (BAO), or work within the Peace Corps or a Non-
Governmental Organization (NGO). Awarded by self-identification. Member manages Air Force Form 2096
signature coordination and submission for approval.






31-Oct-23

1G

Regional Experience, Sub-Saharan Africa (SSA) -
Level 1

Award requires a minimum of three months to one year of cumulative regional experience, including daily
interaction with target region nationals working in one or more of the countries of Sub-Saharan Africa (SSA).
Demonstrates basic understanding of the region or country, awareness of cultural similarities and differences
related to daily life, communication, beliefs and values. Demonstrates some level of proficiency relevant to the
countries and issues in the region. Experience gained through completion of: Language Enabled Airman
Program (LEAP) Language Intensive Training Event(s) (LITE); study abroad; and/or assignment(s) as an Air
Advisor, Defense Official — Air Attaché, Security Cooperation Officer (SCO), Liaison Officer (LNO), Regional
Desk Officer, Bilateral Affairs Officer (BAO), or work within the Peace Corps or a Non-Governmental
Organization (NGO). Awarded by self-identification. Member manages Air Force Form 2096 signature
coordination and submission for approval.

31-Oct-23

IH

Regional Experience, Europe - Level 1

Award requires minimum of three months to one year of cumulative regional experience, including daily
interaction with target region nationals working in one or more of the countries of Europe, excluding Russia.
Demonstrates basic understanding of the region or country, awareness of cultural similarities and differences
related to daily life, communication, beliefs, and values. Demonstrates some level of proficiency relevant to the
countries and issues in the region. Experience gained through completion of: Language Enabled Airman
Program (LEAP) Language Intensive Training Event(s) (LITE); study abroad; and/or assignment(s) as an Air
Advisor, Defense Official — Air Attaché, Security Cooperation Officer (SCO), Liaison Officer (LNO), Regional
Desk Officer, Bilateral Affairs Officer (BAO), or work within the Peace Corps or a Non-Governmental
Organization (NGO). Awarded by self-identification. Member manages Air Force Form 2096 signature
coordination and submission for approval.

31-Oct-23

A

Regional Experience, South Asia (SA) - Level 1

Award requires a minimum of three months to one year of cumulative regional experience, including daily
interaction with target region nationals working in one or more of the countries of South Asia (SA).
Demonstrates basic understanding of the region or country, awareness of cultural similarities and differences
related to daily life, communication, beliefs and values. Demonstrates some level of proficiency relevant to the
countries and issues in the region. Experience gained through completion of: Language Enabled Airman
Program (LEAP) Language Intensive Training Event(s) (LITE); study abroad; and/or assignment(s) as an Air
Advisor, Defense Official — Air Attaché, Security Cooperation Officer (SCO), Liaison Officer (LNO), Regional
Desk Officer, Bilateral Affairs Officer (BAO), or work within the Peace Corps or a Non-Governmental
Organization (NGO). Awarded by self-identification. Member manages Air Force Form 2096 signature
coordination and submission for approval.

31-Oct-23

IK

Regional Experience, China - Level 1

Award requires a minimum of three months to one year of cumulative regional experience, including occasional
interaction with target region nationals working in the country of China. Demonstrates basic understanding of
the region or country, awareness of cultural similarities and differences related to daily life, communication,
beliefs and values. Demonstrates some level of proficiency relevant to the countries and issues in the region.
Experience gained through completion of: Language Enabled Airman Program (LEAP) Language Intensive
Training Event(s) (LITE); study abroad; and/or assignment(s) as an Air Advisor, Defense Official — Air
Attaché, Security Cooperation Officer (SCO), Liaison Officer (LNO), Regional Desk Officer, Bilateral Affairs
Officer (BAO), or work within the Peace Corps or a Non-Governmental Organization (NGO). Awarded by self-
identification. Member manages Air Force Form 2096 signature coordination and submission for approval.






30-Apr-21

IL

Certified FAO, Direct Crossflow

Requires a fully certified 16F/16Z Foreign Area Officer (FAO) selected via the Direct Accession process.
Officers must meet foundational FAO requirements IAW DODD 1315.20 and receive additional training IAW
the Foreign Area Officer Career Field Education and Training Plan (CFEPT) when selected for a FAO
assignment. See AFI 16-109 and the 16F CFETP for additional information; Award and removal of this SEI
must be accomplished by SAF/IAPA, 112 Luke Ave Bldg 5683, Suite 230, Washington DC 20032- 0000,
usaf.pentagon.saf-ia.mbx.saf-iapa-ias@mail.mil

30-Apr-21

1P

Certified FAO, Traditionally Developed

Requires a fully-certified Foreign Area Officer (FAO) selected by their core development team for development
as a FAO. Officer selected for Traditional Development will be provided the training necessary to meet FAO
certification requirements. See AFI 16-109 and the 16F CFEPT for additional information. Award and removal
of this SEI must be accomplished by SAF/IAPA, 112 Luke Ave Bldg 5683, Suite 230, Washington DC 20032-
0000, usaf.pentagon.saf-ia.mbx.saf-iapa-ias@mail.mil.

Authorized for use with AFSCs 16FX and 16ZX.

31-Oct-19

IS

Political Affairs Strategist (PAS)

Political Military Affairs Strategist (PAS) is a one-time career broadening opportunity within the US Air Force
International Affairs Specialist (IAS) Program. Award and removal of this SEI must be approved by
SAF/IAPA, 1080 AF Pentagon, Washington DC 20330-1080, usaf.pentagon.saf-ia.mbx.saf-iapa-ias@mail.mil

IT

Military Observer, Peacekeeping Operation

Requires (1) Hold the grade of 03 through 06, (2) Completed the predeployment training course administered by
the U.S. Military Observers Group Washington (USMOG-W), and (3) Six months deployment in support of a
United Nations peacekeeping operation.

30-Apr-21

U

Certified FAO, Overseas Developmental Programs

Requires a fully-certified Foreign Area Officer accessed via completion of the Olmsted Scholar or Mansfield
Fellowship programs, or non-English speaking Overseas Developmental Education at the Intermediate or Senior
Developmental level. See AFI 16-109 and the 16F CPETP for additional information Award and removal of this
SEI must be accomplished by SAF/IAPA, 112 Luke Ave Bldg 5683, Suite 230, Washington DC 20032-0000,
usaf.pentagon.saf-ia.mbx.saf-iapa-ias@mail.mil.

Authorized for use with AFSCs 16FX and 16ZX.

30-Apr-18

v

Medical Incident Investigator

Requires(1) completion of one week Medical Incident Investigation Workshop (2) completion of one or more
Medical Incident Investigation(s) in the field as a Board President or Investigating Officer. NOTE: Award and
removal of this SEI must be coordinated through AFMOA/SGH or AFMOA/SGH2.

Authorized for use with any Medical AFSC in grades O3- O6.

31-Oct-22

1Y

Responsible Al

Award requires successful completion of DAF Al Accelerator DRIVE or equivalent program and participation
in at least one (1) ethics/responsible Al review of an Al tool or system. NOTE: Award and removal of the SEI
must be coordinated through SAF/CO and the Chief Responsible Al Ethics Officer (CRAEO)

Authorized for use with all AFSCs.
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31-Oct-22

1z

Responsible Al Lead

Award requires an advanced academic degree with a focus on ethics and exposure to the application of ethics to
artificial intelligence. Degree programs can be in a variety of fields (computer science, philosophy, law, etc.).
Satisfactory alignment of the degree program with ethics/responsible Al and satisfactory exposure to the
application of ethics to artificial intelligence will be validated by the Chief Responsible Al Ethics Officer.
NOTE: Award and removal of the SEI must be coordinated through SAF/CO and the Chief Responsible Al
Ethics Officer (CRAEO).

Authorized for use with any AFSC.

JA

Staff Judge Advocate

Advises the commander and staff on legal matters. Supervises activity of other judge advocates. Function is
limited to the senior or designated judge advocate on the staff of the commander.
Requires 6 consecutive months of experience and recommendation by supervisor.

JB

Area Defense Counsel

Acts as defense counsel for the accused in general, special, and summary courts-martial and in Article 32
(UCMJ) investigations, as appointed. Provides legal advice and representation in Article 15 (UCM]J)
proceedings, separation actions, and administrative boards, as available. Serves as military legal advisor in
foreign criminal cases. Requires 6 consecutive months of experience and recommendation by supervisor.

JIC

Circuit Counsel

Accomplishes pre-trial, trial, and post-trial matters incident to general and special courts-martial and other
military justice activities. Function is limited to Circuit Counsel. Requires 6 consecutive months of experience
and recommendation by supervisor.

JD

Appellate Counsel

Activities involve preparation and filing of petitions and briefs before the US Court of Appeals for the Armed
Forces, filing assignments of error and replies before the AF Court of Criminal Appeals, and oral argument
before both courts. Function is limited to Appellate Defense Counsel and Appellate Government Counsel.
Requires 6 consecutive months of experience and recommendation by supervisor.

JE

Military Judge

Includes Appellate Military Judges on the AF Court of Criminal Appeals who review courts-martial pursuant to
Article 66 of the Uniform Code of Military Justice (UCMJ) and the Commissioner.

Also includes the Trial Judiciary Officer and the Special Courts-Martial Judiciary Officer who are responsible
for the fair and orderly conduct of courts-martial and other proceedings. Requires 6 consecutive months of
experience and recommendation by supervisor.

JF

Military Justice Reviewing Officer

Supervises the administration of military justice. Reviews records of courts-martial and nonjudicial disciplinary
proceedings and advises as to the appropriate action. Limited to positions at numbered air force levels
exercising general courts-martial jurisdiction and above. Requires 6 consecutive months of experience and
recommendation by supervisor.

G

Logistics Contract Law Specialist

Responsible for providing legal advice regarding the solicitation, award, and administration of contracts relating
to logistical support and maintenance of weapons systems on a worldwide basis. Limited to logistics contract
law specialists at HQ AFMC and at Air Logistics Centers. Requires 6 consecutive months of experience and
recommendation by supervisor.






JH

Systems Contract Law Specialist

Responsible for providing legal advice and support for all phases of the contracting process and associated
activities involved in the research and development, test and evaluation, and acquisition of weapon systems and
subsystems. Limited to positions at HQ AFMC activities, including positions in support of AFMC functions at
other installations. Requires 6 consecutive months of experience and recommendation by supervisor.

)

General Contract Law Specialist

Includes positions at HQ USAF and MAJCOMs whose incumbents are responsible for support of contracts
initiated at their command level, for establishing contracting policy and guidance, and for reviewing contract
actions initiated at subordinate levels. Also includes contracting center and ASBCA judges and attorneys.
Requires 6 consecutive months of experience and recommendation by supervisor.

1

Civil Law Specialist

Activities involve legal advice, support, and supervision of various civil law programs, including legislation, tax,
public utility, environmental, preventive law and legal assistance, patent, and civil law programs. Limited to
positions at the numbered Air Force level and above. Requires 6 consecutive months of experience and
recommendation by supervisor.

JK

Administrative Law Specialist

Renders legal advice and opinions on questions arising from the interpretation of statutory law, regulations, and
other directives. Responsible for providing legal review of and guidance for administrative proceedings wherein
the rights, privileges, property, and status of personnel may be affected. Includes personnel law, fiscal law,
forensic medicine law, transition, and conflict of interest. Limited to positions at numbered Air Force level and
above. Requires 6 consecutive months of experience and recommendation by supervisor.

JL

Claims and Tort Law Specialist

Responsible for investigating, adjudicating, negotiating, paying, and collecting claims involving personal injury,
death, or property damage filed both against and in favor of the Air Force under applicable claims statutes and
implementing directives. Provides support, assistance, and legal consultation on cases litigated under the
Federal Tort Claims Act. Limited to positions at numbered air force and above. Requires 6 consecutive months
of experience and recommendation by supervisor.

M

Forensic Medicine Specialist/Physical Evaluation
Board Counsel

Limited to those assigned to USAF Medical Centers and HQ USAF. Advises commander on legal
administration of the Center; legality of professional actions, investigating, processing, and evaluating
malpractice claims; instructing medical personnel in forensic medicine; and providing legal assistance. Also
includes JA who represents personnel before the formal Physical Evaluation Board (PEB) and JA/PEB
members. Requires 6 consecutive months of experience and recommendation by supervisor.

International Law Specialist

Advises on international law; and foreign domestic law, including the law of armed conflict, Geneva
Convention, air and outer space law and the law of the sea. Responsible for foreign criminal trials involving Air
Force personnel; civil litigation in foreign courts; negotiation, drafting, and collection of international
agreements affecting the Air Force. Limited to positions at numbered Air Force and above. Requires 6
consecutive months of experience and recommendation by supervisor.






JO

Labor Law Specialist

Provides legal advice and support, including representation, in labor management relations proceedings,
disciplinary and adverse actions, and equal opportunity matters. Participates in the negotiation drafting and
review of collective bargaining agreements. Limited to positions at numbered Air Force and above, training
centers, and AFSC activities. Requires 6 consecutive months of experience and recommendation by supervisor.

JP

Lawyer Serving as Line Officer

Requires possession of the LLB or JD degree in Law issued by an accredited law school.

1Q

Environmental Law Specialist

Responsible for providing environmental legal advice and support to commanders, staff agencies, and technical
specialists. Reviews and provides legal guidance for preparation of environmental assessments and statements
and for permits and compliance requirements under Federal and state statutes and regulations. Assists in Air
Force litigation involving environmental law questions. Limited to positions at numbered Air Force and above.
Requires 6 consecutive months of experience and recommendation by supervisor

JR

Base Contract Specialist

Requires 6 months of experience in base level contract functions and successful completion of a basic contract
course.

IS

Base Claims Specialist

Responsible for investigating, adjudicating, negotiating, paying, and collecting claims involving personal injury,
death, or property damage filed both against and in favor of the Air Force under applicable claims statutes and
implementing directives. Limited to positions at base level.

Requires either attendance at USAF Judge Advocate General's Claim & Tort Litigation course and 6 months of
base-level claims experience or 12 months of base-level claims experience and recommendation by supervisor.

30-Apr-21

W

Joint Warrior Studies Seminar (JWSS) Program
Graduate

1. Exp Set JW is created as an authorized identifier in the officer classification structure.

2. This SEI identifies graduate-level (Masters Degree) Joint Planners to the Air Staff and to Combatant
Commands. This SEI is reserved for graduates of the ten month, in residence Joint Warrior Studies Seminar
(JWSS) program at the Air War College. Graduates of this program at educated at the graduate level to design,
plan and execute joint campaign plans against great power adversaries. Additionally, graduates of this program
receive a Maters Degree with a focused concentration in Joint Warfighting. This SEI is reserved to officers and
graduates of the JWSS program.

3. Authorized for use with any AFSC.

Manufacturing Planning

Assigned to a production or manufacturing functional office. Must have participated in review or evaluation of
a contractor's manufacturing planning during either validation phase or full-scale development phase of the
acquisition cycle or planning of a major modification program. Tasks monitored and reported on must include
at least all of the following: facilities and equipment requirements, plant layout/work flow, make or buy studies,
development of production schedules, productivity analysis, manufacturing methods, introduction of new
manufacturing technology (materials and processes) and man-hour estimates. Time period for award: 24
months.

Manufacturing (Systems)

Pre-award, and post-award actions related to the contractor's ability to meet the contract terms and delivery
schedule as required for the administration of contracts.






KC

Pricing Analyst

Responsible for contract price and cost analysis technique developments, and program evaluations pertaining to
all phases of contract placement, modification, and contract completion in acquisition, fielding, and support of
systems, subsystems, and equipment. Time period for award: 24 months.

KD Contracting Officer Pre-award, award, and post-award activities requiring the possession and exercise of a Contracting Officer's
warrant.

KE Administrative Contracting Officer (ACO) Contact administration activities requiring the possession and exercise of an Administrative Contracting
Officer's warrant.

KF Base Contracting Management, control, and accomplishment of the CONUS base contracting mission. This includes staff and
supervisory position and Base Contracting Officer positions involving buying, contacting, CIAPs, and contract
administration in the contacting of supplies, services, and construction for support of local operations.

KG Contracting Overseas Management, control, and accomplishment of the overseas base or regional contracting mission.

KH Production (Central/Departmental) Pre-award, award, and post-award actions related to the contractor's ability to meet contract terms and delivery
schedules for contracting for subsystems or equipment in support of weapons systems.

KI Quality Assurance Control of the quality of material procured for the Air Force inventory.

KJ Program Management Responsibility Transfer Directly responsible for planning and implementing Program Management Responsibility Transfer for systems,

(PMRT) sub-systems, or equipment from an implementing command to a supporting command. Time period for award:
18 months.

KK Deputy Program Manager for Logistics Twelve months of experience as Deputy Program Manager (DPML) or Logistics Manager in an Air Force
Systems Command, Army, or Navy program or project office.

KL Space Acquisition Logistics Requires 12 months of experience in the formulation of advanced operational plans, concepts, and policies in
support of space systems.

30-Apr-19 KP Kessel Run Award requires one completed tour of Kessel Run. Authorized for use with AFSCs 16KXX, 17DX

KQ Airlift Contracting-Buying Pre-award, award, and post-award contracting activities related to the solicitation, pricing, negotiation, award,
and administration of contracts for the acquisition of commercial airlift capability which are in direct support of
a warranted contracting officer. Requires 12 consecutive months of experience and recommendation by
supervisor.

KR Contract Termination Actions related to contract terminations for convenience and default which require the possession and exercise
of a contracting officer's warrant. Requires 12 consecutive months of experience and recommendation by
supervisor.

KS Contract Administration Pre-award, award, and post-award activities not requiring possession and exercise of a contracting officer's

warrant.






30-Apr-21 L1 Leadership Coaching Certification Program Must have graduated from the Leadership Coaching Certification Program at Maxwell AFB, or an equivalent
certified training program accredited by the Center for Credential and Education (Board Certified Coach or
BCC credential) or the International Coaching Federation (ACC, PCC, or MCC rating), which included 60 or
more hours of coaching/leadership academics and 20-30 hours of student coaching, and received a graduation
certificate in Leadership Coaching.
Authorized for use with any AFSC.
31-Oct-22 L3 Law Enforcement Specialist Award requires (1) Successful completion of a DoD Peace Officer Standards and Training Commission (POST)
academy. (2) Achieved 400 hours of Police Officer Standards and Training Federal Law Enforcement Training
academy or equivalent.
Authorized for use with AFSC 31P1, 31P3, 31P4.
30-Apr-24 LS Leadership in the Field Enviroment (LIFE) Requires (1) completion of the 40-hr L.I.F.E. Combatives Specialist course at Maxwell AFB, AL. (2)
Combatives Specialist (LCS) complete academic test with a passing score. (3) completion of interview practical evaluation.
Currency:
- Instruct for at least 12hrs per year
Removal Criteria:
- Failure to meet currency requirements
- At Commander discretion IAW AFI 36-2620
Authorized for use with any AFSC.
LA AF Logistics Officer Career Broadening Program [Performs duty in the logistics officer career broadening program as established by AFI 36-2111, The Air Force
Logistics Officer Career Broadening Program. Time period for award: 24 months.
LB AFMC International Logistics Training Program  [Performs duty in the AFMC International Logistics Training Program. Time period of designation: 9 months.
LC Explosive Ordnance Disposal (EOD) Responsible for establishing procedures for detection, identification, rendering safe, recovery, and/or destruction
of US and foreign munitions. Organizes and trains teams of munitions disposal experts. Involves field, staff,
and staff responsibilities from squadron level through HAF.
LE Maintenance Control Supervises the maintenance staff function; responsible for directing maintenance production activities,
authorizing the expenditure of resources, and controlling the actions required to support the mission per AFI 21-
101, Maintenance Management of Aircraft. The Maintenance Control Officer manages the full cycle of
production by planning, scheduling, directing, and controlling all maintenance on primary mission, mission
support, and transient aerospace vehicles.
LF Munitions Technical Escort Requires completion of a specialized chemical munitions technical escort officer course.






31-Oct-13

LG

Medical Service Corps Logistics

Award requires (1) minimum of 5 years as a 41A (2) 24 consecutive months or 36 months cumulative
experience in a medical logistics lead position (3) recommendation from Senior MSC and Logistics Associate
Corps Chief.

LM

ALC Directorate of Materiel Management

Requires 1 year in performing or supervising Directorate of Materiel Management Activities.

LO

Logistics Composite Model

Requires 12 months of working level experience.

LS

Logistics Sustainment (Created 31 Oct 98)

Requires 24 consecutive months of experience in performing duties in a sustainment position.

31-Oct-21

Lz

Airfield Operations Officers

The Landing Zone course is designed for US Airfield Operations Personnel with 13M-Airfield Operations
Officers, along with Air National Guard and Air Force Reserve personnel. Award requires completion of formal
training or a unique course and/or experience performing specific duties.

In order to obtain the Exp Set LZ, Airmen shall complete the following criteria and proficiency:

a. Certification of training from CCT/AMLO.

b. Certification of training from the 435th TRS, Scott AFB.

c. Certification of training from the 435th CRS, Ramstein LZSO course prior to 1 July 2021 and has conducted
LZSO operations in the last three (3) years. NOTE: For training outside of 435th TRS Scott AFB, final approval
authority for SEI award will reside with the 13M Career Field Manager; CFM will determine if trained
individuals met the appropriate requirements.

d. LZSO certification letter signed by a squadron commander or higher.

Authorized AFSCs for award: 13M

31-Oct-24

M8

AF Special Warfare Medical Officer

Requires: 1) pending, current or previous assigment to an AF Special Warefare duty position. 2) Successful
completion of an AF Special Warfare approved Medical Officers Course, with recommendation from the
Medical Director. 3) Validation and concurrence from the HAF/A3SG.

For removal of this experience set, individual may ask for removal from SURF via 2096 with approval from
HAF/A3SG.

Authorized AFSCs for award: 44X, 45X, 48X






31-Oct-24 M9 Forensic Health Examiner Award requires:
a.Hold a current and unencumbered license in their field of practice.
b.Have three years of clinical practice in their prospective field.
c.Have successfully completed the MEDCoE 80 hour Inter-Service SAMFE Course or the DHA Forensich
Healthcare Examiner - Adult/Adolescent (FHE-A) Course. (This provides both courses that examiners may
have attended. Also, there will be MEDCoE courses OCONUS starting in FY 26 so I left out the JBSA
information.)]
d.Maintain required competencies to practice as Sexual Assault Medical Forensice Examiner (SAMFE)/FHE-
A per the DHAPI 6310.01.
Removal of Specialty Identifier:
/At the request of the holder
At the request of the SAMFE consultant
«If the individual is unable to maintain or renew competency
Authorized AFSCs for award: ....44XX, 45XX, or 48XX
46N3X
46Y3X
42G3X

30-Apr-24 MA Medical Chemical, Biological, Radiological, and  [Award requires select knowledge-based training/coursework, including; Medical CBRN Fundamentals, Risk

Nuclear (CBRN) - Specialist Communication, Medical Countermeasures, Patient Treatment, Intel & Threat Assessments, Mission Planning,

Detection & Diagnostics, Bio-surveillance, Stakeholder Integration, CBRN Decontamination, and Patient
Movement. Course details are listed under the Medical CBRN Defense application resources on the Medical
Readiness Kx site. See https://kx.health.mil/kj/kx1/MedicalReadiness/Pages/home.aspx
Note: The Medical CBRN Defense Office is the waiver authority for any SEI requirements.
Authorized for use with AFSCs 41XX/X, 42XX/X, 43XX/X, 44XX/X, 46XX/X.

30-Apr-24 MB Medical Chemical, Biological, Radiological, and  |Award requires (1) Completion of Medical CBRN Specialist requirements; (2) Additional coursework to fulfill

Nuclear (CBRN) - Planner

Planner designation as detailed on the Medical Readiness Kx site. (3) Minimum 6 cumulative months months
assigned or TDY to a staff position above the Wing-level (such as a Task Force, Numbered Air Force, Field
Operating Agency, Direct Reporting Unit, Major Command, Unified Command, or Combatant Command).
Application requirements are listed under the Medical CBRN Defense resources on the Medical Readiness Kx
site. See https://kx.health.mil/kj/kx1/MedicalReadiness/Pages/home.aspx

Note: The Medical CBRN Defense Office is the waiver authority for any SEI requirements.

Authorized for use with AFSCs 41XX/X, 42XX/X, 43XX/X, 44XX/X, 46XX/X.






31-Oct-21

MC

Special Operations Command Medical Officer

Requires (1) Introduction to Special Operations Medicine course (AFSOC 155002), (2) Satisfactory completion
of all UTC assigned training and currency requirements, (3) 24 months of experience in SOF medical position,
and (4) HQ AFSOC/SG approval.

Additionally, for AFSCs 41A3, award requires completion of (1) Joint Medical Readiness Planners course
J50Z04000-003 (PDS: XH6) (can be substituted with AF Contingency War Planners course), (2) Cross-
Cultural Communications course (AFSOC 146002), (3) Joint Special Operations Planning Workshop (AFSOC
149002), (4) Theater specific course(s) offered by the USAF Special Operations School, or Theater Experience,
(5) Emergency Medical Technician-Basic Training, and

(6) Joint Special Operations Task Force course SOED-JSOTF (PDS: SOT).

Additionally, for AFSCs 42G3 not assigned to SOF medical position, award requires completion of (1)
Introduction to Special Operations Medicine Course ( AFSCOC 155002); (2) Joint Special Operations Medical
Orientation Course; (3) Medical Management of Chemical/Biological Casualties course; (4) Advanced Trauma
& Cardiac Life Support; (5) USA or USAF Primary Flight Surgeon course; (6) USAF Underwater Egress
Training SV-84A (PDS: 69V), or equivalent, and (7) AFSCOC/SG approval.

Additionally, for AFSCs 48X3, award requires completion of (1) Introduction to Special Operations Medicine
course (AFSCO 155002), (2) Joint Special Operations Medical Officer Orientation course, (3) Aircraft Mishap
Investigation and Prevention B30ZY48G3-003 (PDS : IAE), (4) Medical Management of Chemical /Biological
Casualties course, (5) Advanced Trauma &Cardiac Life Support courses, (6) USAF Underwater Egress Training
SV-84A (PDS: 69V) or equivalent and (7) AFSOC/SG approval

31-Oct-13

MD

Medical Service Corps Facilities

Award requires (1) minimum of 5 years as a 41A (2) 24 consecutive months or 36 months cumulative
experience in a medical facilities position (3) recommendation from Senior MSC and Facilities Associate Corps
Chief.

31-Oct-22

ME

Academic Grand Master

Award criteria is revised to read: Requires: (1) Appointment as Associate Professor or higher, and/or
achievement of national prominence in his/her field (2) Min. 15 years’ professional experience (includes
residency/fellowship training); 10 years must be from Active Duty service. (3) Sustained, longitudinal
excellence in academic teaching and leadership. (4) Qualifications to chair a large academic department or
service division at a an undergraduate Medical Education or Graduate Medical Education platform. (5) Board
certification in primary specialty. (6) Recommendation from the Medical Corps Developmental Team (MC DT).
Applications for this SEI are reviewed twice/year at the MC DT.

Authorized for use with AFSCs 44XX, 45XX, 48XX. NOTE: T. Attainment of a Full Faculty appointment
contributes to the qualifications for this SEI. This SEI is experience-based, not rank-based. For many career
paths, this experience is typically commensurate with a rank of lieutenant colonel (w/min. 3 years TIG) or
colonel.

NOTE: Award of Exp Set requires approval by MAJCOM MPO listed on CPI Portal.






30-Apr-21

MF

Excellence in Clinical or Academic Teaching

Requires: (1) Board certification in primary specialty. (2) Min. 5 years’ experience in area of specialization, post
residency. (3) Demonstration of a pattern of sustained excellence in clinical /academic teaching. (4)
Recommendation from the Medical Corps Developmental Team (MC DT). Applications for this SEI are
reviewed twice/year at the MC DT.

Authorized for use with AFSCs 44XX/X, 45XX, 48XX.
NOTE: Attainment of a Clinical Faculty appointment is desirable, but not required. This SEI is experience-

based. For many career paths, this experience is typically commensurate with a rank of Major (w/3 years’ TIG)
or higher.

30-Apr-21

MG

Expert Acupuncturist, Level II

Requires: Minimum 300 hours of formal training in a certified medical acupuncture training program and
recommendation from the AF Consultant for Integrative Medicine or an appointed designee. Minimum 1 year
clinical experience following completion of foundational training and submission of 250 medical acupuncture
cases to the AF Consultant for Integrative Medicine or an appointed designee. Case requirement excludes
Battlefield Acupuncture (BFA)-only cases. Additionally, the MA will complete a minimum of 15 continuing
medical education hours annually.

NOTE: Request for removal must be coordinated and signed by Air Force Career Field Manager (AFCFM)

Authorized for use with AFSCs 44XX/X, 45XX, 48XX.

30-Apr-21

MH

Master Acupuncturist, Level 111

Requires: Minimum 300 hours of formal training in a certified medical acupuncture training program and board
certification by the American Board of Medical Acupuncture. Requires recommendation from the AF
Consultant for Integrative Medicine or an appointed designee. Additionally, the MA will complete a minimum
of 15 continuing medical education hours annually.

NOTE: Request for removal must be coordinated and signed by Air Force Career Field Manager (AFCFM)

Authorized for use with AFSCs 44XX/X, 45XX, 48XX.

30-Apr-21

MI

Novice Acupuncturist, Level 1

Requires: Minimum 300 hours of formal training in a certified medical acupuncture training program and
recommendation from the AF Consultant for Integrative Medicine or an appointed designee. Additionally, the
MA will complete a minimum of 15 continuing medical education hours annually.

NOTE: Request for removal must be coordinated and signed by Air Force Career Field Manager (AFCFM)

Authorized for use with AFSCs 44XX/X, 45XX, 48XX






30-Apr-24

MJ

Special Operations Command Surgical Team
Officer

Award requires (1) current career field board certification; (2) completion of AFMS Comprehensive Medical
Readiness Program requirements; (3) completion of AFSOC mission qualification and UTC (FFQE3) training
IAW AFSOCI 48-1010 and associated Training Table; (4) completion of any additional training as determined
by the 24 SOW, 720 STG, or 724 STG; (5) 36 months of experience assigned to a SOST position.

Note: Once awarded, the proposed SEI can only be removed with appropriate justification and approval of the
Air Force Special Operations Command Surgeon General.

Authorized for use with AFSCs 46A3/4 or any 4 level if prior SOST officer.

30-Apr-24

MK

Lifestyle Medicine Specialist

Award Criteria: LM Physicians will be certified by the American Board of Lifestyle Medicine. LM
Professionals and Practitioners will be certified by the American College of Lifestyle Medicine. The USAF
Lifestyle & Performance Medicine Work Group will track LM Specialist certification and maintenance of
certification requirements.

SEI Removal: Individuals who do not complete the recertification exam every ten years or maintain continuous
certification requirements every five years will have the SEI removed.

Authorized for use with AFSC 42X, 43X, 44X, 45X, 46X, 47X, 48X

31-Oct-20

ML

Clinical Supervisor

Requires member to be an Clinical Supervisor conducting education and training (non-AETC Technical
Instructor) at Military Treatment Facilities or civilian hospital. Requires (1) completion of the Basic Instructor
Course (G, J, L, V, X) or an approved Instructor Training Course; (2) Medical Training Program
Administrator's (MTPA) recommendation; and (3) Commander's certification/approval. Must meet
qualifications outlined by the AFSC detailed in the 59 TRG Medical Training Guide IAW AFI 41-105.
Authorized for use with all medical (4XXX) AFSCs

NOTE: Assignment Availability Code (AAC) 55, Minimum Stabilized Tour applies.

31-Oct-20

MM

Clinical Instructor

Requires member to be an Clinical Instructor conducting education and training (non-AETC Technical
Instructor) at Military Treatment Facilities or civilian hospital. Requires (1) completion of the Basic Instructor
Course (G, J, L, V, X) or an approved Instructor Training Course; (2) Medical Training Program
Administrator's (MTPA) recommendation; and (3) Commander's certification/approval. Must meet
qualifications outlined by the AFSC detailed in the 59 TRG Medical Training Guide IAW AFI 41-105.
Authorized for use with all medical (4XXX) AFSCs

NOTE: Assignment Availability Code (AAC) 55, Minimum Stabilized Tour applies.






31-Oct-15

MN

Nurse Corps Master Clinician

Award requires (1) rank of O-6, (2) minimum 15 years of professional experience, (3) Master's Degree in
Nursing is required at a minimum, DNP, PhD is preferred, (4) requires national certification by an accredited
agency for their specialty, and (5) approval and designation will be accomplished by the AF Nurse Corps
Director

Authorized for use with AFSC 46XX.

31-Oct-20

MP

Team STEPPS (Strategies and Tools to Enhance
Performance and Patient Safety) Instructor

Award requires certification as an Team STEPPS Instructor.

For update purposes use activity code "H"
Authorized AFSCs for award: 4XXX

31-Oct-13

MQ

Medical Service Corps Acquisitions

Award requires (1) minimum of 5 years as a 41A (2) 24 consecutive months or 36 months cumulative
experience in a medical acquisitions lead position (3) recommendation from Senior MSC and Logistics
Associate Corps Chief.

31-Oct-21

MR

Prescribing Psychologist

Award Required : Must meet the requirements for privileging in Clinical Psychology with additional
prescriptive authority in the AFMS as outlined in DHAPM 6025.13, Volume 4 and AFI 44-119.

For removal of this experience loss of prescriptive authority or failure to meet requirements to maintain
privilege or license. etc

Authorized AFSCs for award :42P3

31-Oct-16

MS

SERE Certified Psychologist

Award requires (1) Meet and maintain requirements for AFSC 42P3, (2) Have pre-assignment experience in a
military psychology position, (3) Meet the professional standards for ethical practice of SERE Psychology, (4)
Complete Initial SERE psychology training as outlined in CJCSM 3500.11 Enclosure D, (5) Complete SERE
Certified Psychologist training as outlined in CJCSM 3500.11 Enclosure D, (6) Complete/maintain SERE
Certified Psychologist continuation training as outlined in CICSM 3500.11 Enclosure D, and (7)
recommendation from the AFSOC Psychology Consultant, AFSOC SG/SGPY.

NOTE: Possession of SEI indicates that member completed all requirements for initial award of SEI; this does
not guarantee the member has remained current after the award. Confirmation of currency can be obtained by
contacting the 336 TRSS SERE Psychology Services office, 336 TRSS/SGF, at DSN 657-8938 or Comm 509-
247-8938.

31-Oct-22

MT

Aerospace Physical Therapist

Award requires 12 months of experience as a 42B3 assigned to a flight training unit, operational flying unit or
NASA. Equivalent unit/experience may be approved at discretion of AF/SG Physical Therapy Consultant.

Authorized AFSCs for award: 42B3, 42B4, 42B3Z, 42B4Z

31-Oct-23

MU

Food and Water Risk Assessment Course (FWRA)

Award requires successful completion of the U.S. Army Food and Water Assessment course in residence.

Authorized for use with AFSC 43HX.






31-Oct-13

MV

Medical Service Corps Aeromedical Evacuation

Award requires (1) minimum of 5 years as a 41 A (2) Requires 24 consecutive months or 36 months cumulative
experience in a medical aeromedical evacuation lead position (3) recommendation from Senior MSC and
Logistics Associate Corps Chief.

31-Oct-22

MW

Neonatal Intensive Care Transport Team

Award requires (1) Completion of a Neonatal Transport Course to include Neonatal Transport/Flight physiology
and (2) 12 months of experience in a Level III Neonatal Intensive Care Unit

Authorized for use with AFSC 44K 1E, 44K3E, 46N3F

31-Oct-22

MX

Pediatric Critical Care Transport

Award requires the following:
(a) For physicians, you must be (1) fully CCATT qualified, and (2) be board certified or board eligible in
pediatric critical care, pediatric anesthesiology, or pediatric emergency medicine.

(b) For nurses, you must be (1) fully CCATT qualified, (2) have at least 6 months of experience working in a
Pediatric Intensive Care Unit, and (3) have reviewed the Pediatric Critical Care Transport online course.

Authorized for use with AFSC 44EX, 44YK3X, 45AX, 46N3E

31-Oct-22

MY

Extracorporeal Membrane Oxygenation (ECMO)

Award requires the following:

(a) For physicians, a memorandum from the Brooke Army Medical Center (BAMC) ECMO director
documenting that you have met the criteria and are privileged for unsupervised ECMO practice including
ECMO cannulation.

(b) For nurses, a memorandum from the ECMO director documenting that you have met the training criteria
outlined in BAMC Memo 40-234 and are currently an ECMO specialist.

Authorized for use with AFSC 44Y3X, 46N3E






30-Apr-24

MZ

Space Medical Operations

Award requires (1) Completion of 18 months tour of duty in medical support of a USSF mission on a Space
Base Delta, Space Launch Delta, or in medical support of USSPACECOM or USSF component FLDCOM, (2)
Demonstrated involvement in Guardian occupational medical readiness, (3) Demonstrated competency in core
AFSC, and (4) Medical Corps, Aerospace Medicine Consultant and USSF Medical Operations Directorate
(Director or Deputy Director) endorsement to validate suitability for vectoring to future/further Space Force
medical operations career opportunities. This is voluntary. This will not restrict assignments.

NOTE: Award of this code must be approved by USSF SG Director or Deputy Director, and
recommendation from CFM or Corps Chief. Send coord request to: <af.sgsf.medopsworkflow@us.af.mil>.

Authorized for use with AFSC 44XX and 48XX.

N2

Special Operations Weather Team

Requires 6 consecutive months of experience and supervisor's recommendation.

30-Apr-15

N3

Weather

Meets the intent of education and training standards of an aeronautical meteorological forecaster defined by the
Basic Instruction Package for Meteorologists (BIP-M) within World Meteorological Organization (WMO)
publications 49 and 1083. The award of the SEI emphasizes education in calculus-based physics, differential
equations and meteorology either through a degree, completing the appropriate course work, or completion of
the Basic Meteorology Program. Individuals awarded Meteorology or Atmospheric Sciences Degrees
containing the aforementioned math and physics requirements are eligible for award of SEI.

Authorized for use with AFSC 15WX.






31-Oct-23

N9

Regional Experience, Russia - Level 3

Award requires greater than three years of cumulative regional experience, including frequent interaction with
target region nationals working in the country of Russia. Knowledge may come from a combination of formal
area studies, education, military experience, in-country assignments, travel abroad, and/or specialized
professional experience. Viewed as a knowledgeable and valuable resource for issues and trends particular to
this region or area of specialization. Demonstrates in-depth understanding of a specific subject area and directly
related factors that affect or influence this region. Makes professional assessments about regional issues and
occurrences based on professional experience and awareness. Award requires ability to understand perspectives
and motivations of regional populations and predict behavior within that cultural context. Uses cultural and
regional knowledge and experience to operate in complex environmental and professional settings and
understands how cultural similarities and differences relate to mission effectiveness. For example, may have
experience initiating the development of requirements-related. documents and policies and working directly with
senior U.S. and international officials on programs that affect U.S. policy in-country and in-region. Professional
experience includes conducting seminars, research, writing, teaching and/or extensive travel. Experience gained
through completion of Inter-American Air Forces Academy (IAAFA) or assignment as an IAAFA instructor,
professors or instructors of Professional Military Education (PME) institutions who would meet the
requirements of a full, or tenured professor at an accredited college or university (Air University, U.S. Air Force
Academy, National Defense University, War Colleges). Master’s Degree in Regional Studies required.

31-Oct-23

NA

Regional Experience, Eurasia - Level 3

Award requires greater than three years of cumulative regional experience, including daily interaction with
target region nationals working in one or more of the countries of Eurasia, excluding Russia. Knowledge may
come from a combination of formal area studies, education, military experience, in-country assignments, travel
abroad, and/or specialized professional experience. Viewed as a knowledgeable and valuable resource for issues
and trends particular to this region or area of specialization. Demonstrates in-depth understanding of a specific
subject area and directly related factors that affect or influence this region. Makes professional assessments
about regional issues and occurrences based on professional experience and awareness. Award requires ability to
understand perspectives and motivations of regional populations and predict behavior within that cultural
context. Uses cultural and regional knowledge and experience to operate in complex environmental and
professional settings; understands how cultural similarities and differences relate to mission effectiveness. For
example, may have experience initiating the development of requirements-related documents, policies, and
working directly with senior U.S. and international officials on programs that affect U.S. policy in-country and
in-region. Professional experience includes conducting seminars, research, writing, teaching and/or extensive
travel. Experience gained through completion of Inter-American Air Forces Academy (IAAFA) or assignment as
an IAAFA instructor, professors or instructors of Professional Military Education (PME) institutions who would
meet the requirements of a full, or tenured professor at an accredited college or university (Air University, US
Air Force Academy, National Defense University, War Colleges). Master’s Degree in Regional Studies required.






31-Oct-23

NB

Regional Experience, Latin America (LATAM) -
Level 3

Award requires greater than three years of cumulative regional experience, including daily interaction with
target region nationals working in one or more of the countries of Latin America (LATAM). Knowledge may
come from a combination of formal area studies, education, military experience, in-country assignments, travel
abroad, and/or specialized professional experience. Viewed as a knowledgeable and valuable resource for issues
and trends particular to this region or area of specialization. Demonstrates in-depth understanding of a specific
subject area and directly related factors that affect or influence this region. Makes professional assessments
about regional issues and occurrences based on professional experience and awareness. Award requires ability to
understand perspectives and motivations of regional populations and predict behavior within that cultural
context. Uses cultural and regional knowledge and experience to operate in complex environmental and
professional settings; understands how cultural similarities and differences relate to mission effectiveness. For
example, may have experience initiating the development of requirements-related documents, policies, and
working directly with senior U.S. and international officials on programs that affect U.S. policy in-country and
in-region. Professional experience includes conducting seminars, research, writing, teaching and/or extensive
travel. Experience gained through completion of Inter-American Air Forces Academy (IAAFA) or assignment as
an IAAFA instructor, professors/instructors of Professional Military Education (PME), fulltime or tenured
professors at accredited institutions (Air University, U.S. Air Force Academy, National Defense University, War
Colleges). Master’s Degree in Regional Studies required.

31-Oct-23

NC

Regional Experience, Northeast Asia (NEA) - Level
3

Award requires greater than three years of cumulative regional experience, including daily interaction with
target region nationals working in one or more of the countries of Northeast Asia (NEA). Knowledge may come
from a combination of formal area studies, education, military experience, in-country assignments, travel
abroad, and/or specialized professional experience. Viewed as a knowledgeable and valuable resource for issues
and trends particular to this region or area of specialization. Demonstrates in-depth understanding of a specific
subject area and directly related factors that affect or influence this region. Makes professional assessments
about regional issues and occurrences based on professional experience and awareness. Award requires ability to
understand perspectives and motivations of regional populations and predict behavior within that cultural
context. Uses cultural and regional knowledge and experience to operate in complex environmental and
professional settings; understands how cultural similarities and differences relate to mission effectiveness. For
example, may have experience initiating the development of requirements-related documents, policies, and
working directly with senior U.S. and international officials on programs that affect U.S. policy in-country and
in-region. Professional experience includes conducting seminars, research, writing, teaching and/or extensive
travel. Experience gained through completion of Inter-American Air Forces Academy (IAAFA) or assignment as
an IAAFA instructor, professors/instructors of Professional Military Education (PME), fulltime or tenured
professors at accredited institutions (Air University, U.S. Air Force Academy, National Defense University, War
Colleges). Master’s Degree in Regional Studies required.






31-Oct-23

ND

Regional Experience, Southeast Asia (SEA) - Level
3

Award requires greater than three years of cumulative regional experience, including daily interaction with
target region nationals working in one or more of the countries of Southeast Asia (SEA). Knowledge may come
from a combination of formal area studies, education, military experience, in-country assignments, travel
abroad, and/or specialized professional experience. Viewed as a knowledgeable and valuable resource for issues
and trends particular to this region or area of specialization. Demonstrates in-depth understanding of a specific
subject area and directly related factors that affect or influence this region. Makes professional assessments
about regional issues and occurrences based on professional experience and awareness. Award requires ability to
understand perspectives and motivations of regional populations and predict behavior within that cultural
context. Uses cultural and regional knowledge and experience to operate in complex environmental and
professional settings; understands how cultural similarities and differences relate to mission effectiveness. For
example, may have experience initiating the development of requirements-related documents, policies, and
working directly with senior U.S. and international officials on programs that affect U.S. policy in-country and
in-region. Professional experience includes conducting seminars, research, writing, teaching and/or extensive
travel. Experience gained through completion of Inter-American Air Forces Academy (IAAFA) or assignment as
an IAAFA instructor, professors/instructors of Professional Military Education (PME), fulltime or tenured
professors at accredited institutions (Air University, U.S. Air Force Academy, National Defense University, War
Colleges). Master’s Degree in Regional Studies required.

31-Oct-23

NE

Regional Experience, Middle East/North Africa
(MENA) - Level 3

Award requires greater than three years of cumulative regional experience, including daily interaction with
target region nationals working in one or more of the countries of Middle East / North Africa (MENA).
Knowledge may come from a combination of formal area studies, education, military experience, in-country
assignments, travel abroad, and/or specialized professional experience. Viewed as a knowledgeable and valuable
resource for issues and trends particular to this region or area of specialization. Demonstrates in-depth
understanding of a specific subject area and directly related factors that affect or influence this region. Makes
professional assessments about regional issues and occurrences based on professional experience and awareness.
Award requires ability to understand perspectives and motivations of regional populations and predict behavior
within that cultural context. Uses cultural and regional knowledge and experience to operate in complex
environmental and professional settings; understands how cultural similarities and differences relate to mission
effectiveness. For example, may have experience initiating the development of requirements-related documents,
policies, and working directly with senior U.S. and international officials on programs that affect U.S. policy in-
country and in-region. Professional experience includes conducting seminars, research, writing, teaching and/or
extensive travel. Experience gained through completion of Inter-American Air Forces Academy (IAAFA) or
assignment as an [AAFA instructor, professors/instructors of Professional Military Education (PME), fulltime
or tenured professors at accredited institutions (Air University, U.S. Air Force Academy, National Defense
University, War Colleges). Master’s Degree in Regional Studies required.






31-Oct-23

NF

Regional Experience, Sub-Saharan Africa (SSA) -
Level 3

Award requires greater than three years of cumulative regional experience, including daily interaction with
target region nationals working in one or more of the countries of Sub-Saharan Africa (SSA). Knowledge may
come from a combination of formal area studies, education, military experience, in-country assignments, travel
abroad, and/or specialized professional experience. Viewed as a knowledgeable and valuable resource for issues
and trends particular to this region or area of specialization. Demonstrates in-depth understanding of a specific
subject area and directly related factors that affect or influence this region. Makes professional assessments
about regional issues and occurrences based on professional experience and awareness. Award requires ability to
understand perspectives and motivations of regional populations and predict behavior within that cultural
context. Uses cultural and regional knowledge and experience to operate in complex environmental and
professional settings; understands how cultural similarities and differences relate to mission effectiveness. For
example, may have experience initiating the development of requirements-related documents, policies, and
working directly with senior U.S. and international officials on programs that affect U.S. policy in-country and
in-region. Professional experience includes conducting seminars, research, writing, teaching and/or extensive
travel. Experience gained through completion of Inter-American Air Forces Academy (IAAFA) or assignment as
an IAAFA instructor, professors/instructors of Professional Military Education (PME), fulltime or tenured
professors at accredited institutions (Air University, U.S. Air Force Academy, National Defense University, War
Colleges). Master’s Degree in Regional Studies required.

31-Oct-23

NG

Regional Experience, Europe - Level 3

Award requires greater than three years of cumulative regional experience, including daily interaction with
target region nationals working in one or more of the countries of Europe, excluding Russia. Knowledge may
come from a combination of formal area studies, education, military experience, in-country assignments, travel
abroad, and/or specialized professional experience. Viewed as a knowledgeable and valuable resource for issues
and trends particular to this region or area of specialization. Demonstrates in-depth understanding of a specific
subject area and directly related factors that affect or influence this region. Makes professional assessments
about regional issues and occurrences based on professional experience and awareness. Award requires ability to
understand perspectives and motivations of regional populations and predict behavior within that cultural
context. Using cultural and regional knowledge and experience, operates in complex environmental and
professional settings, and understand how cultural similarities and differences relate to mission effectiveness.
For example, may have experience initiating the development of requirements-related documents, policies and
working directly with senior U.S. and international officials on programs that affect U.S. policy in-country and
in-region. Professional experience includes conducting seminars, research, writing, teaching and/or extensive
travel. Experience gained through completion of Inter-American Air Forces Academy (IAAFA) or assignment as
an IAAFA instructor, professors/instructors of Professional Military Education (PME), fulltime or tenured
professors at accredited institutions (Air University, U.S. Air Force Academy, National Defense University, War
Colleges). Master’s Degree in Regional Studies required.






31-Oct-23

NH

Regional Experience, South Asia (SA) — Level 3

Award requires greater than three years of cumulative regional experience, including daily interaction with
target region nationals working in one or more of the countries of South Asia (SA). Knowledge may come from
a combination of formal area studies, education, military experience, in-country assignments, travel abroad,
and/or specialized professional experience. Viewed as a knowledgeable and valuable resource for issues and
trends particular to this region or area of specialization. Demonstrates in-depth understanding of a specific
subject area and directly related factors that affect or influence this region. Makes professional assessments
about regional issues and occurrences based on professional experience and awareness. Award requires ability to
understand perspectives and motivations of regional populations and predict behavior within that cultural
context. Using cultural and regional knowledge and experience, operates in complex environmental and
professional settings, and understand how cultural similarities and differences relate to mission effectiveness.
For example, may have experience initiating the development of requirements-related documents, policies and
working directly with senior U.S. and international officials on programs that affect U.S. policy in-country and
in-region. Professional experience includes conducting seminars, research, writing, teaching and/or extensive
travel. Experience gained through completion of Inter-American Air Forces Academy (IAAFA) or assignment as
an IAAFA instructor, professors/instructors of Professional Military Education (PME), fulltime or tenured
professors at accredited institutions (Air University, U.S. Air Force Academy, National Defense University, War
Colleges). Master’s Degree in Regional Studies required.

31-Oct-23

NI

Regional Experience, China - Level 3

Award requires greater than three years of cumulative regional experience, including frequent interaction with
target region nationals working in the country of China. Knowledge may come from a combination of formal
area studies, education, military experience, in-country assignments, travel abroad, and/or specialized
professional experience. Viewed as a knowledgeable and valuable resource for issues and trends particular to
this region or area of specialization. Demonstrates in-depth understanding of a specific subject area and directly
related factors that affect or influence this region. Makes professional assessments about regional issues and
occurrences based on professional experience and awareness. Award requires ability to understand perspectives
and motivations of regional populations and predict behavior within that cultural context. Using cultural and
regional knowledge and experience, operates in complex environmental and professional settings, and
understand how cultural similarities and differences relate to mission effectiveness. For example, may have
experience initiating the development of requirements-related documents, policies and working directly with
senior U.S. and international officials on programs that affect U.S. policy in-country and in-region. Professional
experience includes conducting seminars, research, writing, teaching and/or extensive travel. Experience gained
through completion of Inter-American Air Forces Academy (IAAFA) or assignment as an IAAFA instructor,
professors/instructors of Professional Military Education (PME), fulltime or tenured professors at accredited
institutions (Air University, U.S. Air Force Academy, National Defense University, War Colleges). Master’s
Degree in Regional Studies required.

31-Oct-24

NJ

United States Cyber Command Basic
Qualified - Analytic Support Officer

Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
level.

Note: Use only with Activity Code O - Operations

Authorized for use with AFSC 17X.






31-Oct-24 NK United States Cyber Command Senior Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Qualified - Analytic Support Officer level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
NL United States Cyber Command Master Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Qualified - Analytic Support Officer level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-24 NM United States Cyber Command Basic Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Qualified - Cyberspace Operational Planner |level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-24 NN United States Cyber Command Senior Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Qualified - Cyberspace Operational Planner |level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-24 NO United States Cyber Command Master Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Qualified - Cyberspace Operational Planner |level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-24 NP United States Cyber Command Basic Award requires completion of all required training as specified in the USCC JQR for the workrole and skill

Qualified - Data Engineer

level.
Note: Use only with Activity Code O - Operations

Authorized for use with AFSC 17X.






31-Oct-24 NQ United States Cyber Command Senior Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Qualified - Data Engineer level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-24 NR United States Cyber Command Master Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Qualified - Data Engineer level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-24 NS United States Cyber Command Basic Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Qualified - Host Analyst level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-24 NT United States Cyber Command Senior Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Qualified - Host Analyst level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-24 NU United States Cyber Command Master Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Qualified - Host Analyst level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-24 NV United States Cyber Command Basic Award requires completion of all required training as specified in the USCC JQR for the workrole and skill

Qualified - Network Analyst

level.
Note: Use only with Activity Code O - Operations

Authorized for use with AFSC 17X.






31-Oct-24 Nw United States Cyber Command Senior Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Qualified - Network Analyst level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-24 NX United States Cyber Command Master Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Qualified - Network Analyst level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-15 0Ol IA Workforce System Architect and Engineer Award requires completion of one (1) DoD Approved 8570 Cybersecurity Baseline Certifications as identified
(IASAE) Level I by DoD 8570.01-M Information Assurance Improvement Workforce Program, Appendix 3.
There are no minimum rank/grade or skill level requirements to be awarded the SEI. Authorized for use with
any AFSC.
31-Oct-15 02 IA Workforce System Architect and Engineer Award requires completion of one (1) DoD Approved 8570 Cybersecurity Baseline Certifications as identified
(IASAE) Level I by DoD 8570.01-M Information Assurance Improvement Workforce Program, Appendix 3.
There are no minimum rank/grade or skill level requirements to be awarded the SEI. Authorized for use with
any AFSC.
31-Oct-15 03 IA Workforce System Architect and Engineer Award requires completion of one (1) DoD Approved 8570 Cybersecurity Baseline Certifications as identified
(IASAE) Level I by DoD 8570.01-M Information Assurance Improvement Workforce Program, Appendix 3.
There are no minimum rank/grade or skill level requirements to be awarded the SEI. Authorized for use with
any AFSC.
31-Oct-15 04 Computer Network Defense —Service Provider Award requires completion of one (1) of the DoD approved 8570 Information Assurance Technical Category
Analyst (CND-A) Cybersecurity Baseline Certification and one (1) the DoD approved 8570 Computer Network Defense Baseline
Certification as identified by DoD 8570.01-M Information Assurance Improvement Workforce Program,
Appendix 3.
There are no minimum rank/grade or skill level requirements to be awarded the SEI. Authorized for use with
any AFSC.
31-Oct-15 05 Computer Network Defense — Service Provider Award requires completion of one (1) of the DoD approved 8570 Information Assurance Technical Category

Auditor (CND-AU)

Cybersecurity Baseline Certification and one (1) the DoD approved 8570 Computer Network Defense Baseline
Certification as identified by DoD 8570.01-M Information Assurance Improvement Workforce Program,
Appendix 3.

There are no minimum rank/grade or skill level requirements to be awarded the SEI. Authorized for use with
any AFSC.






31-Oct-15

06

Computer Network Defense — Service Provider
Incident Responder (CND-IR)

Award requires completion of one (1) of the DoD approved 8570 Information Assurance Technical Category
Cybersecurity Baseline Certification and one (1) the DoD approved 8570 Computer Network Defense Baseline
Certification as identified by DoD 8570.01-M Information Assurance Improvement Workforce Program,
Appendix 3.

There are no minimum rank/grade or skill level requirements to be awarded the SEI. Authorized for use with
any AFSC.

31-Oct-15

o7

Computer Network Defense —Service Provider
Infrastructure Support (CND-IS)

Award requires completion of one (1) of the DoD approved 8570 Information Assurance Technical Category
Cybersecurity Baseline Certification and one (1) the DoD approved 8570 Computer Network Defense Baseline
Certification as identified by DoD 8570.01-M Information Assurance Improvement Workforce Program,
Appendix 3.

There are no minimum rank/grade or skill level requirements to be awarded the SEI. Authorized for use with
any AFSC.

31-Oct-15

08

Computer Network Defense —Service Provider
Manager (CND-SPM)

Award requires completion of one (1) of the DoD approved 8570 Information Assurance Management Category
Cybersecurity Baseline Certification and one (1) the DoD approved 8570 Computer Network Defense Baseline
Certification as identified by DoD 8570.01-M Information Assurance Improvement Workforce Program,
Appendix 3.

There are no minimum rank/grade or skill level requirements to be awarded the SEI. Authorized for use with
any AFSC.

31-Oct-23

oT

Weapons of Mass Destruction-Civil Support Team
(WMD-CST) Member

Award criteria changed to read "Requires (1) assignment to a DoD certified Weapons of Mass
Destruction—Civil Support Service

Team (WMD-CST); (2) completion of the 8-week Chemical, Biological, Radiological, Nuclear (CBRN)
Emergency Responder Training module of the Civil Support Skills Course (CSSC) conducted by U.S. Army
Chemical School, Fort Leonard Wood, Missouri (MO) (CSSC XXXX; first two digits represent the class year,
the second two digits represent the class number); and (3) certification by the unit commander via AF Form
2096, Classification/On-The-Job-Training Action, that the individual has completed CSSC XXXX. There are no
minimum grade or skill level requirements to be awarded the SEI. Authorized for use with any AFSC".

NOTE 1: Currently only the National Guard has the WMD-CST mission requirement. No active

duty or Reserve positions are impacted. If the mission expands to either the active duty or Reserve components,
the respective component career field managers must be advised and coordinate where and which AFSCs and
positions will be impacted.

NOTE 2: Guard personnel transferred to the active component will retain the experience set for
possible future contingency/deployment requirements.

31-Oct-24

P1

United States Cyber Command Basic
Qualified - Cyberspace Operator / Interactive
On-Net Operator

Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
level.

Note: Use only with Activity Code O - Operations

Authorized for use with AFSC 17X.






31-Oct-24 P2 United States Cyber Command Senior Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Qualified - Cyberspace Operator / Interactive |level.
On-Net Operator
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-24 P3 United States Cyber Command Master Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Qualified - Cyberspace Operator / Interactive |level.
On-Net Operator
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-24 P4 United States Cyber Command Basic Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Qualified - Cyberspace Capability Developer |level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-24 P5 United States Cyber Command Senior Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Qualified - Cyberspace Capability Developer |level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-24 P6 United States Cyber Command Master Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Qualified - Cyberspace Capability Developer |level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-23 P7 United States Cyber Command Certified - Award requires completion of all required training as specified in the USCC JQR for the workrole and skill

Commander

level.
Note: Use only with Activity Code O - Operations

Authorized for use with AFSC 17X.






31-Oct-23

P8

United States Cyber Command Certified -
Deputy Commander

Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
level.

Note: Use only with Activity Code O - Operations

Authorized for use with AFSC 17X.

31-Oct-23

P9

United States Cyber Command Certified -
Operations Officer

Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
level.

Note: Use only with Activity Code O - Operations

Authorized for use with AFSC 17X.

31-Oct-12

PA

Air Force One Advance Agent

Requires: 1) 12 months experience, 2) Lead Agent Certification as described in AF/CVAM Operating
Instruction para 3.7.4, 3) Top Secret Security Clearance with Yankee White, and 4) Chief, Presidential Flight
support (AF/CVAM) approval. Authorized for use with AFSCs 11XX and 12XX.

31-Oct-23

PB

United States Cyber Command Certified -
CUOPS Officer

Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
level.

Note: Use only with Activity Code O - Operations

Authorized for use with AFSC 17X.

31-Oct-24

PC

Joint Air Component Coordination Element
(JACCE)- Experienced Officer

Award requires:
1. Award of SEI Y9X.
2. Complete one of the following:
a. 6 months in a JACCE assignment; or
b. 4x COCOM or higher level exercises, as a JACCE member.

3. Recommendation from JACCE supervisor to member’s unit SEI awarding authority.

Authorized for use with any AFSC, and to be used with Special Experience Identifier - Officer Activity Code
“Y” only.

31-Oct-23

PE

United States Cyber Command Certified - FUOPS

Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
level.

Note: Use only with Activity Code O - Operations

Authorized for use with AFSC 17X.

31-Oct-23

PF

Pathfinder

Will identify Airmen with character, unique expertise and strategic skills selected to produce game-changing
solutions to the complex challenges and emerging threats faced by our Air Force. Airmen will work with senior
leaders across various Air Force, DoD, and industry organizations. Requires recommendation by the Pathfinder
Initiative Development Team.






31-Oct-23 PG United States Cyber Command Certified - Team Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Lead level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-23 PH United States Cyber Command Certified - Crew Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Lead level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-23 PI United States Cyber Command Certified - Element |Award requires completion of all required training as specified in the USCC JQR for the workrole and skill
Lead level.
Note: Use only with Activity Code O - Operations
Authorized for use with AFSC 17X.
31-Oct-15 PL USAF Operations Staff Planner Fully certified AF Lead Operations Staff Planner (Level 3) with military rated aviator, space & missile, or cyber
experience who can translate strategic direction into operational requirements and tactical actions. Must
demonstrate in-depth understanding of the Air Force portions of joint war, mobilization, and
contingency/campaign planning activities associated with multiple functional areas across the joint/collation and
interagency spectrum. Knowledge comes from a combination of military experience and completion of the
Contingency/Wartime Planners Course (CWPC), Joint Air Operations Planner Course (JAOPC), and the Joint
Operations Planning & Execution System (JOPES) — Joint Action Officer Course (JAOC). Award of this code
must be approved by AF/A30D,
1480 AF Pentagon, Washington DC 20330-1480, usaf.pentagon.af-3a.mbx.a5xw- workflow(@mail.mil.
Authorized for use with AFSCs: 11XX, 12XX, 13BX, 13SX, and 17XX.
30-Apr-17 PM Medical Service Corps Group Practice Requires (1) minimum of 5 years as a 41A (2) 24 consecutive months or 36 months cumulative experience in a
Management group practice management position (3) recommendation from Senior MSC and Associate Corps Chief.
Authorized for use with AFSC 41A3.
PN LGM-25C Requires 6 consecutive months of experience with Titan I1.
PO WS-133A Requires 6 consecutive months of experience with Minuteman I.
PP WS-133B Requires 6 consecutive months of experience with Minuteman II, III.
PQ WS-133A/M Requires 6 consecutive months of experience with Minuteman II, III.
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PS

AGM-65/MAVERICK

Requires completion of a formal training course or local in-unit upgrade in accordance with appropriate training
syllabus and a training certification signed by the unit commander or his designated representative.

31-Oct-14

PT

Integrated Air Missile Defense (IAMD) Phase I

Requires completion of the Initial Qualification Training, Integrated Air and Missile Defense course
(AOCIQTIAMD). Authorized for use with AFSCs 11XX, 12XX, 13BX, 13NX, 13SX, 14NX, 17DXX, and
17SXX.

31-Oct-14

PU

Integrated Air Missile Defense (IAMD) Phase 11

Requires minimum of six months assigned to a USAF Air and Space Operations Center in an Integrated Air and
Missile Defense capacity. Authorized for use with AFSCs 11XX, 12XX, 13BX, 13NX, 13SX, 14NX 17DXX,
and 17SXX.

Q0

Afghan Pakistan Hands (APH)

Award criteria are under development

Ql

Reserve #11

Requires (1) 6 months experience performing duties related to nuclear weapons or performing duties in work
centers where personnel reliability certification (PRP) is required, and (2) supervisor's recommendation.
Additional award criteria are under development.

Q2

Reserve #12

Requires (1) 6 months experience performing duties related to nuclear weapons or performing duties in work
centers where personnel reliability certification (PRP) is required, and (2) supervisor's recommendation.
Additional award criteria are under development.

Q3

Reserve #13

Requires (1) 6 months experience performing duties related to nuclear weapons or performing duties in work
centers where personnel reliability certification (PRP) is required, and (2) supervisor's recommendation.
Additional award criteria are under development.

Q4

Reserve #14

Requires (1) 6 months experience performing duties related to nuclear weapons or performing duties in work
centers where personnel reliability certification (PRP) is required, and (2) supervisor's recommendation.
Additional award criteria are under development.

Q5

Reserve #15

Requires (1) 6 months experience performing duties related to nuclear weapons or performing duties in work
centers where personnel reliability certification (PRP) is required, and (2) supervisor's recommendation.
Additional award criteria are under development.

Q6

Reserve #16

Requires (1) 6 months experience performing duties related to nuclear weapons or performing duties in work
centers where personnel reliability certification (PRP) is required, and (2) supervisor's recommendation.
Additional award criteria are under development.

31-Oct-18

Q7

USAF AMMOS Graduate

Requires (1) completion of Combat Support Course (CSC) or Advanced Sortie Production Course (ASPC)
(PDS code XH4) offered through USAF AMMOS, and (2) USAF AMMOS/CO approval.
Authorized for use with AFSCs 21AX, 21MX, and 21RX.

31-Oct-18

Q8

USAF AMMOS Graduate - Tier I

Requires (1) completion of Combat Support Course (CSC) or Advanced Sortie Production Course (ASPC)
(PDS code XH4) offered through USAF AMMOS, (2) completion of 36 cumulative months of Tier I duties
IAW AFI 21-111, (3) supporting documents to include officer CFETP AF Force 797, (4) recommendation by
unit commander or equivalent, and (5) approval by MXG/CC or O-6 equivalent.

Authorized for use with AFSCs 21AX, 21MX, and 21RX.






31-Oct-18

Q9

USAF AMMOS Graduate - Tier II

Requires (1) completion of Combat Support Course (CSC) or Advanced Sortie Production Course (ASPC)
(PDS code XH4) offered through USAF AMMOS, (2) completion of 24 cumulative months of Tier II duties
IAW AFI 21-111, (3) supporting documents to include officer CFETP AF Form 797, (4) recommendation by
unit commander or equivalent, and (5) approval by MXG/CC or 0-6 equivalent.

Authorized for use with AFSCs 21AX, 21MX, and 21RX.

QC

Radar Sensor Operations/Maintenance Evaluation

Requires 6 consecutive months of experience plus formal or informal training and recommendation by
supervisor.

31-Oct-21

QE

Nuclear Tanker Operations (Level 1)

Requires 1) 12 months experience performing aircrew duties related to 801X mission after completion of
training and certification, 2) Supervisor recommendation.

Authorized for use w/ AFSC’s 11MX & 12MX.

31-Oct-21

QF

Nuclear Tanker Operations (Level 2)

Requires 1) 36 months experience performing aircrew duties related to 801X mission after completion of
training and certification, 2) 6 months experience as an 801X Wing or Unit planner (XP, XPO, OSX, etc.) 3)
Supervisor recommendation.

Authorized for use w/ AFSC’s 11MX & 12MX.

31-Oct-21

QG

Nuclear Tanker Operations (Level 3)

Requires 1) 12 months at HHQ performing duties related to 801X mission, 2) Completion of one AETC, AMC,
or STRATCOM nuclear education course 3) Supervisor recommendation.

Authorized for use w/ AFSC’s 11MX & 12MX.

31-Oct-23

QL

Sentinel Experience

Requires 12 or more months in a position in which a preponderance of performed duties involve Sentinel
weapon system requirements, programming, acquisition, testing, training, planning, or fielding.

NOTE: This experience identifier will remain on an officers’ personnel records for the duration of their military
career.

Authorized for use with AFSC 13NX.

31-Oct-22

QM

School of Adv Nuclear Deterrence Studies
(SANDS)

Award requires successful graduation of the ten month program in residence
School of Advanced Nuclear Deterrence Studies (SANDS) curriculum at Air
Command and Staff College.

Authorized for use with AFSCs 11B, 11M, 12B, 13N, 14N, 21M, 31P, 61X, 62E, 63A

31-Oct-22

QN

AFGSC Intern Program

Award requires completion of the AFGSC Intern program (formerly known as Pathfinder Program).

Authorized for use with AFSCs 11B, 11H, 12B, 13N.






31-Oct-22

QO

Striker Phoenix Program

Award requires completion of the Striker Phoenix Program to assignment managers and commanders to have
access to officers with this unique experience. This SEI is reserved for officers who complete twenty-four
months of the program. Graduates of this program will have been trained and qualified in similar Nuclear
Deterrence Missions and to prepare

officers for assignments in support of USSTRATCOM, the Joint Staff, AFGSC

Operations.

Authorized for use with AFSC 13N.

31-Oct-22

QP

Striker Trident Program

Award requires completion Striker Trident Program to assignment managers and commanders to have access to
officers with this unique experience. This SEI is reserved for officers who complete twenty-four months of the
program.

Authorized for use with AFSC 13N.

QU

ICBM Maintenance Mgt—Level 11

Requires (1) prior award of experience set QT; (2) a total of 48 months of ICBM maintenance management
experience and (3) squadron or group (if individual is assigned above squadron level) commander’s
recommendation. Authorized for use with AFSCs 21MXX.

Qv

ICBM Maintenance Mgt—Level 111

Requires (1) prior award of experience set QU; (2) a total of 96 months of ICBM maintenance management
experience and (3) squadron or group (if individual is assigned above squadron level) commander’s
recommendation. Authorized for use with AFSCs 21MXX.

QW

Reserve #7

Requires (1) 6 months experience performing duties related to nuclear weapons or performing duties in work
centers where personnel reliability certification (PRP) is required, and (2) supervisor's recommendation.
Additional award criteria are under development.

QX

Reserve #8

Requires (1) 6 months experience performing duties related to nuclear weapons or performing duties in work
centers where personnel reliability certification (PRP) is required, and (2) supervisor's recommendation.
Additional award criteria are under development.

QY

Reserve #9

Requires (1) 6 months experience performing duties related to nuclear weapons or performing duties in work
centers where personnel reliability certification (PRP) is required, and (2) supervisor's recommendation.
Additional award criteria are under development.

Qz

Reserve #10

Requires (1) 6 months experience performing duties related to nuclear weapons or performing duties in work
centers where personnel reliability certification (PRP) is required, and (2) supervisor's recommendation.
Additional award criteria are under development.

30-Apr-13

Requirements Manager Certification Training
(RMCT) Level A

Requires completion of Defense Acquisition University (DAU) online course CLR 101, Introduction to Joint
Capability Integration and Development System (JCIDS), (or previous completion of CLM 041, Capability
Based Planning)

30-Apr-13

Requirements Manager Certification Training
(RMCT) Level B

Requires (1) completion of Defense Acquisition University (DAU) online course RQM 110, Core Concepts for
Requirements Management, and (2) 12 months experience in a designated Joint Capability Integration and
Development System (JCIDS) requirements management position






30-Apr-13

RC

Requirements Manager Certification Training
(RMCT) Level C

Requires (1) completion of Defense Acquisition University (DAU) resident course RQM 310, Advanced
Concepts and Skills for Requirements Management, and (2) 12 months experience in a designated Joint
Capability Integration and Development System (JCIDS) requirements management position.

Note: members may be “grandfathered” as exempt from taking the RQM 310 course, if they completed the
RQM 110, Core Concepts for Requirements Management course and were in a Level C designated position for
more than one year as of 31 Jan 2011.

31-Oct-13

RD

Medical Service Corps Readiness

Award requires (1) minimum of 5 years as a 41A (2) 24 consecutive months or 36 months cumulative
experience in a medical readiness lead position (3) recommendation from Senior MSC and Readiness Associate
Corps Chief.

30-Apr-13

RJ

Requirements Manager Certification Training
(RMCT) Level B Plus

Requires (1) completion of Defense Acquisition University (DAU) online course RQM 110, Core Concepts for
Requirements Management, (2) completion of AFIT/LS course, Capability Based Operational Requirements
(REQ 111), and (3) 12 months experience in a designated JCIDS requirements management position.

30-Apr-13

RK

Requirements Manager Certification Training
(RMCT) Level C Plus

Requires (1) completion of DAU resident course RQM 310, Advanced Concepts and Skills for Requirements
Management, (2) completion of AFIT/LS course, Capability Based Operational Requirements (REQ 111), and
(3) 12 months experience in a designated Joint Capability Integration and Development System (JCIDS)
requirements management position

Note: members may be “grandfathered” as exempt from taking the RQM 310 course, if they completed the
RQM 110, Core Concepts for Requirements Management course and were in a Level C designated position for
more than one year as of 31 Jan 2011.

31-Oct-13

RM

Medical Service Corps Resource Management

Award requires (1) minimum of 5 years as a 41A (2) 24 consecutive months or 36 months cumulative
experience in a medical resource management lead position (Director, Flight/CC) (3) recommendation from
Senior MSC and Resource Management Associate Corps Chief.

RN

Air Support Radar Team (ASRT)

Requires 6 months of experience on AN/TPB-1, service on an Air Support Radar Team, and recommendation
by supervisor.

30-Apr-24

RO

Advanced Logistics Readiness Course (ALROC)

Award requires sucessful completion of the Advanced Logistics Readiness Course (ALROC).

Note: Request for award must be coordinated and signed by the 21R Career Field Manager or Chief,
21R Force Development Branch.

Authorized for use with AFSC 21RX.

31-Oct-24

RT

Expeditionary Warfare School

Requires Successful participation/completion in the EWS program. Exp Set will be applied indefinitely.
Removal Criteria: Removal requires Career Field Manager (CFM) approval.
Authorized for use with AFSCs: 17XX, 21AX, 21RX, 21MX, 32EX, 38FX.






31-Oct-21 RU Mission Defense Team Operator Requires 1) Assigned to a organization as an active member of a Mission Defense Team (MDT) for at least 6-
months, (2) received third party certification by Policy and Evaluations (QA and/or Stan Eval) and (3)
recommended by their unit commander
Removal Criteria: (1) Individual does not complete at least 6-months assigned as an active member of a MDT,
or (2) it has been more than 3 years since individual left the PAS Code when utilized.

Authorized for use with AFSCs: 17XX.
31-Oct-21 RV Ground Control Station (GCS) Basic (3 - 9 15 AF/432WG/432 ACMS: Members conducting GCS maintenance for at least 3 months would be eligible for
Months) the Basic SEI with supervisor approval.
Authorized for use with AFSCs: 17XX.
31-Oct-21 RW Ground Control Station (GCS) Intermediate (9 15 AF/432WG/432 ACMS: Members conducting GCS maintenance for at least 9 months would be eligible for
Months - 18 Months) the Intermediate SEI with supervisor approval. This would replace the Basic level competency SEIL
Authorized for use with AFSCs: 17XX.
31-Oct-21 RX Ground Control Station (GCS) Advanced (18+ 15 AF/432WG/432 ACMS: Members conducting GCS maintenance for at least 18 months would be eligible for
Months) the Intermediate SEI with supervisor approval. This would replace the Intermediate level competency SEI.
Authorized for use with AFSCs: 17XX.

31-Oct-24 S7 Space Intelligence Intern Program Graduate (SIIP) [Award requires completion of SIIP and approval from STARCOM/SIO
No removal criteria
Authorized AFSCs for award: 14NX

31-Oct-24 S8 USSEF Integrated Test Force Requires (1) 12 months performing test related activities supporting an ITF; (2) ITF Director's recommendation;
(3) commander's approval.

No removal of this experience set.
All SFSCs/AFSCs authorized for award.
31-Oct-24 SB Culture Mapping Facilitator Member has the ability to facilitate a multi-hour Culture Mapping workshop. Requires successful

participation/completion of Project Nomad's Culture Mapping Facilitation training and has facilitated/co-
facilitated at least one Culture Mapping session verified by Project Nomad. To maintain the SEI, the member
must facilitate/co-facilitate at least two (2) Culture Mapping sessions per year and actively participate in an
organizational culture development community of practice group.

Note: Award and removal of the SEI must be coordinated through HAF/CVK (SSG or SI2C).






31-Oct-23

SC

Organizational Strategy and Culture Advisor

Award requires Member has the ability to design, plan, and facilitate a multi-hour to multi-day Organizational
Strategy & Culture Workshop. Requires successful participation/completion of Project Nomad's Foundations of
Organizational Culture course, successful participation/completion of the Organizational Strategy & Culture
Workshop Facilitator course and has facilitated/co-facilitated at least one (1) Organizational Strategy & Culture
Workshop verified by Project Nomad. To maintain the SEI, member must facilitate/co-facilitate at least one (1)
Organizational Strategy & Culture Workshop per year and actively participate in an organizational culture
development community of practice group. NOTE: Award and removal of the SEI must be coordinated through
HAF/CVK (SSG or SI2C).

31-Oct-21

SD

Software Developer

Develops and writes/codes (or modifies existing) new front-end/back-end computer/web applications, software,
or specialized utility programs following software assurance best practices. Analyzes the security of new or
existing computer/web applications, software, or specialized utility programs and provides actionable results.
Works on the development phases of the systems development lifecycle. Designs, develops, tests, and evaluates
information systems throughout the systems development lifecycle. Researches problems and breaks them into
deliverable software iterations. Exhibits strong communication skills and works well in a balanced team,
including a paired-programming environment. Uses Lean, Extreme Programming, Test Driven Development,
User Centered Design, DevSecOps, and Agile methodologies for full-stack application development.

30-Apr-24

SG

Advanced Studies Graduates

Requires sucessful completion of 1 of any of the programs listed. SAASS — (USAF) School of Advanced Air
and Space Studies, SAMS — (Army) School of Advanced Military Studies Programs, Advanced Strategic
Leadership Studies Program, Advanced Military Studies Program (AMSP), MAWS — (Navy) Maritime
Advanced Warfighting School, ASP — (Navy) Advanced Strategist Program, SAW — (Marines) School of
Advanced Warfighting, STP — (OSD) Strategic Thinkers Program, JAWS - (Joint) Joint Advanced Warfighting
School, Joint Warrior Studies Seminar.

Authorized for use with any AFSC.

31-Oct-23

SH

Hackathon Lead

Award requires successful facilitation of Hackathons IAW official hackathon playbook, from initiation to
execution, resulting gin 10 or more tangible or quantifiable solutions. Member has the ability to network use
cases and needs analysis in the appropriate arena. Requires active participation in the Hackathon organization
and project scaling working groups. Maintains currency of practices by leading at least one large (MAJCOM
and above) event, or two small (Wing) events per year. Can articulate methodologies, lessons learned and initiate
new best practices in oral and technical writing communication. NOTE: Award and removal of the SEI must be
coordinated through HAF/CVK (SSG or SI2C) in conjunction with SAF/CN.

31-Oct-23

SL

Project Manager

Award requires Certified ScrumMaster (CSM), Certified Project Manager (CPM),
Certified SAFe Professional, Project Management Professional (PMP), Project
Management Institute Agile Certified Practioner (PMI-ACP) or equivalent project
management certification.

NOTE: Award and removal of the SEI is delegated to the unit commander.






31-Oct-23 SN Design Warfare Facilitator Member has the ability to run a multi-hour to multi-day design sprints/workshops Requires active participant in
a facilitation community of practice group, maintains currency of facilitated practices by leading at least two (2)
events a year, and can articulate facilitation methodologies practiced.
NOTE: Award and removal of the SEI is delegated to the unit commander.

31-Oct-23 SO Professional Innovation Lead Requires 12 months full-time as lead or deputy within Spark Cell, AFWERX partner innovation cell or other
equivalent innovation unit or 18 months part-time with SparkCell, AFWERX partner innovation cell or other
equivalent innovation unit.
NOTE: Award and removal of the SEI is delegated to the unit commander.

31-Oct-23 Sp Human Centered Design Requires successful completion of Design Thinking Certification; Design Thinking Boot camp; Design Warfare;

iCorps or equivalent human centered design problem solving course.

NOTE: Award and removal of the SEI is delegated to the unit commander.






30-Apr-24

SQ

Al Lead

Requires successful completion of LEAD, DRIVE or equivalent program and six (6)
months of full-time experience leading an artificial intelligence team.

NOTE: Award and removal of the SEI must be coordinated through SAF/AQ MIT.
Authorized for use with any AFSC.

Description: Builds the organization’s Al vision, strategy, and capabilities to drive
innovation, improve service, and generate value. Spearheads organizational change
towards Al-centric operations and crafts long-term Al strategy. Responsible for
liaising with both internal and external stakeholders to drive Al adoption. Central to
Al transformation efforts across the DoD and Air Force.

Award Criteria:

(1) Completion of (3) high-level Al Leadership Course (examples: AI4ANSL or any
CDAO GO-level courses; Al: Implications for Business Strategy; Digital AI; Human
Al Collaboration; Learning Machines; Machine Learning in Business; NOT AN
EXCLUSIVE LIST). MIT Al courses are not the only approved courses.

(2) Minimum of six months experience in a leadership role focusing on Al adoption or
management of Al programs

(3) Knowledge of Al strategy, Knowledge of Al tactics, Knowledge of Al operations,
Ability to drive Al adoption, Ability to drive Al innovation, Ability to lead Al teams
(4) Must be O-3 or above, with at least 6 years Total Active Federal Commissioned
Service (TAFCS)

Potential Job Roles: Leads strategic Al initiatives and acts as a liaison between Al
developers and top-level decision-makers. Responsible for driving Al adoption at the
organizational level.

Note 1: Award and removal of the SEI must be coordinated through SAF/AQ MIT by
submitting a package to the DAF/AI Education Workflow
(daf.ai.education@us.af.mil)

Note 2: SAF/AQ MIT is the waiver authority for any SEI requirements.

Note 3: Process for awarding SEI (member completes DAF Form 2096, members CC
coords and approved/denies SEI on DAF Form 2096, member obtains DAF-MIT/AIA
MEFR for approval, DAF Form 2096 sent to members local MPF for update, DAF
Form 2096 uploaded to members ARMS)

NOTE 4: Visit the MIT Al Accelerator public website
(https://www.aiaccelerator.af.mil/Research/Education/) or email the Education

Workflow directly for more information on: Template SEI submission package, adjudication and documentation

for qualifying courses, degrees and job roles.






30-Apr-24

SR

Machine Learning

Requires Masters of Science degree in Machine Learning or Deep Learning from
accredited university.

NOTE: Award and removal of the SEI must be coordinated through SAF/AQ MIT.
Authorized for use with any AFSC.

Description: Designs, develops, and modifies machine learning (ML) algorithms,
models, and software solutions to solve complex business problems. Oversees ML
projects from concept to deployment. Ensures alignment with organizational goals
and compliance with ethical standards. Crucial for the rapid development and
deployment of Al technologies across a range of military applications.

Award Criteria:

(1) Minimum of a Master's degree in ML or related field (examples: Machine
Learning; Computer Science; Data Science; Artificial Intelligence; Computational
and Mathematical Engineering; Robotics; Business Analytics; Electrical and
Computer Engineering; Cybersecurity; Bioinformatics; Statistics; Human-Computer
Interaction; Operations Research; NOT AN EXCLUSIVE LIST)

(2) One year (or more) of experience in an ML project leadership role (example:
Team Lead, Project Lead, Development Lead, Testing Lead, Design Lead,
Implementation/Deployment Lead; NOT AN EXCLUSIVE LIST)

(3) Demonstrated knowledge of ML algorithms, ML models, and the ability to design,
develop, and modify ML solutions. This can be demonstrated with ML related
courses on transcripts, or a submitted portfolio of work (such as a link to member's
Github).

(4) Recommended by their unit commander (standard MFR with member’s
immediate Commander signature)

Potential Job Roles: Oversees ML development teams and ensures that the products
are aligned with both tactical and strategic goals.

Note 1: Award and removal of the SEI must be coordinated through SAF/AQ
Note 2: SAF/AQ MIT is the waiver authority for any SEI requirements.

Note 3: Process for awarding SEI (member completes DAF Form 2096, members CC
coords and approved/denies SEI on DAF Form 2096, member obtains DAF-MIT/AIA
MEFR for approval, DAF Form 2096 sent to members local MPF for update, DAF
Form 2096 uploaded to members ARMS)

NOTE 4: Visit the MIT Al Accelerator public website
(https://www.aiaccelerator.af.mil/Research/Education/) or email the Education
Workflow directly for more information on: Template SEI submission package,
adjudication and documentation for qualifying courses, degrees and job roles.






30-Apr-23

SS

MIT AI Accelerator

Requires any individual that has successfully completed two (2) years assigned to MIT Al Accelerator unit
(PAS Code: LK13FWFB) and received all additional training requirements associated with AFSC’s duties
needed to support MIT Al Accelerator missions.

NOTE: Award and removal of the SEI must be coordinated through SAF/AQ MIT. Authorized for use with any
AFSC.

30-Apr-24

ST

Al Practioner

Requires successful participation/completion of Al Accelerator Create Al Academics
course.

NOTE: Award and removal of the SEI must be coordinated through SAF/AQ MIT.
Authorized for use with any AFSC.

Description: Performs testing, evaluation, verification, and validation on Al solutions
to ensure they are developed to be and remain robust, resilient, responsible, secure,
and trustworthy; and communicates results and concerns to leadership. Serves as a
bridge between Al developers and end-users. Essential for ensuring that Al tools are
user-friendly and effectively meet operational needs.

Award Criteria:

(1) Minimum of a Professional Certificate or Bachelor's degree in a relevant field
(examples: Artificial Intelligence; Computer Science; Data Science; Robotics;
Cognitive Sciences; Applied Mathematics; Software Engineering; Cybersecurity;
Information Systems; Human-Computer Interaction; Electrical Engineering; NOT
AN EXCLUSIVE LIST)

(2) Proficient in at least one programming language and/or UX/UI principles. This
can be demonstrated with programming and relevant Al/design related courses on
transcripts, or a submitted portfolio of work (such as a link to member's Github).
(3) Minimum of one year of experience in Al implementation

(4) Recommended by their unit commander (standard MFR with members immediate
Commander signature)

Potential Job Roles: Acts as an intermediary between the Al development team and
the end-users, ensuring that Al solutions are effectively integrated into daily
operations.

Note 1: Award and removal of the SEI must be coordinated through SAF/AQ MIT by
submitting a package to the DAF/AI Education Workflow

(daf.ai.education@us.af.mil)

Note 2: SAF/AQ MIT is the waiver authority for any SEI requirements.






Note 3: Process for awarding SEI (member completes DAF Form 2096, members CC
coords and approved/denies SEI on DAF Form 2096, member obtains DAF-MIT/AIA
MEFR for approval, DAF Form 2096 sent to members local MPF for update, DAF
Form 2096 uploaded to members ARMS)

NOTE 4: Visit the MIT Al Accelerator public website
(https://www.aiaccelerator.af.mil/Research/Education/) or email the Education
Workflow directly for more information on: Template SEI submission package,
adjudication and documentation for qualifying courses, degrees and job roles.

30-Apr-23

SU

Phantom Fellowship Graduate

Requires successful participation/completion in the Phantom Fellowship; JAIC Fellowship or equivalent
fellowship.

NOTE: Award and removal of the SEI must be coordinated through SAF/AQ MIT. Authorized for use with any
AFSC..

31-Oct-23

SV

Creative Problem Solving

Requires successful completion of Project Mercury, AIM HI, Innovation Launch Point, Innovation Project
Leaders, or equivalent creative problem solving course.

NOTE: Award and removal of the SEI must be coordinated through HAF/CVK (SSG or SI2C).

Authorized for use with any AFSC.

31-Oct-23

SW

Defense Ventures Program Graduate

Requires successful participation/completion in the Defense Ventures Program.

NOTE: Award and removal of the SEI must be coordinated through is delegated to the unit commander.

31-Oct-21

SX

User Experience Designer

Makes iterative product design decisions, works on a balanced product team, and responsible for engaging with
the individuals who primarily use the product. Understands user pain points and works with the product
manager to create user stories for feature sets that meet the needs of the users. Creates intuitive, innovative, and
effective user experiences that military operators desire, through learning and understanding of users’ needs,
behaviors, and emotions to yield insights that inform product strategy and guide the design of the software and
systems. Uses design sprints for user research, conducts user interviews, utilizes Lean and Agile methodologies,
validates and iterates on ideas early and often with user feedback.

31-Oct-21

SM

Product Manager

Defines and prioritizes product features using Agile/Lean product development practices. Works with the
product team, leadership, stakeholders, and product owner to progress the goal of delivering the right product to
users. Ensures that the product is successful in terms of user value, stakeholder value, and organizational
business goals. Understands the business objectives, stakeholder vision, user needs, and technical challenges
associated with the software delivery process. Writes user stories, works with designers and developers to
prioritize stories, and manages the day-to-day product team tempo as well as product roadmap and release notes.

TO

Systems Management

Requires 12 months of experience in a systems management position, covering areas such as systems integration
and development.(For use with AFSCs 14NX.)






31-Oct-20

T1

Tactical Air Control System (TACS)

Requires either (1) 18 months in an AWACS, JSTARS, A-10 or Air Support Operations Center (ASOC)
squadron/Operations Support Squadron (OSS); or (2) qualification as a JSTARS Airborne Intelligence Officer;
or (3) A-10 Intelligence Formal Training Unit (IFTU) plus 12 months in an A- 10 unit; or (4) ASOC IQC plus
12 months in an AWACS, JSTARS, or ASOC unit. (For use with AFSCs 14NX.)

T2

Low Observable

Requires 18 months in a B-2, FA-22, or F-117 squadron/Operations Support Squadron (OSS) or B- 2/FA-22
Intelligence Formal Training Unit (IFTU) plus 12 months in a related unit. (For use with AFSCs 14NX.)

T3

Strategic Mobility Operations

Requires 18 months in a KC-135, KC-10, C-5, C-17, C-141 squadron/Operations Support Squadron (OSS) or
Operational Support Airlift (OSA), Special Air Mission (SAM) airlift; or Tanker/T-Tail Intelligence Formal
Training Unit (IFTU) plus 12 months in a related unit. (For use with AFSCs 14NX.)

T5

Imagery Intelligence (IMINT)

Requires 18 months of experience in a unit performing imagery production; or previous qualification in AFSC
8045. (For use with AFSCs 14NX.)

T6

Human Resource Intelligence (HUMINT)

Requires (1) completion of Department of Defense Strategic Debriefing Course, field tradecraft course, or other
HUMINT training approved by the Defense HUMINT Management Office (DHMO), and 12 months of
experience in a HUMINT position; or (2) previous qualification in AFSC 8025. (For use with AFSCs 14NX.)

31-Oct-23

T7

Collection Manager

Requires the completion of (1) Intermediate Intelligence Surveillance and Reconnaissance Operator Course
(X30ZR14N3 0A1C) or Combatant Command level equivalent; and (2) a minimum of 12 months of experience
in an intelligence Collection Management position at the Air Component, to include AFFOR Staff or Air
Operations Center, or deployment in an intelligence Collection Management position. For use with AFSCs
14NX.

T8

Signals Intelligence (SIGINT)

Requires (1) 18 months of experience in a cryptologic unit (Regional Security Operations Center [RSOC],
Airborne unit, Ground Station or National Security Agency [NSAJ]); or (2) previous qualification in AFSC
8035; or (3) SIGINT Intelligence Formal Training Unit (IFTU) plus 12 months of experience in a cryptologic
unit, airborne unit, ground station, or NSA position.(For use with AFSCs 14NX.)

T9

Measurement and Signature Intelligence
(MASINT)

Requires (1) Air Force Institute of Technology (AFIT)/MASINT certification program; or (2) completion of a
national or service level advanced MASINT course; or (3) 12 months of experience in a MASINT-related billet
providing operational support to the warfighter.(For use with AFSCs 14NX.)

™

Targeting

Requires (1) completion of X30ZR14N3B-000 Combat Targeting Course (CTC) or the Joint Targeting School
(JTS) and 12 months of cumulative experience as a targeteer above wing level; or

(2) 18 months of consecutive experience as a targeteer above wing level; or (3) completion of the CTC or JTS
and a four-month rotation as a targeteer in a deployed Air Operations Center (AOC) supporting combat
operations (e.g., Joint Task Force Southwest Asia). (For use with AFSCs 14NX.)






TN

Analysis

Requires (1) 12 months in an Analysis Correlation and Fusion (ACF) Cell above wing level; or (2) 12 months in
an analytical job at the National/Combat Commander (COCOM) level; or (3) completion of the ACF or Air
Defense Command and Control Warfare (ADC2W) course and 9 months in an ACF Cell above wing level; or
(4) a minimum of 4 months of experience in an ACF Cell within a deployed AOC supporting combat operations
(e.g., Joint Task Force Southwest Asia). (For use with AFSCs 14NX.)

TO

Space

Requires (1) 18 months of experience in a Space unit; or (2) Space Intelligence Formal Training Unit (IFTU)
and 12 months of experience with either an Air Force Space unit (e.g., 14 AF, SPACEAF), National
Reconnaissance Office (NRO), or space-related position at National Air Intelligence Center (NAIC) or US
Strategic Command (USSTRATCOM). (For use with AFSCs 14NX.)

TP

Support to Ground Operations

Requires 18 months in a Tactical Airlift Control Element (TALCE), Air Mobility Operations Squadron
(AMOS)/Air Mobility Operations Group (AMOG), Contingency Response Group (CRG), or force protection
position. (For use with AFSCs 14NX.)

TQ

Force Management

Requires 12 months of direct experience as either Functional Area Manager (FAM), Career Field Manager
(CFM), or Air Force Specialty Manager. (For use with AFSCs 14NX.)

TS

Intelligence Surveillance and Reconnaissance (ISR)
Operations

Requires either (1) completion of Distributed Common Ground System (DCGS) Intelligence Formal Training
Unit (IFTU) plus 12 months of experience; or (2) 18 months of experience at Distributed Ground System
(DGS), U-2, Predator, or Global Hawk. (For use with AFSCs 14NX.)

TT

Cryptologic Career Program

Requires completion of Joint Officer Cryptologic Career Program (JOCCP).

TU

Geospatial

Requires completion of course X50BD14N1 001 (PDS Code PJV), 24 months of experience, and
recommendation by commander or designated representative.

TV

Resource Management

Requires 12 months of direct experience in intelligence aspects of resource management systems or processes
(e.g., budgeting systems, the Consolidated Defense Intelligence Program), to include the management of
manpower or personnel actions associated with major intelligence systems. (For use with AFSCs 14NX.)

™

Special Operations

Requires (1) completion of Air Force Special Operations Forces (AFSOF) Intelligence Formal Training Unit
(IFTU) and 12 months of experience in a Special Operations Squadron/Operations Support Squadron
(OSS)/Special Tactics Squadron (STS) or Joint Special Operations Center (JSOC)/Theater Special Operations
Command (TSOC) or Air Force Special Operations Command (AFSOC)/Special Operations Command
(SOCOM)/Unified Special Operations Forces (SOF) element; or (2) 18 months of experience in a Special
Operations Squadron/OSS/STS or JSOC/TSOC, or AFSOC/SOCOM/SOF element. (For use with AFSCs
14NX.)

TX

Air-to-Air

Requires either (1) 18 months in an F-15C, F-15E, F-16, or F-22 squadron/Operations Support Squadron (OSS);
or (2) F-15C/F-15E/F-16/FA-22 Intelligence Formal Training Unit (IFTU) and 12 months related unit
experience. (For use with AFSCs 14NX.)

TY

Intelligence Resource Management

Requires completion of formal courses or 18 months of direct experience in intelligence aspects of resource
management systems or processes (e.g., planning, programming, and budgeting systems, the Consolidated
Defense Intelligence Program), to include the management of manpower or personnel actions associated with
major intelligence systems.

TZ

Air-to-Ground

Requires either (1) 18 months in an A-10, B-1, B-2, B-52, F-15E, F-16, FA-22, or F-117 squadron/Operations
Support Squadron (OSS); or (2) A-10/B-1/ F-15E/F-16/FA-22 Intelligence Formal Training Unit (IFTU) and 12
months related unit experience. (For use with AFSCs 14NX.)

uo

Safety Board Medical Investigator

Requires completed participation, supporting the line of the AF, in a mishap investigation as a medical member
of a Safety investigation board (SIB). This could be in response to an aircraft, nuclear, explosives, or industrial
accident.






Ul

MAJCOM Level Readiness

Requires 12 months of experience and working knowledge in one or more of these areas: Managing MAJCOM
play in Joint Staff exercises and war plans; writing annexes for CONPLANS,

OPLANS, OPORDS, Contingency Operations Mobility Planning and Execution System (COMPES M);
JOPS/JDS procedures, Worldwide Mobility Command and Control System (WWMCCS) and WWMCCS
Intercomputer Network (WIN) procedures; and MAJCOM mobilization procedures.

Also requires familiarity with exercise activities. Experience set U1 also pertains to officers assigned to DOD
and Air Force level functions, including DOD Joint Commands, AFPC, ARPC, AFRES, and NGB, except that
these functions require 24 months of experience. Readiness managers at MAJCOM, SOA, or higher
headquarters will request award for officers who become qualified, ensuring appropriate documentation for
award.

U2 ASTRA Officer Requires participation in Air Staff Training (ASTRA) Program.

U3 Mishap Investigator Requires completed participation in a mishap investigation board as mishap investigator (aircraft, nuclear,
explosives, or industrial).

U4 Career Broadening Program Requires 12 months of experience.

us ANG Advisor Requires 12 months of experience.

U6 Service on a Joint or Combined Staff Requires 6 consecutive months of experience.

u7 Instructional Systems Development (ISD) Manager |Requires 12 months of experience in ISD work and completion of AETC course 3AZR75133, Instructional
System Designer or equivalent. (A master's degree in education may be considered as one acceptable substitute
for the ISD course.) Requires recommendation of MAJCOM ISD office before designation.

ug Aerial Spray Operation Requires 6 months of experience and commander's recommendation.

u9 Maintenance Mishap Investigator Requires completed participation in a mishap investigation as a maintenance member of an aircraft investigation
mishap board.

UA Instructor 1. For all career areas other than medical: SEI authorized to AFSC 81C, 81T and T-coded (any AFSC)
instructors who complete faculty orientation courses listed in the AU Registrar Education Program Management
(AUREPM) database or a comparable in-house faculty orientation course not registered in AUREPM, and
satisfactorily instruct for a minimum of 12 months. 2. For medical career area except physicians: Requires 6
months of experience in academic instruction relating to the management of Continuing Health Education
(CHE), residency, internship, or in- service training program. 3. For Physicians: Requires 6 months of
experience as an academic and/or clinical instructor in an internship, residency, or fellowship program.

UB Inspector Designation approval based on HAF/AFPC evaluation of experience.

ucC Certified Public Accountant Requires 6 consecutive months of experience and certification by state or district board.

uD Human Relations Requires 6 consecutive months of experience in functions such as equal opportunity and treatment and race
relations.

UE Education in Race Relations Requires 6 consecutive months of experience.

UF Social Actions as Additional Duty Managing social actions programs on an additional duty basis in a geographically separated unit for 8§ months.
Must have completed additional duty social actions training and have commander's and MAJCOM's approval.

uG Command Experience/Qualified AFSC Dual Requires 6 months of experience in Communications-Electronics/Air Traffic Control organizations.

Mission






UH USAF Postal Experience Requires 6 consecutive months of experience.
Ul USAF Advance Agent for Presidential Trips Requires 6 consecutive months of experience.
uJ Previous Experience as Primary Duty Protocol Requires 6 consecutive months of experience and supervisor's recommendation.
Officer
UK Contingency Planning Support Capability (CPSC) [Requires 6 months of experience using the CPSC in support of MAJCOM planning and execution activities and
Experience completion of the introduction to 6000 Programming/WWMCCS and 6000 Data Management
System/WWMCCS courses, or 12 months of experience using the CPSC. Experience must be attained at
MAJCOM level or higher.
UL Airspace Management Requires (1) 6 months of consecutive experience in the airspace management portion plus (2) completion of the
USAF Airspace Management course.
UM Administrative Systems Management Completion of the Automated Administration Systems Course and 6 months of experience in administrative
office systems, or 12 months of experience in administrative office systems.
UN Mishap Board President Requires completed participation as a board president of a mishap investigation board (aircraft, missile, nuclear,
explosives, or industrial.)
uo Journalistic Experience Requires 6 months of experience or training in censorship activities.
uUp Drug and Alcohol Abuse Control Requires a minimum of 12 months of experience working in support of the Drug or Alcohol Treatment
Program.
uQ Tactical Air Control System Direct Air Support Requires 6 months of experience in either a Direct Air Support Center (DASC) or an Air Support Operations
Center/Air Support Operations Center (TACS Center (ASOC).
DASC/ASOC)
UR Tactical Air Control System Airborne Battlefield [Requires 12 months of experience in an Airborne Battlefield Command and Control Center (ABCCC) position.
Command and Control Center (TACS ABCCC)
usS Aerial Combat Maneuvering Instrumentation Requires 12 months of experience.
(ACMI) Operator
uT Tactical Air Control System Tactical Air Control ~ [Requires 6 months of experience in Tactical Air Control Center (TACC) positions.
Center (TACS TACC)
uu Morale, Welfare, and Recreation (MWR) Requires 12 months of experience in an MWR activity.
uv Nonappropriated Fund Financial Management Requires 12 months of experience in an NAFFM function.
(NAFFM)
uw Air Base Ground Defense Requires completion of one of the following courses: (1) L30ZR8124-004, Ground Defense Flight Leader,

PDS code 34G (May 84 through Jun 87); (2) L50ZA8124-010, Infantry Officer Basic Course (IOBC), PDS
code YRD (Apr 78 through Oct 84); (3) L30ZR8116-000 or L30ZR8116- 001, Ground Defense Command
Course, PDS code 2JT or 54L (Aug 81 through current date); (4) LSOZA8124-016, Air Force Level 4, Ground
Combat Skills, PDS code 9PE (Oct 87 through current date).






Ux Manned Spaceflight Engineer (MSE) Requires completion of the Manned Spaceflight Engineer (MSE) Qualification Program (managed under the AF
Manned Spaceflight Engineer or Payload Specialist (MSE/PS) Program by AFSC or Space Division).
Uy Payload Specialist (PS) Requires completion of the Manned Spaceflight Engineer (MSE) Qualification Program (managed under the AF
MSE/PS Program by AFSC/Space Division), selection as a PS on a DOD Space Transportation System (STS)
mission, and completion of 12 months in a designated PS position.
uz Mission Qualified Payload Specialist (PS) Requires completion of the Manned Spaceflight Engineer (MSE) Qualification Program (managed under the AF
Manned Spaceflight/Payload Specialist Program by AFSC/Space Division), selection as a PS on a DOD Space
Transportation System (STS) mission, and completion of one flight on an STS mission.
31-Oct-10 Vo Reserved Criteria to be determined.
30-Apr-22 V1 Catholic Requires sponsorship by a designated Catholic endorser through the Armed Forces Chaplain Board.
Authorized use with AFSC: 52RX
30-Apr-22 V2 Buddhist Requires sponsorship by a designated Buddhist endorser through the Armed Forces Chaplain Board.
Authorized use with AFSC: 52RX
30-Apr-22 V3 Islamic Requires sponsorship by a designated Islamic endorser through the Armed Forces Chaplain Board.
Authorized use with AFSC: 52RX
30-Apr-22 V4 Jewish Requires sponsorship by a designated Jewish endorser through the Armed Forces Chaplain Board.
Authorized use with AFSC: 52RX
30-Apr-23 V5 Orthodox Christian Requires member to be endorsed by a designated Orthodox Christian endorser through the Armed Forces
Chaplain Board.
Authorized for use within AFSC 52RX
31-Oct-10 Vo6 Reserved Criteria to be determined.
31-Oct-10 V7 Reserved Criteria to be determined.
31-Oct-10 V8 Reserved Criteria to be determined.
31-Oct-20 V9 Engineer & Scientist Exchange Program (ESEP)  |Successful participation/completion of the ESEP.
VA Professional Engineer or Architect Has been certified as a professional engineer or architect by any state registration board.






31-Oct-20

VF

Forward Air Controller (Airborne), FAC(A)

Requires (1) Satisfactory completion of the training requirements provided in the F-16 Forward Airborne
Controller (Airborne) Training Course Syllabus and (2) Certification as a FAC(A) according to AFI 11-2F-16,
Volume 1: Pilot Training.

Authorized for use with AFSC 11F3H

31-Oct-20

VG

Forward Air Controller (Airborne) - Instructor,
FAC(A)-1

Requires (1) FAC(A) SEI and (2) completion of FAC(A)-I certification IAW AFI 11-2F-16, Volume 1: Pilot
Training.
Authorized for use with AFSC 11F3H.

30-Apr-23

VH

Special Technical Operations

Award requires (1) Completion of USAF Special Technical Operations course (course code AFSTOIQT-01;
PDS Code 0J9); (2) six months assigned to a full access billet and experience performing STO duties; (3)
recommended by a MAJCOM or FLDCOM STO Chief; and (4) approval by the HQ Air Force (HAF) STO
Chief or HQ Space Force (HQSF) STO Chief, OR

(1) Assignment to a full access billet for a minimum of 12 months; (2) nominated by the MAJCOM or
FLDCOM STO Chief; and (3) approval by the HAF STO Chief or HQSF STO Chief, OR; (1) Minimum of
eighteen months previous experience while assigned to an AOC full access billet; (2) performed STO duties
within the past three years; (3) nominated by the MAJCOM STO Chief or FLDCOM STO Chief; and (4)
approval by HAF STO Chief or HQSF STO Chief.

31-Oct-23

vQ

Regional Experience, Russia - Level 2

Award requires one to three years of cumulative regional experience, including frequent interaction with target
region nationals working in the country of Russia. Same as Level 1, with more targeted professionalized
experience or mentoring. Knowledge may come from a combination of formal area studies, education, military
experience, in-country assignments, travel abroad, and specialized professional experience directed towards this
region. Demonstrates more sophisticated understanding of the region or country and awareness in terms of
cultural similarities and differences regarding daily life, communication, beliefs, and values. Understands
perspectives and motivations of regional populations and predicts most behavior within that cultural context.
Experience gained through completion of: Air Advisor, Defense Official — Air Attaché, foreign Professional
Military Education (PME), Military Exchange Programs, Olmsted scholars, or assignment(s) as Security
Cooperation Officer (SCO), Liaison Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer (BAO), or
work within the Peace Corps or a Non-Governmental Organization (NGO). Bachelor’s or Master’s Degree in
Regional Studies required.

Authorized for use with any AFSC.

31-Oct-23

VR

Regional Experience, Eurasia — Level 2

Award requires one to three years of cumulative regional experience, including daily interaction with target
region nationals working in one or more of the countries of Eurasia, excluding Russia. Same as Level 1, with
more targeted, professionalized experience or mentoring. Knowledge may come from a combination of formal
area studies, education, military experience, in-country assignments, travel abroad, and specialized professional
experience directed towards this region. Demonstrates more sophisticated understanding of the region or
country, awareness in terms of cultural similarities and differences regarding daily life, communication, beliefs,
and values. Understands perspectives and motivations of regional populations and predicts most behavior within
that cultural context. Experience gained through completion of: Air Advisor, Defense Official — Air Attaché,
foreign PME, Military Exchange Programs, Olmsted Scholar Program, or assignment(s) as Security
Cooperation Officer (SCO), Liaison Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer (BAO), or
work within the Peace Corps or a Non-Governmental Organization (NGO). Bachelor’s or Master’s Degree in
Regional Studies required.






31-Oct-23

VS

Regional Experience, Latin America (LATAM) —
Level 2

Award requires one to three years of cumulative regional experience, including daily interaction with target
region nationals working in one or more of the countries of Latin America (LATAM). Same as Level 1, with
more targeted, professionalized experience or mentoring. Knowledge may come from a combination of formal
area studies, education, military experience, in-country assignments, travel abroad, and specialized professional
experience directed towards this region. Demonstrates more sophisticated understanding of the region or
country, awareness in terms of cultural similarities and differences regarding daily life, communication, beliefs,
and values. Understands perspectives and motivations of regional populations and predicts most behavior within
that cultural context. Experience gained through completion of: Air Advisor, Defense Official — Air Attaché,
foreign PME, Military Exchange Programs, Olmsted Scholar Program, or assignment(s) as Security
Cooperation Officer (SCO), Liaison Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer (BAO), or
work within the Peace Corps or a Non-Governmental Organization (NGO). Bachelor’s or Master’s Degree in
Regional Studies required.

31-Oct-23

VT

Regional Experience, Northeast Asia (NEA) —
Level 2

Award requires one to three years of cumulative regional experience, including daily interaction with target
region nationals working in one or more of the countries of Northeast Asia (NEA). Same as Level 1, with more
targeted, professionalized experience or mentoring. Knowledge may come from a combination of formal area
studies, education, military experience, in-country assignments, travel abroad, and specialized professional
experience directed towards this region. Demonstrates more sophisticated understanding of the region or
country, awareness in terms of cultural similarities and differences regarding daily life, communication, beliefs,
and values. Understands perspectives and motivations of regional populations and predicts most behavior within
that cultural context. Experience gained through completion of: Air Advisor, Defense Official — Air Attaché,
foreign PME, Military Exchange Programs, Olmsted Scholar Program, or assignment(s) as Security
Cooperation Officer (SCO), Liaison Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer (BAO), or
work within the Peace Corps or a Non-Governmental Organization (NGO). Bachelor’s or Master’s Degree in
Regional Studies required.

31-Oct-23

vu

Regional Experience, Southeast Asia (SEA) — Level
2

Award requires one to three years of cumulative regional experience, including daily interaction with target
region nationals working in one or more of the countries of Southeast Asia (SEA). Same as Level 1, with more
targeted, professionalized experience or mentoring. Knowledge may come from a combination of formal area
studies, education, military experience, in-country assignments, travel abroad, and specialized professional
experience directed towards this region. Demonstrates more sophisticated understanding of the region or
country, awareness in terms of cultural similarities and differences regarding daily life, communication, beliefs,
and values. Understands perspectives and motivations of regional populations and predicts most behavior within
that cultural context. Experience gained through completion of: Air Advisor, Defense Official — Air Attaché,
foreign PME, Military Exchange Programs, Olmsted Scholar Program, or assignment(s) as Security
Cooperation Officer (SCO), Liaison Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer (BAO), or
work within the Peace Corps or a Non-Governmental Organization (NGO). Bachelor’s or Master’s Degree in
Regional Studies required.






31-Oct-23

\'A%

Regional Experience, Middle East/North Africa
(MENA) — Level 2

Award requires one to three years of cumulative regional experience, including daily interaction with target
region nationals working in one or more of the countries of Middle East / North Africa (MENA). Same as Level
1, with more targeted, professionalized experience or mentoring. Knowledge may come from a combination of
formal area studies, education, military experience, in-country assignments, travel abroad, and specialized
professional experience directed towards this region. Demonstrates more sophisticated understanding of the
region or country, awareness in terms of cultural similarities and differences regarding daily life,
communication, beliefs, and values. Understands perspectives and motivations of regional populations and
predicts most behavior within that cultural context. Experience gained through completion of: Air Advisor,
Defense Official — Air Attaché, foreign PME, Military Exchange Programs, Olmsted Scholar Program, or
assignment(s) as Security Cooperation Officer (SCO), Liaison Officer (LNO), Regional Desk Officer, Bilateral
Affairs Officer (BAO), or work within the Peace Corps or a Non-Governmental Organization (NGO).
Bachelor’s or Master’s Degree in Regional Studies required.

31-Oct-23

VW

Regional Experience, Sub-Saharan Africa (SSA) —
Level 2

Award requires one to three years of cumulative regional experience, including daily interaction with target
region nationals working in one or more of the countries of Sub-Saharan Africa (SSA). Same as Level 1, with
more targeted, professionalized experience or mentoring. Knowledge may come from a combination of formal
area studies, education, military experience, in-country assignments, travel abroad, and specialized professional
experience directed towards this region. Demonstrates more sophisticated understanding of the region or
country, awareness in terms of cultural similarities and differences regarding daily life, communication, beliefs,
and values. Understands perspectives and motivations of regional populations and predicts most behavior within
that cultural context. Experience gained through completion of: Air Advisor, Defense Official — Air Attaché,
foreign PME, Military Exchange Programs, Olmsted Scholar Program, or assignment(s) as Security
Cooperation Officer (SCO), Liaison Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer (BAO), or
work within the Peace Corps or a Non-Governmental Organization (NGO). Bachelor’s or Master’s Degree in
Regional Studies required.

31-Oct-23

VX

Regional Experience, Europe — Level 2

Award requires one to three years of cumulative regional experience, including daily interaction with target
region nationals working in one or more of the countries of Europe, excluding Russia. Same as Level 1, with
more targeted professionalized experience or mentoring. Knowledge may come from a combination of formal
area studies, education, military experience, in-country assignments, travel abroad, and specialized professional
experience directed towards this region. Demonstrates more sophisticated understanding of the region or
country, awareness in terms of cultural similarities and differences regarding daily life, communication, beliefs,
and values. Understands perspectives and motivations of regional populations and predicts most behavior within
that cultural context. Experience gained through completion of: Air Advisor, Defense Official - Air Attaché,
foreign Professional Military Education (PME), Military Exchange Programs, Olmsted Scholar Program, or
assignment(s) as Security Cooperation Officer (SCO), Liaison Officer (LNO), Regional Desk Officer, Bilateral
Affairs Officer (BAO), or work within the Peace Corps or a Non-Governmental Organization (NGO).
Bachelor’s or Master’s Degree in Regional Studies required.






31-Oct-23

VY

Regional Experience, South Asia (SA) — Level 2

Award requires one to three years of cumulative regional experience, including daily interaction with target
region nationals working in one or more of the countries of South Asia (SA). Same as Level 1, with more
targeted professionalized experience or mentoring. Knowledge may come from a combination of formal area
studies, education, military experience, in-country assignments, travel abroad, and specialized professional
experience directed towards this region. Demonstrates more sophisticated understanding of the region or
country, awareness in terms of cultural similarities and differences regarding daily life, communication, beliefs,
and values. Understands perspectives and motivations of regional populations and predicts most behavior within
that cultural context. Experience gained through completion of: Air Advisor, Defense Official - Air Attaché,
foreign Professional Military Education (PME), Military Exchange Programs, Olmsted Scholar Program, or
assignment(s) as Security Cooperation Officer (SCO), Liaison Officer (LNO), Regional Desk Officer, Bilateral
Affairs Officer (BAO), or work within the Peace Corps or a Non-Governmental Organization (NGO).
Bachelor’s or Master’s Degree in Regional Studies required.

31-Oct-23

VZ

Regional Experience, China — Level 2

Award requires one to three years of cumulative regional experience, including frequent interaction with target
region nationals working in the country of China. Same as Level 1, with more targeted professionalized
experience or mentoring. Knowledge may come from a combination of formal area studies, education, military
experience, in-country assignments, travel abroad, and specialized professional experience directed towards this
region. Demonstrates more sophisticated understanding of the region or country, awareness in terms of cultural
similarities and differences regarding daily life, communication, beliefs, and values. Understands perspectives
and motivations of regional populations and predicts most behavior within that cultural context. Experience
gained through completion of: Air Advisor, Defense Official - Air Attaché, foreign Professional Military
Education (PME), Military Exchange Programs, Olmsted Scholar Program, or assignment(s) as Security
Cooperation Officer (SCO), Liaison Officer (LNO), Regional Desk Officer, Bilateral Affairs Officer (BAO), or
work within the Peace Corps or a Non-Governmental Organization (NGO). Bachelor’s or Master’s Degree in
Regional Studies required.

30-Apr-11

Wi

Nuclear Weapon System Acquisition

Award requires 24 months consecutive experience in developing nuclear weapons delivery systems. Authorized
for use with AFSCs 61XX, 62EX, and 63XX.

31-Oct-21

w2

Cyberspace Operations - Computer Network
Exploitation (CNE) Operator

Award requires (1) certification as National Security Agency (NSA) Remote Operations Center (ROC) Network
Collection Operator and (2) commander's recommendation. Authorized for use with AFSCs: 17XX, 62E.
NOTE: Air Force CFM must approve SEI award to Air National Guard and AF Reserve personnel. Officers
must provide documentation demonstrating CNODP equivalency in terms of time, experience, platform
experience and training.

30-Apr-21

W3

Computer Network Operations Development
Program (CNODP)

Award requires successful completion of a three year tour with the CNODP. Authorized for use with AFSCs:
13SX, 14NX, 17DX, 38F4A, and 62EX.






30-Apr-18

w4

Combat Mission Team - Battle Rostered

Requires: 1) Completion of both IQT and MQT requirements, 2) Completion of CYBERCOM J7 CMT Joint
Qualification Requirements (JQR), 3) Recommendation of Sq/CC. Awarded upon completion of requirements
and addition to CMF Battle Roster. For removal of this Exp Set, request MUST be coordinated through
SAF/CIO A6 CFM Office for approval.

Authorized for use with AFSCs 14NX, 17XX, 62XX

30-Apr-18

W5

National Mission Team - Battle Rostered

Requires: 1) Completion of both IQT and MQT requirements, 2) Completion of CYBERCOM J7 NMT Joint
Qualification Requirements (JQR), 3) Recommendation of Sq/CC. Awarded upon completion of requirements
and addition to CMF Battle Roster. For removal of this Exp Set, request MUST be coordinated through
SAF/CIO A6 CFM Office for approval.

Authorized for use with AFSCs 14NX, 17XX, 62XX

30-Apr-18

Woé

Cyber Protection Team - Battle Rostered

Requires: 1) Completion of both IQT and MQT requirements, 2) Completion of CYBERCOM J7 CPT Joint
Qualification Requirements (JQR), 3) Recommendation of Sq/CC. Awarded upon completion of requirements
and addition to CMF Battle Roster. For removal of this Exp Set, request MUST be coordinated through
SAF/CIO A6 CFM Office for approval.

Authorized for use with AFSCs 14NX, 17XX, 62XX

30-Apr-18

w7

Combat Support Team/National Support Team -
Battle Rostered

Requires: 1) Completion of both IQT and MQT requirements, 2) Completion of CYBERCOM J7 CST/NST
Joint Qualification Requirements (JQR), 3) Recommendation of Sq/CC. Awarded upon completion of
requirements and addition to CMF Battle Roster. For removal of this Exp Set, request MUST be coordinated
through SAF/CIO A6 CFM Office for approval.

Authorized for use with AFSCs 14NX, 17XX, 62XX

30-Apr-22

W8

SF Weapons and Tactics Instructor Basic

Requires graduation from Air Force SF Weapons and Tactics Instructor Course PDS Code 2HY.

Authorized use with AFSC: 31PX

30-Apr-22

W9

SF Weapons and Tactics Instructor Advanced

Requires (1) graduation from Air Force SF Weapons and Tactics Instructor Course PDS Code 2HY, (2) 1 year
experience while in Tier 1, 2, 3 billet and (3) Letter of recommendation from members owning Commander to
Air Force SF Weapons and Tactics Program Manager

Authorized use with AFSC: 31PX

WA

Nuclear Weapons Maintenance Mgt—Level 1

Requires (1) 12 consecutive months of nuclear weapons maintenance management experience and
(2) squadron commander’s recommendation. Authorized for use with AFSCs 21MX.

WB

Nuclear Weapons Maintenance Mgt—Level 11

Requires (1) prior award of experience set WA, (2) a total of 48 months of nuclear weapons maintenance
management experience and (3) squadron or group (if individual is assigned above squadron level)
commander’s recommendation. Authorized for use with AFSCs 21MX.






WwC

Nuclear Weapons Maintenance Mgt—Level 111

Requires (1) a total of 96 months of nuclear weapons maintenance management experience and (2) squadron or
group (if individual is assigned above squadron level) commander’s recommendation. Authorized for use with
AFSCs 21MX.

WD

Nuclear Strike Certification

Requires (1) 12 months experience performing aircrew duties related to employing nuclear weapons after
completion of training and certification, and (2) supervisor’s recommendation. Authorized for use with AFSCs
11BX, 11FX, 12BX and 12FX.

WE

Primary Nuclear Airlift Force (PNAF) Certification

Requires (1) 6 months experience performing aircrew duties related to airlift of nuclear weapons after
completion of training and certification, and (2) supervisor’s recommendation. Authorized for use with AFSCs
11MX and 12MX.

30-Apr-19

WF

Nuclear Security Level I (Flight) Qualified

Award criteria is revised to read “Requires (1) Personnel Reliability Assurance Program (PRAP) status code of
"D" or "J", (2) Nuclear Experience Identifier code of “E” or “I”, (3) 12 months (minimum) performing or
supporting nuclear security at installations tasked with day to day nuclear operations, (4) Commander's formal
recommendation and (5) successful completion of Nuclear Security Certification Training Program Level I
(Flight) IAW AFMAN 31-108, Nuclear Security Certification Training Program. Authorized for use with
AFSCs 31PX.

30-Apr-19

WG

Nuclear Mission Operations or Support (Level I)

Explanation: Requires (1) Personnel Reliability Assurance Program (PRAP) status code of “D” or “J” and (2)
Nuclear Experience Identifier (NEI) code of “E” or “I” plus (3) 12 months (minimum) performing or supporting
nuclear activities (not otherwise identified by SEI) at installations tasked with day-to- day nuclear operations,
(4) Commander’s formal recommendation, and (5) certification.

Authorized for use with any AFSC.

30-Apr-19

WH

Nuclear Mission Operations or Support (Level 1I)

Explanation: Requires (1) Personnel Reliability Assurance Program (PRAP) status code of “D” or “J” and (2)
Nuclear Experience Identifier (NEI) code of “E” or “I” plus (3) 60 months (minimum) performing or supporting
nuclear missions at installations tasked with day-to-day nuclear operations, (4) Commander’s formal
recommendation, and (5) certification. Authorized for use with any AFSC.

WI

Nuclear Command and Control

Requires (1) completion of the Joint Nuclear Command and Control Course, E3AZP1C371 00CA (PDS Code
1AJ); 12 months of nuclear C2 experience following formal certification in Chairman, Joint Chiefs of Staff
Emergency Action Procedures (EAP-CJCS) or HQ United States Air Forces in Europe Command and Control
Course; 12 months of nuclear C2 experience following formal certification in EAP-CJCS or HQ United States
European Command EAP; and supervisor’s recommendation; or (3) for Command Post Controllers certified
prior to 1 Apr 05, 12 months of nuclear C2 experience following formal certification in EAP-CJCS or EAP-
STRAT; and supervisor’s recommendation. Authorized for use with AFSCs 86PX.

WwiJ

Nuclear Experience #10

Requires (1) 6 months experience performing duties related to nuclear weapons or performing duties in work
centers where personnel reliability certification (PRP) is required, and (2) supervisor's recommendation.
Additional award criteria are under development.

30-Apr-13

ICBM Codes

Requires 12 or more months in a codes position at an ICBM Missile Wing (e.g. OSB). Authorized for use with
AFSCs 13NX.






30-Apr-13

WL

ICBM EWO Training

Requires 12 or more months in an EWO training position at 20AF or a Missile Wing (e.g. OSK). Authorized for
use with AFSCs 13NX.

31-Oct-15
Effective 21- Jan-15

ICBM OT&E

Requires 24 months of experience as an operational tester assigned to 576th or AFOTEC responsible for the
conduct of OT&E, completion of the Air Force Operational Test and Evaluation on ICBMs and associated
hardware and software. Authorized for use with AFSCs 13NX and 21MX.

30-Apr-13

WR

Nuclear Enterprise Experience Level 2

Requires minimum of 6 years experience in Nuclear Enterprise. Authorized for use with AFSCs 13NX.

WX

Aerial Nuclear Security

Requires (1) 12 months Combat Mission Ready (CMR) status performing aircrew duties related to employing
nuclear security at installations tasked with day-to-day nuclear operations, and (2) Helicopter Squadron
Commander’s recommendation. Authorized for use with AFSCs 11HX.

30-Apr-19

Nuclear Security Level 11 (Squadron/Group)
Qualified

Award requires (1) Personnel Reliability Assurance Program (PRAP) status code of "D" or "J", (2) Nuclear
Experience Identifier code of “E” or “I”, (3) 12 months (minimum) performing or supporting nuclear security at
installations tasked with day to day nuclear operations, (4) Commander's formal recommendation and (5)
successful completion of Nuclear Security Certification Training Program Level II (Squadron/Group) IAW
AFMAN 31-108, Nuclear Security Certification Training Program.

Authorized for use with AFSCs 31PX.

30-Apr-19

wzZ

Nuclear Security Level III (HHQ Policy) Qualified

Award requires (1) Personnel Reliability Assurance Program (PRAP) status code of "D" or "J", (2) Nuclear
Experience Identifier code of "E" or "I", (3) 12 months (minimum) performing nuclear security policy planning
at higher headquarters (HAF/MAJCOM/NAF) tasked with supporting units with day to day nuclear operations,
(4) Commander's formal recommendation and (5) successful completion of Nuclear Security Certification
Training Program Level III (HHQ Policy) IAW AFMAN 31-108, Nuclear Security Certification Training
Program. Authorized for use with AFSCs 31PX.

X1

Laser Beam Control

Analyzes, develops, tests, and evaluates high/low energy laser systems and subsystems to accurately control and
point a laser beam at a designated target. Draws on knowledge in areas of infrared and optical sensors, dynamic
control systems, optical physics and engineering, inertial stabilization, servomechanisms, and structural
dynamics. Requires 12 consecutive months of experience.

X2

Laser System Optical Components

Designs, develops, and tests high powered cooled and uncooled laser mirrors, windows, gratings, and other
optical components. Develops new fabrication techniques for forming and designs coatings for optical surfaces.
Familiar with interferometry, microscopy, hear transfer, and holography as applies to design and testing of
optical components and subsystems. Also applies to low energy lasers. Requires 12 consecutive months of
experience.

X3

Nuclear Weapon Effects (Environment)

Determines phenomenology involved in nuclear detonations; conducts large-scale numerical simulations of
nuclear detonations to define radiation and hydrodynamic environments created by nuclear detonation; blast, x-
ray, neutron, gamma, EMP, etc. Requires 12 consecutive months of experience.






X4

Econometrics

Combines analytical techniques with economic theory in order to determine optimal solutions to operational,
production, or other problems involving costs, tradeoffs, and other economics considerations. Requires 12
consecutive months of experience.

X5

Operations Research/Simulation Analysis

Experience in design, development, documentation, test, and application of complex mathematical, statistical,
and/or simulation techniques for identification of optimum solutions to operational or other problems. Requires
12 consecutive months of experience.

X6

Personnel Measurement

Designs, conducts, and evaluates experiments in occupational analysis, position classification, qualification and
skill analyses, recruitment, selection, classification, assignment, performance evaluation, retention, criterion
development, career development, work motivation, attitude and personality assessment, advanced statistical test
and measurement techniques, and organizational psychology. Individuals must have a minimum of 24 months
of experience in occupation and/or manpower research.

X7

Guidance and Counseling

The primary function of the officer must be in providing guidance/counseling to others. Requires 12
consecutive months of experience.

X8

Personnel and Training Research

Plans and executes research in the areas of personnel and training systems, including job requirements, aptitude
testing, evaluation, selection, promotion, human learning, basic skills, etc. Develops and tests hypotheses, plans
and conducts experiments and surveys, analyzes and reports results. Develops research proposals and monitors
contracts. Serves as scientific consultant to other Air Force and DOD activities. Coordinates and provides staff
supervision over personnel and training research programs and projects. Individual must have a minimum of 24
months of experience in personnel and training systems research.

X9

International Programs

Requires supervisor's recommendation and 12 months of experience in international programs such as Security
Assistance, International Cooperative Research and Development, Mutual Support Act, Defense Industrial
Cooperation, Stockpiling for Allies, or Reciprocal Fuel and Maintenance with foreign governments. NOTE: For
individuals serving in 12 month short tour areas, designation criteria are supervisors' recommendation and 10
months of experience.

XA

Economics

Applies economic techniques to data concerning such topics as military compensation, personnel use, and
manpower allocation. Requires 12 consecutive months of experience.

XB

Nuclear Weapons

Develops, tests, evaluates, and applies the technology concerning nuclear fission and fusion bombs and
warheads; fusing and firing; release and ejectors; installation; handling equipment; test and maintenance
equipment. Requires 12 consecutive months of experience.






XC

Survivability/Vulnerability

Determines system and component response to nuclear weapon effects or non-nuclear weapon effects such as air
blast, thermal, x-ray, gamma, neutron, EMP, etc., by use of analytical techniques and numerical computations.
Conducts analyses of the influence of response upon mission performance. Develops techniques to simulate
nuclear weapon effects on systems, subsystems, and components. Conducts effects experiments in the
laboratory, in above-ground and in-site simulators, and in underground nuclear events. Techniques employed
include electrical and high explosives. Develops transducer, recorders, and other instrumentation associated
with experimentation. Applies specialized engineering services to establish S/V requirements and programs for
aerospace systems. Develops and applies techniques at the component, subsystem, and system level to assure
that mission performance is not degraded by the effects of nuclear weapons. Requires 12 consecutive months of
experience.

XD

Laser Development

Develops, test, and evaluates high energy laser systems. Designs, constructs, and tests gas laser systems and
subsystems, including cryogenic and high pressure fluid supply systems, electrical supply systems, aerodynamic
cavities and flow systems, and power extraction optics. Draws on knowledge in areas of aerodynamics,
instrumentation, and applied optics. Also applies to low- energy laser. Requires 12 consecutive months of
experience.

XE

E/O Guided/Designated Weapons

Uses electro/optical means (lasers, TV, etc.) in improving weapon accuracy and effectiveness. Requires 12
consecutive months of experience.

XF

Electronic Components

Develops, test, evaluates, and applies the technology concerning condensers, resistors, tubes, solid state circuitry
and components; transmission lines; impedance elements; electronic and gas tubes; solid state; ferromagnetic
and ferromagnetic devices, waveguides and waveguide devices; molecular electronics such as file deposition,
crystal growths, thin-film techniques. Requires 12 consecutive months of experience.

XG

Electromagnetic Waves

Analyzes electromagnetic wave transmissions to determine effect of propagation media on the wave form.
Includes test and analysis of various scatter modes, ionospheric reflection and refraction, ground waves,
wideband radio, and radio. Considers effects of phase distortion, polarization, fading, multipath; measurement
of dynamic antenna patterns and radar reflective areas; analysis of flight data to computer simulation. Requires
12 consecutive months of experience.

XH

Infrared Techniques

Develops, tests, evaluates, and applies the technology concerning infrared detectors, detector cooling, optical
systems and materials, radiation measurements, discrimination techniques, propagation, target and background
characteristics, infrared countermeasures (ICRM). Requires 12 consecutive months of experience.

XI

Electrical Energy Sources

Develops, tests, evaluates, and applies the technology concerning energy sources--chemical, solar and nuclear;
energy conversion processes--including photovoltaic, thermionic, photoelectric, fuel cells, batteries, solar
mechanical, geothermal nuclear mechanical chemical combustion, solar collections, solar cell arrays, and
radiators; power transmission--hydraulic and pneumatic systems, electrical components including circuit control
devices, inverters, and actuators; power system integration--systems study and analysis. Time period for award:
18 months.






XJ

Aerial Photographic Equipment

Develops, tests, evaluates, and applies the technology concerning reconnaissance and recording cameras, control
systems, mounts, photo navigation, motion compensation, and indexing. Requires 12 consecutive months of
experience.

XK

Optics and Photographic Materials

Develops, tests, evaluates, and applies the technology concerning new lenses; optical material, high speed
emulsions; photosensitive materials and processes; special lenses; sensitometric processes; and eye protection.
Requires 12 consecutive months of experience.

XL

Propulsion Research

Develops, tests, evaluates, and applies the technology concerning aerothermodynamics, combustion, heat
transfer, energy sources, energy release and transformation, and conversion to work. Requires 12 consecutive
months of experience.

XM

Fuels and Lubricants

Develops, test, evaluates, and applies the technology concerning hydrocarbon fuels, high energy fuels, oils,
greases, synthetic compounds, hydraulic fluids, rocket propellants. This includes solid propellants which consist
of metal fuels and oxidizers held together by a chemical binder. Requires 12 consecutive months of experience.

XN

Nonmetallic Materials

Develops, tests, evaluates, and applies the technology concerning plastics; ceramics; elastomers, wood; textiles;
paints; adhesives and sealants; coatings; composites, fibrous materials, energy transmission fluids; refractory
nonmetallic substances and compounds, brittle state and other fundamental studies; and materials preservation.
Requires 12 consecutive months of experience.

X0

Cryogenic Devices

Develops, tests, evaluates, and applies the technology concerning cryogenic devices used with liquid nitrogen,
oxygen, helium, hydrogen, etc. Requires 12 consecutive months of experience.

31-Oct-22

XP

EMSO Professional

1. Award requires completion of one of the following courses plus 6 months EMSO/EW support duty OR
twenty-four months of experience in an EMSO/EW staff position.

Courses: (1) EMSO Coordinator’s Course (S-V8E-S) (PDS Code JWK) (2) NATO Joint Service Course for
Electronic Warfare Planning and Analysis in Exercises (PDS Code 474) (3) Fighter Electronic Combat Officer
Course (PDS Code XSX)

(4) Non-Traditional Electronic Warfare Applications Course (NEWAC) (S-VI9E-S) (PDS Code 901) (5)
Coalition/Joint Electronic Warfare Course (C/JEWC)

(6) Tactical Electronic Warfare Operation (TEWO) Course (3B-SI/AsI1K/230- ASI1K [CT]) (7) Joint
Electronic Warfare Theater Operations Course (JEWTOC) (PDS Code XXX)

2. Authorized for use with all AFSCs.

XQ

Electroanalysis

Develops, tests, evaluates, and applies the technology concerning circuit analysis and synthesis; amplification
modulation; assembly and assembly techniques; reliability; electronic standards; measurements; signal analysis.
Requires 12 consecutive months of experience.

XR

Human Engineering

Controls design, arrangement, and allocation of system function to man and machines; analyzes and designs
presentation, input-output devices, and machine language to ensure effective man-machine communication and
response; designs for ease of operation and maintenance, instrumentation presentation; work space layout;
psycho-physiology factors. Time period for award: 24 months.

XS

Fluid Mechanics

Develops, tests, evaluates, and applies the technology concerning mechanics of fluid motions; gas dynamics;
behavior of fluid in zero gravity environment. Requires 12 consecutive months of experience.






XT

Gas Dynamics

Develops, tests, evaluates, and applies the technology concerning wind tunnel studies; air foils; boundary layer
control; turbulence; external and internal flow; stability and control; aecrodynamic loads; aecrodynamic heating;
ionization, dissociation, and recombination effects; magnetogas dynamics, electrogas dynamics; equilibrium and
nonequilibrium aerodynamic flows, slip and free molecular flow, plasma dynamics and measurement
techniques. Requires 12 consecutive months of experience.

XU

Earth and Hydrospheric Science

Develops, tests, evaluates, and applies the technology concerning seismology, geology, geodesy, soil mechanics,
geomagnetism, and oceanography. Requires 12 consecutive months of experience.

XV

Atmospheric Sciences

Develops, tests, evaluates, and applies the technology concerning atmospheric structure and composition; cloud
physics and nucleation atmospheric radiation; atmospheric electricity and ionization; meteors; cosmic and solar
influences; atmospheric acoustics; atmospheric optics; properties of ionosphere; solar simulation. Requires 12
consecutive months of experience.

XW

Sensors

Conducts and manages research, design, development, installation, modification, and testing of equipment to
detect and indicate terrain configuration, the presence of military targets and other objects by means of emitted
or reflected energy. The energy may be nuclear, electromagnetic, including the visible and invisible portions of
the spectrum, chemical, biological, thermal, or mechanical including sound, blast, and earth vibration.
Experience may be derived from activities relating to antennas, radomes, structural facilities, transmitters,
receivers, information processors, exciters, power supplies, etc. The sensors may be airborne, space vehicle or
platform borne, or ground based. Time period for award: 24 months.

XX

Laser Effects/-Vulnerability/-Hardening

Determines the effects of laser radiation on materials using both analytical and experimental techniques. Uses
both basic physics of interaction data and analytical techniques to assess the vulnerability of aerospace systems,
subsystems, and components to laser radiation. Develops techniques and materials for use in hardening
aerospace systems to laser radiation. Requires 12 consecutive months of experience.

XY

High/Low Energy Laser Integrator

Integrates components of high energy laser system to carrier platform. Responsible for interface definition,
interface control, and configuration management. Assures subsystem compatibility insofar as power control,
instrumentation, hydraulics, pneumatics, cooling, heating, flight and dynamic loads, and electromagnetic
environment are concerned. Must have engineering degree. Plans and conducts subsystem and system
compatibility and functional tests. Ensures commonality of specifications in subsystem procurements. Also
applies to low-energy lasers. Requires 12 consecutive months of experience.

XZ

Laser Propagation

Analyzes and measures the propagation of laser beams through the atmosphere, aircraft boundary layers, and
other intervening media. Draws on knowledge in the areas of atmospheric physics, aecrodynamics, turbulence,
spectroscopy, matter-radiation interaction, and optics. Requires 12 consecutive months of experience.

YO

Acquisition Security

Requires completion of a basic systems acquisition course, Air Force Materiel Command course
MWEOPS0002300SU, and 12 months of experience in systems security engineering management, systems
security management, or security programming duties.






Y1

Control and Communication System

Plans and manages the implementation of ground and avionics control/communication programs. Manages the
research, development and acquisition of ground avionics control/communication systems. Reviews and
analyses plans and program documentation; develops communications requirements, estimates of transmission
network capabilities, and interface specifications for terminal equipment. Responsible for efforts in
development, test, and evaluation for communications security. Time period for award: 24 months.

Y2

Air Traffic Control Systems

Requires 12 consecutive months of experience.

Y3

Surveillance and Navigation Systems

Plans and manages the implementation of surveillance and navigation/air traffic control programs. Manages the
research, development, and acquisition of programs. Reviews and analyzes plans and program documentation;
system requirements, and specifications. Responsible for development, test, and evaluation. Time period for
award: 24 months.

30-Apr-21

Y4

NASA

Award requires: For all utilization fields other than medical: Assigned for 18 months to NASA in development
or management of aerospace equipment techniques. For medical utilization fields: Assigned for 18 months to
NASA working within the capacity of human physiology, medicine, psychology, or other health-related
specialties. Experience should be related to the direct care for astronauts, biological research, or human
performance in the extreme environments of space. Requires qualification and proficiency in a core medical
specialty. Requires qualification and proficiency in a core medical specialty. Authorized for use with AFSCs
13H3/4 and 4XX3/4.

Y5

Reconnaissance Systems

Conducts and manages research and development or modification of reconnaissance techniques covering the
optical, electro-optical, and electro-magnetic areas. Includes both collection and processing. Performs studies
and analyses of operational requirements and designs, develops, and test equipment which satisfies these
requirements. Time period for award: 18 months.

Y6

Information Transmission/Processing Systems

Communication techniques and equipment for space, airborne, and ground applications. Includes transmission
of all required types of information such as CS, AM, FM, RTTY, TV, telemetering, facsimile, etc. Includes
radio, sound, wire, fiber optics, visual, infrared. Tracking techniques for missiles, space devices, etc.
Techniques for processing information before transmission and after reception. Secure transmission and anti-
jamming techniques. Interference reduction and control. Experience may be derived from activities related to
antennas, transmitters, receivers, terminal equipment, internal facility trucking to include switching and busing,
modems, cryptographic equipment, power supplies, interface equipment, and processing equipment including
mini and microprocessors, and computer programs. Time period of award: 24 months.

Y7

Acquisition Logistics

Logistics, acquisition program management, or engineering personnel with system/equipment program office
experience in defining support needs, integrating logistics efforts, and interfacing with item design to ensure the
most economical support of a developing system, subsystem, or equipment. Develops Integrated Logistics
Support Plans; assists in development of other program/contracting documents. Includes optimization of trade-
offs between design and support requirements for the total program life cycle. Time period for award: 18
months.






Y8

Production

Manages production activities associated with system and subsystem acquisition. Includes providing policy and
guidance in control of resources, assuring the recording and analysis of quality control and production statistics
and establishment of production schedules including product delivery dates.

Y9

Manager of Small Programs/Project Manager

Program/project manager acquiring a system, subsystem, or specific unit of equipment with responsibility for
system acquisition in terms of cost, schedule, and performance parameters. May work directly with other
military services or government agencies. Requires 18 months of experience and completion of AFIT course
SYS223 or DSMC PMO course.

YA

Security Assistance

Experience in the planning, programming, budgeting, procurement, development, acquisition, logistics, training,
and in-country support of security assistance programs. Designation establishes that an individual has been
involved with some facet of security assistance (Map/Grant Aid/Foreign Military Sales) and has specialized
knowledge or experience in this area. Requires 12 months of consecutive experience.

YB

Life Cycle Cost Analysis

Responsible for the application of life cycle cost (LCC) techniques or methodologies as a part of system, sub-
system, or component design and acquisition. This includes the function of developing and/or using complex
calculations or predictions (that may include computer application) which are used either in house or on contract
to improve total cost of USAF operational hardware. Time period for award: 24 months.

YC

Key Program Office Position

Reports directly to the Program Manager (System Program Director, etc.). Intent of award is to identify a select
pool of officers for possible screening for future assignments to key management positions in the acquisition
process. Time period for award: 24 months.

YD

Configuration Management

Organizes for the accomplishment of configuration management program; establishes configuration
identification, control, status accounting and audit requirements; manages configuration by analysis and control
of engineering changes against baselines; processes Engineering Change Proposals.

Time period for award: 18 months.

YE

Program Control

Manages the efforts of the program control function so as to assure that the program is properly planned,
documented, correlated, financed, and implemented. This includes the functions of cost estimating, budgeting,
scheduling, analyzing, and forecasting. Establishes, revises, and maintains program control reporting
procedures. Maintains data to track cost, performance, and schedule parameters in terms of approved
thresholds. Should have operating experience with C/SCSC on one program. Requires 12 consecutive months
of experience.

YF

Program Analysis

Analyzes system planning and programming data required to implement the USAF directed program. Develops
and maintains a time-phased implementation schedule. Analyzes reports submitted by the contractors and
evaluates total program progress measured against the master scheduled, budget, and plan; identifies
deficiencies; determines impact on program; and recommends corrective action. Should have operating
experience with C/SCSC on one program. Requires 12 consecutive months of experience.






YG

Financial Manager

Responsible for all aspects of financial management to include system budget preparation, submission, and
justification; fund control; review and analysis of contractor reports; and preparation of independent cost
estimates. Establishes, revises, and maintains cost reporting procedures. Develops and issues detailed guidance
to contractor(s) for preparation of budget estimates, financial data, and contractor cost studies. Maintains
current records of all funds applicable to the program. Should have knowledge of ability to utilize C/SCSC
data. Requires 12 consecutive months of experience.

YH

Financial Analyst

Reviews and analyzes contractor funding and manpower reports to reconcile actual results with forecasts.
Analyzes and reports on the impact on fund ceiling of system configuration and directed program changes.
Evaluates funding deficiencies and the impact on system implementation. Monitors commitment, obligation, and
expenditure status and prepares forecasts. Experience with statistical models for cost estimation and analysis.
Should have knowledge of ability to utilize C/SCSC data. Requires 12 consecutive months of experience.

YI

Field Test Manager

Supervises and manages the field test program for a system or major subsystem. Implements defined test
requirements and test objectives. Translates test requirements into integrated systems test methodology.
Establishes test schedules, integrates test resources and identifies support requirements. Coordinates the
integrated test efforts of support agencies and/or contractors.

Prepares, evaluates, and controls test documentation including test plans and procedures. Supervises, prepares,
and controls test reporting including test evaluations, assessments, briefings, and reports. Acts as the field test
manager for the responsible program office. AFTEC program manager, MAJCOM project manager, or AFMC
field logistics or test organization, Deputy Program Manager for Logistics or Air Logistics Center. Requires 12
consecutive months of experience.

YJ

System Deployment/Turnover

Directly responsible for planning/engineering turnover/deployment for a system, subsystem, or equipment;
includes those individuals directly assigned to Site Alteration or Activation Task Force (SATAF). Designation
approval based on AFPC evaluation or experience.

YK

Systems Engineer

Provides system engineering/technical direction of the combined engineering effort of contractors and Air Force
organizations to assure achievement of total system design requirements and the documentation of technical
information leading to those requirements. Conducts periodic reviews to determine the technical adequacy of
contractor efforts in meeting system logistics supportability, producibility, etc. Requires 12 consecutive months
of experience.

YL

Subsystems Engineer

Serves as the focal point or project officer for the acquisition of a subsystem. Responsible for satisfaction of all
subsystem requirements while assuring compatibility with system requirements involving design, schedule, and
cost. Time period for award: 18 months.

YM

Integrated Logistics Support

Serves as the focal point for all program office matters related to and impacting logistics. This include the
interface of ILS elements in the system design process. Implements DoD and USAF logistics policies and
directives; assists system/equipment program offices in development of their Integrated Logistics Support Plans.
Time period for award: 24 months.

Data Management

Plans, manages, and verifies contractor validated data necessary to develop, acquire, install, test, operate,
maintain, modify, and support Air Force systems, subsystems, and equipment.
Accom-plishes staff review of contractor data and data management program. Time period for award: 18

months.






YO

Human Factors

Develops concepts, prepares plans and programs, and manages human factors activities for system development.
Provides for human engineering and biomedical support. Ensures satisfactory safety, protection, sustenance,
escape, survival, and recovery of personnel within the total system environment. Determines requirements and
manages development effort for training, equipment, manpower, and personnel data, and training courses.
Develops and implements human factors test and evaluation programs. Requires 12 consecutive months of
experience.

YP AFPRO Any permanent assignment to an Air Force Plant Representative Office qualifies.

YQ Strategic Aircraft Systems Requires 12 consecutive months of experience.

YR Tactical Aircraft Systems Requires 12 consecutive months of experience.

YS Airlift Aircraft Requires 12 consecutive months of experience.

YT V/STOL Aircraft Systems Requires 12 consecutive months of experience.

YU Recon/Strike Electronic Warfare Systems Requires 12 consecutive months of experience.

YV Tactical Missile Systems Requires 12 consecutive months of experience.

YW Strategic Missile Systems Requires 12 consecutive months of experience.

YX Satellite Communication System Requires 12 consecutive months of experience.

YY Space Booster Systems Requires 12 consecutive months of experience.

YZ Armament Systems Requires 12 consecutive months of experience.

Z1 Test Instrumentation Engineer Responsible for system and/or major subsystem data acquisition systems in aerospace vehicles to monitor
navigation, guidance and control, fire control, propulsion parameters, ground instrumentation for data
acquisition and target monitor and general systems performance diagnostics. Familiar with Automatic Data
Processing (ADP) equipment design and operations. Familiar with test instrumentation and test equipment.
Formulates instrumentation test plans/procedures and evaluates test data. Requires 12 consecutive months of
experience.

72 Test Safety Engineer Manages the system safety program, including aerospace systems, nuclear, explosive, range flight, and ground
safety functions. Implements safety policies and provides guidance. Responsible for safety requirements and
evaluates effectiveness of safety programs. Applies engineering principles to identification of hazards and to
preventive actions required to correct system hazards. Prepares appropriate test safety documentation. Requires
12 consecutive months of experience.

Z3 Parachutes, Aerial Delivery, and Recovery Develops, tests, evaluates, and/or applies the appropriate technology for personnel, cargo, stabilization,

deceleration, missile recovery, aerial delivery and dispenser systems. Time period for award: 18 months.






Z4

Life Support Equipment

Develops, tests, evaluates, and/or applies the appropriate technology for helmets; eye protection; flying clothing;
personal oxygen equipment; personal survival gear; dropable survival gear; oxygen masks; oxygen regulators;
emergency oxygen systems; pressure suits; anti-G suits; body armor; crew member restraining devices; physical
anthropology; ear defenders (protectors); escape systems; and capsules. Time period for award: 18 months.

z5

Crew Training Simulators

Experience in computer program and computer hardware design, development, documentation and test for crew
training systems, including but not limited to flight simulators, radar, bomb or navigator EWO and instrument
flight trainers. Must have detailed knowledge of real-time programming for digital computers which control
simulation devices and an understanding of the processing algorithms input/output requirements and interface
characteristics typical for simulation/training systems. Time period for award: 18 months.

76

Flight Engineer

Requires participation in aerial flight as a nonrated non-crew member. Performs engineering, developmental, or
systems monitoring activity while in flight. Designation requires 15 months of experience.

z7

Aircraft Battle Damage Repair (ABDR) Engineer

Requires completion of the following combination of courses: NOTE: Courses are identified by PDS Code
only in the table below. 516, 517, and 6A0; 0UZ, 517, and 6A0; 7AA, 517, and 6A0; 516, 517, 6VZ; 0UZ, 517,
and 6VZ; 7AA, 517, and 6VZ; 516, 2B4, and 6A0; 0UZ, 517, and 6VZ,

TAA, 2B4, and 6A0; 516, 2B4, and 6A0; 0UZ, 2B4, and 6VZ; 6AA, 2B4, and 6VZ; Aircraft Battle Damage
Repair Journeyman = MMUAIR0010800SU (PDS code 516), JAAMF/ASF/AST 430X0- 000 (PDS code 0UZ),
or JAAMF/ASF/AST 430X0-002 (PDS code 7AA). Aircraft Battle Damage Repair General Assessor =
MMUAIR-0010900SU (PDS code 517), or JAAMF/ASF/AST 400X7- 000 (PDS code 2B4). Introduction to
Aircraft Battle Damage Repair Engineering = MMUAIR- 0010700SU (PDS code 6A0), or AFIT WENY 441,
Aircraft Battle Damage Repair (PDS code 6VZ).

31-Oct-13

7z8

Air Combat Forensics

Requires (1) successful completion of Joint Combat Assessment Team (JCAT) combat forensics assessor
training program; (2) 6 months air combat damage incident investigation experience, or USAF JCAT OIC
recommendation; and (3) commander's recommendation.

ZA

Management Information Systems Manager

Operates management information systems within program offices or advises and assists program offices in
implementation and operation of Selected Acquisition Information and Management Systems and Performance
Measurement Systems. Responsible for implementing C/SCSC of selected contracts. Reviews contractor
internal management systems for compliance with C/SCSC after implementation. Maintains liaison with
Contract Administration Service C/SCSC surveillance monitors for surveillance of contractor systems and
analysis of contractor reports. Prepares management reports required to display planned versus actual progress.
Time period of award: 18 months.

B

Command and Management Systems

Manages acquisition of Command and Management Systems, assessment and application of information
systems technology selection and acquisition of Automatic Data Processing Systems, including software and
hardware. Time period for award: 24 months.






zC

Satellite Operations

Engineering/operational experience associated with planning, readiness, execution, and evaluation of earth-
orbiting space vehicle operations. Applies engineering/operational expertise during satellite/ground systems
interface definition; launch vehicle/spacecraft/support network integration and compatibility testing; and flight
and recovery operations in the areas of real time on-orbit command and control, orbit determination and
analysis, and data retrieval and processing. Time period for award: 18 months.

ZD

Satellite Systems/Mechanical Astronautical

Experience as a development engineer on an exploratory, advanced or engineering development program.
Applies mechanical/astronautical engineering expertise to the design, development, and testing of satellite
systems. Time period for award: 18 months.

ZE

Satellite Systems/Electrical

Experience as a development engineer on an exploratory, advanced, or engineering development program.
Applies electrical engineering expertise to the design, development, and testing of satellite systems. Time period
for award: 18 months.

ZF

Performance/Mission Analysis Optimization

Experience in the performance analysis or mission analysis of aircraft is required. This includes the setup,
operation, maintenance, and improvement of multi-segment mission analysis computer programs. Experience
with energy maneuverability computations and their interpretation is desirable. Experience in the application of
optimization theory and methods to the solution of: optimal trajectories, performance maximization, optimal
trajectories, performance maximization, optimal control and guidance problems for application to aerospace
vehicles. Time period for award: 24 months.

7G

Aircraft Design

Experience in the application or development of methods used in flight vehicle design. This includes external
aerodynamic configuration and internal component design, and requires analysis knowledge and experience in
performance, aerodynamics, propulsion, flight control, mass properties or computer aided design methodology.
Application of areas such as wind tunnel studies; airfoils; boundary layer control; turbulence; external and
internal flow; stability and control; aerodynamic devices; aircraft shapes; steady or unsteady aerodynamic loads;
aerodynamic heating; and aerodynamic prediction methods, with application to subsonic, transonic, supersonic,
or hypersonic flows. Development or application of engineering procedures for predicting aeroelastic problems
such as flutter, divergence or panel flutter in aircraft, missiles, or propulsion systems. This experience should
include familiarity with unsteady aerodynamics, structural dynamics, aeroelastic wind tunnel and flight test
procedures. Time period for award: 18 months.

ZH

Manufacturing - Operations

Assigned and involved in the production/manufacturing function. Must have participated in reviews/evaluations
of a contractor's manufacturing operations including at least all of the following: work measurement system,
equipment utilization, equipment replacement analyses, application of new manufacturing technology (materials
and processes), work methods and manufacturing process. Time period for award: 24 months.






Z1

Manufacturing - Industrial Resources

Significant pre-award, award, and post-award activity associated with facilities and/or materials support for
research and development, production, and maintenance/modification pro-grams. Involves (1) providing, use,
expansion, modernization/replacement, maintenance, and disposal of government-owned facilities, including the
budgeting and management of necessary funds, and

(2) priorities and allocations concerning materials and components. Time period for award: 24 months.

Z]

Flight Test Engineer

Requires graduation from a flight test course of at least 6 months in duration.

ZK

Multi Sensor Display Group (MSDG)

Requires formal training and 3 consecutive months of experience, or 6 consecutive months of experience.

ZL

Guidance and Control/Inertial

Experience on an exploratory, advanced, or engineering development program in inertial guidance and control
technology. Develops, tests, evaluates, and applies inertial guidance and control (G&C) technology to aerospace
systems. Includes navigation and stability applications. Time period for award: 18 months.

M

Guidance and Control/Non-Inertial

Experience on an exploratory, advanced, or engineering development program in non-inertial guidance and
control technology. Develops, tests, evaluates, and applies non-inertial guidance and control (G&C) technology
(e.g., laser, TV, celestial, contour matching) to aerospace systems.

Includes navigation and stability control. Time period for award: 18 months.

ZN

Propulsion - Air Breathing

Develops, tests, evaluates, or applies the air-breathing propulsion technology. Time period for award: 18
months.

70

Propulsion-Space Vehicle

Develops, tests, evaluates, or applies propulsion technology for space vehicle applications. Includes electric
propulsion. Time period for award: 18 months.

zp

Structural Analysis

Experience in the development, application, or directing investigations of computational procedures for internal
load analysis flight vehicle structures and component structures. This experience includes familiarity with finite
element and other computer automated numerical methods and with the procedure for creating associated
mathematical models that can accurately represent the actual behavior. Includes application of vibration
damping concepts; advanced structural materials, fatigue analysis; fracture mechanics; dynamic loading weight
and balance prediction and structural modification and repair technologies. Requires 12 consecutive months of
experience.

ZQ

Space Flight Mechanics

Develops and directs the computation of space launch, orbital, ballistic missile and re-entry trajectories.
Performs orbital analysis including ephemerides preparations and perturbation effects. Time period for award:
18 months.

ZR

Materials

Applies scientific and engineering fundamentals to develop and optimize design, processing techniques, and
utilization of materials for aerospace applications. Analyzes material failures, corrosion problems, and material
test data to determine causes of material deficiencies and proposes remedial action. Time period for award: 18
months.






ZS

Reliability/Maintainability

Provides specialized engineering services required to establish concepts and programs for aerospace systems
and equipment reliability and maintainability, including quantitative requirements, design criteria, failure
modes, and demonstration requirements and techniques, production techniques, mathematical modeling and
simulation and failure data collections, analysis, correction, and feedback. Time period for award: 18 months.

zZT

Technical Intelligence

Develops and utilizes procedures and techniques used in collecting, evaluating, interpreting, and disseminating
technical intelligence reports, briefings, studies, or analyses. Requires 12 months of experience.

ZU

Electronic Warfare Systems

Conducts and manages research development, modification, and systems engineering in electronic
countermeasures (ECM), electronic support measures (ESM), and electronic counter- countermeasures (ECCM)
techniques, components, systems, subsystems, and equipment. Performs testing, studies, and analyses of threat
systems, operations, and applications of ECM, ESM, and ECCM equipment. Time period of award: 18
months.

VA"

Packaging and Crating

Provides packaging engineering services and support in the design, development, test, and evaluation of methods
of packaging and materials handling. Time period for award: 24 months.

W

Computer Hardware

Develops, tests, evaluates, and applies computer hardware technology within R&D activities. Includes
experience with peripheral, interface, and processing equipment relating to all computer (large, mini, and
microcomputer) systems. Requires 12 consecutive months of experience.

zX

Avionics

Develops, tests, evaluates, or applies electronic technology for incorporation in aerospace systems. Systems
include navigation, communications, autopilot, etc. Time period for award is 24 months.

zY

Avionics Computer Program
Development/Modification

Experience in research, design, development, modification, and testing of programs and routines to direct the on-
board computer to perform a desired operation or sequence of operations for digital avionics. Experience
includes problem analysis, flow diagram preparation, preparation of details, tests, subroutine development,
storage allocation, input-output format specific-cation, and their incorporation into a complete digital subsystem.
Experience will also concern an in-depth knowledge of avionics and related electronic engineering applications.
Time period for award: 18 months.

77

Ballistic Missile and Space Launch

Experience in a ballistic missile and space launch vehicle systems SPO. Applies engineering expertise to the
design, development, and test of space and ballistic launch vehicles. Includes Minuteman, standard space
launch vehicles, related upper systems (MX and space shuttle, etc.) Requires 12 consecutive months of
experience.
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OFFICER ACTIVITY CODES AND DEFINITIONS

CHG'D

LAST AUTHORIZED CODE DEFINITION
A Identifies officers who are directly or indirectly involved with the System
Acquisition of Systems  [Program Office concerned with the acquisition of Air Force systems.
Officers are qualified for this activity code through all phases of system life,
from initial development of an approved system through the actual point
where that system is turned over to the user and the logistics supporting
system have been developed and are operational.
B Identifies officers who are directly or indirectly involved in the technical
Technical Acquisition of |aspects of the acquisition of Air Force systems. Officers are qualified for
Systems the activity code through all phases of the system life, from initial
development of a system through the actual point where the system is
turned over to the user and the logistics supporting the system have been
deployed and are operational. To qualify for award of any SEI formed with
this activity code,, officer must possess an academic degree in engineering,
physical science, or mathematics or be a military academy graduate.
Technical experience and nondegree-earning courses may be substituted for
the formal academic degree requirement based on supervisor's
recommendation and AFMPC resource manager approval.
C Identifies officers who are associated with research, design, development,
Computer Systems or application or modification actions on computer hardware and software
systems. These computer systems can range from the large multipurpose
computers in the Air Force inventory to small single-purpose computers
and software associated with a particular weapon system.
31-Oct-12 D Identifies officers directly involved in pastoral care, religious education,
Chaplain religious rites and services, and counseling.
Authorized for use with AFSC 52RX.
E Identifies officers involved in research, design, development, installation,
Engineering modification, and associated engineering testing of Air Force system.
30-Apr-19 F Identifies security forces officers who directly support physical security of

Security Forces

installations, personnel, nuclear resources and weapons systems security,
integrated defense, and law and order across the spectrum of conflict.
Authorized for use with AFSC 31PX.

H Identifies officers involved in providing direct health care and health care
Health planning or related activities. Includes officers involved in medically
related portions of research and development programs.
| Identifies officers whose prime concern is ensuring that the mission of the
Security Air Force is not compromised by any activity, organization, or operation in

which the Air Force or others might have involvement. Included are
officers concerned with security of computer systems, encoding procedures,
and analysis of the activities and systems of foreign nations.
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OFFICER ACTIVITY CODES AND DEFINITIONS

CHG'D AUTHORIZED CODE DEFINITION
LAST
J Identifies officers with any combination of expertise/experience with
International Skills international affairs/relations, foreign policy, political-military affairs,
cultural expertise, regional affairs, and/or foreign language capability.
L Identifies officers involved in the purchase, storage, movement,

Logistics distribution, maintenance, evacuation, and disposition of materiel. This
code includes those officers who plan for and analyze the total logistics
support required for accomplishment of the mission.

M Identifies officers involved in maintenance of Air Force systems. They are
Maintenance involved in the real time planning, directing, and control of maintenance
performed on in-use equipment.
o This activity code identifies officers directly involved in the employment of
Operations weapon and supporting systems to accomplish the primary operational
mission of the Air Force. Officers may be designated this activity code if
they are flying, controlling, directing, launching aircraft or missiles, or
planning, controlling, or employing Information Operations (I0). The
operations activity code will also apply to officers serving in staff or
commander positions associated with these activities.
31-Oct-09 P Identifies officers involved in Total Force support operations across the Al

Force Support

enterprise. This code encompasses organizational design and development,
manpower programming and allocation; workforce planning and
requirements; force management to include assignment, classification, and
education and training; performance management for both individuals and
organizations; program management including finance, budgeting and
Airman support; force readiness providing family development, Morale,
Welfare and Recreation services, and other force support operations.

R
Research

Identifies officers whose primary function is to know and apply
technologies and to further develop these activities beyond the current state
of the art. Officers under this code are working on the edge of
technological knowledge, seeking breakthroughs to new frontiers that may
be of potential usefulness to the Air Force. They may be physically
involved in the research itself, or they may manage the work of others,
including civilian researchers.

S
Strategic Analysis

Identifies officers who are involved in long-range planning and analysis for
future Air Force operational force structures. Individuals working in this
arena are concerned with required operational capabilities, force and mix
analysis, arms control and arms limitation doctrines, future capabilities in
regard to the overall Air Force operational mission, and analysis of
ancillary equipment required to meet the future needs of the service.
Strategic, in the sense intended here, refers to long-range, both in time and
in the mission itself

T
Tactical Analysis

Identifies officers who work in the planning, programming, and analysis of
short-range, minimum-time operations. This code applies to those who
analyze the results of past Air Force actions with an anticipation of future
benefit to the Air Force.
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OFFICER ACTIVITY CODES AND DEFINITIONS

CHG'D

LAST AUTHORIZED CODE DEFINITION
Oct-14 U Identifies officers involved in the operation, employment, tracking,
Space monitoring, support of space systems (ground based or space based).
NOTE: Authorized for use with AFSCs 13SXX only.
W Identifies officers at the field or staff level who are involved with the testing
Testing for acceptance or operability of Air Force systems.
X Identifies officers involved in Planning, Programming, Budgeting activities
Planning Programming, |at any level in the Air Force.
Budgeting
Y Utilized to complete the three-character alphanumeric SEI when the
Not Applicable Experience Set describes the total desired experience.

Page 3 of 3






		Activity Codes



	Position Title: OPERATIONS RESEARCH ANALYST
	Location Name: Jefferson Barracks ANGS
	AFSC: 15A
	Unit Position is with: 257 COS
	Grade of Position: [O-4 / Maj]
	Unit Address: 28 Sherman Ave, St Louis, MO 63125
	Date: 31-Aug-2025
	Contact Info of Unit POC: Maj Nicholas Campbell
314-527-8500

e-mail application to:                                                                 nicholas.campbell.5@us.af.mil

	Date3: 31-Aug-2025
	AFSC1: ANY
	Security Clearance: [ Top Secret/SCI]
	Grade1: [NPS/ENLISTED/OFFICERS]
	Date2: 05-Sep-2025
	Date4: 01-Jan-2026
	Additional Commander Requirements: Individuals must meet be eligible to acquire a Top Secret/SCI security clearance 
	Additional Commander Requirements1: Additional requirements outlined on attachment: 257COS 15A DSG VACANCY ANNOUNCEMENT 20250716  
	DD Form 469: Yes
	Resume: Off
	Score Sheet: Yes
	Official Bio: Off
	Optional Docs: Yes
	Optional Required Documents: Last 3 military performance reports and AFOQT scores
		2025-07-16T09:50:47-0500
	HAWLEY.GLEN.KYLE.1115939196




